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"Use  It  or  Lose  It !" 

The  foregoing  statement  was  borrowed  from  an-  editorial  appearing  in  a  recent 
issue  of  the  local  newspaper.  The  author  was  referring  to  the  use  of  talents,  but  what 
about  opportunities?   Do  we  use  these,  and  if  we  do  not,  are  they  lost  to  us? 

Each  year  the  demands  for  improved  patient  care  in  the  health  fields  bring  in- 
creased challenges  to  nurses.  Each  year  the  shortage  of  nurses  prepared  to  assume 
the  many  difficult  assignments  in  nursing  education  and  administration  becomes  more 
acute.  To  meet  demands  made  upon  our  profession,  we  must,  individually  and  collective- 
ly, use  the  opportunities  to  make  the  needs  of  nursing  known  to  those  who  can  help.  Two 
vital  steps  in  nursing  progress  are  identification  of  needs  and  promotion  of  ways  to 
satisfy  those  needs.  Through  the  efforts  of  those  we  keep  at  work  for  our  organization 
— the  Board  of  Directors,  the  executive  secretary,  and  the  counselor — some  of  the 
needs  in  nursing  already  have  been  identified.  Before  us  note — in  this  election  year — 
are  opportunities  to  demonstrate  our  interest  in  better  health  programs  of  our  com- 
munities. 

You  have  been  notified,  or  will  be,  through  your  District  Committees  on  Legisla- 
tion, of  state  and  federal  legislation  that  needs  your  action.  Good  nurses  should  also 
be  good  citizens,  and  a  responsibility  of  a  good  citizen  is  to  be  informed  and  to  support 
the  best  candidates  for  local,  state,  and  federal  offices.  The  fact  that  nurses  are  busy 
performing  their  special  skills  does  not  lessen  their  responsibility  to  know  about  the 
real  needs  of  the  citizens.  This  knowledge  should  bring  from  every  nurse  the  militant 
action  that  comes  with  conviction. 

Using  opportunities  to  support  our  convictions  can  and  will  contribute  to  better 
nursmg  care  to  our  public.  Opportunity  has  a  way  of  not  presenting  itself  in  the 
same  manner  the  second  time.  In  this  election  year — lest  the  opportunity  be  lost — as 
a  nurse  and  a  responsible  citizen  you  must  knoiv  the  problems  of  the  people  and  of 
nursing  and  seek  to  solve  them. 


Know  the  candidates — vote  for  your  choice. 


Martha  Adams,  R.N. 
President 
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SCSM  Economic  Security  Workshop  On  March  25 

NCSNA  will  conduct  an  Economic  Security  Workshop  for  members  only  on 
Friday.  March  25,  at  the  Sir  Walter  Hotel,  Raleigh. 

Purposes  of  the  Workshop  are  to  review  the  American  Nurses'  Association 
and  NCSNA  Economic  Security  Program,  to  explore  the  need  for  nurses  to 
concern  themselves  with  their  economic  position,  and  to  discuss  ways  in  which 
local  groups  of  nurses  can  work  together  to  improve  their  working  conditions. 

Two  headline  speakers  are  scheduled  to  par- 
ticipate. Dr.  Robert  L.  Bunting,  associate  pro- 
fessor of  economics  at  North  Carolina  State  Col- 
lege, will  discuss  "United  States  National  Income 
and  the  Nurse's  Share".  Mrs.  Anne  Zimmerman, 
chairman  of  the  ANA  Committee  on  Economic 
and  General  Welfare  and  executive  secretary  of 
the  Illinois  State  Nurses'  Association,  will  ex- 
plain the  historical  background  and  philosophy  of 
the  ANA  Economic  Security  Program. 

Dr.  Bunting  began  teaching  economics  in 
1949.  He  is  a  graduate  of  Roanoke  College, 
Salem,  Ya.,  and  holds  M.A.  and  Ph.D.  degrees 
from  University  of  Chicago.    His  area  of  special 

■     .  .     ■  -  .1    -i  •  tt  n  Dr-  Robert  L.   Bunting 

interest  is  labor  economics.    He  is  currently  en- 
gaged in  research  in  this  area,  in  addition  to  his  teaching  duties,  and  plans  to 
spend  research  leave  next  year  in  further  research  and  study. 

Mrs.  Zimmerman,  a  graduate  of  St.  Johns 
Unit,  Sisters  of  Charity  School  of  Nursing, 
Helena,  Montana,  has  had  wide  experience  in 
nursing  practice  and  in  professional  nursing  or- 
ganizations. She  has  served  on  the  headquarters 
staffs  of  the  Montana,  California,  and  American 
Nurses'  Associations. 

Martha  Adams,  president  of  NCSNA,  will 
bring  greetings  on  behalf  of  the  Association,  and 
Mrs.  Marie  B.  Noell,  executive  secretary,  will  pre- 
side. Mrs.  Margaret  B.  Dolan,  past  president  of 
NCSNA  and  member  of  the  ANA  Committee  on 
Legislation,  will  open  the  program  with  an  out- 
line of  goals  of  the  workshop. 

t-i-.1i        •  ■  -/'in  Mrs.  Anne  Zimmerman 

following  a  morning  session  of  speakers,  the 
afternoon  session  will  include:  a  discussion  of  how  the  Economic  Security  Pro- 
gram functions  in  North  Carolina  by  Mrs.  Noell;   a  film  strip  on  "Steps  to 
Security"  produced  by  ANA;  a  report  on  a  recent  study  of  working  conditions 
of  nurses  in  North  Carolina,  by  Daisy  M.  McCommons,  former  NCSNA  staff 
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member;  and  a  local-problem  clinic  at  which  nurses  attending  may  bring  up 
specific  problems.  Workshop  speakers,  NCSNA  staff  members,  and  the  Asso- 
ciation's legal  counselor,  William  C.  Lassiter,  will  serve  as  resource  persons. 

Registration  for  the  workshop  will  begin  at  9  a.m.  There  is  no  registration 
fee.  Admittance  will  be  by  1960  ANA  membership  card  or  receipt  for  payment 
of  1960  dues. 


Mi 


BeacU 


MA  Convention  To  Focus  On  Improving  Practice 


You'll  be  glad  you  did — if  you  at- 
tend the  42nd  convention  of  the  Amer- 
ican Nurses'  Association,  May  2-6,  Mi- 
ami Beach,  Fla. 

It's  the  biennial  gathering  of  ANA 
members  to  compare  ideas,  elect  offi- 
cers, help  shape  association  policies, 
and  learn  what's  new  in  nursing  and 
health.  Improvement  of  professional 
practice  will  be  the  major  focus,  with 
special  emphasis  on  legislation  and 
nursing  practice,  the  use  of  research  in 
planning  patient  care,  and  the  profes- 
sion's responsibility  for  disaster  pre- 
paredness. 

Section  programs  will  highlight  eco- 
nomic security,  education,  legal  impli- 
cations for  nurses,  application  of  re- 
search findings,  attitudes  toward  men- 
tal retardation,  functions,  standards, 
and  qualifications,  latest  developments 
in  care  of  malignancies,  and  other  top- 
ics of  special  interest  within  each  ANA 
section. 

A  colorful  opening  night  general 
program  session  will  feature  the  tra- 
ditional processional,  music,  a  well- 
known  speaker,  and  presentation  of  the 
Mary  Mahoney  Award.  "Legislation  in 
the  Limelight"  will  feature  another 
general  program  meeting,  with  an  out- 
standing   authority    on    social   welfare 


legislation  and  three  nurse  speakers  on 
legislation  affecting  nurses.  One  of 
these  nurses  will  be  Mrs.  Margaret  B. 
Dolan,  member  of  the  ANA  Commit- 
tee on  Legislation  and  member  of  the 
NCSNA  Board  of  Directors  and 
NCSNA  Committee  on  Legislation. 

Research  Program 

A  general  session  on  research  will  in- 
clude experts  in  nursing  research  il- 
lustrating for  you  how  research  find- 
ings can  be  used  to  improve  nursing 
care.  Effective  disaster  planning  will 
be  demonstrated  at  an  evening  confer- 
ence on  nursing  in  national  defense. 

Three  North  Carolina  nurses  are 
scheduled  to  participate  in  section  pro- 
gram meetings.  Helen  E.  Peeler,  asso- 
ciate executive  secretary  and  counselor 
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of  NCSNA,  will  participate  in  a  panel 
discussion  for  the  Private  Duty  Sec- 
tion and  Registrars'  Branch  on  the  re- 
lationship of  the  various  parts  of  the 
registry  program.  Miss  Peeler  will  dis- 
cuss the  responsibility  of  the  SNA  in 
registry  programs. 

Ruby  Dameron  of  Charlotte  will  par- 
ticipate in  a  panel  discussion  at  a  pro- 
gram meeting  of  the  Office  Nurse  Sec- 
tion, and  Thelma  Ingles,  associate  pro- 
fessor at  Duke  University  School  of 
Nursing,  will  speak  to  the  Private 
Duty  Section. 

Complete  convention  program  plans 
will  be  announced  by  ANA  in  the 
March  issue  of  American  Journal  of 
Nursing  and  in  the  Spring  issue  of 
"ANA  in  Review",  which  is  distrib- 
uted to  all  members. 

Delegates 

NCSNA  will  have  25  delegates, 
three  of  whom  will  be  delegates-at- 
large  and  22  representing  the  sections, 
as  follows :  Educational  Administra- 
tors, Consultants,  and  Teachers  2 ; 
General  Duty  5 ;  Head  Nurses  2 ;  In- 
stitutional Nursing  Service  Adminis- 
trators 4 ;  Office  Nurses  1 ;  Private 
Duty  G;  Public  Health  2. 

During  February  district  associa- 
tions were  busy  suggesting  names  of 
nurses  to  serve  as  section  delegates. 
These  suggestions  have  been  referred 
to  section  executive  committees,  which 
are  meeting  during  the  first  week  of 
March  to  choose  delegates  and  alter- 
nates. 


This   is   Miami    Beach 


Each  official  NCSNA  delegate  will 
receive  $75.00  from  NCSNA  toward 
her  convention  expenses.  Any  member 
of  NCSNA  who  knows  she  will  be  go- 
ing to  Miami  Beach  and  could  serve 
as  a  delegate  or  alternate  is  urged  to 
notify  Headquarters  immediately. 
Those  deciding  to  go  at  the  last  minute 
should  contact  Martha  Adams  or  Mrs. 
Noell  at  the  diLido  Hotel  in  Miami 
Beach  immediately  upon  arrival. 

While  only  the  official  delegates  vote 
for  officers  and  matters  coming  before 
the  House  of  Delegates,  any  member  of 
ANA  may  attend  these  meetings  and 
participate  in  discussions.  Any  section 
member  may  attend  the  business  meet- 
ing of  her  section  and  has  full  voting 
power.  All  program  meetings,  includ- 
ing those  of  the  sections,  are  open  to 
any  ANA  member  registered  for  the 
convention. 

With  the  ANA  biennial  convention 
being  held  right  here  in  the  South,  this 
is  a  splendid  opportunity  for  NCSNA 
to  have  a  large  delegation  in  attend- 
ance. Miami  Beach  isn't  so  far  from 
North  Carolina,  and  transportation 
doesn't  present  a  big  problem.  There 
are  several  possibilities  for  forming 
groups  of  nurses  within  a  community 
to  go  to  Miami  together. 

Travel    Plans 

Seaboard  Railway  has  offered  North 
Carolina  nurses  a  special  fare  of  $39.77 
round  trip,  including  seat  price,  if  as 
many  as  25  nurses  go  together.  The 
regular  individual  fare  is  $53.41.  The 
Star  leaves  Raleigh  at  6 :58  p.m.  and 
arrives  in  Miami  the  following  morn- 
ing at  10:45  a.m.  The  return  trip 
leaves  Miami  at  1 :35  p.m.  and  arrives 
in  Raleigh  the  following  morning  at 
5  :45  a.m. 

If  as  many  as  45  nurses  go  together 
on  the  Star,  a  special  private  coach 
will  be  provided.   This  train  makes  two 
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stops  in  this  state — in  Raleigh  and  in 
Hamlet.  Nurses  wishing  to  have  an 
extra  day  in  Miami  Beach  for  sight- 
seeing may  take  the  Star  on  Friday 
night,  April  29.  Those  taking  the  Star 
on  Saturday  night,  April  30,  would  ar- 
rive in  time  for  sightseeing  at  least  part 
of  the  day  on  Sunday. 

This  train  has  four  lower  berths 
priced  at  $100.65,  bedroom  for  two  at 
$103.35  each,  roomette  at  $111.21. 
Eastern  Airlines  has  a  flight  to  Miami 
for  $114.07  round  trip  from  Raleigh. 
Bus  fare  round  trip  from  Raleigh  is 
$44.77. 

Nurses  may  wish  to  make  special 
travel  arrangements  in  their  own  com- 


munity, such  as  special  train  par- 
ties, chartered  buses,  etc.  Those  inter- 
ested in  making  up  a  party  to  go  by 
Seaboard's  Star  train,  either  on  April 
29  or  April  30,  should  write  to 
NCSNA  headquarters  immediately.  To 
get  the  special  rate,  a  party  of  as  many 
as  25  must  go  on  either  day.  The  spe- 
cial-rate round  trip  ticket  is  good  for 
10  days. 

Any  nurse  who  has  any  doubt  about 
what  the  nursing  profession  has  done, 
is  doing,  and  plans  to  do  should  go  to 
the  ANA  convention.  She  is  guaran- 
teed a  real  educational  experience  she 
Avill  long  remember. 


—*7a  Baa/id  o£  Alutde,  RetfUtiatiatt 


Mrs.  Eloise  R.  Lewis,  associate  professor  of 
medical-surgical  nursing  at  the  University  of 
North  Carolina  School  of  Nursing,  was  appointed 
by  Governor  Luther  H.  Hodges  in  January  to  a 
four-year  term  on  the  North  Carolina  Board  of 
Nurse  Registration  and  Nursing  Education. 

Mrs.  Lewis  succeeds  Louise  Harkey  of  Con- 
cord, who  asked  not  to  be  reappointed.  The  new  ap- 
pointee was  recommended  by  the  Board  of  Direc- 
tors of  NCSNA  and  received  strong  support  from 
members  of  the  Association  throughout  the  state. 

J.  Grayson  Brothers,  administrator  of  Grace 
Hospital  in  Morganton,  was  reappointed  To  the 
Board  for  a  four-year  term.  Dr.  John  Gilmer 
Mebane  of  Rutherfordton  also  has  been  named  to 

the  Board  filling  the  vacancy  created  by  the  death  of  Dr.  Moir  S.  Martin  of 

Mount  Airy. 

An  active  member  of  NCSNA  and  the  North  Carolina  League  for  Nursing 
for  many  years,  Mrs.  Lewis  has  had  extensive  experience  in  nursing  education". 
She  is  a  graduate  of  Vanderbilt  University  School  of  Nursing,  Nashville, 
Tenn.,  and  holds  degrees  from  Winthrop  College,  Vanderbilt  University,  and 
University  of  Pennsylvania. 
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Institute  On  April  5 

Edythe  L.  Alexander,  principal, 
School  of  Nursing,  and  director  of 
nursing  service  at  Lutheran  Medical 
Center,  Brooklyn,  N.  Y.,  will  be  the 
keynote  speaker  at  the  Institute  for 
Operating  Room  Nurses  on  April  5  at 
the  School  of  Nursing  Auditorium, 
Uiiiversitv  of  North  Carolina,  Chapel 

inn. 

Miss  Alexander  is  author  of  the 
textbook,  Care  of  Patient  in  Surgery. 
In  addition  to  previous  positions  in  op- 
crating  room  and  nursing  service  su- 
pervision, she  has  served  as  associate 
editor  of  the  American  Journal  of 
Nursing.  She  will  speak  to  NCSNA 
operating  room  nurses  on  "Professional 
Aspects  of  Operating  Room  Nursing", 
the  theme  of  the  Institute, 


The  morning  session,  which  opens  at 
9 :30,  will  include  a  panel  discussion 
following  the  address.  Moderator  will 
be  Annie  Lee  Casstevens  of  Winston- 
Salem,  and  participants  and  the  areas 
of  their  discussions  Avill  be  :  The  Nurse- 
Patient  Relationship,  Sue  Ann  Brown 
of  Raleigh;  Internal  Department  Re- 
lationships, Mrs.  Mary  Kelly  of  Char- 
lotte; External  Department  Relation- 
ships, Gene  Crawford,  associate  direc- 
tor of  North  Carolina  Memorial 
Hospital  in  Chapel  Hill ;  and  In-Serv- 
ice Education,  Barbara  Bain,  Chapel 
Hill. 

The  afternoon  session,  beginning  at 
2  p.m.,  will  be  devoted  to  "Plastic 
Surgery."  There  will  be  two  speakers 
from  the  UNC  Medical  Center's  De- 
partment of  Surgery.  Dr.  Earl  Pea- 
cock will  give  an  illustrated  lecture 
on  "Reconstructive  Plastic  Surgery", 
and  Dr.  Carl  Hartrampt  will  speak 
on  "Plastic  Surgery  Aspects  of  Burns 
and  of  Cancer  of  the  Head  and  Neck". 


Edythe    L.   Alexander 


Each  lecture  will  be  followed  by  a  dis- 
cussion period. 

There  is  no  registration  fee  for 
NCSNA  members.  Visitors  will  pay 
$5.00.  Mrs.  Eva  K.  McGougan,  chair- 
man of  the  NCSNA  Operating  Room 
Nurses  Conference  Group,  will  pre- 
side, and  the  welcome  will  be  given  by 
Mrs.  Ruth  R.  Bush,  operating  room 
supervisor  at  North  Carolina  Memorial 
Hospital. 


JOINS  NURSING  STAFF 

Janet  Campbell  has  joined  the  staff 
of  the  Public  Health  Nursing  Section 
of  the  North  Carolina  State  Board  of 
Health  as  generalized  public  health 
nursing  consultant  in  District  VII, 
composed  of  several  Northeastern  coun- 
ties. Miss  Campbell  has  had  experi- 
ence in  the  nursing  and  boarding  home 
licensure  program  and  the  maternal 
and  child  health  program  in  Michigan, 
where  she  formerly  Avas  employed.  She 
holds  a  baccalaureate  degree  in  public 
health  nursing  from  Simmons  College, 
Boston,  Mass.,  and  M.A.  degree  in 
maternal  and  child  health  from  the 
University  of  Chicago. 
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•  The  sponsoring  institution,  agency,  or  organization  must  provide  a  course  designed 
to  improve  the  skills  of  nurse  administrators,  supervisors,  or  teachers,  with  the  focus 
on    development    of    a    few    essential    elements    of    these    skills. 

•  Courses  must  be  less  than  a  regular  university  term,  but  not  less  than  five  days 
in    length. 

•  The   course   must   be   conducted    by   qualified    instructors. 

•  The  sponsor  of  the  course  selects  the  nurses  who  will  receive  traineeships,  according 
to  their  own  admission  policies  and  the  following  criteria:  A  trainee  must  be  a  U.  S. 
citizen,  graduate  from  a  state-approved  basic  school  of  nursing,  licensed  as  a  profes- 
sional nurse,  employed  currently  in  an  administrative,  supervisory,  or  teaching  position 
in  nursing  or  be  committed  to  such  a  position,  and  released  by  her  employer  to  devote 
full   time   to   study   for   the    period    of    the    course. 

•  A  nurse  who  has  received  a  long-term  traineeship  is  not  eligible  for  a  short-term 
traineeship. 

•  A  short-term  traineeship  provides  tuition  and  fees  and  stipend  of  $12  per  day  for 
trainees    who    must    change    their    residence    to    a*tend    the    course.     No    travel    is    allowed. 

•  Traineeship  funds  may  not  be  used  to  defray  the  sponsor's  cost  of  administration, 
overhead,  salaries,  or  supplies  and  equipment,  except  as  these  are  reflected  in  charges 
to  students   in  tuition   and  fees. 

•  Applicants  for  traineeships  should  apply  to  the  institution  or  agency  providing  the 
traineeship. 

HC  Offers  Short-Term  Traineeship  Course 


A  short-term  course  on  Principles  of 
Administration  will  be  offered  April 
20-26  by  the  University  of  North  Caro- 
lina School  of  Nursing,  according  to 
announcement  by  Dr.  Elizabeth  L. 
Kemble,  dean  of  the  school. 

Traineeships  for  this  course  are 
available  to  qualified  applicants,  and 
eligibility  for  receiving  a  traineeship 
must  be  established  prior  to  April  20. 
Registration  will  be  limited  to  40  per- 
sons currently  employed  as  administra- 
tors, teachers,  or  supervisors  of  nurs- 
ing. 

Dr.  Genevieve  K.  Bixler,  head  of 
the  Nursing  Education  Project,  South- 
ern Regional  Education  Board,  will  be 
in  charge  of  the  morning  sessions, 
April  20-22  and  April  25-26.  After- 
noon sessions  will  include  a  considera- 
tion of  the  problems  of  administration 
with  application  of  administrative 
principles  to  their  solution. 

Participants  will  include  Dr.  Kem- 
ble; Mary  Vida  Cheek,  director  of 
nursing  service  at  North  Carolina  Me- 
morial    Hospital;     Ruth     Dalrymple, 


Mary  Walker  Randolph,  and  Marion 
S.  Wood,  all  of  the  UNC  School  of 
Nursing  faculty.  Opportunity  will  be 
provided  for  independent  work  on  se- 
lected administrative  problems,  utiliz- 
ing the  facilities  of  the  University. 

According  to  a  February  15  an- 
nouncement from  the  U.  S.  Public 
Health  Service,  the  UNC  School  of 
Nursing  is  one  of  seven  institutions  in 
the  entire  country  to  have  received 
traineeship  grants  to  enable  profession- 
al nurses  to  attend  short-term  intensive 
training  courses  in  administration,  su- 
pervision, and  teaching.  The  federal 
traineeship  program  was  broadened  by 
Congress  last  summer  to  include  short- 
term  courses  to  reach  nurses  who  wish 
to  update  and  improve  their  adminis- 
trative and  teaching  skills  but  who  are 
unable  to  take  a  full-time  academic 
program. 

Eor  further  information  about  the 
UNC  short-term  course  April  20-26, 
write  to :  Continuation  Education, 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill. 
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See  Your  Candidates  Before  Spring  Primaries 


District  nurses'  associations  are  pre- 
paring to  go  into  action  on  NCSNA's 
1961  legislative  program,  and  the 
NCSNA  Committee  on  Legislation  is 
laying  the  groundwork  for  asking  the 
1961  General  Assembly  for  scholar- 
ships for  teachers  in  the  diploma 
schools  of  nursing. 

At  the  1959  convention,  the  Associa- 
tion's House  of  Delegates  voted  that 
the  1961  legislative  program  "shall  be 
directed  toward  obtaining  state  funds 
for  scholarships  for  teachers  in  the  di- 
ploma schools  of  nursing." 

A  request  has  gone  to  the  state's 
Advisory  Budget  Commission  for  a 
hearing  at  which  the  need  for  these 
scholarships  will  be  presented  by 
NCSNA  representatives.  This  request 
has  been  granted,  and  a  hearing  has 
been  scheduled  for  September,  at  which 
time  the  Budget  Commission  hears  all 
requests  for  appropriations  for  the 
1961-63  biennium. 

Act   Early 

Meanwhile,  district  associations  have 
been  urged  to  give  immediate  atten- 
tion to  the  appointment  of  Committees 
on  Legislation  with  representation 
from  each  county  within  the  district. 
These  committees  have  been  urged  to 
see  that  key  nurses  in  each  county  dis- 
cuss our  legislative  proposal  with  can- 
didates who  will  be  seeking  nomination 
in  the  May  28  primaries. 

In  this  state,  winning  the  Democratic 
nomination  in  the  primary  is  equiva- 
lent, in  most  cases,  to  election.  Nurses 
therefore  are  urged  to  talk  with  candi- 
dates before  the  primary,  since  candi- 
dates will  listen  better  when  they  need 
votes  the  most. 

It  is  important  to  explain  the  need 
for  more  and  better-prepared  teachers 
in    the   hospital   schools   of   nursing   to 


those  who  will  be  members  of  the 
House  of  Representatives  and  the  Sen- 
ate in  the  1961  North  Carolina  Gen- 
eral Assembly  and  to  those  seeking 
state  offices  —  including  the  governor- 
ship. Nurses  also  are  reminded  that 
this  year  we  will  elect  members  of  the 
House  of  Representatives  of  the  United 
States  Congress  and  one  member  of  the 
United  States  Senate.  Every  citizen 
should  give  careful  consideration  to  the 
qualifications  of  each  candidate,  and 
having  chosen  the  one  who  will  best 
represent  the  voter's  interest,  should 
work  for  that  candidate's  election. 

NCSNA's  decision  to  direct  its  legis- 
lative program  toward  scholarships  for 
teachers  in  the  hospital  schools  of 
nursing  reflects  the  conviction  of 
nurses  that  this  is  the  initial  step 
which  will  make  the  greatest  contribu- 
tion toward  producing  more  and  bet-j 
ter-prepared  nurses  in  all  areas  of  prac- 
tice. There  still  is  an  acute  need  for 
more  nurses,  but  first  we  must  aid 
teachers  to  obtain  a  college  education 
— the  kind  of  preparation  needed  in 
any  sound  education  program. 

The  extent  of  vacancies  on  faculties 
in  our  31  hospital  schools  of  nursing, 
where  four-fifths  of  our  nurse  students 
are  enrolled,  is  a  crucial  problem.  Re- 
cent estimates  indicate  that  these 
schools  need  at  least  40  qualified  nurse 
teachers,  and  they  anticipate  a  need 
for  at  least  105  additional  faculty  posi- 
tions in  the  near  future.  A  1958  survey 
of  the  academic  preparation  of  those 
currently  teaching  in  the  hospital 
schools  of  nursing  showed  that  47.1 
per  cent  were  without  college  degrees, 
with  11  per  cent  having  some  college 
preparation,  18  per  cent  having  one 
year  or  less,  and  18.1  per  cent  having 

(Continued  on  page   28) 
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AM  Seeks  Aid  To  Collegiate  Nursing  Programs 


The  American  Nurses'  Association 
is  focusing  its  legislative  efforts  during 
the  current  second  session  of  the  86th 
Congress  on  obtaining  financial  aid  for 
collegiate  nursing  education. 

Expansion  of  collegiate  nursing  edu- 
cation programs  is  one  of  the  primary 
needs  for  public  support  outlined  by 
ANA,  which  will  promote  passage  of 
H.R.  1251,  a  bill  introduced  in  Con- 
gress by  Rep.  Edith  S.  Green  (D.  Ore.) 
last  year,  and  its  companion,  S.  1118, 
introduced  by  Sen.  Hubert  Humphrey 
(D.Minn.)/ 

These  bills  propose  a  five-year  pro- 
igram  of  $100  million  in  grants  to  nurs- 
ing schools  for  the  construction  of 
teaching  facilities ;  a  five-year  $50  mil- 
lion program  of  grants  to  assist  with 
costs  of  instruction;  and  a  five-year 
$50  million  program  of  scholarship  aid 
for  nursing  students  in  preservice  bac- 
calaureate programs  and  to  graduate 
nurses  in  supplemental  programs  lead- 
ing to  a  baccalaureate  degree. 

As  the  public  demands  more  as  well 
as  better  prepared  nurses,  ANA  be- 
lieves the  public  must  provide  financial 
support  for  nursing  education  as  it 
does  for  education  in  other  health  pro- 
fessions. 

Latest  report  from  Washington  indi- 
cates that  H.R.  1251  is  still  in  the 
House  Interstate  and  Foreign  Com- 
merce Committee  and  that  S.  1118  is 
still  in  the  Senate  Committee  on  Labor 
and  Public  Welfare.  No  hearings  are 
yet  scheduled  on  either  bill. 

During  the  86th  Congress  a  number 
of  bills  have  been  introduced  to  broad- 
en and  improve  social  security  cover- 
age. One  proposal  would  drop  the  age- 
50  requirement  for  disability  benefits. 
Other  proposals   are :   permitting  per- 


sons now  at  or  reaching  retirement  age 
to  qualify  for  benefits  with  fewer  quar- 
ters of  coverage;  benefits  for  totally 
disabled  wives  and  widows;  extension 
of  coverage  to  groups  not  now  covered ; 
increased  monthly  payments ;  increased 
widows'  benefits;  and  new  types  of 
benefits.  Some  would  require  increased 
contributions  by  employee  and  employ- 
er; others  would  not. 

ANA  is  supporting  improvements  in 
social  security  coverage,  including  ex- 
tension of  this  contributory  insurance 
to  include  health  benefits  and  nursing 
care  in  the  home. 

ANA  will  recommend  that  Congress 
appropriate  $6  million  during  the 
1960-61  fiscal  year  for  the  professional 
nurse  traineeship  program  and  $2  mil- 
lion for  public  health  nurses  under  the 
public  health  personnel  traineeship 
program.  Both  traineeship  programs 
were  extended  by  Congress  last  sum- 
mer for  the  next  five  years,  but  ap- 
propriations must  be  voted  on  a  yearly 
basis. 


Nurses  Invited  To  Hear 
Youth  Fitness  Speaker 

Dr.  Shane  MacCarthy,  executive  di- 
rector of  President  Eisenhower's 
Council  on  Youth  Fitness,  will  be  the 
keynote  speaker  at  the  annual  conven- 
tion of  the  North  Carolina  Federation 
of  Women's  Clubs  to  be  held  in  Ra- 
leigh in  April.  Dr.  MacCarthy  will 
speak  on  April  6  at  11:30  a.m.  in  Me- 
morial Auditorium.  This  general  ses- 
sion is  open  to  the  public.  A  special 
invitation  has  been  extended  to  mem- 
bers of  NCSNA,  which  is  an  affiliate 
of  the  Federation. 
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Occupational  Health 
Plan  Program  On 
Accident  Syndrome 

The  Nursing  Section  of  the  annual 
State  Safety  Conference  will  hold  a 
luncheon  and  program  meeting  on 
Thursday,  May  5,  at  the  Robert  E.  Lee 
Hotel,  Winston-Salem.  NCSNA  is  co- 
operating agent  for  the  nursing  Sec- 
tion. 

The  Safety  Conference  is  scheduled 
for  May  4-6  and  is  sponsored  by  the 
North  Carolina  Industrial  Commis- 
sion. The  theme  this  year  is  "Reaching 
the  Employee  with  Your  Accident  Pre- 
vention Program." 

At  the  Nursing  Section  luncheon  at 
12  noon,  Dr.  D.  J.  Moffie,  psychologist 
and  vice-president  of  Hanes  Hosiery 
Company,  Winston-Salem,  will  speak 
on  "The  Accident  Syndrome".  The  af- 
ternoon program,  beginning  at  2 :15, 
Avill  feature  a  panel  discussion,  mod- 
erated by  Dr.  Moffie,  on  "'Splitting' 
the  Accident  Syndrome".  Participants 
will  be  representatives  of  the  various 
disciplines  involved  in  an  industrial 
safety  program. 

Others  scheduled  to  participate  in 
the  afternoon  program  are :  Dr.  Mac- 
Roy  Gasque,  medical  director  of  Olin 
Mathieson  Chemical  Company,  Pisgah 
Forest;  Wilfred  Jones,  safety  director 
for  R.  J.  Reynolds  Tobacco  Company, 
Winston-Salem;  Dr.  W.  L.  Wilson, 
chief  of  the  Occupational  Health  Sec- 
tion, State  Board  of  Health ;  and  Net- 
tie Day,  chief  of  the  Accident  Preven- 
tion Program,  State  Board  of  Health. 

Irene  Courtenay,  industrial  nurse 
consultant,  State  Board  of  Health,  and 
member  of  the  Executive  Committee, 
NCSNA  Occupational  Health  Nurses 
Section,  is  chairman  of  the  May  5 
Nursing  Section  program. 


Program  Announced  For 
Alcoholism  Institute 

Program  plans  have  been  announced 
for  the  Nurses  Institute  on  Alcoholism 
to  be  held  on  March  10  in  the  Recre- 
ation Hall  of  Broughton  Hospital, 
Morganton,  and  sponsored  by  the 
North  Carolina  Alcoholic  Rehabilita- 
tion Program. 

Registration  will  begin  at  8  :30  a.m., 
with  the  morning  session  opening  at 
9.  Two  speakers  are  scheduled  —  Dr. 
John  Ewing,  associate  professor  in  the 
Department  of  Psychiatry,  University 
of  North  Carolina  School  of  Medicine, 
who  will  speak  on  "The  Psychiatric 
Approach  to  Treatment  of  Alcohol- 
ism" ;  and  Dr.  Thomas  T.  Jones,  Dur- 
ham physician,  who  will  speak  on 
"Medical  Management  of  Alcoholism''. 
A  discussion  period  will  follow  each 
address. 

The  afternoon  session  will  be  a 
panel  discussion  on  "Role  of  Nursing 
in  Recovery",  with  the  following  par- 
ticipants :  Lucille  Corlon  of  the  nurs- 
ing staff,  Alcoholic  Section,  North 
Carolina  Memorial  Hospital,  Chapel 
Hill;  Mrs.  Mary  Metier,  public  health 
nurse  consultant,  Gaston  County 
Health  Department ;  and  Irene  Courte- 
nay, industrial  nurse  consultant,  State 
Board  of  Health.  Dr.  Donald  Mac- 
donald,  medical  director  of  the  Alco- 
holic Rehabilitation  Program,  will  give 
a  program  summary.  Mrs.  Mary  K. 
Kneedler,  chief  of  the  Nursing  Section, 
State  Board  of  Health,  will  preside  at 
the  afternoon  session. 

Dr.  Norbert  L.  Kelly,  associate  di- 
rector of  the  ARP,  will  conclude  the 
Institute  with  a  brief  discussion  of 
ARP  resources  available  to  nurses.  x\d- 
journment  is  scheduled  for  3  :30  p.m. 

Margaret  Keller,  public  health  nurs- 
ing supervisor  in  Guilford  County, 
represented  NCSNA  on  the  Planning 
Committee. 
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Nurses  Active  In 
Conference  On  Aging 

North  Carolina's  state-wide  Confer- 
ence on  Aging,  in  preparation  for  the 
1961  White  House  Conference  on  Ag- 
ing, will  be  held  on  Wednesday,  July 
27-29,  I960,  at  the  Hotel  Sir  Walter 
in  Raleigh. 

The  White  House  Conference  will  be 
held  January  9-12,  1961.  The  confer- 
ence theme  is  "Aging  with  a  Future — 
Every  Citizen's  Concern", 

NCSNA  has  urged  nurses  to  partici- 
pate in  North  Carolina's  preparation 
for  the  White  House  Conference,  since 
all  nurses  are  concerned  about  ade- 
quate health  care  for  the  growing  num- 
ber of  older  citizens.  ANA  also  is  pro- 
moting nurse  participation  in  the  na- 
tional study  of  problems  of  the  aging. 

Nurses  are  serving  on  several  of  the 
eight  study  committees  functioning  in 
this  state  to  lay  the  groundwork  for 
the  state-wide  conference,  and  Marga- 
ret Blee,  associate  professor  of  public 
health  nursing,  University  of  North 
Carolina  School  of  Public  Health,  is 
a  member  of  the  Governor's  Coordinat- 
ing Committee  on  Aging. 

Nurses  serving  on  study  committees 
are  : 

Health  and  Medical  Care  —  Miss 
Blee ;  Mrs.  Edith  Chance,  Whispering- 
Pines  Nursing  Home,  Fayetteville ; 
Mrs.  Mary  K.  Kneedler,  chief  of  the 
Nursing  Section,  State  Board  of 
Health;  Virginia  Stone,  UNC  School 
of  Public  Health;  Hazel  F.  Taylor, 
executive  secretary,  North  Carolina 
Practical  Nurse  Association;  Mrs. 
Marie  B.  Noell,  executive  secretary, 
North  Carolina  State  Nurses'  Associa- 
tion. 

Education  and  Recreation — Miriam 
Daughtry,  assistant  supervisor  of  prac- 
tical nurse  education,  State  Depart- 
ment of  Public  Instruction;  Mrs. 
Verna  Wilkinson,  North  Carolina 
representative  for  American  Red 
Cross : 


Personnel  Needs  —  Mrs.  Edith  P. 
Brocker,  assistant  dean,  Duke  Uni- 
Arersity  School  of  Nursing. 

News  from  ANA  Board 

At  its  January  meeting  the  Board 
of  Directors  of  American  Nurses'  As- 
sociation approved  two  recommenda- 
tions designed  to  assist  nurses  in  meet- 
ing the  problems  of  staphylococcal  or 
similar  infections. 

The  Board  approved  a  statement  on 
the  Responsibility  of  the  Professional 
Nurse  in  the  Prevention  and  Control 
of  Infections.  It  adopted  a  second 
recommendation  urging  state  nurses' 
associations  to  work  for  extension  of 
state  workmen's  compensation  lawTs  to 
include  compulsory  coverage  for  nurses 
and  inclusion  of  staphylococcal  infec- 
tion as  an  occupational  hazard. 

The  Responsibility  Statement  points 
up  the  nurses'  strategic  role  in  any  in- 
fection control  program,  encouraging 
re-examination  of  basic  nursing  knowl- 
edge and  practice  in  the  light  of  new 
knowledge  and  developments  and  out- 
lining what  nurses  can  do  to  help  as- 
sure the  success  of  infections  control 
programs. 

In  promoting  compulsory  workmen's 
compensation  coverage  for  nurses  in 
the  24  states  which  do  not  have  this 
coverage,  ANA  stresses  the  importance 
of  including  staphylococcal  infections 
as  an  occupational  hazard.  (North 
Carolina  has  such  coverage  for  nurses, 
but  the  law  does  not  include  staphy- 
lococcal infections  as  an  occupational 
hazard.  There  are  indications  that  leg- 
islation will  be  proposed  in  the  1961 
General  Assembly  to  include  in  the 
workmen's  compensation  statutes  a 
general  provision  which  will  cover  all 
occupational  hazards,  including  staphy- 
lococcal infections.) 

Functions   in    Disaster 

The  ANA  Board  also  approved  a 
statement  outlining  responsibilities  and 
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functions  of  professional  nurses  in 
event  of  disaster,  emphasizing  the 
broadened  functions  the  nurse  would 
be  called  on  to  perform  under  the 
emergency  conditions  of  a  disaster. 
ANA  is  asking  SNA's  to  work  for 
state  civil  defense  statutes  providing 
adequate  protection  for  nurses  in  per- 
forming expanded  functions  or  while 
involved  in  educational  programs  de- 
signed to  prepare  for  disaster  nursing. 

A  statement  of  "Principles  Govern- 
ing Nursing  Services  in  Prepaid  Medi- 
cal Care  Plans,"  was  approved  for  use 
as  a  guide  for  insurance  companies 
and/or  government  agencies  writing- 
such  plans.  The  principles  cover  such 
areas  as :  when  nursing  service  should 
be  included  as  a  benefit  in  such  pro- 
grams ;  conditions  under  which  it 
should  be  made  available ;  and  methods 
of  payment. 

Representation   Study 

The  entire  area  of  delegate  represen- 
tation and  its  relation  to  section  orga- 


-Onltitute.  jjosi  ^biltticti- 


nization  will  be  studied  by  a  special 
committee  set  up  by  the  ANA  Board. 
This  action  resulted  from  a  review  by 
the  Committee  on  Constitution  and  By- 
laws, which  had  been  asked  to  see  if 
more  equitable  representation  could  be 
achieved  for  all  members  in  the  ANA 
House  of  Delegates. 

ANA  is  recommending  that  all 
SNA's  establish  committees  on  Eco- 
nomic and  General  Welfare.  Suggested 
functions  and  other  guidance  will  be 
provided  by  ANA.  Generally,  such 
SNA  committees  would  make  policy 
recommendations  to  SNA  boards  re- 
garding the  state  Economic  Security 
Program,  formulate  objectives,  devise 
educational  materials  and  programs, 
periodically  review  and  evaluate  the 
ESP  program,  and  refer  recommenda- 
tions for  legislative  activity  to  SNA 
boards  and/or  state  legislative  commit- 
tees. 


More  than  60  officers  and  leaders  of  district  nurses'  associations  took 
home  an  arm  full  of  materials  and  a  head  full  of  facts  about  the 
NCSNA  and  ANA  programs  of  work  following  the  Institute  for  District 
Officers  sponsored  by  NCSNA  in  January  at  the  Hotel  Sir  "Walter  in 
Raleigh. 

Throughout  the  day  the  various  aspects  of  the  professional  associa- 
tion programs  and  projects  were  explained  by  Martha  Adams,  NCSNA 
president;  Mrs.  Marie  B.  Noell,  executive  secretary;  Helen  E.  Peeler, 
associate  executive  secretary  and  counselor ;  and  Mrs.  Frances  N.  Miller, 
public  relations  counsel. 

The  discussion  covered  all  activities  of  district,  state,  and  national 
nurses'  associations.  In  the  afternoon,  the  group  viewed  two  film 
strips — "Steps  to  Security"  and  "At  Your  Request."  District  representa- 
tives had  opportunity  throughout  the  Institute  to  discuss  district  prob- 
lems and  clarify  procedures  of  communication. 

On  the  evening  before  the  Institute,  an  open  house  was  held  at 
NCSNA  Headquarters  for  nurses  attending. 
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League  Director  Is  Keynoter  for  1VCLJV  Convention 


Inez  Haynes,  general  director  of  the 
National  League  for  Nursing,  will  be 
the  keynote  speaker  at  the  eighth  an- 
nual convention  of  the  North  Carolina 
League  for  Nursing,  March  16-18,  at 
the  Washington  Duke  Hotel  in  Dur- 
ham. 

Miss  Haynes  will  speak  Thursday 
morning,  March  17,  on  the  convention 
theme  :  "Present  Directions  in  Nursing 
— A  Concern — A  Challenge."  At  a 
luncheon  following  the  keynote  session, 
M.  Elizabeth  Carnegie,  associate  editor 
of  Nursing  Outlook,  will  speak  on  "Ef- 
fective Communications  • —  A  Concern 
—A  Challenge." 

The  banquet  will  be  held  on  Thurs- 
day evening,  with  Rev.  W.  C.  Bennett, 
pastor  of  Trinity  Presbyterian  Church 
of  Durham,  speaking  on  "Old  Song  for 
A  New  Nightingale." 

Dorothy  Smith,  dean  of  the  College 
of  Nursing  and  chief  of  the  nursing 
staff  at  the  J.  Hillis  Miller  Health 
Center.    University    of    Florida,    will 


speak  at  a  second  general  session  on 
Friday,  March  18,  on  the  theme  as  it 
relates  to  nursing  education. 

Throughout  the  two-day  meeting, 
the  League's  divisions  and  councils  will 
hold  sessions.  A.  Sue  Kerley,  NCLN 
president,  will  preside  at  general  ses- 
sions. 

Registration  will  be  held  Wednes- 
day, March  16,  6-8  p.m.  and  on  Thurs- 
day, March  17,  8-11  a.m.,  in  the  lobby 
of  the  Washington  Duke  Hotel. 

On  March  16,  the  Coordinating 
Council,  composed  of  boards  of  direc- 
tors of  NCSNA  and  NCLN,  will  hold 
its  annual  meeting  at  10  a.m.  in  the 
Wedgwood  Room.  Martha  Adams, 
NCSNA  president,  will  preside.  The 
boards  of  directors  of  NCSNA  and 
NCLN  will  meet  separately  at  2  p.m., 
with  the  NCSNA  Board  meeting  in 
the  Wedgwood  Room  and  the  NCLN 
Board  in  the  Durham  Room.  The 
North  Carolina  Student  Nurse  Asso- 
ciation Board  will  meet  at  7  p.m.,  in 
the  Wedgwood  Room. 


Four  one-week  courses  in  Special  Fields  in  Public  Health  Nursing  are 
scheduled  for  summer  1960  by  the  Department  of  Public  Health  Nursing, 
University  of  North  Carolina  School  of  Public  Health. 

These  courses  are  designed  for  public  health  nurses,  institutional  nurses, 
private  duty  nurses,  health  education  personnel,  and  community  workers.  The 
schedule  is  as  follows  : 

July  1 1-15— Tuberculosis    Control.     Taught    by    Mrs.    Margaret    B.    Dolan,    professor,    De- 
partment of   Public   Health    Nursing,    UNC. 

July  18-22— Cancer   Control.    Taught   by    Katherine    Nelson,    professor,   Teachers   College, 
Columbia    University. 

July  25-29— Chronic     Diseases.      Taught     by     Lydia     Hall,     professor,     Teachers     College, 
Columbia    University. 

August  1-5— Cardiovascular    Diseases.     Taught    by    Mrs.    Hall. 

Information  about  registration  requirements  and  fees  may  be  obtained  from 
the  Department  of  Public  Health  Nursing,  School  of  Public  Health,  University 
of  North  Carolina,  Chapel  Hill.  Tuition  for  the  four  weeks  is  $60;  for  one 
week  $15. 
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District   One 

Mary    Elizabeth    Copeland,    P.    O.    Box    7484,    Asheville,    President 

Dorothy   Lunsford,   34   Overbrook    Road,   Asheville,   Secretary 

Mr.   Clarence    Proctor,   23    E.    Edgewood    Knoll    Apt.,   Asheville,   Treasurer 

District   Two 

Mrs.   Marianna  Stanley,    1002   State   Street,    Marion,    President 

Edna   Holiday,  Route   5,   Box    114,   Morganton,   Secretary 

Lottie    Mabry,  301     W.    College    Avenue,    Lenoir,    Treasurer 

District  Three 

Mrs.    Jeannette    Alexander,    219    Eden    Terrace,    Winston-Salem,    President 
Mrs.   Joanna    Bailey,    615    Ransom    Road,    Winston-Salem,    Secretary 
Bernice    Pratt,   422    15th    Street    N.E.,   Winston-Salem,    Treasurer 

District    Four 

Mrs.    Pansy   Mills,    Amity    Road,   Statesville,    President 
Mrs.  Joyce   Keever,   Davis    Hospital,   Statesville,   Secretary 
Maxine   Wike,    Davis    Hospital,   Statesville,   Treasurer 
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District    Five 

Mrs.  Marjorie  Cox  Gray,    (Esso)  P.   O.   Box  420,  Charlotte,   President 
Mrs.   Lou   Barbour,    1008   Charles   Avenue,   Charlotte,   Secretary 
Evelyn    Davis,   2017    Kenilworth    Avenue,    Charlotte    3,    Treasurer 

District   Six 

Mrs.    Almira    Ockerman,    Route    6,    Box    59C,    Salisbury,    President 
Mary    Angelo,    713    Maupin    Avenue,    Salisbury,    Secretary 
Mallie    Mahaffay,    VA    Hospital,    Salisbury,    Treasurer 

District   Seven 

Mrs.  Mamie   Newton,   Route  6,   Box  22,   Reidsville,   President 
Mrs.    Margaret    Hall,    807    Russell    Avenue,    Reidsville,    Secretary 
Mrs.    Ruth    Trent,    1002    W.    Washington    Street,    Leaksville,    Treasurer 

District   Eight 

Mrs.   Saranel    Niver,    1903    Independence    Road,    Greensboro,    President 
Mrs.   Betty  C.   Eller,   1708   Friendly   Road,   Greensboro,  Secretary 
Jane  Williams,   300   E.    Northwood,    Greensboro,   Treasurer 
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District    Nine 


Frances    Burgess,    236    Boulevard,    High    Point,    President 

Mrs.   Elizabeth  Stavnitski,   504  Westwood,   High   Point,  Secretary 

Mrs.   Anne   C.    Shelton,    815    E.    Farriss    Avenue,    High    Point,   Treasurer 

District  Ten 

Mrs.    Ethel    P.   Oakley,   941    King   St.,    Burlington,    President 
Mrs.    Betty    Willoughby,    514    Weaver   Way,    Graham,    Secretary 
Faye   Simpson,    123    Cameron    Street,    Burlington,   Treasurer 

District   Eleven 

Lelia    R.   Clark,   Box   2924,    Duke    Hospital,    Durham,    President 
Gloria   Stevens,  904   Shepherd   Street,   Durham,   Secretary 
Augusta    Laxton,    2503    Club    Boulevard,    Durham,    Treasurer 

District  Twelve 

Mrs.   Betty   B.   McLeod,   Box  205,   Candor,    President 
Mrs.   Annie   J.   Wilson,    Route    1,   Aberdeen,   Secrelary 
Mrs.    Faye    McCaskill,    Box    77,    Pine    Bluff,    Treasurer 

District  Thirteen 

Mrs.   Mildred    Emory,    Rex    Hospital,    Raleigh,    President 

Mrs.    Ruby    Brennecke,    2505    Kenmore    Drive,    Raleigh,    Secretary 

Mrs.  Mabel   Moore,  200  W.  Aycock  Street,   Raleigh,  Treasurer 

District   Fourteen 

Mrs.  Eva  K.  McGougan,  202  Pinecrest  Drive,  Fayetteville,  President 
Mrs.  Eunice  Holmes,  1019  Mohawk  Avenue,  Fayetteville,  Secretary 
Mrs.    Elizabeth    Howie,    824    Stamper    Road,    Fayelteville,    Treasurer 

District   Fifteen 

Mrs.    Mary    W.    Bellinger,    22    Magnolia    Courts,    Lumberton,    President 
Mrs.   Sarah   Cashwell,   305   W.    19th   Street,   Lumberton,   Secretary 
Margarette   Strickland,   2802    Rowland    Avenue,    Lumberton,   Treasurer 

District  Sixteen 

Mrs.    Ann    W.    Pennington,    Hallsboro,    President 

Mrs.   Jacqueline    Evans,   Hallsboro,   Secretary 

Mrs.   Norma  Stroscio,  W.   Burkhead  Street,  Whiteville,  Treasurer 

District  Seventeen 

Mrs.   Kathleen  Suiter,  719  Jackson   Street,   Roanoke   Rapids,   President 
Mrs.   Marjorie   Stainback,   532    Franklin   Street,    Roanoke    Rapids,   Secretary 
Myrtle   Ryals,  903   Madison   Street,    Roanoke    Rapids,  Treasurer 

District  Eighteen 

Mrs.   Willistine   Blackshear,    107   West    End   Avenue,   Wilson,    President 
Mrs.  Lela  Durham,  516  Thurston   Drive,  Wilson,  Secretary 
Inez  Finch,  Colonial  Apt.   #21,  Wilson,  Treasurer 

District  Nineteen 

Mrs.  Evelyn  Morris,  411  E.  Burgess  Street,  Elizabeth  City,  President 
Mrs.  Viola  Jones,  310  New  York  Avenue,  Elizabeth  City,  Secretary 
Mrs.    Katherine    Hamrick,    Route    3,    Box   350,    Elizabeth    City,   Treasurer 

District    Twenty 

Mrs.   Phyllis   Martin,    Pitt   County    Memorial    Hospital,    Greenville,    President 
Mrs.   Annie   Lee   Barlow,    1801    Circle    Drive,   Greenville,   Secretary 
Mrs.  Christine  Tripp,  712  Washington  Avenue,  Ayden,  Treasurer 
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District   Twenty-one 

Mrs.    Mary    L.    Hines,    Box    653,    Holly    Ridge,    President 

Mrs.    Lucy    M.    Brown,    Box    184,    Verona,    Secretary 

Rachel    Kellum,    Onslow    Memorial    Hospital,    Jacksonville,    Treasurer 

District  Twenty-two 

Mrs.   Rebekah   J.    Burris,   5218   Market  Si.,  Wilmington,   President 
Mrs.  Gladys  Wilson,  504   Park  Terrace,  Wilmington,  Secretary 
Cynthia    Robbins,    1204    N.    Kerr   Avenue,   Wilminglon,   Treasurer 

District   Twenty-three 

Mrs.    Doris    Hicks,    P.    O.    Box   224,    Bryson    City,    President 

Mrs.   Lucille   Penland,   Bryson   City,   Secretary 

Mrs.    Lucinda    Crownover,    164    Lyle    Street,    Franklin,    Treasurer 

District   Twenty-four 

Mrs.  Maude  S.   Peele,  805  Parker  Avenue,  Ahoskie,   President 

Mrs.  Ella  E.  Morris,  Aulander  Highway,  Ahoskie,  Secretary  and  Treasurer 

District  Twenty-five 

Mrs.   Anne   M.   Carter,    Route    1,   Millers   Creek,    President 
Ella   Brame,   508    E.   Street,   N.   Wilkesboro,   Secretary 
Mrs.  Louise  Waugh,  Route   1,  Moravian   Falls,  Treasurer 

District  Twenty-six 

Mrs.   Mary   Rudisill,   Canton,   President 

Mrs.    Fannye    M.   Martin,    Box   439,   Waynesviile,   Secretary 

Mrs.   Lucille   Griswald,    Route   2,   Waynesviile,   Treasurer 

District   Twenty-seven 

Mrs.   Mary  W.    Bowden,    126   E.   Cliff  Street,   Wallace,   President 

Mrs.   Barbara   McEwen   White,   507   E.   Murray  Street,   Wallace,   Secretary 

Mrs.    Ruth    Quinn,   Box    128,   Magnolia,   Treasurer 


Standing,  Committees  of  JSCSJycA 


Constitution   and   Bylaws 

Chairman— Anne    Pleasants   White,    123    N.    Caswell    Road,    Charlotte 
Josephine    Kerr,    1130    Buchanan   Street,   Charlotte 
Mrs.   Elvin    Kester  Coley,   1044  Watson   Avenue,  Winston-Salem 

Finance 

Chairman— Mrs.    Eva   W.   Warren,   Route   3,    Box   216   A,    Hillsboro 
Mrs.   Wilma    Ross   Garris,    Route   2,    Rocky   Mount 
Ethel    Harrison,   77    Dogwood    Acres,    Chapel    Hill 

Legislation 

Chairman— Atha   Howell,   506  S.   Elam   Avenue,   Greensboro 

Mrs.   Edith    P.   Brocker,    1326   Welcome   Circle,    Durham 

Lelia    Clark,    Box    2924,    Duke    Hospital,    Durham 

Mrs.   Margaret   B.    Dolan,   Mount   Bolus    Road,   Chapel    Hill 

Agnes    Kelly,    1107   W.    Rowan    Street,    Fayetteville 

Sue    Kerley,   2213    Queen    Street,   Winston-Salem 

Mrs.    Eloise    R.    Lewis,    Barclay    Road,    Chapel    Hill 
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Nominations 

Chairman— Myrtle   J.    Barnette,    Pardee   Memorial    Hospilal,    Hendersonville 

Mrs.   Margaret   Carmichael,    P.    O.    Box   211,    Rocky   Mount 

Paulyne   Kenney,   1013   N.   Elm  Street,   Dolly  Madison   Apt.   B-3,   Greensboro 

Agnes   Campbell,   City   Memorial    Hospital,   Winston-Salem 

Lillie   Fuller,   292   Gholson   Avenue,    Henderson 

0 
Promotion   of   Program,   Public   Relations,   and   Membership 

Chairman— Hazel  Johnson,   1011    B.   North   Main   Street,   High   Point 
Dorothy   Dixon,   2018   VVoolcott  Avenue,   Wilmington 
Mrs.  Marguerite   Hood,   1301    Briarcliff  Road,   Greensboro 
Mrs.   Elinor  E.   Medlin,  3305   Selwyn   Avenue,   Charlotte 
Mrs.   Edna   B.   Smith,  309  W.   25th   Street,   Lumberton 
Ann   M.   Jacobansky,    Hanes    House,    Duke    University,    Durham 
Patricia  J.  Queen,  Route  3,  Canton 

Mrs.   Mary   Lee   Steele,    Route   2,   Millon    Road,    Durham  He 

Ethel   Harrison,  77  Dogwood  Acres,  Chapel   Hill  i   (} 

Mrs.   Etta   Cox   Horner,   601    Lochridge    Road,   Charlotte 
Mrs.   Wilma    Ross   Garris,    Route   2,    Rocky   Mount 
Mrs.    Mary    Edith    Rogers,    15    Ideal    Way,    Concord 

Service   Fund 

Chairman— Annie  H.   Robinson,  Gaston   County   Health   Department,   Gastonia 
Martha   Adams,   City   Memorial    Hospital,   Winston-Salem 
Mrs.  Marjorie  Cox  Gray,  (Esso)  P.  O.  Box  420,  Charlotte 

SPECIAL   COMMITTEES 
NCSNA   Memorial   Loan    Fund 

Chairman— Louise  Yount,  Union   Memorial   Hospital,  Monroe  No 

Mrs.   Sarah    Hitchcock,    Rex    Hospital,    Raleigh 
Lucy   Lopp,   936   Montlieu   Avenue,    High    Point  ■ 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman— Mrs.   Nan   B.   Cummings,    Route   3,   Box   382,   Asheboro 
Co-Chm.  —Mrs.  Mary  Edith   Rogers,   15   Ideal  Way,  Concord 

Bettie   Baise,    1912    Elizabeth    Avenue,   Winston-Salem 

Mrs.    Edith    Chance,    523    Country    Club    Drive,    Fayetteville 

Ethel    Harrison,   77   Dogwood   Acres,   Chapel    Hill 

Mrs.    Effie    L.    Parker,   435    Cutler    Street,    Raleigh 

Nursing   in   Medical   Care   Plans 

Chairman— Margaret    Keller,   Guilford    County    Health    Department,    Greensboro 
Mrs.   Wilma   Ross   Garris,   Route   2,   Rocky   Mount 
Caroline  Singletary,   Apt   B,   2502   Miller   Park   Circle,  Winston-Salem 

Nursing   in   National   Defense 

Chairman— Mrs.  Mary  Jean    Fuller,   Route  4,   Box  49,   Louisburg 

Patsy   A.   Carroll,   Five   25th   Street,   N.W.,   Winston-Salem 
Mabel    Hughes,    1410   Rankin   Street,   Wilmington 

Professional   Counseling   and   Placement 

Chairman-Mrs.   Edna   B.   Crook,  VA   Hospital,   Fayetteville 
Ruth   Council,   300   Thurston    Street,    High    Point 
Mrs.  Grace  DeLong,  2045  Wilmore   Drive,  Charlotte 
Mrs.    Elizabeth    Parham,   3312    Lake    Boone   Trail,    Raleigh 
Rebecca    Perry,   Onslow   Memorial    Hospital,    Jacksonville 
Mrs.  Jane  Sharpe  Sparks,  Route   1,   Ruffin 
Dorothy   Wilkinson,    Hanes    House,    Duke    University,    Durham 
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Professional   Counseling   and    Placement 

(Board   committee   to   consider   problem    records) 

Chairman— Mrs.  Margaret   B.   Dolan,   Mount   Bolus   Road,   Chapel    Hill 

Ann    M.    Jacobansky,    Hanes    House,    Duke    University,    Durham 

Mrs.    Mary    Edith    Rogers,    15    Ideal    Way,    Concord 

Professional    Practice 

Chairman— Mrs.   Margaret   B.   Dolan,   Mount   Bolus    Road,   Chapel    Hill 

Mrs.    Almira    Ockerman,    Rowan    Memorial    Hospital,    Salisbury 

Mrs.   Eunice  Seaborn,   Box  9371,  Asheville 

Mrs.  Anne  C.  Shelton,  815   E.   Farriss  Avenue,   High   Point 

Mrs.    Katherine   Craig,   W.    N.   C.   Sanatorium,    Black    Mountain 

Irene   Courtenay,   20   Maiden    Lane,    Raleigh 

Pearl    Lovell,   909    McGee   Street,    Greensboro 

Caroline  Singletary,  Apt.   B,  2502  Miller   Park  Circle,  Winston-Salem 

Frances  Allen,   719   Ninth   Street,   N.W.,   Hickory 

Registry 

Chairman— Mrs.  Ernestine    Bitting,    2108    Pershing    Street,    Durham 

Mrs.  Mary   Nelson,  240  Styers   Avenue,   Winston-Salem 

Mrs.  Bessie   Robinson,  2416   Laburnum   Avenue,   Charlotte 

SPECIAL   REPRESENTATIVES    OF   THE   ASSOCIATION 

State  Legislative  Council 

Martha    Adams,    City   Memorial    Hospital,   Winston-Salem 

Atha   Howell,  506  S.   Elam  Avenue,   Greensboro 

Ida   Collie,    1814   White   Oak    Road,    Raleigh 

Josephine    Kerr,    1130   Buchanan    Street,   Charlotte 
North   Carolina    Medical   Care    Commission 

Mrs.   Margaret   B.   Dolan,   Mount   Bolus   Road,   Chapel    Hill 
North    Carolina   Committee   on    Nursing   and   Nursing    Education 

Lelia   Clark,   Duke   Hospital,    Durham 
North    Carolina    Woman's    Council 

Mrs.   Margaret   B.   Dolan,   Mount   Bolus   Road,   Chapel    Hill 

Martha    Adams,    City    Memorial    Hospital,    Winston-Salem 

Alternates:  Mrs.  Marie   B.   Noell,  Mrs.   Eva  W.   Warren 
North   Carolina    Mental    Health    Council 

Barbara    Bernard,    105    Jones    Street,    Chapel    Hill 
North   Carolina   Commission   for   Improvement  of   Patient   Care 

Mrs.   Edith   P.   Brocker,    1326   Welcome   Circle,   Durham 

Ethel    Harrison,    77    Dogwood    Acres,    Chapel    Hill 


A/td.  Malxjaiet  Sbalatt  Cleoied  PtedidetU  a£  dtfAt  Company 

Mrs.  Margaret  Dolan,  chairman  of  the  Department  of 
Public  Health  Nursing,  University  of  North  Carolina,  and 
a  former  president  of  NCSNA,  has  been  elected  president 
of  the  American  Journal  of  Nursing  Company. 

Three  other  officers  and  12  directors  also  were  elected  at 
the  January  meeting  of  the  company's  Board  of  Directors. 
The  company  publishes  several  nursing  periodicals. 

Mrs.  Dolan  previously  served  as  vice-president  of  the 
AJN  Company.  She  is  a  member  of  the  American  Nurses" 
Association  Committee  on  Legislation,  a  member  of  the 
NCSNA  Board  of  Directors,  and  chairman  of  the  NCSNA 
Committee  on  Professional  Practice. 
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At  j)ai*d  OntilbUe 


Nurses  Suggest  Ways  To  Improve  Patient  Care 


"Lest  We  Forget  the  Patient"  was 
the  theme  for  two  institutes  sponsored 
jointly  by  two  NCSNA  Sections — Ed- 
ucational Administrators,  Consul- 
tants, and  Teachers  and  Institutional 
Nursing  Service  Administrators — and 
the  North  Carolina  League  for  Nurs- 
ing, the  first  held  on  January  29  in 
Durham  and  the  second  on  February 
19  in  Concord. 

The  Durham  institute  was  adminis- 
tered by  NCSNA,  and  the  Concord  in- 
stitute "by  NCLN.  In  Durham  Faye 
Spring,  assistant  professor  of  psychi- 
atric nursing,  Duke  University  School 
-of  Nursing,  was  the  principal  speaker. 
Her  subject  was  "What  Is  Improved 
Patient  Care?". 

Miss  Spring  pointed  out  that  the 
words  "improved  patient  care"  have  a 


positive  constructive  connotation  and 
that  within  the  frame  of  reference 
they  do  not  mean  change  from  nothing 
to  something,  nor  change  from  bad  to 
good,  nor  change  from  wrong  to  right. 
They  do  mean,  however,  change  from 
something  to  something  more,  she  said, 
and  this  "something  more"  is  in  the 
area  of  quality  in  nurse-patient  inter- 
actions. 

She  listed  several  suggestions  for 
change  in  behavior  on  the  part  of 
nurses : 

1.  that  the  professional  nurse  spend 
some  time  with  each  patient  for  whom 
she  is  responsible, 

2.  that  during  this  time  with  the 
patient  she  focus  attention  on  the  pa- 
tient in  terms  of  getting  to  know  him 
better 


Some  of  the  program  participants  at  the  Durham  institute  are  shown  above.  Left  to  right,  they 
are:  Faye  Spring  of  Durham,  principal  speaker;  Mrs.  Sarah  W.  Hitchcock  of  Raleigh,  panel  moderator; 
Joseph  Barnes  of  Raleigh,  Mrs.  Almira  Ockerman  of  Salisbury,  panel  participants;  and  Mrs.  Edith 
Chance   of   Fayetteville,   who    presided    at   the    morning    session. 
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3.  that  the  nurse  help  the  patient 
communicate  his  concerns,  thoughts, 
feelings,  and  attitudes  by  application 
of  communication  techniques  to  en- 
courage, but  not  force,  the  patient  to 
express  himself, 

4.  that  the  nurse  let  the  patient 
know  what  she  understands  or  what  she 
thinks  he  means  and  that  his  thoughts 
and  feelings  are  understandable  and 
acceptable, 

5.  that  the  nurse  help  the  patient 
get  a  clear  understanding  when  he  has 
misconceptions, 

6.  that  the  nurse  behave  in  ways  to 
diminish  or  relieve  anxiety  or  worry 
of  the  patient  when  the  nurse  can  do 
this  honestly. 

A  panel  discussion  on  the  same  topic 
was  moderated  by  Mrs.  Sarah  W. 
Hitchcock,  assistant  director  of  nurses, 
Rex  Hospital,  Raleigh.  Participants 
were :  Mrs.  Almira  H.  Ockerman,  di- 
rector of  nursing  service,  Rowan  Me- 
morial Hospital,  Salisbury;  Joseph 
Barnes,  administrator  of  Rex  Hospital ; 
Mrs.  Grace  Riggs,  supervisor  at  Watts 
Hospital,  Durham.  Mrs.  Helen  S. 
Morse,  chairman  of  the  Department  of 
Public  Health  Nursing,  North  Caro- 
lina College,  Durham,  served  as  sum- 
marizer. 

During  the  panel  talks,  it  was  em- 
phasized that  the  skilled  nurse  must 
be  encouraged  to  remain  in  the  patient- 
care  area.  Questions  were  raised  as  to 
why  the  patient-side  nurse  does  not  re- 
ceive more  recognition,  larger  rewards, 
and  more  desirable  privileges. 

These  general  factors  were  listed  as 
being  parts  of  improved  patient  care : 
Treating  the  patient  as  an  individual; 
understanding  the  patient's  behavior ; 
good  communication  between  patient 
and  nurse,  nurses  and  co-workers,  and 
among  nurses  themselves ;  meeting  the 
spiritual  needs  of  the  patient ;  planning 
nurses'  services  around  needs  of  the  pa- 
tient and  not  around  a  series  of  tasks 
to  be  performed. 


Mrs.  Edith  Chance  of  Fayetteville 
presided  over  the  institute's  morning 
session.  Greetings  were  extended  by 
Lelia  Clark,  president  of  District 
Eleven.   About  100  attended. 

At  the  Concord  institute,  the  prin- 
cipal address  on  "What  Is  Improved. 
Patient  Care?"  was  given  by  Mrs. 
Alice  Gifford,  professor  of  community 
nursing,  Universitv  of  North  Carolina 
School  of  Nursing,  Chapel  Hill.  The 
panel  was  composed  of :  Mrs.  Ocker- 
man; Mrs.  Riggs;  Lee  Mootz,  admin- 
istrator of  City  Memorial  Hospital  in 
Winston-Salem;  and  Dr.  Paul  Jones, 
Concord  physician.  Also  on  the  Con- 
cord program  was  the  film,  "This  Is 
Nursing". 


Food  Service  Institute 
Scheduled  for  April 

The  eighth  annual  North  Carolina 
Hospital  Food  Service  Institute  will 
be  held  April  2-8,  1960,  at  the  Student 
Union  of  North  Carolina  State  Col- 
lege, Raleigh. 

Myrtle  B.  Van  Home,  project  direc- 
tor of  the  Eood  Service  Supervisor 
Program  of  the  American  Dietetic  As- 
sociation, will  participate  on  the  pro- 
gram and  serve  as  consultant  through- 
out the  Institute. 

This  Institute  is  planned  for  food 
service  supervisors  employed  in  hos- 
pitals having  20  beds  or  more.  Par- 
ticular emphasis  will  be  on  helping  the 
supervisor  who  serves  in  an  admin- 
istrative capacity.  Those  attending  the 
entire  Institute  will  receive  certificates. 

Registration  fee  is  $7.50  for  persons 
working  in  North  Carolina  and  $10- 
for  out-of-state  registrants.  Sponsor- 
ing organizations  are  the  North  Caro- 
lina Hospital  Association,  North  Caro- 
lina Dietetic  Association,  and  North. 
Carolina  State  Board  of  Health. 
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American  Nurses'  Foundation  To  Expand  Program 


I960  marks  the  fifth  anniversary  of 
the  American  Nurses'  Foundation. 

From  its  inception,  the  Foundation 
has  been  concerned  with  the  great 
changes  taking  place  in  nursing  care 
and  improvements  in  nursing  practice. 
Tlie  Foundation,  too,  has  made  great 
progress  in  fulfilling  its  purposes:  to 
identify  nursing  needs  and  enrich 
nursing  knowledge  vital  to  the  proper 
health  care  of  America's  rapidly  ex- 
panding population  and,  at  the  same 
time,  to  disseminate  information  gath- 
ered by  the  Foundation  to  all  members 
of  the  nursing  profession  and  other 
interested  groups. 

Since  the  Foundation  was  created, 
almost  $300,000  has  been  expended  in 
research  projects  sponsored  or  con- 
ducted by  the  Foundation.  Programs 
supported  by  the  Foundation  include 
studies  in  the  fields  of  private  duty  and 
industrial  nursing,  nursing  personnel 
and  practice  in  a  metropolitan  area, 
nursing  service  in  out-patient  depart- 
ments, nursing  the  mentally  ill,  the  ad- 
justment of  nursing  students  to  a  psy- 
chiatric affiliation,  and  practical  nurs- 
ing. 

Projects  carried  out  by  the  Founda- 
tion itself  were  studies  in  the  field  of 
public  health  nursing,  a  program  for 
the  regular  exchange  of  information 
with  visiting  foreign  nurses,  and  a 
program  to  assist  Hungarian  refugee 
nurses  to  prepare  for  licensure  and 
practice  in  this  country. 

In  October,  1959,  the  Foundation  re- 
ceived funds  to  begin  a  five-year  study 
-of  family  and  patient  adjustment  to  the 
crisis  of  cardiac  disease. 

Gaps    Revealed 

Both  the  Foundation  and  the  Amer- 
ican  Nurses'   Association   realize   that 


a  great  deal  more  work  in  research  re- 
mains to  be  done.  Studies  themselves 
have  made  apparent  the  serious  gaps 
in  research  on  important  areas  of  nurs- 
ing, and  experimentation  will  be 
needed  to  validate  the  preliminary  re- 
search now  on  hand. 

Recently  the  Foundation  announced 
future  plans  with  a  dual  objective :  to 
expand  the  research  grants  program  in 
nursing  and  to  provide  means  for  wide- 
spread sharing  of  research  results.  The 
expanded  program  will  continue  to 
promote  studies,  surveys,  research,  and 
demonstrations  in  patient  care  and 
nursing  practice  by  emphasizing  four 
areas  of  research :  nursing  procedures ; 
effects  on  nursing  of  changing  patterns 
of  patient  care;  effects  of  administra- 
tive organization  on  patient  care;  nurs- 
ing needs  of  patients  and  nursing  in 
different  categories  of  illness. 

To  carry  out  these  objectives,  the 
American  Nurses'  Foundation  now  is 
undertaking  a  program  to  raise  funds 
for  its  expanded  activities.  Financial 
goals  will  be  announced  shortly  and 
will  be  sought  from  members  of  the 
nursing  profession,  from  corporations 
and  foundations,  and  from  organiza- 
tions and  individuals. 

Campaign    Leaders 

The  Foundation  announced  last 
month  that  Mrs.  Katharine  Densford 
Dreves,  a  former  president  of  ANA 
who  recently  retired  as  director  of  the 
University  of  Minnesota  School  of 
Nursing,  has  been  appointed  as  the 
national  ANF  Campaign  co-chairman 
As  representative  of  the  nursing  pro- 
fession, Mrs.  Dreves  will  be  responsible 
for  liaison  with  the  SNA's.  Another 
co-chairman  will  be  appointed  as  rep- 
resentative  of  the  public-at-large   and 
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responsible  for  that  area  of  campaign 
activity. 

Every  nurse  must  recognize  the 
importance  of  this  program  to  nursing 
and  to  the  total  health  of  the  nation. 
Research  and  the  use  of  research  find- 
ings is  a  professional  responsibility — 
the  moving  frontier  of  the  profession. 
The  American  Nurses'  Foundation  and 
its  current  research  program  are  an 
outgrowth  of  the  ANA  Program  of 
Studies  in  Nursing  Functions  initiated 
in  1950  and  financed  by  voluntary  con- 
tributions of  state  nurses'  associations. 
North  Carolina  nurses  have  supported 
this  program  financially  since  its  be- 
ginning. Probably  no  other  profession- 
al group  has  ever  authorized  and  fi- 
nanced a  ''self-examination"  of  its  own 
practices  as  extensive  as  that  of  the 
nursing  profession. 

Clearly,  responsibility  for  the  Foun- 
dation and  its  expansion  program  is 
ours.  Now  we  can  take  an  active  part 
in  its  growth.  Some  nurses  take  part 
in  research  in  nursing  by  conducting 
studies,  interpreting  results,  or  utiliz- 
ing the  findings,  but  all  of  us  can  par- 
ticipate in  the  program  through  our 
contributions  and  by  telling  others  a- 
bout  the  importance  of  the  Foundation 
so  that  they,  too,  will  contribute. 


3>uAe  AfttsuifUf  Boltaol 
Accbedtied  Lf  AI1AI 

Duke  University  School  of  Nursing 
Avas  fully  accredited  by  the  National 
Collegiate  Board  of  Review  of  the  Na- 
tional League  for  Nursing  at  a  meet- 
ing in  December. 

The  Board's  action  granting  initial 
accreditation  to  the  Duke  baccalaureate 
program  was  based  on  the  materials 
for  accreditation  submitted  by  the  fac- 
ulty, the  visit  made  in  the  early  fall  by 
representatives  appointed  to  review  the 
Duke  offerings,  and  by  information 
supplied  by  three  Duke  representatives 
at  the  time  of  the  review  by  the  Board. 

Duke  thus  becomes  the  second  col- 
legiate program  and  the  third  basic 
nursing  program  in  North  Carolina  to 
become  fully  accredited  by  NLN.  The 
University  of  North  Carolina  School 
of  Nursing  and  Watts  Hospital  School 
of  Nursing  previously  were  fully  ac- 
credited. The  program  of  study  in 
public  health  nursing  in  the  ITNC 
School  of  Public  Health  has  been  fully 
accredited  since  its  first  vear  —  1941- 
42. 

Accreditation  by  the  National 
League  for  Nursing  is  in  addition  to 
state  accreditation  of  schools  of  nurs- 
ing. 

Al&ut  JliaLUittf,  9*t&u>ui*tce 


A  new  professional  liability  insurance  plan  at  a  reduced  cost  has 
been  developed  by  the  American  Nurses'  Association  and  the  Globe 
indemnity  Company. 

The  new  plan  is  available  to  ANA  members  for  $7.50  per  year, 
whereas  the  former  plan  cost  $9  per  year.  The  new  policy  provides  the 
same  coverage  of  $5,000  for  any  one  claim  and  up  to  $15,000  for  all 
claims  in  any  one-year  period. 

Members  already  carrying  the  ANA  Professional  Liability  Insurance 
coverage  may  renew  coverage  under  the  new  policy  immediately  upon 
expiration  of  their  present  policy. 

ANA  negotiated  the  new  agreement  to  provide  better  coverage,  more 
prompt  attention  to  claims,  and  an  exclusive  policy  for  ANA  members 
only.  Every  ANA  member  has  been  sent  a  communication  explaining 
the  new  policy. 
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PCCrt$$ICNAL 
COUNSELING 


/ 


PLACEMENT 
SERVICE 


<%ield-l4Jo>ih  Schedule. 

Helen  E.  Peeler,  associate  executive 
secretary  and  counselor  for  ]STCSNA, 
has  planned  an  extensive  field-work 
schedule  for  the  next  several  months. 
We  are  printing  the  remainder  of  her 
Spring-  schedule  so  that  members  who 
desire  counseling  service  may  take  ad- 
vantage of  her  visits  to  the  various 
areas  of  the  state : 

March  9    Sanford 

March    10    Fayetteville 

March    11    Lumberton 

March  28 Statesville 

March  29    Morganton 

March  30-31 -April   1    Asheville 

April    1 1    Rocky    Mount 

April     12    Washington 

April    13    Greenville 

April     14    Wilson 

May    23    New    Bern 

May    24    Morehead    City 

May    25    Jacksonville 

May    26-27    Wilmington 

June    13    Rutherfordton 

June    14    Tryon    (a.m.) 

Hendersonville    (p.m.) 

June    15    Brevard 

June     16    Waynesville 

June    17    Sylva    (a.m.) 

Bryson   City  (p.m.) 


flaU 


Operating  Room  Supervisor  —  245-bed  general 
hospital  with  school  of  nursing  in  Piedmont 
North  Carolina.  Duties:  Supervise  and  manage 
operating  room  suite  and  personnel;  teach  stu- 
dents O.  R.  technique  and  procedures  through 
classroom  teaching  and  clinical  instruction;  sched- 
ule best  utilization  of  rooms,  equipment,  and 
personnel.  Qualifications:  Post-graduate  work  in 
O.  R.  technique  and  management;  experience  as 
assistant  supervisor  or  supervisor  in  O.  R.;  28-40 
years  of  age;  ability  to  carry  duties  and  respon- 
sibilities tactfully  and  efficiency.  Salary:  $400 
monthly. 

Director  of  Nurses  —  380-bed  general  hospital 
with  school  of  nursing  under  construction  in 
Northcentral     North     Carolina.      Duties:     Organize 


nursing  staff  by  establishing  procedure  manuals, 
techniques,  and  other  basic  functions  for  hos 
pital  to  be  completed  in  late  1960;  direct  and 
supervise  all  nursing  services;  administer  school 
of  nursing  to  train  professional  and  practical  jf1 
nurses;  select  and  recommend  appointment  of 
educational  and  nursing  staff;  assist  in  prepar- 
ing and  administer  budget  for  nursing  depart- 
ment; coordinate  activities  of  nursing  depart- 
ment with  other  hospital  departments,  promot- 
ing and  maintaining  harmonious  relationships  a 
mong  nursing  personnel  and  with  medical  staff, 
patients,  and  public.  Qualifications:  Graduatior 
from  accredited  school  of  nursing;  degree  ir 
nursing  education  and/or  nursing  service  admin 
istration;  five  years  experience  as  supervisor  anc 
assistant  director  or  director.  Salary:  $7,000  an 
nually. 


;fe 


fa 

U 

Apr, 


instructor  in  Long-Term  Illness  and/or  Tubercu 
losis  Nursing  —  Collegiate  school  of  nursing 
Northcentral  North  Carolina.  Duties:  Participat* 
in  teaching  and  supervision  of  undergraduate 
nursing  students,  including  registered  nurse  stu 
dents,  in  care  of  patients  with  long-term 
nesses  and/or  tuberculosis;  function  as  membe 
of  Community  Nursing  Department;  assist  facult' 
member  responsible  for  general  nursing  progran 
(registered  nurse  students)  in  planning  and  ad 
ministration  of  this  program.  Qualifications 
M.A.  degree  with  preparation  and/or  experienc 
in  chronic  disease  nursing,  tuberculosis  nursing 
or  medical-surgical  nursing.  Salary:  $6,000  ar 
nually. 

Assistant  Professor  in  Charge  of  Extension  Pre 
gram  —  Collegiate  School  of  Nursing  in  Nor™ 
central  North  Carolina.  Duties:  Assume  majcl 
responsibility  for  cooperative  planning  and  ac 
ministration  of  extension  program  for  graduat 
nurses;  work  with  school  of  nursing  faculty 
nurses,  and  persons  in  related  disciplines  in  in 
plementation  of  extension  program.  Qualifier 
tions:  Administrative  and  educational  experience 
preferably  in  collegiate  program;  M.A.  degrei 
Salary:   $7,000  annually. 

Educational  Director  —  330-bed  general  hospit 
with  school  of  nursing  in  Western  North  Car 
lina.  Duties:  Responsible  for  organization, 
ministration,  and  supervision  of  educational  pr 
gram  and  supervision  of  staff  of  instructor 
Qualifications:  Graduate  of  accredited  school  < 
nursing;  B.S.  degree  or  degree  in  nursing  educ 
tion;  five  years  exprience  in  supervisory  positio 
teaching  experience;  experience  as  assistant  c 
rector  or  in  capacity  of  nursing  service.  Salar 
$^00   monthly. 
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Mark  Your  Calendar 


DATE 

March  9-10,    1960 

March  10,  1960 
hos- 
amtlrVAarch    16,    1960 

mol 

lical  March    16,    1960 


MEETING 


PLACE 


March    16,    1960 
March    16,    1960 


spap 

part 

part 

mot 

is  j.  March    17-18,    1960 

ital, 

Kim  March   25,    1960 


^pril  5,  1960 

|  Kpril  6-8,   1960 

April  7-8,   1960 

|  April  10-12,    1960 

il  13-15,   1960 

l^pril  20-26,   1960 


Institute    on    Care    of    Patient    with    Burns,    sponsored      UNC  Nursing  School 
by   UNC   School    of   Nursing  Chapel    Hill 

Institute   for   Nurses   on   Alcoholism  Broughton   Hospital 

Morganton 
Coordinating     Council     of     NCSNA     and     NCLN,     10      Washington    Duke 
a.m.  Durham 

Midyear    meeting    of    NCSNA    Board    of    Directors,    2      Washington    Duke 
Pm-  Durham 

Meeting    of    NCLN    Board    of    Directors,    2    p.m.  Washington    Duke 

Durham 
Meeting     of    Student     Nurses     Association     Executive      Washington    Duke 
Board,  7  p.m.  Durham 

Annual   meeting,   North   Carolina   League  for   Nursing      Washington    Duke 

Durham 
State-wide   Institute  on   Economic  Security,  sponsored      Sir   Walter   Hotel 
by   NCSNA  Raleigh 

Institute   for   Operating    Room    Nurses,   sponsored    by      UNC  Nursing  Aud. 


bei  V\ay  2-6,   1960 
ultv 
'Way  5,    1960 


Chapel    Hill 

N.   C.  State   College 

Raleigh 

Hickory 

Raleigh 

Memphis,  Tenn. 

UNC  Nursing  School 
Chapel    Hill 

Miami   Beach,  Fla. 


ad 
«  Way    11,1 960 

em 

Sl"9  July  27-29,  1960 


Sept.  7-9,   1960 

Oct.   10-12,   1960 

*Dct.  26-28,   1960 


O  R  Conference  Group,  NCSNA 
Annual   Hospital   Food  Service   Institute 

Annual   Meeting,   N.   C.  Tuberculosis  Association 

Annual    Meeting,   Conference    for   Social    Service 

Annual    Meeting,   Soulhern    Branch,    APHA 

Short-term    Traineeship    Course    on    Principles    of 
Nursing  Administration 

Biennial  Convention,  American  Nurses'  Association 

Nursing    Section,    Annual    Safety    Conference,    N.    C.      Robert   E.    Lee 
Industrial   Commission  Winston-Salem 

Institute    on    Meeting    Needs    of    Psychiatric    Patient,      UNC  Nursing  School 

Chapel    Hill 

Sir  Walter   Hotel 
Raleigh 

Durham 

Charlotte 

Washington    Duke 

Durham 

San   Francisco,  Calif. 


sponsored   by   UNC  School   of   Nursing 

State-wide     Conference     on     Aging— Preparation     for 
1961    White    House    Conference 

Annual  Meeting,  N.  C.  Public  Health  Association 
Occupational  Health  Congress,  sponsored  by  AMA 
Annual  Convention,  NCSNA 


Dct.  31-Nov.  4,  1960  Annual   Meeting,  American   Public   Health   Association 


^biihid  CifUi  paxiicificd&l  9*t  Civic  Project 


A  1 


District  Eight  Nurses'  Association  again  in  1959 
participated  in  Greensboro's  big  holiday  civic 
project  -  the  Empty  Stocking  Fund.  District 
members  dressed  180  of  the  600  dolls  dressed 
for  the  project  by  the  city's  leading  women's 
civic  and  professional  groups.  Shown  above  are 
the  six  dolls  chosen  by  the  district  nurses'  asso- 
ciation as  their  best.  These  were  entered  in  the 
city-wide  judging.  Included  among  the  commu- 
nity winners  were  dolls  dressed  by  Mrs.  Minella 
Jones,  Helen  Voigt,  and  Mrs.  Virginia  William- 
son,   members   of   District    Eight. 
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NCSNA  has  two  film  strips  avail- 
able for  use  by  district  nurses'  asso- 
ciations, alumnae  associations,  hospital 
schools  of  nursing,  hospital  staffs,  and 
other  nurse  groups. 

These  film  strips  are  "Steps  to  Se- 
curity", about  the  Economic  Security 
Program,  and  "At  Your  Request",  a- 
bout  the  Professional  Counseling  and 
Placement  Service.  They  are  available 
at  no  charge  except  shipping  costs. 

"Steps  to  Security"  shows  the  collec- 
tive action  nurses  can  take  with  assis- 
tance of  state  nurses'  association  staff 
to  improve  their  working  conditions. 
It  depicts  the  organization  of  a  local 
unit,  preparation  for  negotiations, 
achievement  of  employer  recognition, 
and  participation  in  arriving  at  a  final 
decision. 

"At  Your  Request"  shows  charac- 
teristic activities  of  a  nurse,  counselor, 


and  employer,  explaining  how  PC&PS 
helps  the  graduate  nurse  through  coun- 
seling, compiling,  and  maintaining  hex 
professional  record  and  providing  in- 
formation on  opportunities  in  nursing. 

Running  time  for  each  film  strip  is 
15  minutes.  Equipment  needed  is  amj 
standard  35  mm  film  strip  projectoi 
and  33%  rpm  record  player.  This  » 
equipment  frequently  is  available  from 
local  health  departments,  county  units 
of  Heart  and  Tuberculosis  Associa 
tions,  and  educational  institutions.  "Al 
Your  Request"  can  be  shown  withoui 
the  record  player  attachment,  since  i 
script  is  available  to  be  read. 

Address  requests  for  these  film  strip! 
to :  North  Carolina  State  Nurses'  As 
sociation,  2301  Clark  Avenue,  (oi 
P.  O.  Box  10554)  Raleigh,  Nortl 
Carolina,  or  telephone  TEmple  3-3083 


;o; 
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State  Legislation  (Continued  from  page  10) 


no  preparation  beyond  the  three-year 
basic  nursing  program. 

The  State  Legislative  Council,  of 
which  NCSNA  is  a  member  organiza- 
tion, has  submitted  a  tentative  legisla- 
tive program  for  1961  to  its  19  mem- 
ber groups.  Throughout  1960,  these 
organizations  are  asked  to  study  the 
proposed  items  and  vote  on  each  pro- 
posal. NCSNA's  House  of  Delegates 
will    vote     on    the     program     at     the 
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convention     in    Durham     Oct 
1960. 

Those  items  which  receive  unani 
mous  approval  from  all  of  the  Conn 
cil's  member  organizations  will  consti 
tute  the  1961  legislative  program 

NCSNA  members  are  urged  to  stud  '¥> 
the  following  proposed  items  and  mak 
their  opinions  known  to  the  NCSNi 
Board  of  Directors  and  the  Commilj 
tec  on  Legislation. 
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TENTATIVE    LEGISLATIVE    PROGRAM    FOR    1961 
STATE    LEGISLATIVE    COUNCIL 


to 


Widow's  Support 

If  a  husband  dies  without  a  will,  all  of  his  personal  property,  including  bank  accounts,  is  tie 
up  while  his  estate  is  being  settled.  However,  his  widow  may  petition  for  an  allotment  of  $7i 
for  one  year's  support  for  herself  and  for  an  additional  $250  support  for  one  year  for  each 
their  children  under  15  years  of  age.  These  sums  constitute  a  first  claim  upon  the  personal  proper 
of  the  husband  ahead  of  the  claims  of  all  creditors,  including  funeral  expenses.  These  amoun 
are  obviously  insufficient  to  support  a  widow  and  her  children  for  one  year  under  present  d 
living  costs.  The  amount  of  these  allotments  for  one  year's  support  should  be  substantially  increase 
and  the  age  of  children  eligible  for  these  allotments  should  be  raised  to  18.  Most  children  of  1 
16,  and   17  are  still   in  school. 

Under  our  law  an  alternate  formula  is  available  for  the  allotment  of  a  widow's  year's  suppo    is,, 
However,  it  is  discretionary  in  its  application  and  does  not  apply  to  the   instances  when  the  wido 
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s  most  likely  to  need  a  substantial  year's  support,  namely,  when  her  husband's  estate  is  insolvent 
jr  when  her  husband's  income  has  been  substantially  reduced  in  the  three  years  before  his  death. 
The  most  direct  way  to  attack  this  problem  is  to  leave  the  alternate  formula  unchanged  and 
o   provide   for    increases    in    the    mandatory   allotments. 

Provision   for  Safe  Transportation   and   Protection   of  Migrant  Workers 

Each  year  approximately  12,500  agricultural  migrant  laborers  are  brought  into  North  Carolina 
o  provide  a  necessary  service  in  harvesting  crops.  Many  of  them  are  transported  on  State  highways 
n  crowded  and  unsafe  vehicles.  One  disastrous  result  was  the  tragic  accident  in  this  state  a  few 
tears  ago  in  which  20  migrant  workers  were  killed. 

To  permit  the  transportation  of  human  beings  in  unsafe  vehicles  operated  sometimes  by  ir- 
esponsible  drivers  invites  such  tragedies  and  presents  a  safety  hazard  for  other  citizens  traveling 
>n  the  highways.  Our  laws  should  provide  enforceable  safety  regulations.  This  is  one  step  toward 
neeting  the  community  problems  associated  with  the  use  of  migrant  labor,  such  as  day  care  and 
;ducation  of  children,  sanitation,   medical   care,   housing,   and  financial   need. 

Authorization   for  a   Commission   to   Study   a   Revision   of  the   Laws    Relating   to    Capital    Punishment 

The  State   Legislative  Council   thinks  the  time   has   come   to   request   the   Legislature   to   authorize 
)\  i   commission    to   study   the   abolishment   of   capital    punishment   in    North    Carolina    for   the   following 
asons: 

1.  There   is   great  inequality   in   the   application   of   capital    punishment. 

2.  Where  the  death   penalty   is   used  there   is   always   the   risk   of   executing   the   innocent. 

3.  Statistics  prove  that  execution  does  not  act  as   a  deterrent  to   crime. 

4.  When  the  State  takes  a  life  it  becomes  guilty  of  the  very  crime  it  condemns. 

5.  More  convictions  and  fewer  delays  are  possible  without  capital  punishment.  (It  often  takes 
i   long   time  to   impanel   a    jury   in   a   capital    case    because   so   many    prospective    jurors    are    opposed 

™  o  capital   punishment.    Also   juries   are   reluctant  to  apply   it.) 

6.  Society  is  amply  protected  by  a  sentence  of  life  imprisonment. 

Modernization    of   Residence    Laws 

Much    human    hardship    results    from    the    inability    of    needy    individuals    and    families    to    meet 
esidence   requirements   as   defined    in    law.     As   our   society    becomes    more    mobile,    individual    prob- 
•1  jms  become  more  acute.    To   be  eligible  for  emergency  financial    help   from    public  funds— whether 

tor  food,  shelter,  or  medical  care— the  person  must  have  lived  in  North  Carolina  for  one  year. 
iecause  of  residence  laws  all  cases  of  need  must  be  checked  for  residence,  a  time-consuminq  and 
xpensive   administrative   procedure. 

The  Governors'  Conference,  the  Department  of  Health,  Education,  and  Welfare,  and  many 
18| rational  organizations  are  on  record  as  supporting  either  elimination  of  residence  requirements 
or  health  and  welfare  services  for  needy  people  or  a  system  of  interstate  compacts,  based  on 
gislation,  to  take  care  of  the  problem.  States  would  not  have  significant  increases  in  case  loads 
s  a  result  of  these  modernizing  steps.  For  example,  in  New  York  State,  which  does  not  have 
ny  residence  requirements,  only  two  per  cent  of  the  public  assistance  cases  have  lived  in  the 
tate   less  than   one  year. 

North  Carolina  counties  face  increasing  problems  because  the  costs  of  emergency  financial 
elp  are  borne  entirely  by  the  counties.  Modernizing  residence  laws  would  lead  to  State  and 
ederal   sharing  of  those  costs. 

icensing    of    Day   Care    Facilities 

Day  care  provides  supplemental  family  care  for  the  children  of  working  mothers  from  in- 
ancy  to  school  age.  It  provides  for  more  of  the  young  child's  waking  hours  than  does  its  own 
amily.    Thus  day   care   becomes   crucial    in   terms   of   the   child's   physical    and   social    development. 

Children  under  six  years  of  age,  away  from  their  own  homes  during  the  working  day,  are 
ji  just  as  great  or  even  greater  need  of  protective  care  than  older  children.  Yet  many  very  young 
rthildren  are  cared  for  in  unlicensed  day  care  facilities,  subject  to  such  hazards  as  over-crowding, 
jtpo  few  adults  to  care  for  the  number  of  children,  lack  of  sanitary  inspections,  lack  of  medical 
"inspections,    fire    hazards,    inadequate    meals,    poorly    planned    programs,    etc. 

The    State    Board    of    Public   Welfare    licenses    more    than    250    facilities    which    meet    reasonable 

lllandards,  but  a  stronger   law   is   needed  to   require   compliance   by   all   day   care   operators.     Records 

f   the   State    Board    reflect   the    grave    dangers    and    actual    harm    to    children    when    such    standards 

ppor ke    not    met-     Licensing    gives    protection    to    the    children,    to    their    parents,    and    to    the    day    care 

^mlperators. 
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New  Labor-Management  Law  Affects  Nurses 

The  Labor-Management  Reporting  and  Disclosure  Act  of  1959  (Landrum-Griffin  Act)  became  lav 
on  September  14,  1959.  One  of  its  requirements  is  that  every  organization  covered  by  the  Ac 
shall    inform    its   members   concerning   the   provisions. 

Some  of  the  provisions  are  not  applicable  to  the  North  Carolina  State  Nurses'  Association 
but  the  Act  does  have  some  application  because  of  the  Economic  Security  Program,  under  whicl 
NCSNA  may  represent  nurses  as  employees  for  the  purpose  of  improving  their  conditions 
employment.     The    Act    consists    of    seven    titles. 

Title  I— Bill  of  Rights  of  Members— This  title  insures  democratic  procedures  in  organization 
which  represent  employees  in  industries  affecting  interstate  commerce.  It  gives  every  membe 
equal  rights  and  privileges  to  nominate  candidates,  to  vote  in  elections  or  referendums,  to  atten< 
membership  meetings,  to  meet  and  assemble  freely  with  other  members,  to  express  his  views  a 
meetings  or  otherwise,  to  take  proper  legal  proceedings  without  reprisals.  Dues  may  not  bi 
increased  nor  assessments  levied  except  by  at  least  a  majority  vote  by  secret  ballot,  or  a  majorit' 
vote  of  delegates  at  regular  convention,  or  at  special  convention  held  upon  30  days'  writtei 
notice.  A  copy  of  each  collective  bargaining  agreement  made  by  such  organization  shall  be  foi 
warded  to  any  employee  requesting  it  and  to  each  constituent  unit  whose  members  are  affected  I 
the  agreement. 

Title  II— Reporting  by  Organizations,  their  Officers  and  Employees,  and  Employers— This  title  re 
quires  a  covered  organization  to  file  a  report  with  the  Secretary  of  Labor  including  curren 
officers,  dues,  qualifications  for  membership,  levying  of  assessments,  participation  in  benefit  plan; 
authorization  for  disbursement  of  funds,  audit  of  financial  transactions,  calling  of  meetings,  eled 
tions,  discipline  of  officers,  agents,  and  members,  authorization  of  bargaining  demands,  ratificatioj 
of  contracts,  and  other  information  and  to  file  an  annual  report  thereafter  to  bring  the  initie 
report  up-to-date  on  all  financial  transactions.  This  information  also  must  be  made  available  to  I 
members.  Officers  and  employees  of  covered  organizations  also  must  report  annually  any  conflictini 
interest  involving  any  employer  whose  employees  the  organization  represents.  Employers  who  pa 
money  to  covered  organizations  or  its  agents  or  who  have  made  expenditures  for  the  purpos! 
of  influencing  their  employees'  exercise  of  the  right  to  bargain  collectively  must  report  such  pa^ 
ment  or  expenditure.  Agreements  and  financial  transactions  between  employers  and  labor  relatior 
consultants  also  must  be  reported. 

Title  III— Trusteeships— Since  this  title  deals  with  a  procedure  not  invoked  by  nurses'  associ 
tions,   it   is   not   applicable   to   NCSNA. 

Title  IV— Elections— This  title  provides  for:  Election  of  officers  by  national  organizations  at  lea: 
every  five  years  by  secret  ballot  or  at  convention  of  delegates  chosen  by  secret  ballot;  electio 
of  local  organization  officers  at  least  every  three  years  by  secret  ballot;  no  discrimination  in  makin 
lists  of  members  available  to  candidates;  election  of  officers  of  intermediate  bodies  at  least  evet 
four  years  by  secret  ballot  among^  the  members  or  by  representatives  elected  by  secret  ballo 
15  days'  notice  of  secret  ballot  elections;  preservation  of  ballots  and  records  of  secret  electior 
for  one  year;  in  secret  balloting  by  a  convention  of  delegates,  preservation  of  credentials  of  del 
gates   and   all    minutes   and    records   of   the   convention   for   one   year. 

Title  V— Safeguards  for  Covered  Organizations— This  title  states  the  fiduciary  responsibility  < 
officers  and  agents  of  covered  organizations.  It  requires  bonding  of  persons  who  handle  tr 
organization's  funds  or  other  property,  including  trusts,  of  at  least  10  per  cent  of  the  fun< 
handled.  This  title  limits  loans  by  the  organization  to  any  officer  or  employee  to  $2,000  and  pr 
hibits  communists  or  felons  from  serving  as  officer,  agent,  or  employee  of  covered  organizations  < 
as  labor  relations  consultant  to  employers  or  as  officer,  director,  or  employee  of  an  employ 
association.  Prohibition  of  unlawful  payments  by  employers  to  employee  representatives 
broadened. 

Title  VI— Miscellaneous  Provisions— This  title  is  a  grabbag  of  provisions  varying  from  extortio 
ate   picketing  to   use   of  force  to   intimidate. 

Title  VII— Amendments  to  Labor-Management  Relations  Act,  1947— This  title  gives  state  cour 
and  agencies  jurisdiction  over  labor  disputes  which  the  National  Labor  Relations  Board  has  d 
dined.  It  also  deals  with  voting  by  strikers,  secondary  boycotts,  and  recognition  and  organiz 
tional   picketing. 

The  above  summary  covers  only  the  principal  provisions  of  the  Act.  Penalties  and  enforc 
ment  of  rights  are  provided  in  each  title.  Anyone  interested  in  any  of  these  lopics  shou 
consult  the  full  text  of  the  statute.  Known  as  Public  Law  86-257  of  the  86th  Congress,  S.  1555, 
may  be  obtained  from  the  Superintendent  of  Documents,  Government  Printing  Office,  Washingt< 
25,   D.  C. 
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A  Uniform 
of  Distinction 


1     V 


A  uniform  you  can  wear  with 
professional  pride!  Elegant 
bodice  tucks  are  highlighted  by 
"diamond"  embroidery  on  a 
beautifully  shaped  sheath  with 
a  flattering  set-in  contour  belt. 
The  slim  skirt  boasts  center 
snap  fasteners,  two  deep  pockets 
and  a  back  kick  pleat. 

In  Dacron  Polyester  Taffeta, 

%  sleeves  #264,  short  sleeves 
#0264  at  $12.99 

In  Sanforized  Cotton  Poplin,  %  sleeves 
#962,  short  sleeves  #0962  at  $8.99 
All  styles  in  sizes  6  to  18  and  5  to  15. 

Visit  your  nearest  Belk's  or  use 
the  handy  shop-by-mail  coupon. 


Mrs.  Mildred  Royster 

BELK  STORES  SERVICES    308  East  Fifth  Street      Charlotte,  North  Carolina 

Please  send  me  the  following  Bob  Evans  uniforms: 


QUANTITY 

STYLE   NO. 

SIZE 

SLEEVE 

PRICE 

,. 

Name. 


Address_ 


-City. 


State _ 


C.O.D.  □  Check  or  M.O.  order  enclosed  □ 

plus  local  or  state  tax  where  applicable 
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North  Carolina  is  well  represented 
among  the  nominees  for  offices  for  the 
American  Nurses'  Association  and  its 
sections.  Elections  will  be  held  during 
the  convention  May  2-6  at  Miami 
Beach. 

On  the  slate  for  second  vice-presi- 
dent   is   Mrs.    Margaret    B.    Dolan, 

chairman  of  the  Department  of  Public 
Health  Nursing,  University  of  North 
Carolina  School  of  Public  Health. 
Mrs.  Dolan  currently  is  president  of 
the  American  Journal  of  Nursing 
Company  and  a  member  of  the  ANA 
Committee  on  Legislation. 

The  following  North  Carolina  nurses 
are  running  for  section  offices : 


Anne  Pleasants  White,  Charlotte, 
nominee  for  Committee  on  Nomina- 
tions, Educational  Administrators, 
Consultants,  and  Teachers  Section; 
Ruth  Peters,  Fayetteville,  nominee 
for  Executive  Committee,  General 
Duty  Section;  Mrs.  Eunice  Seaborn, 
Oteen,  nominee  for  Committee  on 
Nominations,  General  Duty  Section; 
Mrs.  lone  B.  Bain,  Granite  Falls, 
nominee  for  Executive  Committee,  Oc- 
cupational Health  Section ;  Mrs.  Mar 
jorie  Cox  Gray,  Charlotte,  nominee] 
for  Committee  on  Nominations,  Occu- 
pational Health  Section;  Alma  Ker-| 
mon,  Raleigh,  nominee  for  second  vice 
chairman,  Office  Nurses  Section;! 
Caroline  Singletary,  Winston-Salem, 
nominee  for  second  vice  -  chairman,] 
Private  Dutv  Section. 
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6ave/i  /vale:  A  whole  week  Avas  set  aside  last  month  for  National 
Baby  Week,  but  our  cover  picture  illustrates  something  all  nurses 
know — that  every  week  is  baby  week  in  the  hospital  nursery.  Our  cover 
picture  was  made  at  feeding  time  in  the  nursery  at  Highsmitli  Hospital, 
Fayetteville.  Left  to  right  are:  Judith  Spell,  student  nurse;  Mrs.  Inez 
Miller,  registered  nurse  in  charge  of  the  nursery;  and  Mrs.  Alma  Wall, 
nurses  aide.    (Photo  by  Bill  Shaw,  Fayetteville  Observer) 
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We  wish  each  of  you  could  have  been  there! 

The  42nd  Biennial  Convention  of  the  ANA  with  its  array  of  interesting 
programs  was  no  less  colorful  than  the  beautiful  contention  city  in  the  deep 
south.  The  Chamber  of  Commerce  in  Miami  Beach,  Florida,  hardly  found  it 
necessary  to  use  persuasive  techniques  to  swell  its  population  on  May  2  with 
some  6,000  nurses,  the  majority  of  whom  remained  a  part  of  the  city's  census 
through  June  6.  Registration  indicated  that  6,460  nurses  came  to  represent 
the  profession  from  many  geographical  areas  and  various  nursing  fields  through- 
out the  nation. 

It  was  a  good  convention  and,  were  there  space  enough,  your  president 
would  enjoy  writing  about  the  interesting  items  of  business  discussed  by  the 
House  of  Delegates.  However,  since  space  is  limited  and  you  ivill  be  learning 
about  the  actions  of  the  House  of  Delegates  elsewhere  in  this  issue  and  through 
your  local  districts  as  soon  as  the  information  can  be  disseminated,  they  will 
not  be  mentioned  here. 

Many  of  the  program,  sessions  provided  opportunities  for  much  discussion, 
and  the  nurses  were  eager  to  explore  present  concepts  relating  to  nursing  and 
nursing  education  in  our  country.  Although  no  special  theme  was  chosen  for 
the  42nd  Biennial  Convention,  the  programs  seemed  to  be  focused  on  the  Im- 
provement of  Practice  and  Health  Care  for  the  Public.  Does  this  not  "strike 
a  familiar  note"  somewhere  for  you? 

We  have  just  reason  to  be  proud  of  our  fellow  nurses  in  North  Carolina. 
Many  attended  the  convention,  seven  were  participants  in  convention  programs, 
and  four  were  elected  to  national  offices  or  to  committee  memberships.  Your 
president  served  as  a  member  of  the  Committee  on  Resolutions,  ivhich  was 
appointed  to  function  during  convention  week.  We  are  especially  pleased  that 
the  second  vice-president  of  ANA  for  the  next  two  years  is  one  of  our  own. 

Those  whom  you  sent  (your  delegates)  regret  that  many  of  you  could  not 
be  there  and  they,  no  doubt,  like  your  President,  wish  to  express  their  gratitude 
for  being  appointed  to  represent  you.  Learning  experiences  such  as  were  ours 
to  enjoy,  we  hope,  will  make  us  better  contributors  to  the  nursing  programs 
at  home. 

Martha  Adams,  R.  N. 
President 
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American   Nurses'  Foundation   Campaign 
Seeks  Funds  For  Nursing   Research 


Mrs.    Eloise    Lewis 


Mr.    Lee    Parker 


The  American  Nurses'  Foundation 
campaign  to  raise  $1,000,000  for  nurs- 
ing research  is  heing  launched  through- 
out the  United  States,  and  the  North 
Carolina  State  Nurses'  Association  is 
making  plans  to  participate  in  this 
fund-raising  project. 

Mrs.  Eloise  R.  Lewis,  associate  pro- 
fessor of  medical-snrgical  nursing  at 
the  University  of  North  Carolina 
School  of  Nursing,  has  accepted  ap- 
pointment as  nurse  co-chairman  in  this 
state,  and  Lee  Parker,  Raleigh  insur- 
ance executive,  has  been  named  lay  co- 
chairman. 

Mrs.  Lewis  is  well  known  to  North 
Carolina  nurses  as  a  member  of  the 
North  Carolina  Board  of  Nurse  Reg- 
istration and  Nursing  Education,  past 
president  of  the  North  Carolina 
League  for  Nursing,  and  ANA  and 
NCSNA  convention  speaker.  Mr. 
Parker  is  a  long-time  friend  of  nurses 
and  nursing  and  is  donor  of  the  Lee 
Parker  Scholarship  awarded  annually 
to  a  student  or  graduate  nurse  selected 
by  the  NCSNA  Board  of  Directors. 


North  Carolina's  campaign  will  get 
underway  officially  at  the  1960  conven- 
tion in  October  at  the  Washington 
Duke  Hotel  in  Durham.  A  State  Cam- 
paign Committee  composed  of  district 
chairmen  and  representatives  of  the 
public  at  large  will  be  organized  this 
summer. 

Since  nurses  themselves  have  the 
greatest  stake  in  nursing  research, 
nurses  will  be  asked  to  "give  or  get 
$5."  On  the  basis  of  membership, 
North  Carolina's  state  campaign  goal 
is  $20,169,  including  a  quota  of  $18,- 
335  and  10  per  cent  for  state  and  dis- 
trict expenses. 

Campaign  details  were  announced  at 
the  ANA  convention  in  Miami  Beach, 
when  Mrs.  Katherine  Densford  Dreves, 
national  campaign  co-chairman,  pre- 
sented the  need  for  expanding  the 
American  Nurses'  Foundation  research 
program.  Mrs.  Dreves  is  a  former 
president  of  ANA  and  recently  retired 
as  director  of  the  School  of  Nursing 
at  the  University  of  Minnesota. 

The  Foundation  recently  announced 
that  Lee  H.  Bristol,  Jr.,  has  been 
named  national  campaign  co-chairman 
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representing  the  interests  of  business, 
industry,  and  the  general  public.  He  is 
director  of  public  relations  for  the 
Products  Division  of  the  Bristol- 
Meyers  Company,  co-founded  by  his 
grandfather,  and  has  been  active  in  the 
fields  of  business,  communication,  and 
education. 

To  conduct  the  fund-raising  pro- 
gram, produce  instructions  and  mate- 
rials, and  be  responsible  for  the  plan- 
ning and  strategy  of  the  campaign,  the 
Foundation  has  engaged  Tamblyn  and 
Brown,  Inc.,  a  founder  of  the  Ameri- 
can Association  of  Fund  Raising  Coun- 
sel. This  firm,  which  has  been  serving 
philanthropic  institutions  for  40  years, 
is  engaged  on  a  flat  fee  basis  and  is  not 


Nursing  is  a  tradition  in  the  family  of  Mrs. 
Edna  Miller,  left,  of  Asheville.  Her  three  daugh- 
ters have  followed  their  mother  into  the  nursing 
profession— Mrs.  Lu  Retta  DeBruhl,  standing,  of- 
fice nurse;  Mrs.  Joyce  Boone,  center,  student 
nurse  at  Memorial  Mission  Hospital  School  of 
Nursing;  and  Mrs.  Waynette  Sappington,  who  is 
on  the  staff  at  Memorial  Mission  Hospital. 
Mrs.  Miller  has  served  as  chairman  of  the 
Private  Duty  Section  of  District  One  Nurses'  As- 
sociation. She  also  is  a  one-woman  recruitment 
committee  for  nursing!  She  has  influenced  three 
nieces  to  become  nurses  and  two  young  women 
in  her  neighborhood.  Her  10-year-old  grand- 
daughter already  is  showing  leanings  toward 
nursing   as  a   future   career. 


compensated  in  any  way  relative  to 
the  income  produced  in  the  campaign. 
District  associations  will  have  op- 
portunity to  participate  in  the  cam- 
paign and  will  receive  suggestions  and 
materials. 
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Planning  For  Nursing  Services  In   Disaster 


The  North  Carolina  State  Nurses' 
Association  Committee  on  Nursing  in 
National  Defense  met  in  March  to  hear 
a  report  from  its  chairman,  Jean  Ful- 
ler, who  attended  a  special  Civil  De- 
fense Course  for  Nurses  in  early  Feb- 
ruary in  Brooklyn,  N.  Y. 

Miss  Fuller  outlined  the  five-day 
course  and  gave  highlights  of  the  lec- 
tures and  discussion  periods.  The 
course,  sponsored  by  the  Office  of  Civil 
and  Defense  Mobilization,  was  at- 
tended by  86  nurses  from  23  states  and 
Puerto  Rico. 

Participate   Locally 

The  NCSNA  Committee  recom- 
mended that  nurses  throughout  North 
Carolina  be  urged  to  participate  in 
civil  defense  activities  in  their  local 
communities.  The  committee  empha- 
sized the  need  for  nurses  to  complete 
the  American  Red  Cross  instructors' 
course  in  "Care  of  the  Sick  and  In- 
jured," and  to  promote  inclusion  of 
disaster  planning  in  in-service  educa- 
tion courses  and  school  of  nursing  cur- 
ricula. 

The  American  Nurses'  Association 
Committee  on  Nursing  in  National 
Defense  also  has  been  active  during 
recent  months  in  a  study  of  some  of 
the  problems  involved  in  disaster  nurs- 
ing. The  Committee  has  released  a 
statement  on  "The  Role  of  the  Nurse 
in  Disaster"  and  is  urging  state  associa- 
tions to  review  state  civil  defense  stat- 
utes in  relation  to  immunity  and  ex- 
emption provisions.  , 

In  event  of  a  national  disaster,  it 
may  very  well  be  necessary  for  profes- 
sional nurses  to  perform  certain  func- 
tions which  in  normal  circumstances 
would  be  the  province  of  the  physician 
and  surgeon.  ANA  is  concerned  that 
in  the  performance  of  these  expanded 
functions  in  emergency  situations 
nurses  have  immunity  from  civil  suit 
and  exemption  from  state  licensure  re- 
quirements. 


Of  equal  importance  is  protection 
during  the  teaching  of  those  who  may 
be  called  upon  to  perform  expanded 
functions  in  an  emergency.  These  ex- 
panded functions  are  within  the  sphere 
of  activity  of  the  physician  and  sur- 
geon, and  medical  practice  acts  pro- 
hibit performance  of  these  activities  by 
anyone  not  qualified  under  the  act.  The 
logical  way  to  obtain  protection  for  the. 
teacher — who  may  be  physician,  sur- 
geon, nurse,  or  other  allied  medical  per- 
sonnel— is  through  an  amendment  to 
the  civil  defense  statute.  ANA  there- 
fore recommends  that  SNAs  seek  pro- 
vision for  immunity  from  civil  suit 
and  exemption  from  state  licensure 
requirements  for  teacher  and  students 
during  a  recognized  educational  pro- 
gram when  these  expanded  functions 
are  being  taught. 

A  kit  has  been  prepared  by  the 
North  Carolina  Civil  Defense  Agency 
and  is  available  to  district  nurses'  as- 
sociations on  how  to  promote  disaster 
preparedness  campaigns  in  a  local 
community.  These  may  be  requested 
from  the  Agency,  Box  10427,  Raleigh. 

Dramatization  of  a  disaster  plan  in 
action  highlighted  a  special  meeting 
at  the  May  ANA  convention  sponsored 
by  the  ANA  Committee  on  Nursing  in 
National  Defense.  The  drama  showed 
how  agencies  in  a  community  plan  to- 
gether to  meet  the  emergencies  of  a 
disaster  and  pointed  up  the  need  for 
more  work  in  preparing  nurses  for  dis- 
aster situations. 

Urgency   Stressed 

Mrs.  Beatrice  A.  McHarg,  chairman 
of  the  Committee,  said  the  success  of 
civil  defense  mobilization  plans  in  the  i 
event  of  war  will  be  dependent  on  "the 
health  services  provided  at  the  local 
level."  She  said  a  far-reaching  plan 
for  nursing  service  in  disaster,  whole- 
heartedly supported  by  the  whole  pro- 
fession, is  "an  immediate  and  incontro- 
versial  necessity." 

TAR   HEEL   NURSE 


St 


Mrs.  McHarg  reminded  nurses  they 
have  a  dual  responsibility  as  citizens 
and  professional  nurses  to  know  what 
is  essential  for  their  own  family's  sur- 
vival and  to  know  their  own  institu- 
tion's plan  and  how  it  is  coordinated 
with  community,  state,  and  national 
survival  plans. 


ANA   Convention   —    1962 

The  1962  convention  of  the 
American  Nurses'  Association 
will  be  in  Detroit,  Michigan. 
Dates  have  not  been  announced. 


ADOPTION   LAWS 
AND  THE  NURSE 

Nurses  often  have  close  contact  with 
a  mother  who  wishes  to  give  up  her  in- 
fant for  adoption,  because  she  either 
cannot  or  will  not  keep  her  child. 

As  a  nurse,  are  you  thoroughly  fa- 
miliar with  adoption  laws  of  North 
Carolina  ? 

Sometimes  in  trying  to  help  such  a 
mother  with  her  immediate  problem, 
in  a  highly  emotional  situation,  a  law 
is  violated  or  a  problem  created  unin- 
tentionally. It  would  be  wise,  there- 
fore, for  all  nurses  again  to  review 
adoption  laws  and  practices  in  this 
state. 

The  adoption  program  is  described 
simply  and  clearly  in  Information  Bul- 
letin No.  26,  "The  Adoption  Program 
in  North  Carolina",  published  by  the 
State  Board  of  Public  Welfare.  Copies 
are  available  in  hospital  libraries  or 
from  the  Board  of  Public  Welfare. 

The  bulletin  points  out  that  it  is 
illegal  for  anyone  except  a  representa- 
tive of  a  county  public  welfare  depart- 
ment, or  a  licensed  private  child-plac- 
ing agency,  or  a  parent  to  participate 
directly  in  the  placement  of  a  chiid. 

Physicians,  attorneys,  nurses,  min- 
isters —  anyone  who  may  know  of  a 
parent  wanting  to  place  a  child  should 
always  refer  the  parent  immediately 
to  a  county  department  of  public  wel- 
fare or  to  one  of  the  licensed  private 
child-placing  agencies  listed  in  the  bul- 
letin. Keeping  such  situations  in  com- 
plete confidence  is  a  necessary  protec- 
tion for  the  child,  the  parent,  and  the 
future  parents. 


Statewide  Conference  On 
Community  Health  Projects 

The  Annual  State  Community 
Health  Conference,  sponsored  by  the 
Medical  Society  of  the  State  of  North 
Carolina,  will  be  held  on  Wednesday, 
June  29,  at  the  Sir  Walter  Hotel  in 
Raleigh. 

Following  a  one-hour  registration 
period,  the  opening  session  at  10  a.m. 
will  feature  reports  on  the  Cabarrus 
County  Tetanus  Immunization  Cam- 
paign, by  Dr.  Ladd  Hamrick  of  Con- 
cord; Jackson  County  Rural  Health 
Day,  by  Dr.  Philip1  E.  DeWees  of 
Sylva ;  and  Organized  Home  Care 
Services  for  the  Chronically  111  and 
Aged  (Person  and  Alamance  County 
Reports),  by  Dr.  O.  David  Garvin  of 
Chapel  Hill. 

During  the  afternoon  session,  three 
discussions  are  featured :  Youth  Leads 
in  Community  Health  Projects,  by 
Mrs.  Rachel  H.  Ferguson  of  Raleigh ; 
Organized  Rescue  Squad  Action,  by 
Dr.  R.  Vernon  Jeter  of  Plymouth;  A 
Community  Attracts  an  M.D.,  bv  the 
Rev.  J.  T.  Howell  of  Grover. 

Dr.  W.  Wyan  Washburn  of  Boiling 
Springs  will  give  the  concluding  talk. 
Others  on  the  program  are  Dr.  Hugh 
A.  Matthews  of  Canton,  chairman  of 
the  Medical  Society's  State  Conference 
Committee,  and  Dr.  Amos  N.  Johnson 
of  Garland,  president  of  the  Medical 
Society. 

The  meeting  is  open  to  all  interested 
nurses. 
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MEDICAL  TEAM  for  Operation  Snowbound  pre- 
pares to  board  rescue  helicopter.  Left  to  right: 
Laura  Mosely,  retired  nurse;  James  Parham,  first 
aider;  Dr.  Donald  Hartzog;  Elma  Pike,  first  aider; 
Mrs.    Ingram,    and    the    pilot. 


REPORTING  FOR  DUTY  at  Red  Cross  emergency 
headquarters  in  West  Jefferson,  Mrs.  Ingram 
checks  in  with  Alice  Spellman,  Red  Cross  nurs- 
ing representative  from  national  headquarters, 
and  Ralph  Davis  of  the  Red  Cross  office  in  At- 
lanta. 
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By  Mary  Kuth  Ingram 

On  Friday  afternoon,  March  11, 
1960,  Miss  Joyce  Warren,  my  director 
of  nurses,  told  me  that  she  had  received 
a  call  from  the  local  Red  Cross  Chap- 
ter asking  for  volunteer  nurses  to  go 
to  West  Jefferson.  She  asked  me  if  I 
would  be  interested  in  going  and,  if 
so,  to  be  on  stand-by  for  a  call  from 
them  on  Saturday  morning.  Eagerly  I 
agreed  to  go,  knowing  nothing  about 
what  I  was  getting  into  or  what  I  was 
expected  to  do.  The  result  was  one  of 
the  most  interesting  experiences  I  have 
ever  known. 

At  noon  Saturday  I  received  the  call 
from  the  Red  Cross,  telling  me  we 
would  leave  from  the  local  airport,  by 
helicopter,  at  2  p.m.  They  also  told 
me  to  put  on  all  the  warm  clothing  I 
had,  because  we  would  not  have  a  hos- 
pital or  shelter  in  which  to  work  but 
would  be  going  out  on  missions  to  see 
patients  who  were  snowbound. 


Mrs.  Mary  Ruth  Ingram  is  supervisor 
of  the  Out-Patient  Department  of  North 
Carolina  Baptist  Hospital  in  Winston-Salem 
and  a  member  of  the  Red  Cross  volunteer 
medical  team  in  Winston-Salem.  This  is 
her  account  of  experiences  in  giving  nurs- 
ing care  to  snowbound  people  of  West- 
ern North  Carolina  during  Operation 
Snowbound  in  March,  when  record  snow 
falls  isolated  more  than  2,000  people  in 
Ashe,  Alleghany,  Watauga,  and  Avery 
counties. 
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Our  group  of  volunteers  from  Win- 
ston-Salem included  one  other  nurse, 
Laura  Mosely,  and  Dr.  Donald  C. 
Hartzog  and  two  first-aid  men  who 
made  the  trip  by  helicopter.  Two  other 
first-aid  men  drove  up  that  night. 

I  had  never  been  near  a  helicopter 
before,  and  this  was  a  new  and  inter- 
esting experience.  Ours  was  a  banana- 
type  helicopter  and  much  larger  than 
the  whirley-birds  we  see  on  television. 
Including  the  crew,  there  were  10  peo- 
ple aboard  for  the  trip,  which  took  ex- 
actly one  hour  from  Winston-Salem. 

A  landing  strip  had  been  made  atop  a 
hillside  just  outside  the  town  of  West 
Jefferson   by   clearing   tbe   snow   away 


and  cutting  a  road  down  the  hillside 
by  a  bulldozer.  We  were  met  there  by 
State  Highway  Patrol  cars  and  taken 
directly  to  Red  Cross  headquarters  in 
West  Jefferson. 

My  first  call  came  at  six  o'clock  that 
evening.  Dr.  Hartzog  and  I  went  to- 
gether in  a  Rescue  Squad  Truck  along 
with  crew  and  a  local  guide.  We  called 
on  a  family  of  five  who  lived  about 
10  miles  from  town.  The  father  had 
been  in  bed  for  a  week  with  fin,  the 
mother  was  just  out  of  the  hospital 
with  a  five-day-old  baby,  and  the  old- 
est child,  five  years  old,  was  sick  with 
an  ear  infection  and  some  upper  re- 
spiratory distress.   Dr.  Hartzoj  treated 


FACE  OF  DISASTER  was  found  by  Mrs.  Ingram  when  she  visited  Mrs.  Mary  Bowling,  80-year-old 
bedridden  victim  of  March's  record  snowfall.  Mrs.  Bowling  had  been  marooned  in  her  mountain 
home  for  three   weeks  and   was   without   heat,   food,   or   medical    care   of   any    kind. 
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him  with,  antibiotics.  To  reach  their 
house,  we  walked  through  knee-deep 
snow  for  about  one  city  block.  We  also 
carried  along  a  50-pound  bag  of  gro- 
ceries, including  some  fresh  milk,  and 
a  bag  of  coal. 

Former    Patient 

After  our  cold  ride  back  into  town, 
and  after  our  two  trips  through  the 
snow,  my  feet  were  wet  and  cold.  Al- 
though I  had  on  rubber  boots,  extra 
socks  and  extra  clothes,  I  decided  I 
needed  more  "warm"  clothing.  After 
supper  we  went  shopping,  and  the  doc- 
tor and  I  bought  long  underwear.  I 
had  forgotten  how  warm  it  could  be! 
They  had  none  for  women,  so  I  wound 
up  with  the  "split-seat"  type,  also. 

On  Sunday  morning  a  man  collapsed 
just  outside  our  door.  "We  put  him  on 
a  litter  and  brought  him  inside  for  ex- 
amination. I  was  on  my  knees  check- 
ing his  pulse  and  blood  pressure  when 
he  opened  his  eyes,  looked  up  at  me, 
and  said,  "Ain't  I  see'd  you  someplace 
before?"  He  was  a  patient  who  had 
been  treated  in  the  Out-Patient  De- 
partment of  North  Carolina  Baptist 
Hospital  where  I  work,  and  he  recog- 
nized me.  He  was  a  diabetic  and  had 
grown  dizzy  and  fallen  on  the  ice  but 
had  no  apparent  injury. 

Shortly  after  this  incident,  I  left  by 
helicopter  to  fly  up  to  Lansing  to  see 
another  patient,  Smith  Greer.  We 
landed  in  his  front  yard,  and  when  I 
stepped  out,  I  went  into  snow  up  to  my 
hips.  My  feet  never  touched  the  ground. 
Fortunately,  several  men  always  went 
along  with  us,  because  it  took  two  of 
them  to  help  me  walk.  Dr.  Hartzog 
was  along  on  this  trip  also,  and  since 
he  found  Mr.  Greer  to  have  pneu- 
monia, we  put  him  on  a  litter  and  took 
him  back  into  West  Jefferson.  It  was 
a  most  beautiful  flight  across  the  moun- 
tains; the  sun  was  shining  and  there 
was  snow,  snow,  snow  everywhere.  Af- 
ter landing,  we  put  our  patient  into  a 
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waiting  Army  ambulance  and  took  him 
to  his  daughter's  home,  where  his  phy- 
sician could  follow  him.  We  then  con- 
tacted the  radio  station,  and  they  broad- 
cast to  his  family  that  he  had  landed 
safely.  They  also  agreed  to  broadcast 
his  condition  each  day  so  that  his 
snowbound  family  in  Lansing  could 
hear  from  him. 

All  our  work  and  visits  were  for 
emergencies  only.  The  patients  were 
then  referred  to  their  own  physicians 
or  agencies  for  follow-up  treatment. 

I  suppose  my  most  interesting  ex- 
perience came  on  Monday  morning. 
My  orders  were  to  take  along  every- 
thing warm  I  had  because  I  might  be 
gone  overnight.  Earlier  that  morning, 
the  pilots  had  found  two  women,  alone 
in  a  cabin  high  on  a  mountainside, 
who  had  been  out  of  food  and  fuel  for 
five  days.  They  were  just  sitting  there 
waiting  to  freeze  or  starve  to  death. 
Mrs.  Mary  Bowling,  the  mother,  was 
in  her  eighties  and  had  been  bed-rid- 
den for  two  years.  The  other,  her 
daughter,  had  a  heart  condition  and 
was  unable  to  get  out  in  the  snow.  On 
that  flight  we  took  along  two  100- 
pound  bags  of  coal,  five  gallons  of  kero- 
sene, and  a  50-pound  bag  of  groceries 
besides  warm  clothing,  blankets  and 
some  medications.  They  had  no  elec- 
tricity, and  the  kerosene  was  for 
lamps. 

Help    Welcomed 

Mrs.  Bowling  was  quite  small  and 
emaciated  and  weighed  no  more  than 
75  pounds.  She  was  wrapped  up  in 
sweaters,  had  her  head  tied  up,  and 
was  in  bed  with  all  the  bed  covers  they 
owned.  And  she  still  complained  of  be- 
ing cold.  She  hugged  and  kissed  me 
and  said :  "Thank  God !  You  all  are 
the  best  people  on  earth."  There  were 
four  of  us  there  to  help  them.  I  was 
quite  thankful  that  I  could  do  some- 
thing for  people  as  needy  as  these.  Of 
course,   the  snow  was   not   responsible 
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JOY    OF    RESCUE    is    on    the    face    of    Poindexter    Medley,    a    diabetic    who    collapsed    from    lack    of 
insulin   during   the   snow   storm.    Mrs.    Ingram   listens   to   his   account   of   isolation    and    rescue. 


for  their  economic  condition,  but  it 
had  added  to  their  suffering.  This  was 
true  of  so  many  cases  that  we  saw. 

While  we  were  in  West  Jefferson,  we 
ate  our  meals  at  the  Methodist 
Church.  The  women  of  the  Church  did 
a  tremendous  job  of  cooking  and  serv- 
ing delicious  meals  to  all  the  workers 
there  —  and  that  number  was  huge ! 
Breakfast  was  served  beginning  at  five 
o'clock  each  day.  The  pilots  started 
their  hay  and  food  lifts  at  dawn.  The 
Red  Cross  paid  for  all  this  food,  as 
well  as  for  the  food  packages  dropped 
or  delivered  and  the  fuel  delivered  and 
used  in  the  various  missions  accom- 
plished. 


The  Army,  Red  Cross,  Civil  Defense, 
and  National  Guard  all  did  a  magnifi- 
cent job,  and  I  am  grateful  for  having 
had  just  a  small  part  in  "Operation 
Snowbound." 


District   Institute 

An  institute  on  "The  Whole  Pa- 
tient" was  held  in  May  in  Charlotte, 
sponsored  jointly  by  District  Five 
Nurses'  Association  and  Heart  Serv- 
ices of  Charlotte  and  Mecklenburg 
County.  The  speaker  was  Mrs.  Lydia 
E.  Hall,  director  of  the  Loeb  Nursing 
Center  Project,  Montefiore  Hospital, 
Bronx,  N.  Y. 
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In   Nursing   and 
Nursing  Education 

Concerns  and  challenges  in  present 
directions  in  nursing,  in  nursing  educa- 
tion, and  in  effective  communications 
were  subjects  for  the  main  speakers  at 
the  I960  meeting  of  the  North  Caro- 
lina League  for  Nursing  held  in  Dur- 
ham in  March. 

Inez  Haynes,  general  director  of  the 
National  League  for  Nursing,  spoke 
on  the  concerns  and  challenges  of  pres- 
ent directions  in  nursing.  Citing  a  bet- 
ter informed  public  and  swift  scientific 
advances  in  medicine,  she  said  Ameri- 
cans are  demanding  and  getting  the 
best  and  newest  in  health  care. 

As  patterns  in  health  services  are 
changing,  so  are  patterns  in  nursing 
services,  she  said.  "Changes  in  nursing 
practice  and  nursing  services  have 
come  spontaneously  in  response  to  the 
need,"  she  stated.  "There  has  not  been 
time  for  any  appreciable  literature  on 
the  change  to  be  written  —  this  despite 
the  fact  that  the  changes  have  been 
very  great  and  both  evolutionary  and 
revolutionary  in  character." 

She  listed  major  changes  as :  The 
added  cast  of  characters  in  nursing- 
service  and  the  appearance  of  the  nurs- 
ing team  and  the  need  to  re-organize 
nursing  services.  Miss  Haynes  stated: 
"It  is  not  easy  to  expand  the  scientific 
foundations  of  nursing  while  science 
itself  is  rushing  ahead ;  to  devise  multi- 
level programs  of  nursing  education  to 
fit  every  need  while  at  the  same  time 
preparing  all  graduates  of  these  pro- 
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grams  for  bedside  nursing ;  and  to  pre- 
pare more  nurses  for  the  tremendous 
requirements  for  teachers  and  for  lead- 
ers, administrators,  directors,  coodina- 
tors,  and  organizers  in  nursing  services. 

"Nevertheless  these  are  the  objectives 
toward  which  your  League  is  constant- 
ly striving  to  organize  the  efforts  of 
nursing  and  general  community  .  .  . 
But  while  the  changes  in  our  American 
ways  of  living  have  called  forth 
changes  in  medical  services,  in  nursing- 
practices,  and  nursing  services,  there 
is  as  yet  no  change  to  keep  pace  with 
the  times  in  the  attitude  of  the  public 
in  its  demands  for  these  services. 
Nursing,  particularly,  needs  good  pub- 
lic relations  campaigning  today  more 
than  ever  to  help  the  public  under- 
stand why  nursing  practices  and  nurs- 
ing services  have  changed  so." 

Communications 

Speaking  on  "Effective  Communica- 
tions", M.  Elizabeth  Carnegie,  associ- 
ate editor  of  Nursing  Outlook,  stressed 
that  communication  is  more  than  just 
getting  an  idea  across  —  it  is  getting 
it  across  effectively.  She  listed  the  fol- 
lowing obstacles  to  effective  communi- 
cation. 

Words  mean  different  things  to  dif- 
ferent people ;  failure  to  "keep  it  sim- 
ple" ;  fluctuating  meanings  in  lan- 
guage; misinterpretation  of  what  we 
say;  misinterpretation  of  what  is  not 
said ;  suspicion  by  others  of  our  mo- 
tives ;  failure  to  recognize  individual 
differences. 

The  speaker  suggested  these  means 
of  overcoming  the  obstacles :  Get  ac- 
quainted with  the  people  in  our  own 
organizations;  be  genuine,  not  bossy; 
instead  of  ordering,  lead ;  give  explana- 
tion for  all  orders  and  directions; 
know  the  difference  between  a  sugges- 
tion and  an  order ;  encourage  partici- 
pation in  developing  plans  and  pol- 
icies ;  have  respect  and  regard  for  all 
persons  in  the  organization. 
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Nursing    Education 

Dorothy  Smith,  dean  of  the  College 
of  Nursing  and  chief  of  the  J.  Hillis 
Miller  Health  Center  nursing  staff, 
University  of  Florida,  spoke  on  the 
concerns  and  challenges  in  nursing  ed- 
ucation. She  listed  three  objectives  for 
a  nursing  school  curriculum  : 

"To  provide  for  exploration  and  dis- 
covery of  meaning  so  that  perception 
is  more  extensive,  richer,  deeper ;  to 
provide  for  sharing  of  experience  be- 
tween students  and  faculty  so  that  each 
will  feel  a  producer  as  well  as  a  con- 
sumer of  knowledge ;  and  to  provide 
for  real  felt  problem-solving  in  patient 
care  with  involvement  and  commit- 
ment." 

Discussing  curricula,  Dean  Smith 
noted  that  in  both  collegiate  and  di- 
ploma program  curricula,  materials 
and  knowledge  have  been  added  but 
nothing  has  been  taken  away,  and  there 
no  longer  is  any  unity  or  central  focus. 

"In  our  schools,  how  much  oppor- 
tunity is  there  for  exploration  or  dis- 
covery of  personal  meaning?"  she  said. 
"Do  we  really  conceive  of  a  student 
body  and  a  faculty  as  a  band  of  schol- 
ars? The  salary  of  a  teacher  is  justi- 
fied only  if  she  is  able  to  share  with 
students  her  experiences  in  relation  to 
the  problems  in  nursing  .  .  .  The  student 
then  begins  to  grow  and  feels  on  the 
inside  of  nursing,  rather  than  on  the 
outside  of  nursing  and  begins  to  iden- 
tify with  nurses,  rather  than  with  pa- 
tients or  students.  This  band  of  schol- 
ars, students  and  faculty  alike,  become 
producers  of  knowledge  as  well  as  con- 
sumers of  knowledge  .  .  . 


Problem  -  Solving 

"Do  we  really  do  problem-solving? 
.  .  .  Sometimes  we  look  on  lack  of 
knowledge  as  a  disgrace,  rather  than 
as  a  stepping  stone  to  knowledge.    We 
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seem  to  assign  a  student  to  a  problem 
and  then  expect  her  to  give  us  back  the 
answers  that  have  been  tried  and  true 
and  tested  throughout  the  years.  Real 
problem-solving  in  patient  care  comes 
about  only  by  being  involved  and  com- 
mitted and  can  be  learned  only  by  stu- 
dents caring  for  fewer  patients  and  car- 
ing for  these  for  a  longer  time,  through 
more  talking,  more  discussing,  more 
reading,  fewer  lectures,  and  through 
good  supervision. 

"The  facts  we  give  sometimes  in 
nursing  have  more  to  do  with  problem- 
solving  in  medicine  than  in  nursing. 
Sometimes  we  think  of  nursing  as  vo- 
cational education  and  of  sociology  as 
liberal  education.  The  information  and 
insights  and  the  knowledge  that  can 
come  from  the  care  of  a  patient  can  be 
as  truly  liberal  as  any  anthropology 
course  if  patient  care  is  looked  at  in 
its  broadest  context.  Our  challenge  is 
to  help  us  devise  the  ways  to  put  into 
practice  what  we  really  know  and  be- 
lieve and  not  be  afraid  to  do  this,  even 
though  it  means  a  departure  from  out- 
dated, traditional  methods." 


UNC  Offers  Course 
In  Long-Term  Illness 

A  four-week  course  on  "Nursing- 
Care  of  the  Patient  with  Long  Term 
Illness",  sponsored  by  the  University 
of  North  Carolina  School  of  Nursing, 
began  on  June  13  and  will  conclude  on 
July  8.  The  course  is  offered  in  co- 
operation with  the  UNC  Extension 
Division  and  is  designed  for  graduate 
registered  nurses  who  wish  to  develop 
more  skill  in  using  the  professional 
nursing  relationship  to  help  patients. 
The  course  carries  three  undergraduate 
credit  hours. 
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Second  Short-Term 
Traineeship  At  UNC 

The  University  of  North  Carolina 
School  of  Public  Health  is  among 
12  institutions  which  recently  were 
granted  Public  Health  Service  funds 
for  short-term  training  courses. 

According  to  a  Public  Health  Serv- 
ice announcement,  the  new  course  is 
a  "Workshop  in  Public  Health  Nurs- 
ing Supervision"  to  provide  instruction 
for  public  health  nurses,  who  are  in 
supervisory  and  senior  nurse  positions, 
in  the  philosophy  and  principles  of  su- 
pervision. Mrs.  Margaret  B.  Dolan, 
chairman  of  the  Department  of  Public 
Health  Nursing  at  UNC,  will  be  pro- 
gram director.  Dates  for  the  course 
are  June  13-June  24. 

The  UNC  School  of  Public  Health 
is  the  second  in  that  institution  to 
qualify  for  short-term  traineeship 
funds.'  The  UNC  School  of  Nursing 
was  one  of  the  first  to  qualify  and  con- 
ducted a  short-term  traineeship  course 
in  April  on  Principles  of  Administra- 
tion. Since  February,  traineeship 
grants  have  been  made  to  25  institu- 
tions offering  a  total  of  51  short-term 
courses. 


Warning  About 
D.N.  Organization 

Publicity  has  cropped  up  recently  in 
several  North  Carolina  newspapers 
about  the  ''American  Association  of 
Doctor's  Nurses." 

NCSNA  has  been  informed  by  the 
American  Nurses'  Association  that  the 
American  Registry  of  Doctor's  Nurses 
and  its  officers  have  entered  into  an 
agreement  containing  a  consent  order 
to  "cease  and  desist",  in  response  to  a 
complaint  issued  by  the  Federal  Trade 
Commission. 

The  American  Registry  of  Doctor's 
Nurses  and  individual  officers  have 
agreed  to  cease  and  desist :  From  using 
its  trade  name  without  "clearly  and 
conspicuously"  revealing  that  it  is  a 
private  business  operated  for  a  profit; 
from  representing  that  respondents  are 
a  certifying,  accrediting,  or  qualifying 
agency  authorized  or  competent  to 
establish  the  occupational  requirements 
for  doctors'  nurses  or  to  determine  the 
qualifications  of  such  individuals ;  and 
from  furnishing,  supplying,  or  selling 
memberships,  certificates  or  other  in- 
signia to  persons  other  than  graduate, 
registered,  or  licensed  nurses  which 
represent  that  the  wearer  is  a  qualified 
member  of  an  occupation  or  profession. 


Save  40%  ... 

Order  Your  JOURNAL  Now 

At  The  Special  ANA  Membership  Price! 

The  American  Journal  of  Nursing,  your  own  professional  pub- 
lication, offers  you  a  big  reduction  off  the  regular  one  year  rate 
when  you  order  your  subscription  through  your  own  District 
Journal   Chairman. 

Whether  your  Journal  subscription  is  due  for  renewal  or  you 
are  going  to  place  a  new  order,  plan  now  to  visit  with  your 
District  Journal  Chairman  for  complete  details.  You'll  be  glad 
you  did. 

THE  AMERICAN  JOURNAL  OF  NURSING 
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District  Ten  Nurses'  Association  recently  honored  one  of  its  members,  Mrs.  Elizabeth  Scott  Carrington, 
for  her  many  years  of  leadership  in  the  nursing  profession,  especially  in  raising  funds  for  scholar- 
ships. The  honor  was  in  the  form  of  a  $400  scholarship  to  be  awarded  to  a  student  nurse.  Shown 
above  examining  the  commemorative  plaque  awarded  to  Mrs.  Carrington  are,  left  to  right:  Mrs. 
George  Kerr,  representing  the  Alamance-Caswell  Medical  Auxiliary;  Mrs.  Carrington;  and  Mrs.  Lucile 
Crabtree,  president  of  District  Ten.  The  presentation  was  made  at  the  April  meeting  of  the  District. 
For  several  years  Mrs.  Carrington  has  served  as  chairman  of  the  School  of  Nursing  Committee  of 
the  Medical  Foundation  of  North  Carolina,  and  in  this  capacity  she  has  traveled  the  entire  state 
seeking  scholarships  for  the  University  of  North  Carolina  School  of  Nursing  and  promoting  con- 
tinuing education  for  nurses. 


Nurses  Can  Promote 
Polio  Vaccinations 

It  is  five  years  after  the  introduction 
of  the  Salk  vaccine.  Any  needless  case 
of  polio  now  is  a  serious  reflection  on 
the  health  professions  in  this  country. 

State  and  district  nurses  associations 
are  urged  to  cooperate  with  local 
health  officers  or  other  health  authori- 
ties in  efforts  to  promote  wider  use  of 
the  Salk  vaccine.  According  to  the  Na- 
tional Health  Council,  there  was  a  54 
per  cent  increase  in  paralytic  polio  in 
1959  over  the  previous  year.    Eighty- 


two  per  cent  of  the  1959  cases  had  not 
been  fully  vaccinated. 

The  problem  is  a  familiar  one  of 
overcoming  personal  or  community 
inertia  in  the  use  of  an  effective  pro- 
tective health  measure.  As  a  nurse, 
you  are  a  community  health  leader 
and  can  do  much  to  battle  this  inertia. 

Information  needed  by  district 
nurses'  associations  may  be  obtained 
from  local  health  departments  or  di- 
rectly from  Dr.  Robert  J.  Anderson, 
chief,  Communicable  Disease  Center, 
U.  S.  Public  Health  Service,  50 
Seventh    St.,    N.E..    Atlanta    23,    Ga. 
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The  Future   Looks   Bright   For   Nurses 


Nurses  can  expect  to  benefit,  more 
than  many  other  members  of  society, 
from  helpful  long-range  trends  of  the 
American  economy,  according  to  Dr. 
Robert  L.  Bunting,  professor  of  eco- 
nomics at  North  Carolina  State  Col- 
lege, who  spoke  at  the  NCSNA  Eco- 
nomic Security  Workshop  held  in  Ra- 
leigh in  March. 

Other  features  of  the  all-day  pro- 
gram were  talks  by  Mrs.  Anne  Zimmer- 
man, of  Illinois,  chairman  of  the 
American  Nurses'  Association  Commit- 
tee on  Economic  and  General  Welfare, 
and  Mrs.  Margaret  B.  Dolan  of  Chapel 
Hill,  member  of  the  ANA  Committee 
on  Legislation.  The  closing  session  was 
a  local-problem  clinic,  at  which  nurses 
discussed  particular  problems  in  eco- 
nomic welfare  in  their  own  employ- 
ment situations. 

Dr.  Bunting  explained  basic  prin- 
ciples of  the  American  economic  sys- 
tem and  the  individual  income  in  rela- 
tion to  the  gross  national  income.  He 
emphasized  that  increase  in  quantity 
of  goods  and  services  available  to  the 
American  people  has  been  accompanied 
by  qualitative  changes,  an  example  of 
which  is  the  progress  in  medical  care. 

Economic  expansion  should  con- 
tinue, he  said,  because  of  a  plentiful 
supply  of  resources,  a  large  stock  of 
buildings  and  productive  equipment,  an 
expanding  and  healthy  labor  force,  an 
expanding  technology,  and  a  proven 
organization — free  enterprise. 

Factors   Listed 

Dr.  Bunting  listed  several  reasons 
why  nurses  should  realize  economic 
gain  in  the  future:  peoples'  medical 
expenditures  rise  at  a  more  rapid  rate 
than  their  incomes ;  people  are  moving 
from  rural  to  urban  areas,  and  city 
people  buy  more  medical  services  than 
farm  folk;  medical  spending  rises  with 
educational   level,  which   continues   to 
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improve ;  life  span  is  lengthening,  and 
older  people  require  more  medical  at- 
tention. 

He  suggested  more  immediate  im- 
provement of  the  economic  conditions 
of  nurses  might  be  realized  by  gather- 
ing facts  and  comparisons  on  salaries, 
developing  a  theory  to  guide  the  use 
of  these  facts,  and  "a  lot  of  hard 
Avork".  Under  the  theory  of  "supply 
and  demand",  we  need  to  answer  the 
question,  "What  can  we  do  to  increase 
demand  or  decrease  nurse  supply?" 

"One  way  to  approach  this  prob- 
lem," he  said,  "is  that  of  studying 
other  groups  which  have  apparently 
been  successful  in  their  income-raising 
efforts.  We  could  severely  cut  back  on 
the  number  of  people  who  are  per- 
mitted to  become  nurses  —  there  are 
some  economists  who  feel  that  this  is 
the  formula  used  by  one  of  the  most 
successful  unions  of  them  all,  the 
American  Medical  Association.  Or  we 
could  read  the  Teamsters'  Union  man- 
ual and  learn  all  of  the  tricks  of  the 
trade.  Assuming  that  NCSNA  is  not 
out  to  exploit  the  rest  of  the  commu- 
nity, three  approaches  remain." 

Suggested   Approaches 

Dr.  Bunting  then  suggested  increas- 
ing knowledge  about  job  opportunities 
in  nursing  among  nurses  themselves 
and  among  their  employers ;  increasing 
demand  for  nurses  by  educating  the 
public  and  potential  employers  as  to 
need  for  nursing  service  in  new  areas; 
attracting  the  finest  young  people  pos- 
sible into  nursing. 

"The  way  to  improve  nurses'  in- 
comes most  consistent  with  all  the  best 
traditions  of  American  free  enterprise 
is  by  increasing  the  quality  of  the  serv- 
ices that  nurses  sell,"  Dr.  Bunting 
said.  "The  opportunities  for  nurses  to 
grow  in  the  many  technical  and  per- 
sonal aspects  of  their  work  are  well- 
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nigh  limitless — and  there  are  few  call- 
ings in  which  there  exists  such  a  happy 
coincidence  between  personal  achieve- 
ment and  service  to  mankind.  I  would 
guess  that  your  association  can  do  more 
to  stimulate  the  future  of  nursing 
along  these  lines  than  any  other." 

Mrs.  Zimmerman  reviewed  the  de- 
velopment of  the  ANA  Economic  Se- 
curity Program  and  discussed  the  pol- 
icies under  which  the  program  func- 
tions. She  outlined  progress  made  un- 
der the  program  since  its  beginning  in 
1946  and  described  a  pilot  project  be- 
gun in  1954  in  Illinois  to  demonstrate 
best  use  of  the  tools  developed  by  ANA 
and  to  serve  as  a  "grassroots"  educa- 
tion program  for  nurses. 

She  said,  "Unless  there  is  a  real 
probing  of  the  economic  status  of  the 
profession,  there  never  will  be  any  real 
progress,  and  we  learned,  too,  that  a 
local  unit  is  a  weak  group  without  the 
help  of  the  State  Association." 

Goals    Outlined 

Mrs.  Dolan  outlined  the  goals  of  the 
meeting :    To   provide   information   on 


the  economic  status  of  nursing  today; 
to  understand  the  background  and 
philosophy  of  the  Economic  Security 
Program;  to  understand  how  the  pro- 
gram functions  in  North  Carolina;  to 
acquaint  the  individual  nurse  with  her 
responsibility  in  carrying  out  the  pro- 
gram; and  to  obtain  some  know-how 
on  participating  in  the  local  unit  and 
interpreting  the  program  to  other 
nurses  and  employers. 

Mrs.  Marie  B.  Noell,  NCSNA  ex- 
ecutive secretary,  explained  the  use  of 
a  kit  on  local  units  developed  to  assist 
nurses  in  forming  these  units  within 
their  places  of  employment.  A  review 
of  a  recent  survey  of  employment  con- 
ditions of  nurses  was  presented  by 
Daisy  McCommons,  former  NCSNA 
staff  member.  Her  review  was  based 
on  a  report  of  the  survey  which  ap- 
peared in  the  December,  1959,  issue  of 
Tar  Heel  Nurse. 

The  film  strip,  "Steps  to  Security", 
was  shown  during  the  workshop.  Pro- 
duced by  ANA,  this  film  is  available 
from  NCSNA  Headquarters  for  use  at 
district  or  hospital  staff  meetings. 


M 

ark   y[our  Calenc 

lar 

DATE 

MEETING 

PLACE 

June   26-29,    1960 

Tenth    Institute  on   Problems   in  Tuberculosis 
Control 

Lake   Junaluska 

June  29,    1960 

State    Community    Health    Conference, 
sponsored   by   Medical   Society   of   N.   C. 

Sir  Walter   Hotel 
Raleigh 

July  27-28,   1960 

State-wide    Conference    on    Aging — 
Preparation   for    1961    White    House 
Conference 

Sir  Walter   Hotel 
Raleigh 

Sept.   7-9,   1960 

Annual    Meeting,    N.   C.    Public    Health 
Association 

Durham 

Oct.    10-12,    1960 

Congress  of  Industrial  Health,  sponsored  by 
AMA  Council   on   Occupational   Health 

Charlotte 

Oct.  25-28,   1960 

Annual    Convention,   NCSNA 

Washington    Duke 
Durham 

Oct.  31 -Nov.  4,  1960 

Annual   Meeting,   American    Public   Health 
Association 

San   Francisco,  Calif. 

April    17-22,   1961 

Twelfth    Quadrennial    Congress, 
International    Council    of   Nurses 

Melbourne,  Australia 

JUNE,    1960 
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PCCEESSICNAL 
COUNSELING 


/ 


PLACEMENT 
SERVICE 


There  are  many  employment  oppor- 
tunities in  our  Tar  Heel  state.  If  you 
are  considering  a  change  in  employ- 
ment, why  not  contact  the  NCSNA 
Professional  Counseling  and  Place- 
ment Service  for  information  about 
job  vacancies? 

PC&PS  has  job  descriptions  for  va- 
cancies in  all  areas  of  nursing  prac- 
tice— general  duty,  head  nurse,_  super- 
visor, "director  of  nursing  service  and 
nursing  education,  instructor,  and  pub- 
lic health  nursing.  PC&PS  serves 
members  of  the  professional  associa- 
tion in  COUNSELING  and  PLACE- 
MENT. 


j)oU  . 


Educational  Director  -  School  of  nursing  in  320- 
bed  general  hospital  in  Northcentral  North  Caro- 
lina, fully  accredited  by  NLN.  Duties:  Administra- 
tion of  nursing  education;  responsible  for  cur- 
riculum development,  guidance  and  counseling, 
class  schedules,  employment  of  personnel,  re- 
search. Qualifications:  Master's  degree  and  broad 
professional  experience  in  administration,  teach- 
ing, nursing,  communication,  and  interviewing 
and  counseling.    Salary:  $425  monthly  beginning. 

Operating  Room  Supervisor  -  350-bed  general 
University  hospital.  Duties:  Administration  of 
nursing  service  in  six  operating  rooms  and  re- 
covery room,  teaching  new  personnel,  leading 
in-service  education  conferences,  participation  in 
surgical  schedule  conferences.  Qualifications: 
Baccalaureate  degree  and  some  supervisory  ex- 
perience in  active  surgery.  Salary:  $4,800  an- 
nually   beginning. 

Assistant  Professor  —  Collegiate  school  of  nurs- 
ing in  Northcentral  North  Carolina.  Duties:  To 
plan,  organize,  and  teach  course  in  fundamentals 
of  nursing  and  supervise  related  clinical  activi- 
ties. Qualifications:  Master's  degree  with  spe- 
cialty in  nursing  and  some  experience  in  nursing. 
Salary:   $6,000   annually. 

Assistant  Professor  —  Collegiate  school  of  nurs- 
ing   in    Eastern    North    Carolina.     Duties:   To    plan, 
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organize,  teach,  and  supervise  total  medical- 
surgical  area  of  nursing  in  new  four-year  school 
of  nursing.  Qualifications:  Master's  degree  with 
major  in  medical-surgical  nursing  with  some  ex- 
perience   in    teaching.     Salary:    $6,000    annually. 


Evening  Supervisor  —  700-bed  teaching  hospital 
in  Piedmont  North  Carolina.  Duties:  administra- 
tion of  nursing  service  during  tour  of  duty,  in- 
cluding maintenance  of  nursing  program  and 
care  for  patients,  direction  and  supervision  of 
personnel,  participation  in  committee  activities 
and  in-service  education  program.  Qualifications: 
B.S.  degree  in  nursing;  at  least  five  years  pro- 
gressive staff  experience;  teaching  experience 
desirable.     Salary:   $4,480  annually   beginning. 


Assistant  Night  Supervisor  —  700-bed  teaching 
hospital  in  Northcentral  North  Carolina.  Duties: 
Administration  of  nursing  service,  including  main- 
tenance of  patient  care;  direction  and  supervision 
of  personnel;  participation  in  committee  work 
and  in-service  education  program.  Qualifications: 
B.S.  degree  in  nursing  or  nursing  education;  at 
least  five  years  experience  as  staff,  head  nurse, 
and  supervisory  experience;  teaching  experience 
desirable.    Salary:    $4,480    annually    beginning. 


Director  of  Nursing  Education— 120-bed  hospital 
school  of  nursing  in  Western  North  Carolina. 
Duties:  Assume  responsibility  for  developing  new 
four-year  program  starting  September,  1960, 
with  two  calendar  years  at  nearby  college  and 
two  years  at  hospital.  Qualifications:  Master's 
degree  preferable;  at  least  B.S.  degree  with  ac- 
ceptable experience.  Salary:  $5,400  annually  be- 
ginning. 


Educational  Director  —  Hospital  school  of  nurs- 
ing in  Western  North  Carolina.  Duties:  Respon- 
sible for  organization,  administration,  supervision 
of  educational  program.  Qualifications:  B.S.  de- 
gree; five  years  experience  in  supervisory  capac- 
ity; teaching  experience  as  instructor;  experience 
as  assistant  director  or  in  a  capacity  of  nursing 
service.    Salary:  $5,400  annually  beginning. 


Director  of  Nurses  —  200-bed  general  hospital 
in  Eastern  North  Carolina.  Duties:  Planning  and 
administrative  duties  and  responsibilities  of  Di- 
rector of  Nurses.  Qualifications:  B.  S.  degree; 
Master's  degree  in  education  preferable.  Salary: 
$450   monthly   beginning. 
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THE  NURSE  IN  THE  SOCIAL  SYSTEM  OF  OPERATING  ROOM 


Importance  of  understanding  the 
concepts  of  modern  nursing  was  em- 
phasized by  Edvthe  L.  Alexander, 
principal  speaker  at  the  NCSNA  Op- 
erating Room  Nurses  Conference 
Group  Institute  conducted  in  Chapel 
Hill  on  April  5. 

"These  concepts  include  the  min- 
istering, nurturing,  and  comforting 
functions  of  the  nurse,  the  technical 
functions  and  scientific  knowledge  es- 
sential in  performing  nursing  care 
skillfully  and  safely,  and  the  intelli- 
gent understanding  of  the  principles  of 
human  behavior  with  ability  to  use 
the  skills  in  communication,  observa- 
tion, and  evaluation  effectively,"  Miss 
Alexander  said. 

"The  role  of  the  administrator,  su- 
pervisor, or  instructor  is  built  upon  a 
broader  and  deeper  understanding  of 
the  natural  and  social  sciences,  and  the 
humanities." 

In  describing  the  "social  system"  of 
the  operating  room  ■ —  with  the  patient 
in  a  dependency  role  and  the  surgeon 
in  a  leadership  role  —  the  speaker 
termed  the  nurse  the  "social-emotional 
leader",  the  team  member  primarily 
responsible  for  managing  the  stress  and 
strains  of  the  group. 

"It  is  the  nurse  who  maintains  the 
internal  equilibrium  of  the  team  so 
that  it  may  complete  its  goal  —  that  of 
helping  the  patient  to  feel  better  and 
get  well,"  she  said.  "Thus  the  nurse 
is  aware  that  each  member  of  the 
group  has  certain  functional  problems 
to  cope  with.  In  this  social  system,  the 
nurse  is  concerned  with  the  ministering 
comforting  functions,  the  technical 
nursing  aspects,  and  assessment  of 
nursing  care  and  methods  whereby  the 
group  shall  receive  direct  gratification 
for  services  rendered  .  .  . 

Role  Conflict 

"In  some  situations,  the  nurse  finds 
herself  in  a  role  conflict.  We  should 
realize  that  several  sets  of  expectations 


coming  from  various  social  systems  in 
our  society  converge  to  define  the  role 
of  the  professional  nurse."  The  speaker 
listed  surgeons,  administrators,  educa- 
tors, nursing  organizations,  the  family, 
colleagues,  and  other  groups  as  helping 
to  define  the  nurse's  role  in  the  hospital. 

Miss  Alexander  discussed  the  "re- 
pressive environment"  in  a  hospital, 
Avhich  prevents  natural  and  normal  de- 
velopment of  the  staff,  and  a  "free-rein 
type  of  environment",  in  which  the  su- 
pervisor exists  primarily  as  a  contact 
person  to  bring  the  group  information 
and  resources  it  wants. 

She  stated :  "Administration  is  con- 
cerned with  specialization  balance,  co- 
ordination, integration,  rigidity,  and 
flexibility.  Effective  administration  ad- 
justs the  existing  situation,  while  the 
fundamentals  remain  the  same.  Ad- 
ministration is  a  dynamic  process  when 
it  blends  together  everything  that  is 
important  —  growth  of  personnel, 
knowledge,  communication,  and  human 
relations. 

Nurse  as   Leader 

"In  modem  operating  room  nursing, 
the  professional  nurse  must  be  willing 
to  accept  a  leadership  role  ...  A 
leader  tries  to  discover  what  the  pa- 
tient needs,  what  the  group  wants,  and 
contributes  something  to  help  the 
group  move  closer  to  the  goals ;  aims  to 
solve  the  problem  at  hand  rather  than 
change  beliefs  of  the  group ;  tries  to 
think  clearly,  initiate  ideas,  take  the 
lead,  seek  out  facts,  evaluate  them,  and 
draw  conclusions.  Ingenuity,  creativ- 
ity, and  faith  in  yourself  and  others 
are  necessary  to  put  the  pieces  together 
into  a  work  plan.  I  believe  nursing  can 
fit  its  own  elements  into  the  puzzle." 

The  Operating  Room  Nurses  Insti- 
tute concluded  with  an  afternoon  ses- 
sion on  plastic  surgery,  with  illustrated 
lectures  by  two  members  of  the  North 
Carolina  Memorial  Hospital  Depart- 
ment of  Surgery,  Dr.  Earl  Peacock  and 
Dr.  Carl  Hartrampt,  as  speakers. 
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The  fourth  National  Cancer  Con- 
ference will  be  held  September  13-15, 
1960,  at  the  University  of  Minnesota 
in  Minneapolis.  It  is  sponsored  jointly 
by  the  American  Cancer  Society  and 
the  National  Cancer  Institute  of 
the  Public  Health  Service,  Department 
of  Health,  Education,  and  "Welfare. 
Tbe  conference  will  focus  on  three  gen- 
eral topics :  etiology,  pathogenesis  and 
spread,  and  therapy  of  malignant  dis- 
ease.   Participants  include  two  North 


Carolina    physicians,    Dr.    R.    Way1" 
Pundles  of  Durham  and  Dr.  Herbe 
Lund,  Greensboro. 


ICN   CONGRESS 

The  International  Council  of  Nurses 
has  issued  formal  notice  that  the 
Twelfth  Quadrennial  Congress  of  ICN 
Avill  be  held  in  Melbourne,  Australia, 
April  17-22,  1961.  The  theme  will  be 
"Wisdom  and  Guidance  through  Pro- 
fessional Organization."  Applications 
are  available  from  the  American 
Nurses'  Association. 


1960    WHITE    HOUSE    CONFERENCE    ON 
CHILDREN   AND   YOUTH 

By   Mrs.    Frances   N.   Miller 
Assistant  Executive  Secretary  and   Public   Relations  Counsel,   NCSNA 


It  was  the  experience  of  a  lifetime 
to  participate  as  a  delegate  for  North 
Carolina  in  the  1960  "White  House 
Conference  on  Children  and  Youth, 
held  March  27-April  1  in  Washington, 
D.  C. 

Only  in  America  would  7,600  people 
from  all  walks  of  life  gather  in  the 
nation's  capital  in  a  project  of  such 
ambitious  magnitude,  with  complete 
freedom  to  think,  speak,  and  vote  as 
individuals.  For  six  days  delegates  to 
the  White  House  Conference  occupied 
every  conceivable  meeting  space  and 
poured  their  best  creative  thinking — 
enriched  by  their  varied  backgrounds, 
interests,  and  experiences — into  study 
of  ways  to  promote  opportunities  for 
children  and  youth  to  realize  their  full 
potential  for  a  creative  life  in  freedom 
and  dignity. 

The  task  assigned  to  the  1960  Con- 
ference was  three-fold — study  and  un- 
derstanding of:  The  values  and  ideals 
of  our  society;  the  effects  on  develop- 
ment of  children  and  youth  of  the 
rapid  changes  in  this  country  and  the 
world;     opportunities    for    individual 
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fulfillment  and  constructive  service  to 
humanity. 

Masterpiece    in    Planning 

How  these  7,600  people  went  about 
their  task  was  a  masterpiece  in  demo- 
cratic organization  and  planning.  Each 
delegate  was  assigned  to  one  of  five 
theme  assemblies.  Each  theme  assem- 
bly was  divided  into  18  forums,  and 
each  forum  was  further  divided  into 
workgroups  of  25-50  participants. 
Theme  assemblies  dealt  with  the  same 
broad  topics ;  forums  dealt  with  more 
specific  aspects  of  the  topics;  and 
workgroups  considered  narrowed  prob- 
lems within  the  forum  subjects. 

I  was  assigned  to  a  forum  on  "Mo- 
bility— Population  Shifts  and  Changes 
in  Health  and  Living  Conditions,  Edu- 
cation, Employment,  and  Social  Situa- 
tions which  Affect  the  Young  in  the 
Community."  My  workgroup  studied 
"The  Effects  of  Social  Mobility  on  the 
Development  of  the  Young."  Theme 
assembly  and  forum  speakers  were  of 
such  high  calibre  as  to  stimulate  our 
best  thinking  and  greatest  enthusiasm. 
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Recommendations  of  the  White 
J  ouse  Conference  originated  in  the 
workgroups  and  were  coordinated  with 
those  of  other  workgroups  studying  the 
same  topic.  At  forum  meetings,  work- 
group recommendations  were  discussed 
and  voted  on.  The  entire  plan  was  so 
intent  on  providing  complete  democ- 
racy that  we  were  overwhelmed  with 
recommendations — 1,600  from  all  fo- 
rums !  At  this  writing  the  delegates 
still  have  not  received  copies  of  the 
edited  and  digested  recommendations 
of  the  conference. 

My  workgroup,  being  concerned  with 
the  effects  of  social  mobility  on  the 
young,  recommended  special  attention 
from  government  services  to  the  health, 
welfare,  and  educational  needs  of  mi- 
grant and  in-migrant  children.  We  also 
recommended  recognition  of  the  prob- 
lems of  a  mobile  population  such  as 
we  have  in  this  country  today  and  the 
tailoring  of  government  and  commu- 
nity services  to  meet  the  needs  of  mo- 
bile children.  We  learned  that  12,000,- 
000  children  in  this  country  move  in 
one  year  and  that  85  per  cent  of  our 
rural  youth  must  migrate  to  cities  for 
employment.  These  isolated  facts  give 
some  small  inkling  of  the  problems  of 
mobility. 

The  conference  program  concluded 
with  an  address  by  Arthur  S.  Fleming, 
Secretary  of  Health,  Education,  and 
Welfare,  who  placed  special  emphasis 
on  the  importance  of  the  American 
home  and  the  need  for  outside  agencies 
and  services  to  take  a  role  supportive 
to  the  home. 

President's    Address 

A  highlight  of  the  overall  Confer- 
ence program  Avas  the  opening  session 
when  President  Dwight  D.  Eisenhower 
was  the  speaker.  This  was  a  thrilling 
occasion  for  everyone.  With  the  United 
States  Marine  Band  playing  "Hail  to 
the  Chief",  the  President  was  escorted 
to  the  stage  by  program  officials,  and 
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instantly  that  famous,  magnetic  Eisen- 
hower personality  touched  everyone  in 
the  audience. 

The  President  urged  delegates  to 
give  consideration  to  three  facts :  That 
this  nation  is  concerned  with  its  most 
precious  resource  —  its  children;  that 
preparation  of  tomorrow's  leaders  be- 
comes more  difficult  in  a  changing 
world;  that  in  the  context  of  change 
the  great  values  and  ideals  of  our  na- 
tion must  not  be  changed. 

I  feel  compelled  to  make  one  obser- 
vation about  nurses  at  the  White  House 
Conference  on  Children  and  Youth. 
Physicians,  educators,  social  workers, 
church  leaders,  and  youth  themselves 
were  much  in  evidence,  but  there  were 
few  nurses — just  as  there  were  few  del- 
egates in  the  role  of  parents.  Nurses 
who  did  attend — including  the  student 
nurses  —  made  valuable  contributions. 
Dr.  Ruth  B.  Freeman,  former  presi- 
dent of  the  National  League  for  Nurs- 
ing, was  a  Forum  chairman. 

Nurses  can,  however,  have  a  part  in 
the  White  House  Conference  by  par- 
ticipating in  follow-up  activities  on 
local,  county,  and  state  levels.  You 
will  hear  more  about  this  follow-up 
from  the  county  White  House  Confer- 
ence committees.  Every  nurse  who  has 
an  opportunity  to  do  so  should  read 
the  pamphlet,  "Profile  of  North  Caro- 
lina's Children  and  Youth."  It  is  a 
compilation  of  county  and  state-wide 
agency  studies  on  progress  in  the  past 
decade  and  major  unmet  needs.  This 
publication,  along  with  the  na- 
tional conference  recommendations, 
will  be  used  as  a  basis  for  planning  in 
the  next  decade  to  meet  the  needs  of 
children  and  youth  in  this  state. 

"Profile"  was  prepared  and  pub- 
lished by  the  N.  C.  Conference  for  So- 
cial Service,  which  coordinated  this 
state's  participation  in  the  1960  White 
House  Conference  on  Children  and 
Youth.  NCSNA  is  an  agency  member 
of  the  Conference. 
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Leadership  Workshop 
Scheduled  For  July 

The  Ninth  Annual  Leadership 
Training  Workshop  will  be  held  July 
18-21  in  Chapel  Hill.  It  is  sponsored 
by  the  North  Carolina  Council  of 
Women's  Organizations,  of  which 
NCSNA  is  a  member,  and  in  coopera- 
tion with  the  University  of  North 
Carolina  Extension  Division. 

Sessions  will  be  held  on  leadership 
skills,  effective  speaking,  parliamentary 


procedure,  civic  responsibility,  pro- 
grams and  resources,  and  world  af- 
fairs. One  afternoon  will  be  set  aside 
for  a  tour  of  the  State  Capitol  and  ses- 
sions on  how  a  bill  becomes  a  law,  can- 
didates for  governor,  and  publicity. 

Registration  fee  is  $6.  Nurses  in- 
terested in  developing  their  leadership 
skills  through  this  workshop  should 
contact  the  State  Workshop  Director, 
Mrs.  John  W.  Crawford,  3204  Clark 
Avenue,  Raleigh.  Some  district  asso- 
ciations may  wish  to  underwrite  the 
cost  of  a  district  officer's  attendance. 


^alkincf  Goeb  Pla*>t4.  fat  Ateat  Collegiate  NufrUna  School 


Mrs.  Eva  Warren,  NCSNA  treasurer,  recently  was  appointed  dean  of  the  new  school  of  nursing 
at  East  Carolina  College.  She  is  shown  here  discussing  plans  for  the  new  school  with  Dr.  Leo 
Jenkins,  president  of  the  college.  Mrs.  Warren  officially  began  her  new  duties  June  1.  The  school 
of  nursing  will  open  this  fall  and  will  be  staffed  with  four  assistant  professors  in  addition  to  the 
dean  and  a  secretary.  It  will  be  Eastern  North  Carolina's  first  collegiate  school  of  nursing.  Mrs. 
Warren    previously   was   educational    director   at   Watts   School    of    Nursing    in    Durham. 
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Code  Ipsi  flto^edMo+tal  ftlusU&L 

Professional  status  in  nursing  is  maintained  and  enriched  by  the  willingness 
of  the  individual  practitioner  to  accept  and  fulfill  obligations  to  society,  co- 
workers,  and   the   profession    of   nursing. 

The  following  statements  constitute  a  guide  for  each  individual  nurse  in  ful- 
filling  these   obligations: 

(Responsibility   to   the   public) 

1.  The  fundamental  responsibility  of  the  nurse  is  to  conserve  life,  to  alleviate  suffering*, 
and  to  promote  health. 

2.  The  nurse  provides  services  based  on  human  need,  with  respect  for  human  dignity, 
unrestricted    by   considerations   of   nationality,   race,    creed,    color,    or   status. 

3.  The  nurse  does  not  use  professional  knowledge  and  skill  in  any  enterprise  detrimen- 
tal to  the  public  good. 

4.  The  nurse  respects  and  holds  in  confidence  all  information  of  a  confidential  nature 
obtained   in   the   course   of   nursing   work   unless   required    by    law   to   divulge    it. 

5.  The  nurse  as  a  citizen  underslands  and  upholds  the  laws  and  performs  the  duties 
of  citizenship;  as  a  professional  person  the  nurse  has  particular  responsibility  to  work 
with  other  citizens  and  health  professions  in  promoting  efforts  to  meet  health  needs 
of   the    public. 

(Responsibility  to  the  profession) 

6.  The  nurse  has  responsibility  for  membership  and  participation  in  the  nurses'  pro- 
fessional  organization. 

7.  The  nurse  participates  responsibly  in  defining  and  upholding  standards  of  profes- 
sional   practice    and    education. 

8.  The  nurse  maintains  professional  competence  and  demonstrates  concern  for  the  com- 
petence of  other  members  of  the  nursing   profession. 

9.  The  nurse  assumes  responsibility  for  individual  professional  actions  and  judgment, 
both  in  dependent  and  independent  nursing  functions,  and  knows  and  upholds  the 
laws   which    affect   the   practice   of   nursing. 

10.  The  nurse,  acting  through  the  professional  organization,  participates  responsibly  in 
establishing  terms  and  conditions  of  employment. 

11.  The  nurse  has  the  responsibility  to  participate  in  study  of  and  action  on  matters  of 
legislation   affecting   nurses   and   nursing   service   to  the   public. 

12.  The  nurse  adheres  to  standards  of  personal  ethics  which  reflect  credit  upon  the 
profession. 

13.  The  nurse  may  contribute  to  research  in  relation  to  a  commercial  product  or  service, 
but  does  not   lend   professional   status  to   advertising,   promotion,   or   sales. 

14.  Nurses  or  groups  of  nurses,  who  advertise  professional  services,  do  so  in  conformity 
with   the    dignity   of   the    nursing    profession. 

(Responsibility  to   allied   workers) 

15.  The  nurse  has  an  obligation  to  protect  the  public  by  not  delegating  to  a  person  less 
qualified  any  service  which  requires  the  professional   competence  of  a  nurse. 

16.  The  nurse  works  harmoniously  with,  and  sustains  confidence  in  nursing  associates, 
the  physician,  and  other  members  of  the  health  team. 

17.  The  nurse  refuses  to  participate  in  unethical  procedures  and  assumes  the  respon- 
sibility of  exposing  incompetence  or  unethical  conduct  in  others  to  the  appropriate 
authority. 

*  1960  revisions  in  bold  type. 


26 


TAR    HEEL    NURSE 


1 960-62  Platjpsim 
Pl&cunble. 

The  American  Nurses'  Association  is  an  organization  of  registered  professional 
nurses.  Its  purposes  are  to:  foster  high  standards  of  nursing  practice,  promote 
the  professional  and  educational  advancement  of  nurses,  and  promote  the  wel- 
fare of  nurses  to  the  end  that  all  people  may  have  better  nursing  care.  In 
working   toward   these   broad    objectives    in    1960-62    the    association    will: 

1.  Conduct   and    promote   research,   studies,   and    programs   designed    to    advance    nursing 
knowledge    and    to    improve    nursing    practice    and    nursing    service. 

2.  Continue    the    study,    definition,    and     implementation     of    functions,     standards,     and 
qualifications   for   practice    in    each    area   of   nursing. 

3.  Improve   nursing   care   by   promoting   the   recruitment   of   competent   nursing    personnel 
and  the  more  effective   utilization   of  the   professional    knowledge   and   skill   of  nurses. 

4.  Continue   to   elevate    the    standards    of    nursing    education    by    formulating    basic    prin- 
ciples   of    the    education    essential    for    effective    nursing    practice. 

5.  Promote    state    laws    that    provide    for    mandatory    licensure    for    the    practice    of    pro- 
fessional   nursing    and    for    the    licensure    of    practical    nurses. 

6.  Promote    legislation    that    will    provide    public    funds    for    scholarships,    research,    and 
programs  for   continued   improvement   in    nursing   education. 

7.  Continue    to    promote    desirable    social     legislation,     including    those     labor    measures 
which    will    benefit    nurses. 

8.  Assist    nurses    to    improve    their    working    conditions    through    strengthening    economic 
security   programs,   using   group   techniques   such    as   collective    bargaining. 

9.  Promote    the    inclusion    of    nursing    service    as    a    benefit    in    prepaid    health    insurance 
plans. 

10.  Encourage  the  development  of  group  and  individual  insurance  plans  to  provide  pro- 
tection for  nurses   against  the   physical    and   economic   risks   of   life. 

11.  Encourage  full  participation  of  all  members  in  association  activities  and  work  to 
eliminate  discrimination   in  employment  and  educational   opportunities  for   nurses. 

12.  Provide    professional    counseling    and    placement    service    for    members. 

13.  Encourage  the  effective  operation  of  nurses'  professional   registries. 

14.  Work  with  appropriate  private  and  public  groups  to  meet  the  health  needs  of  the 
country,    including    provision    for    health    service    in    time    of    emergency. 

15.  Further  the  development  of  the  nursing  profession  by  improving  the  structure  and 
functioning  of  the  ANA  and   by  cooperating   with   allied   national   organizations. 

16.  Support  the  United  Nations  and  its  specialized  agencies,  particularly  the  World 
Health  Organization. 

17.  Support  and  promote  the  program  of  the  International  Council  of  Nurses  including 
its    plan    for   the    international    exchange    of    nurses. 

18.  Promote  international  good  will  and  mutual  aid  among  nurses  by  cooperating  with 
public  and  private  agencies  in  the  United  States  responsible  for  international  pro- 
grams for   professional    personnel. 
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o4jSc4  Convention  J\eport 

May  2-6,  1960       Miami  Beach,  Florida 


North  Carolina  was  well  represented 
at  the  American  Nurses'  Association 
biennial  convention  held  early  in  May 
at  Miami  Beach,  Florida  —  in  general 
attendance,  in  program  participation, 
and  in  election  to  leadership  roles  for 
the  next  two  years. 

Some  160  Tar  Heel  nurses  attended 
the  convention,  25  of  them  official 
NCSNA  delegates  and  about  40  official 
alternates.  Total  registration  for  the 
convention  was  6,460.  There  were  80 
meetings.  It's  fairly  safe  to  say  that  at 
least  one  North  Carolina  nurse  prob- 
ablv  attended  each  of  them. 

We  had  some  fun,  too.  Many  took 
some  of  the  tours  available  at  this  re- 
sort city  and  participated  in  the  social 
activities  of  the  various  hotels  where 
they  were  guests.  Some  even  got  as  far 
as  the  beach  and  had  sunburns  to 
prove  it. 
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NCSNA  is  very  proud  that  seven 
members  participated  in  convention 
programs.  Mrs.  Margaret  B.  Dolan 
was  one  of  the  principal  speakers  at 
the  general  program  session  on  legisla- 
tion. Thelma  Ingles  of  Duke  spoke  to 
the  Private  Duty  Section,  and  Mrs. 
Eloise  Lewis  spoke  to  the  Head  Nurses 
Branch.  Four  were  panel  participants : 
Barbara  Bernard  of  Chapel  Hill,  at  a 
program  meeting  of  the  Psychiatric 
Nurses  Conference  Group  ;  Ruby  Dam- 
eron  of  Charlotte,  Office  Nurses ;  Helen 
E.  Peeler  of  Raleigh,  Private  Duty 
Nurses  Section  and  Registrars  Branch ; 
and  Mary  Vida  Cheek  of  Chapel  Hill, 
General  Duty  and  Private  Duty  joint 
meeting. 

Gladys  Shorrock,  president  of  the 
Student  Nurses  Association  of  North 
Carolina,  was  a  panel  participant  at 
a  general  program  meeting  of  the  Na- 
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TAR  HEEL  NURSES  basking  in  the  Florida  sun  gathered  for  this  group  picture  between  meetings 
of  the  ANA  convention.  A  number  of  North  Carolina  nurses  were  busy  with  meetings  and  other 
appointments  and   did   not  get   in   the   photo.    About   160   nurses   from   this   state   attended. 


tional  Student  Nurses'  Association. 
Martha  Adams,  ETC  SNA  president, 
served  on  the  ANA  convention  Com- 
mittee on  Resolutions. 

Alma  Kermon  served  on  the  ANA 
Office  Nurses  Section  Executive  Com- 
mittee during  the  convention,  having 
been  appointed  second  vice-chairman 
of  the  section  last  Fall  to  fill  an  unex- 
pired term.  Miss  Kermon  was  elected 
to  this  office  for  1960-62,  and  two  other 
NCSNA  members  were  elected  to  their 
section  Committees  on  Nominations. 
They  are  Anne  Pleasants  White, 
Charlotte  (EACT)  and  Helen  E. 
Peeler,  NCSNA  associate  executive 
secretary  and  counselor  (Special 
Groups). 

In  the  following  section  of  this  issue 
are  some  of  the  highlights  of  the  ANA 
convention  programs  and  business  ses- 
sions. 


ANA  Officers 

Our  own  Margaret  Baggett  Dolan  of 
Chapel  Hill  is  new  second  vice-presi- 
dent of  the  American  Nurses'  Associa- 
tion. 

Mrs.  Dolan  won  the  office  for  a  two- 
year  term  in  spirited  elections  during 
the  recent  Miami  Beach  convention. 
She  recently  has  added  other  feathers 
to  her  cap  —  she  was  elected  president 
of  the  American  Journal  of  Nursing 
Company  and  was  a  speaker  at  the 
ANA  convention  program  session  on 
legislation.  A  past  president  of 
NCSNA  and  former  chairman  of  the 
ANA  Public  Health  Section,  she  is 
chairman  of  the  Department  of  Public 
Health  Nursing,  University  of  North 
Carolina. 

NCSNA  also  is  proud  of  three  other 
members  elected  to  ANA  section  offices. 
Alma  Kermon  of  Raleigh  was  elected 
second    vice-chairman     of    the     Office 
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Nurses  Section ;  Anne  Pleasants  White 
of  Charlotte  was  elected  to  the  Com- 
mittee on  Nominations  for  the  Edu- 
cational Administrators,  Consultants, 
and  Teachers  Section ;  and  Helen  E. 
Peeler  of  Raleigh  was  elected  to  the 
Committee  on  Nominations  of  the  Spe- 
cial Groups  Section. 

Following  are  results  of  ANA  elec- 
tions for  1960-62 : 

President,  Mathilda  Scheuer,  Penn- 
sylvania; first  vice-president,  Mary  C. 
Walker,  Colorado ;  second  vice-presi- 
dent, Mrs.  Margaret  B.  Dolan,  North 
Carolina;  third  vice-president,  Mrs. 
Georgia  B.  Nyland,  Indiana ;  secre- 
tary, Julie  M.  Carnahan,  Louisiana; 
treasurer,  Louise  Alcott,  Arizona. 

Directors — Agnes  E.  M.  Anderson, 
Pennsylvania;  Olive  M.  Klump,  Cali- 


fornia; Sister  Maureen,  Hawaii; 
Elizabeth  K.  Porter,  Ohio. 

Committee  on  Nominations — Bertha 
G.  Byrne,  Oregon ;  Helen  C.  Hanson, 
Minnesota;  Odie  Faye  Pace,  Texas; 
Lucille  S.  Spalding,  Missouri. 

Section  chairmen — Educational  Ad- 
ministrators, Consultants,  and  Teach- 
ers Section — Jo  Eleanor  Elliott,  Col- 
orado ;  General  Duty  Nurses  Section — 
Evelyn  C.  Anderson,  Michigan ;  Insti- 
tutional Nursing  Service  Administra- 
tors Section  —  Edward  G.  Benz,  Penn- 
sylvania ;  Occupational  Health  Nurses 
Section  —  Mrs.  Prances  B.  Feile,  Illi- 
nois; Office  Nurses  Section  —  Tlielma 
G.  Koontz,  Indiana ;  Private  Duty 
Nurses  Section  —  Mrs.  Eva  E.  Han- 
sen, Oregon;  Public  Health  Nurses 
Section  —  Alberta  B.  Wilson,  Minne- 
sota ;  Special  Groups  Section  —  Mrs. 
Anne  Zimmerman,  Illinois. 


Actions  of  the  ANA  House  of  Delegates: 


Economic 
Security 


Platform 


Adopted  a  resolution  calling  for  immediate  and  continuing  ac- 
tion by  ANA  to  obtain  compulsory  social  security  coverage  for 
all  nurses  in  all  types  of  employment  but  "without  impairment 
of  existing  or  future  pension  or  retirement  plans."  Adopted  a 
resolution  directing  the  ANA  Board  of  Directors  to  undertake  and 
provide  funds  for  a  strong  public  information  campaign  for  the 
Economic  Security  Program.  Such  campaign  would  stress  the 
shortage  of  nurses,  low  salaries,  and  unsatisfactory  employment 
policies  as  contributing  factors  and  would  make  use  of  major  com- 
munication media.  ANA  is  directed  to  provide  to  state  associa- 
tions additional  promotional  and  public  relations  materials  and 
methods  for  publicizing  the  Economic  Security  Program  and  to 
seek  support  and  cooperation  of  other  national  associations  and 
individuals,  including  health,  welfare,  education,  business,  indus- 
try, and  government,  for  development  of  the  Economic  Security 
Program. 

Adopted  a  Platform  for  1960-62  which  points  up  goals  and 
provides  a  guide  for  action  during  the  coming  biennium.  A  new 
plank  calls  for  ANA  to  "continue  to  elevate  the  standards  of 
nursing  education  by  formulating  basic  principles  of  the  educa- 
tion essential  for  effective  nursing  practice."  The  important  role 
of  education  is  emphasized  in  another  plank  requesting  support 
for  legislation  to  provide  public  funds  for  scholarships,  research, 
and  nursing  education  improvement  programs.  (1960-62  Platform 
appears  in  full  on  page  27.) 
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Health 
Insurance 


Code 


Amended  Bylaws  to  provide  for  election  of  delegates  to  ANA    Bylaws 
conventions  by  secret  ballot   (to  comply  with  Labor  Management 
and  Reporting  Act  of  1959). 

Created  standing  committees  on  Ethical  Standards  and  on  Pro-    Committees 
fessional   Counseling  and   Placement   Service   and   outlined   their 
functions. 

Reaffirmed  the  position  of  ANA,  stated  in  action  of  the  1958 
House  of  Delegates  supporting  the  principle  of  extending  and  im- 
proving contributory  social  insurance  to  include  health  benefits 
for  recipients  of  old-age,  survivors,  and  disability  insurance  and 
to  include  nursing  services  as  a  benefit  of  any  health  insurance 
program. 

Amended  the  Code  for  Professional  Nurses  to  include  the  con- 
cepts that  the  nurse  has  responsibility:  to  protect  the  public  from 
abuses  brought  about  through  misuse  of  professional  knowledge 
or  skill ;  for  membership  and  participation  in  the  nurses'  pro- 
fessional organization ;  to  participate  in  defining  and  upholding 
standards  of  professional  practice  and  education;  to  participate  in 
establishing  terms  and  conditions  of  employment;  to  protect  the 
public  by  exercising  professional  judgment  carefully  in  the  dele- 
gation of  nursing  tasks.    (New  Code  appears  in  full  on  page  26). 

Adopted  a  resolution  calling  on  the  ANA  Board  of  Directors  to 
increase  efforts  for  achieving  a  "clear  understanding  of  the  rela- 
tionships between  the  functions  and  roles  of  professional  and 
practical  nurses  in  order  to  insure  the  most  effective  utilization  of 
nursing  personnel." 

Adopted  a  resolution  reaffirming  the  principle  that  planning 
programs  for  improving  nursing  practice  is  the  proper  activity  of 
ANA  and  SNAs  and  calling  on  ANA  to  give  more  practical  as- 
sistance to  SNAs  in  developing  programs  designed  to  improve 
clinical  practice. 


Practical 
Nurses 


Clinical 
Practice 


Highlights    of    General    Program    Sessions 


Four  general  program  sessions  dealt 
with  professional  education,  research, 
legislation,  and  international  responsi- 
bilities. 

The  keynote  address  was  made  by 
Dr.  John  Allen  Krout,  vice-president 
of  Columbia  University,  who  spoke  on 
"Professional  Education  and  the  Hu- 
manities". Pointing  out  that  only  one 
in  seven  student  nurses  is  now  enrolled 
in  a  baccalaureate  program,  Dr.  Krout 
said,  "Here  lies  the  greatest  opportu- 
nity to  improve  professional  compe- 
tence and  performance." 
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He  emphasized  that  he  was  not  ad- 
vocating an  expanded  curriculum  in 
which  more  non-professional  subjects 
would  be  required,  but  urged  that  "we 
try  to  fix  our  attention,  whatever  we 
teach  and  however  we  teach  it,  on  the 
dignity  of  the  human  spirit".  Dr. 
Krout  urged  ANA  to  establish  a  long- 
range  program  of  intelligent  observa- 
tion, critical  investigation,  integrity, 
and  dedicated  service. 

"Professional  education  does  not  end 
in  the  university  or  technical  school," 
he  said.    "There  is  nothing  more  de- 
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structive  than  the  trained  mind,  if  it 
be  separated  from  the  deeper  values 
and  responsibilities  of  life." 

Research 

At  a  second  general  program  meet- 
ing, a  panel  discussed  the  use  of  re- 
search findings  in  providing  better  care 
for  the  patient.  Purpose  of  this  pro- 
gram was  to  emphasize  that  certain  re- 
search principles  can  be  applied  in  any 
nursing  situation,  and  the  panel  dem- 
onstrated the  point  by  staging  a  "staff 
conference"  to  discuss  the  immediate 
and  long-term  nursing  needs  of  an  ac- 
tual patient. 

Amy  E.  Viglione,  chairman  of  the 
ANA  Committee  on  Research  and 
Studies,  presided.  She  said,  "Two  ac- 
tivities are  of  utmost  importance  to  the 
implementing  of  the  long-range  goal 
on  research.  One  activity  is  the  de- 
velopment of  a  corps  of  nurses  with 
research  competency,  while  the  other 
is  the  encouragement  in  all  students 
and  practitioners  of  nursing  an  intel- 
lectual curiosity  and  a  spirit  of  critical 
inquiry."  She  urged  constant  study  of 
available  literature  to  keep  up  with 
what  is  going  on  in  nursing  and  allied 
fields,  utilizing  this  knowledge  in  im- 
proving practice,  and  seeking  answers 
to  current  questions  to  add  new  knowl- 
edge to  the  literature. 

"Social  Legislation  and  Nursing 
Practice"  was  the  subject  of  a  general 
meeting  at  which  four  experts  outlined 
the  history  of  ANA  legislative  efforts, 
the  current  legislative  program,  and 
the  principles  governing  the  associa- 
tion's efforts  in  this  area. 

Social    Legislation 

Charles  I.  Schottland,  dean  of  the 
Florence  Heller  Graduate  School  for 
Advanced  Studies  in  Social  Welfare, 
Brandeis  University,  reviewed  the  phi- 
losophy and  development  of  social  leg- 
islation in  the  United  States.  He  listed 
various  examples  of  social  legislation 
which  have  bettered  mankind,  such  as 
public  health  services  and  the  Social 
Security  Act.    He  said  major  interest 


today  centers  around  medical  care  for 
the  aged,  pointing  out  that  while  we 
have  the  highest  standards  of  medical 
care  in  the  world,  the  ability  of  people 
to  purchase  it  is  another  problem. 

Dr.  Schottland  declared  that  a  fed- 
eral insurance  program  is  the  only  an- 
swer. Such  a  program  already  is  func- 
tioning in  every  other  industrialized 
country  in  the  world,  he  said. 

Josephine  A.  Brandt  of  Illinois, 
member  of  the  ANA  Committee  on 
Current  and  Long-Term  Goals,  dis- 
cussed "Licensing  Legislation".  She 
said  its  purpose  is  "to  protect  the 
health  of  the  people  by  establishing 
minimum  standards  which  qualified 
practitioners  must  meet."  She  defined 
"permissive  licensure"  as  the  protection 
of  title  and  status  but  not  the  prohibi- 
tion of  unsafe  practice. 

Plan  of  Action 

Responsibility  for  promoting  sound 
licensure  legislation  belongs  to  the  state 
association,  she  said,  and  it  takes  time 
and  money.  She  advised  that  a  plan  of 
action  cover  at  least  a  two-year  period 
and  include  a  budget  that  allows  for 
several  committee  meetings,  for  consul- 
tant services,  and  for  a  public  relations 
program. 

Mrs.  Margaret  B.  Dolan  of  Chapel 
Hill,  member  of  the  ANA  Committee 
on  Legislation,  spoke  on  "Public  Funds 
for  Nursing  Education",  urging  ANA 
to  strengthen  its  fight  to  obtain  public 
funds  for  this  purpose.  She  declared : 
"The  public  has  not  accepted  its  re- 
sponsibility to  invest  in  the  preparation 
of  a  group  giving  an  essential  service. 
Through  donations  or  tax  funds,  the 
public  bears  about  half  the  expense  of 
all  other  forms  of  higher  education 
but  contributes  only  seven  per  cent  of 
the  cost  of  nursing  education. 

"The  most  striking  characteristic 
about  nursing  education  is  that  from 
the  beginning  it  has  been  outside  the 
domain  of  our  general  educational  in- 
stitutions. The  nursing  student  tradi- 
tionally —  and  to  a  great  extent  to- 
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day  —  pays  for  her  training  through 
the  service  she  renders  .  .  .  Only  when 
we  break  away  from  this  heritage  of 
'service  for  education'  and  nursing  ed- 
ucation becomes  a  part  of  our  general 
educational  system  will  we  solve  some 
of  the  major  difficulties  facing  the 
nursing  profession  today." 

She  urged  the  profession  to  accept 
the  concept  of  /two  types  of  nursing — 
professional  and  technical,  with  the 
basic  preparation  for  professional 
nursing  provided  at  the  baccalaureate 
level  and  the  basic  preparation  for 
technical  nursing  at  the  associate  de- 
gree level  in  community  or  junior  col- 


leges.    (Full  text  of  Mrs.  Dolan's  ad- 
dress begins  on  page  46.) 

Equal    Citizenship 

"Legislation  Affecting  the  Economic 
Security  of  Nurses"  was  discussed  by 
Mrs.  Matilda  Young,  Seattle,  Wash., 
member  of  the  ANA  Committee  on 
Economic  and  General  Welfare.  She 
said :  "The  time  has  come  for  nurses 
to  take  a  long  stride  toward  achieving 
equal  citizenship  in  the  American  econ- 
omy. Nurses  have  been  exempted,  ex- 
cluded, and  rejected  in  the  social  and 
labor  legislation  which  has  marked 
some  of  the  most  significant  changes  in 
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the  American  social  system  since  the 
1930's." 

She  urged  immediate  steps  to  assure 
nurses  of:  Full  coverage  under  Title  I 
of  the  Federal  Social  Security  Act; 
unemployment  insurance  under  the 
same  terms  enjoyed  hy  other  employ- 
ees; workmen's  compensation;  work 
standards  to  insure  health,  safety,  and 
working  conditions  compatible  with  the 
present  era ;  freedom  of  association  and 
freedom  to  organize,  without  fear  or 
intimidation,  for  the  purpose  of  collec- 
tive bargaining. 

"Stranger  in  our  Midst"  was  the 
subject  of  an  address  at  ANA's  inter- 
national program  by  Alice  0.  Sher,  as- 
sistant general  secretary  of  the  Inter- 
national Council  of  Nurses.    Herself  a 


refugee  nurse  from  Latvia,  Miss  Sher 
urged  ANA  members  to  be  active  par- 
ticipants in  welcoming  refugee  nurses 
into  the  family  of  nurses.  She  said  the 
nursing  profession  has  done  more  than 
any  other  profession  for  its  members 
internationally. 

She  said  the  ultimate  aim  of  World 
Refugee  Year  is  liquidation  of  camps 
and  resettlement  of  every  refugee.  She 
outlined  the  program  of  the  Depart- 
ment of  Information  on  Professional 
Qualifications  of  ICN  and  discussed 
some  of  its  problems  in  maintaining  a 
register  of  qualified  nursing  personnel 
who  are  displaced  persons,  in  assessing 
the  credentials  of  refugee  nurses,  and 
in  giving  professional  advice  to  these 
refugees. 


Section  Program  Meetings 


Educational   Administrators, 
Consultants,  and  Teachers  Section 

A  panel  of  experts  examined  the 
question,  "Education  for  What?",  at  a 
program  meeting  of  EACT  Section. 
T)r.  Leo  W.  Simmons,  executive  officer, 
Institute  of  Research  and  Service  in 
Nursing  Education,  Teachers  College, 
Columbia  University,  urged  medical 
leadership  "to  examine  systematically 
and  aid  professionally  the  wavs  and 
means  by  which  medical  practice  fails 
to  keep  pace  with  changes  in  the  social 
order." 

He  cited  six  broad  changes  which 
have  at  least  an  indirect  bearing  on 
staff-patient  relationships :  population 
mobility,  general  sophistication,  com- 
mercialization of  the  professions,  shifts 
in  age  composition  and  disease  preva- 
lence in  the  population,  changes  from 
a  religio-philosophical  toward  a  scien- 
tific orientation,  and  growth  and 
spread  of  organized  pressure  groups. 
He  declared  there  is  a  substantial  lag 
hetween  what  is  actually  done  for  pa- 
tients and  what  could  be  done  by  the 
"use  of  the  full  medical  potentials. 


Eleanor  C.  Lambertson,  Council  on 
Professional  Practice,  American  Hos- 
pital Association,  defined  the  profes- 
sional role  of  the  practitioner  of  nurs- 
ing as  a  "dynamic,  therapeutic,  and 
educative  process  in  meeting  the  health 
needs  of  society."  She  said  nurses,  as 
employees  of  health  institutions,  are 
increasingly  influenced  by  controls  of 
the  employing  institution.  In  a  ma- 
jority of  these  institutions,  the  chang- 
ing role  of  the  professional  nurse  is 
that  of  coordination  and  control  of 
nursing  services,  rather  than  that  of 
direct  services  to  clients.  "Increasing- 
ly the  professional  nurse  delegates  to 
others  responsibility  for  direct  services 
and  works  with  and  through  others  to 
insure  that  minimum  standards  are 
achieved,"  she  said. 

She  emphasized  that  nursing  has  a 
unique,  independent  function  which  is 
distinctive  to  nursing  and  stressed  its 
significance  as  a  "therapeutic-educative 
relationship." 

Communication  skills  and  their  chal- 
lenge to  nursing  was  discussed  by  Mar- 
guerite E.  Kakosh,  assistant  professor 
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of  Rutgers  University  College  of  Nurs- 
ing. She  warned  that  all  communica- 
tion is  not  verbal  and  defined  it  as  "a 
two-way  symbolic  process  which  makes 
a  bridge,  primarily  between  two  per- 
sons." Communication  is  not  achieved, 
she  said,  until  "the  recipient  has  re- 
ceived the  intended  message  from  the 
transmitter  and  has  integrated  the  in- 
formation well  enough  for  him  to  act 
upon  it." 

She  advocated  closer  attention  in  the 
basic  education  program  to  developing 
precision  in  observing,  recording, 
speaking,  listening,  reading,  and  writ- 
ing; teaching  communications  more 
broadly,  using  all  contemporary  medi- 
ums; searching  out  ways  to  develop  in 
nurses  an  explicit  awareness  of  the  sub- 
tleties of  non-verbal  communication; 
and  helping  students  to  achieve  for 
themselves  a  richer  understanding  of 
how  they  communicate  with  others. 

Mary  Maher,  dean  of  the  University 
of  Massachusetts  School  of  Nursing, 
said  that  "progress  has  not  kept  pace 
with  the  need  for  curriculum  recon- 
struction which  will  provide  for  the 
teaching  of  behavorial  sciences  and  in- 
ter-personal relations  skills."  She  cited 
examples  of  schools  of  nursing  which 
have  made  efforts  to  broaden  student 
understanding  of  human  behavior  and 
the  effects  of  the  nurse's  own  attitudes 
on  total  nursing  care. 

Nurses   as   Leaders 

The  final  speaker  at  this  program 
meeting  was  Mildred  E.  Newton,  direc- 
tor of  the  Ohio  State  University  School 
of  Nursing,  who  emphasized  that  grad- 
uate nurses  must  be  trained  to  be 
leaders.  Pointing  out  that  collegiate 
schools  offering  both  basic  and  general 
nursing  programs  have  had  the  enrich- 
ment of  university  offerings  and  asso- 
ciations, she  said  "the  public  has  a 
right  to  look  to  the  universities  for 
leaders  in  all  fields." 

At  a  joint  program  meeting,  EACT 
and  Institutional  Nursing  Service  Ad- 
ministrators Sections  heard  a  panel  of 
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speakers  on  "Continuing  Development 
of  the  Professional  Nurse."  Frances 
Purdy,  director  of  nursing  at  Beek- 
man  -  Downtown  Hospital,  New  York 
City,  said  this  is  a  time  for  defining, 
setting  criteria,  and  evaluating,  a  pro- 
cess that  can  result  in  recognition  of 
the  various  segments  of  the  occupation 
of  nursing— the  professional,  the  tech- 
nical, and  the  auxiliary. 

"It  is  a  time  to  look  at  what  the 
long-established  professions  assign  to 
their  practitioners  and  to  their  auxili- 
aries, a  time  to  imitate  or  to  adventure 
judiciously,"  she  said.  Miss  Purdy  out- 
lined the  qualities  of  a  successful  head 
nurse  and  questioned  why  the  head 
nurse  can't  delegate  some  of  the  more 
routine  functions  in  order  to  give 
skilled  care  herself  to  the  acutely  ill. 

Collegiate  Education 

Julia  Hereford,  dean  of  the  Vander- 
bilt  University  School  of  Nursing, 
spoke  on  "Collegiate  Education  for  the 
Head  Nurse",  warning  that  Ave  must 
not  assume  that  a  nurse  is  prepared  to 
be  a  head  nurse  upon  graduation  from 
a  collegiate  program,  nor  must  we  ex- 
pect everyone  to  be  a  head  nurse.  "The 
goal  of  the  baccalaureate  program  is 
to  provide  a  broad  base  for  practice, 
for  leadership,  or  for  graduate  study," 
she  said.  "The  graduate  may  progress 
into  head  nursing  after  experience  and 
because  of  abilities,  skills,  and  inter- 
est." 

She  said  the  general  education 
courses  of  a  baccalaureate  program 
give  the  nurse  understanding  of  scien- 
tific principles  and  underlying  behav- 
ior, both  as  a  base  for  depth  in  nursing 
and  for  working  with  people.  The 
nursing  laboratory  and  hospital  nurs- 
ing care  practice  can  be  planned  to  give 
her  more  complex  experiences  which 
develop  her  organizational  skills,  her 
nursing  skills,  her  judgment,  and  her 
knowledge,  and  all  these  will  help  the 
nurse  assume  the  head  nurse  position. 

"Continuing  Education  for  Head 
Nurses"  was  discussed  bv  Jo  Eleanor 
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Elliott,  nurse  consultant  for  the  West- 
ern Interstate  Commission  for  Higher 
Education.  She  said :  "Every  profes- 
sional person  needs  continuing  stimu- 
lation to  encourage  professional 
growth."  These  resources  were  listed 
for  continuing  education  of  the  nurse : 
nearby  colleges,  extension  service, 
nearby  hospitals,  secondary  schools,  re- 
source people  in  the  community,  and 
correspondence  courses.  She  empha- 
sized that  continuing  education  must 
be  a  part  of  the  nurse's  work  and  that 
the  employing  institution  must  allow 
time  for  this  activity.  "What  happens 
after  the  workshops  and  institutes?" 
Miss  Hereford  asked.  The  nurse  needs 
someone  with  whom  to  talk  over  what 
she  has  learned,  why  it  is  or  is  not  be- 
ing used.  In  this  way  she  relates  what 
she  has  learned  with  her  job  perform- 
ance. 

Eloise  M.  Lanford,  general  medical 
and  surgical  nursing  specialist  for  the 
Veterans  Administration,  discussed  the 
hospital  climate  which  provides  for  re- 
search while  maintaining  safety  and 
attention  to  human  needs.  "There  is 
a  direct  relationship,"  she  said,  "be- 
tween the  amount  and  quality  of  hu- 
man performance  and  the  administra- 
tive climate  in  which  the  work  is  ac- 
complished." Eriendly  inducement  to 
learn  and  apply  learning,  to  investi- 
gate, evaluate,  and  experiment,  are  a 
part  of  and  not  apart  from  administra- 
tive planning,  she  declared.  "The  hos- 
pital nursing  staff  which  demonstrates 
an  experimental  attitude  toward  prob- 
lems, which  is  able  and  willing  to  pro- 
vide learning  experiences  in  scientifi- 
cally studying  problems,  and  which  en- 
gages all  concerned  in  critical  thinking 
and  analyses  is  doing  much  to  develop 
the  means  of  meeting  the  challenges  of 
the  future." 

General    Duty   Section 

Clarification  of  the  Functions  of  the 
Professional  Nurse  and  of  Allied  Nurs- 
ing Personnel  was  the  subject  of  a 
joint  General  Duty  and  Private  Duty 
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Section  program  meeting.  Speakers 
were  Elsie  Palmer,  assistant  director 
of  nursing  education  and  nursing  serv- 
ice for  the  New  York  City  Depart- 
ment of  Hospitals,  and  Dr.  Helen 
Creighton,  associate  professor  at  the 
College  of  Nursing,  Southwestern 
Louisiana  Institute,  Lafayette,  La. 
Mary  Vida  Cheek,  director  of  nurses 
at  North  Carolina  Memorial  Hospital 
in  Chapel  Hill,  was  a  member  of  the 
listening  panel  for  this  meeting. 

Teaching 

Miss  Palmer  emphasized  that  ex- 
panding functions  of  the  nurse  include 
teaching,  which  requires  helping  to 
plan  learning  experiences  for  allied 
nursing  personnel.  While  the  patterns 
of  delegating  nursing  functions  will 
vary  with  the  size  of  the  hospital,  type 
of  patient,  number  and  qualifications 
of  personnel,  she  said,  three  functions 
will  overlap  in  all  situations — in-serv- 
ice education,  interpersonal  relation- 
ships, and  communications.  She  stressed 
the  importance  of  personal  supervision 
in  in-service  programs  to  evaluate  per- 
formance and  behavior  and  to  encour- 
age improvement. 

"Increasingly  it  is  the  responsibility 
of  the  professional  nurse  to  establish 
and  maintain  good  interpersonal  rela- 
tionships," she  said.  "The  practical 
nurse  and  the  aide  learn  skills  in  hu- 
man relations  by  observing  the  behav- 
ior of  the  professional  nurse  every  day 
on  the  job."  She  emphasized  that  the 
major  responsibility  of  the  professional 
nurse  remains  that  of  direct  care  of  the 
patient,  stating :  "As  long  as  nurses 
cling  to  this  function,  professional 
nursing  will  not  perish,  and  the  pa- 
tient will  never  be  shortchanged." 

Dr.  Creighton  declared  that  "as  the 
doctor  has  a  human  life  in  his  hands, 
the  protection  and  care  of  the  human 
personality  is  in  the  hands  of  the 
nurse."  She  said :  "Nur&es  are  doing 
more  and  more  procedures  which  were 
formerly  done  only  by  doctors,  and  at 
times  they  may  find  themselves  break- 
ing the  law.    It  seems  generally  true 
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SOCIAL  HOUR  for  office  nurses  finds  Alma  Kermon,  extreme  right,  visiting  with  other  section  mem- 
bers. Miss  Kermon  served  as  second  vice-chairman  of  the  Office  Nurses  Section  throughout  conven- 
tion and  was  elected  for  a  two-year  term  in  that  office.  Third  from  left  is  Thelma  Koontz,  Indiana, 
chairman   of  the   Section. 


that  a  nurse's  work  is  outgrowing  the 
legal  definition  of  it." 

She  observed  that  the  practical  nurse 
is  here  in  numbers  and  here  to  stay 
and  discussed  the  questions  of  who 
is  legally  responsible  for  functions  of 
the  health  team.  The  speaker  noted 
that  the  professional  nurse  remains 
legally  accountable  if  the  person  she 
assigns  is  not  qualified  to  carry  out 
the  delegated  activity.  She  said  any 
member  of  the  health  team  would  be 
well  advised  to  refuse  to  perform  a 
function  or  procedure  for  which  she 
has  not  been  properly  trained.  Al- 
though the  professional  nurses'  asso- 
ciation has  defined  functions  and 
standards,  these  must  have  the  power- 
ful backing  of  the  whole  profession  to 
be  effective. 

To  clarify  functions,  Dr.  Creighton 
recommended :  Study  of  the  disparity 
between  actual  and  permitted  practice, 
and    obtaining   a    statement    from    the 


state  medical  society  as  a  declaration 
that  some  new  nursing  function  or 
procedure  does  not  impinge  on  the  phy- 
sician's work  and  that  the  medical  so- 
ciety would  not  try  to  indict  a  nurse 
if  she  performed  such  a  function  un- 
der a  doctor's  orders  but  not  under  his 
supervision. 

She  called  attention  to  implications 
for  the  nurse  educator,  who  has  the 
responsibility  of  preparing  nursing- 
students  for  the  functions  nurses  are 
performing.  Dr.  Creighton  described 
the  "new  kind  of  professional  nurse" 
who  plans  and  works  with  the  phy- 
sician for  the  care  of  the  patient,  who 
preserves  for  herself  the  strictly  nurs- 
ing functions,  and  who  delegates  to 
others  what  they  can  adequately  per- 
form. 

At  another  program  meeting  Gen- 
eral Duty  nurses  joined  with  the  Of- 
fice Nurses  and  Private  Duty  Nurses 
Sections  to  hear  three  experts  discuss 
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•current  concepts  of  comprehensive  care 
in  malignancies.  Mrs.  Edith  S.  Wolf, 
associate  director  of  nursing,  Memorial 
Cancer  Center,  New  York,  discussed 
nursing  care  of  cancer  patients  and 
told  her  audience  nurses  must  develop 
a  high  threshold  of  suspicion  where 
cancer  is  concerned.  She  pointed  out 
that  nurses  have  the  best  opportunities 
to  find  early  cases  of  cancer  because 
they  meet  people  constantly. 

Mrs.  Wolf  said  the  nurse's  attitude 
toward  the  disease  is  one  of  the  most 
potent  factors  in  caring  for  cancer  pa- 
tients, and  she  urged  nurses  to  develop 
a  healthy,  positive  attitude  toward  can- 
cer. 

Dr.  A.  K.  T.  Denues,  acting  direc- 
tor of  the  Sloan-Kettering  Institute 
and  a  research  scientist,  gave  a  review 
of  research  in  cancer.  To  distinguish 
between  basic  and  applied  aspects  of 
research  is  to  obscure  the  total  re- 
search picture,  he  said.  The  current 
broad  attack  on  the  disease  has  two 
aspects :  To  systematically  gain  under- 
standings using  modern  research  tools, 
and  to  chance  upon  observations  bring- 
ing major  strides.  He  said  the  nurse 
is  in  a  position  to  cultivate  under- 
standings that  can  support  necessary 
research. 

Emphasis  on  the  spiritual  values 
which  play  a  major  part  in  the  care 
and  treatment  of  cancer  patients  was 
made  by  Dr.  Warfield  M.  Firor,  asso- 
ciate professor  of  surgery  at  Johns 
Hopkins  University.  He  said  nurses 
have  a  vital  role  to  play  with  their 
sympathetic  encouragement.  In  allay- 
ing anxiety,  the  assurance  given  by  a 
nurse  can  be  more  effective  than  tran- 
quilizers. 

Head    Nurses    Branch 

Two  program  meetings  were  held 
for  the  Head  Nurses  Branch  of  the 
General  Duty  Section.  A  talk  by  Au- 
drey Logsdon,  chairman  of  the  Head 
Nurses  Branch,  and  a  panel  discussion 
were,  based  on  functions,  standards, 
and  qualifications  for  head  nurses.    At 
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a  second  program,  Mrs.  Eloise  Lewis,, 
associate  professor  of  medical-surgical 
nursing  at  the  University  of  North 
Carolina  School  of  Nursing,  spoke  on 
"Coordination  with  Foresight." 

Miss  Logsdon  discussed  the  head 
nurse's  role  in  planning  to  meet  total 
nursing  needs  for  patient  care.  The 
head  nurse  must  create  a  sensitivity  in 
her  staff  to  patient  needs  and  resources 
and  must  encourage  recognition  of  the 
patient  as  an  individual,  the  speaker 
said.  Helen  Hennesey,  a  head  nurse 
and  secretary  of  the  Institutional 
Nursing  Service  Administrators  Sec- 
tion, discussed  the  role  of  the  head 
nurse  in  supervising  all  nursing  activi- 
ties directly  and  indirectly  related  to 
patient  care.  The  role  of  the  head 
nurse  as  "promoter  and  practitioner" 
was  discussed  by  Mrs.  Mary  Burtis, 
Oregon.  She  outlined  six  areas  of  re- 
sponsibility for  the  head  nurse:  Pro- 
moting improved  patient  care;  giving 
direct  patient  care  when  advisable;  su- 


HEAD  NURSES  heard  Mrs.  Eloise  R.  Lewis,  asso- 
ciate professor  of  medical  -  surgical  nursing. 
University  of  North  Carolina  School  of  Nursing, 
speak  on  "Coordination  with  Foresight"  at  their 
ANA   convention   program   meeting. 
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■pervising  the  execution  of  physician's 
orders;  accurate  reporting  and  record- 
ing of  patient's  symptoms,  reactions 
*nd  progress;  promotion  and  partici- 
pation in  patient  education  and  reha- 
bilitation ;  interpretation  of  commun- 
ity resources  available  for  continuity 
of  patient  care. 

Mrs.  Lewis  told  head  nurses  they 
individually  and  collectively  have  not 
only  the  current  power  but  also  the 
potential  strength  to  effect  significant 
improvements  in  patterns  of  patient 
care  of  tomorrow.  She  said  the  func- 
tions, standards,  and  qualifications 
head  nurses  have  set  for  themselves 
help  to  give  direction,  but  these  must 
be  considered  in  relation  to  the  prac- 
tical reality  of  nursing  today. 

Leadership    Qualities 

She  outlined  these  qualities  of  a 
good  leader :  Understanding  one's  own 
hehavior,  understanding  the  work  to 
be  done,  caring  about  the  work,  ade- 
quate preparation  for  the  work,  and 
understanding  the  meaning  of  working 
together.  "Nursing  care  of  patients  is 
big  business  today,"  she  said,  "and 
leadership  by  head  nurses  is  much  in 
demand.  The  head  nurse  should  be  the 
master  practitioner,  should  develop 
creative  abilities  and  interests  outside 
her  profession,  and  should  study  and 
share  professional  literature.  She  can- 
not adequately  fulfill  the  needs  of  the 
patient  unless  she  receives  outside  the 
profession  spiritual,  cultural,  and  self 
-development.  The  head  nurse  has  a 
great  stake  in  the  world  of  tomorrow 
in  patient  care.  Statesmanship  is 
needed  —  not  comradeship." 

Mrs.  Lewis  listed  five  guideposts 
for  successful  coordination  by  the 
leader,  the  head  nurse :  Leading  the 
group  toward  the  common  goal  of  the 
best  possible  service  to  the  patient; 
creation  of  the  proper  emotional  cli- 
mate in  which  those  around  the  head 
nurse  can  grow;  recognition  of  the 
contribution  of  each  worker;  recogni- 
tion of  the  influence  of  changing  pat- 
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terns  in  medical  care;  understanding 
the  interdependence  of  all  the  health 
services  so  as  to  evaluate  the  needs  of 
the  patient  and  mobilize  all  hospital 
resources  to  meet  these  needs. 

Institutional  Nursing  Service 
Administrators  Section 

"Research :  from  Ivory  Tower  to  Pa- 
tient Care"  was  the  subject  of  an  USTSA 
Section  program  meeting  at  which 
Mrs.  Apollonia  0.  Adams,  chief  of 
the  Division  of  Nursing  Resources, 
USPHS,  moderated  a  panel  featuring 
role-playing.  The  panel  pointed  out 
the  importance  of  using  research 
studies  available  and  adapting  them  to 
one's  own  nursing  situation.  The 
problem  considered  by  the  panel  con- 
cerned defining  functions  and  activi- 
ties of  nursing  personnel  in  an  effort 
to  solve  patient  care  problems. 

Participants  demonstrated  the  diffi- 
culty encountered  when  administrative 
nurses  are  reluctant  to  assume  respon- 
sibility for  providing  definite  leader- 
ship. The  research  consultant  pointed 
out  the  need  for  administrative  people 
to  "look  down  from  the  ivory  tower — 
to  look,  to  listen,   and  to  learn." 

Michael  J.  Brennan,  physician-in- 
charge  of  the  Oncology  Division  of 
Henry  Ford  Hospital,  Detroit,  spoke 
on  "Service  to  Mankind"  at  a  second 
INSA  program  session.  "If  there  is 
to  be  health  in  us,"  he  said,  "we  need 
to  be  aired  in  the  open  light  of  the 
real  world  of  existing  things,  to  get 
out  of  the  city  of  man  and  into  the 
citv  of  God."  He  stated  that  machine- 
designed  societies,  whether  totalitarian 
or  geared  to  a  high  standard  of  living 
put  "no  value  whatsoever"  on  the  in- 
dividual. Until  recent  times  Western 
civilization  has  defended  itself  against 
the  mechanized  society  because  it  val- 
ued not  only  the  usefulness  of  the  in- 
dividual but  also  his  own  dignity  and 
rights. 

The  speaker  called  for  "regular  ab- 
lutions   of   contemplation"    and    confi- 
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deuce  in  oneself  to  again  be  prepared 
to  give  true  service  to  one's  fellowman. 

Occupational  Health 
Nurses  Section 

"Seeing  Ourselves  as  Lawyers  See 
Us"  was  the  subject  of  the  general  pro- 
gram session  held  by  the  Occupational 
Health  Nurses  Section.  Speaker  was 
Mrs.  Grace  Barbee,  staff  attorney  for 
the  California  State  Nurses'  Associa- 
tion. Mrs.  Barbee  said  that  aspects  of 
the  law  are  inextricably  interwoven 
with  the  practice  of  nursing  as  with 
the  practice  of  medicine.  The  nurse  is 
responsible  for  her  own  acts,  and  since 
laws  vary  from  state  to  state,  the  nurse 
should  be  aware  of  the  provisions  of 
the  nursing  practice  act  in  her  own 
state. 

She  predicted  that  the  use  of  radio- 
active materials  in  industry  will  affect 
industrial  medicine  and  nursing  and 
cautioned  that  nurses  must  meet  these 
problems  as  they  arise.  Touching  on 
another  legal  aspect  of  nursing,  Mrs. 
Barbee  said  when  a  nurse  gives  first- 
aid  beyond  an  emergency,  in  effect  the 
nurse  is  forfeiting  her  legal  protection. 
In  discussing  malpractice  insurance, 
the  speaker  said  that  an  estimated  14 
per  cent  of  members  of  the  American 
Medical  Association  are  involved  in 
such  suits  each  year,  and  about  40  per 
cent  of  these  cases  are  decided  in  favor 
of  the  defendant.  She  concluded  that 
doctors  have  their  own  problems  in 
this  area  and  can  do  little  to  protect 
nurses,  who  themselves  must  be  re- 
sponsible for  their  own  acts. 

Office   Nurses   Section 

Clare  Richmond,  nursing  consultant 
of  American  Cancer  Society  told  the 
ANA  Office  Nurses  Section  at  a  pro- 
gram meeting  that  its  members  have 
exceptional  opportunities  to  teach  be- 
cause their  function  involves  not  just 
patients  and  families  but  physicians, 
other  nurses,  allied  workers,  and  the 
community  itself. 

She  said  the  "hand  maiden"  of  yes- 
terdav  has  been  transformed  by  better 


education,  increased  prestige,  and  self- 
confidence  into  the  doctor's  partner  on 
the  health  team.  "The  nurse  can  play 
a  major  role  in  upgrading  the  total 
effectiveness  of  the  patient's  care  in 
the  doctor's  office  if  she  increases  her 
skills  in  techniques,  her  understanding 
of  disease  processes,  and  her  sensitiv- 
itv  to  the  psychological  factors  in- 
volved." 

Miss  Richmond  stated  that  the  office 
nurse's  usefulness  can  be  "most  signif- 
icant" in  the  teaching  capacity  as  she 
interprets  and  reassures  patients  in  the 
course  of  disease,  recovery,  and  reha- 
bilitation. "If  one  notes  that  learning- 
has  taken  place,  one  can  be  assured 
that  effective  teaching  has  been  car- 
ried out,"  she  said.  "Office  nurses  have  a 
real  opportunity  to  make  a  significant 
contribution  to  the  improved  health  of 
many  people  if  they  recognize  that 
teaching  is  one  of  their  functions  and 
learn  how  to  carry  out  this  function 
in  the  most  productive  Avay." 

Private  Duty  Section 

At  a  joint  program  meeting  with  the 
Registrars  Branch  (Special  Groups 
Section)  Private  Duty  nurses  heard  a 
discussion  of  "Relationships  in  the 
Registry  Program"  by  four  nurses  : 
Mrs.  Julia  O.  Crose,  executive  secre- 
tary and  registrar  of  a  district  asso- 
ciation in  Washington;  Mrs.  Lily  E. 
Naylon,  president  of  Pennsylvania 
State  Nurses'  Association  and  member 
of  the  ANA  Committee  on  Nurses' 
Professional  Registries ;  Helen  E. 
Peeler,  associate  executive  secretary 
and  counselor  of  NCSNA;  and  Mrs. 
Irene  Schaffer,  chairman  of  the  St. 
Paul,  Minn.,  District,  Private  Duty 
Nurses  Section. 

Mrs.  Crose  described  the  activities 
of  the  state  PC&PS  office  and  its  rela- 
tionship with  the  registry,  and  Mrs. 
Schaffer  told  how  nurses'  in  Minnesota 
surmounted  obstacles  in  establishing 
a  ch'ctrict  registry. 

Miss  Peeler  reviewed  standards  and 
the    relationship    of    the    professional 


40 


TAR    HEEL    NURSE 


ALMA  KERMON'S  PUPPETS,  Misses  F  S  &  Q,  made  a  big  hit  at  the  business  meeting  of  the  ANA 
Office  Nurses  Section,  which  featured  a  report  of  the  Section's  Committee  on  Functions,  Standards, 
and  Qualifications.  Miss  Kermon's  versatility  no  longer  surprises  anyone  in  North  Carolina,  but 
ANA  office  nurses  were  charmed  with  her  original  hand  puppets.  They  were  dressed  in  nurse 
uniforms  and  caps  and  were  used  to  show  how  appropriate  functions,  standards,  and  qualifications 
add    up    to    good    nursing    practice. 


registry  to  the  SNA  and  SNA  Private 
Duty  Section  and  pointed  out  that  the 
ANA  Platform  sets  the  ideals  for  pro- 
fessional registries.  These  have  been 
established  to  guarantee  safe  nursing 
care  for  the  public  and  to  serve  nurses 
as  well.  AM's  registry  manual  de- 
tails the  registry  responsibility,  stand- 
ardizes procedures,  encourages  opti- 
mum implementation  of  functions, 
standards,  and  qualifications,  she  said. 

Miss  Peeler  outlined  responsibilities 
of  the  SNA  Private  Duty  Section  in 
the  area  of  registries  to  promote : 
establishment  of  professional  registries 
in  all  DNAs  or  local  areas,  implemen- 
tation of  FS&Q  statements  for  private 
duty  nursing,  use  of  evaluation  forms 
by  the  registry,  cooperation  between 
the  professional  registries  and  the  state 
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PC&PS,  implementation  of  employ- 
ment standards  approved  by  the  Pri- 
vate Duty  Section,  promote  workshops 
and  institutes  for  Private  Duty  Sec- 
tion officers,  registry  committees,  and 
registrars. 

She  discussed  ways  in  which  the 
PC&PS  counselor  works  with  regis- 
tries, registrars,  and  private  duty 
nurses  in  the  use  of  PC&PS  biogra- 
phies for  registrants,  in  making  recom- 
mendations to  the  registry  committee 
and  DNA  Board  concerning  regis- 
trants who  do  not  meet  registry  re- 
quirements, and  in  counseling  with  the 
registrar  and  private  duty  nurses. 

Mrs.  Naylon  described  duties  of  the 
district  registries  and  cited  some  of  the 
activities   undertaken   by   registries   in 
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Pennsylvania.  Among  these  was  publi- 
cation of  a  brochure  explaining  for  the 
public  the  differences  between  the  reg- 
istered and  the  licensed  practical  nurse 
and  the  situations  when  each  should 
be  called.  She  urged  the  group  to  keep 
up-to-date  and  to  sponsor  workshops 
for  registrants. 

Prognosis    Good 

In  another  program  meeting  private 
duty  nurses  were  told  that  the  prog- 
nosis for  the  future  of  private  duty 
nursing  practice  is  excellent.  Speakers 
were  Thelma  Ingles,  director  of  the 
Master  of  Science  in  Nursing  program 
at  Duke  University,  Durham,  and 
Barbara  Schutt,  editor  of  the  Ameri- 
can Journal  of  Nursing.  Both,  how- 
ever, stressed  the  urgency  of  improv- 
ing practice  if  private  duty  nurses  are 
to  achieve  their  potential. 

Miss  Ingles  pointed  out  the  nostal- 
gia now  prevalent  for  the  old-time  hos- 
pital and  said  the  public  is  shouting 
its  concern  and  alarm  over  current 
hospital  conditions.  She  said  if  we  are 
to  "free  the  nurse  to  nurse,"  others 
must  be  trained  to  take  over  some  of 
the  duties  nurses  have  absorbed.  She 
described  the  private  duty  nurse  of  the 
future  as :  conversant  with  medicine, 
able  to  understand  and  contribute  to 
the  goals  of  diagnostic  and  therapeutic 
procedure,  sensitive  to  patient  behav- 
ior, cognizant  that  family  care  is  an 
integral  part  of  patient  care,  able  to 
function  with  all  persons  contributing 
to  patient  care.  The  private  duty 
nurse  will  fit  into  the  picture  as  the 
clinical  specialist. 

Miss  Ingles  said  intensive  nursing 
units  have  been  developed  in  hospitals 
because  patients  could  not  afford  pri- 
vate duty  nursing  and  because  many 
private  duty  nurses  fail  to  keep  up 
with  changes  in  medicine  and  nursing 
practice.  She  expressed  the  hope  these 
are  interim  units,  and  said  that  ideally 
the  nurse  would  be  moved  to  the  pa- 
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tient,  rather  than  the  patient  to  the 
nurse,  with  the  nurse  being  both  gen- 
eralist  and  specialist. 

Some  nurses,  by  criticizing  the  new,, 
feel  safer  with  the  old,  she  stated,  and 
some  even  learn  the  vernacular  of  the 
new  but  not  enough  about  it  to  meet 
the  needs  of  the  patient.  "We  can  no- 
longer  depend  on  the  education  of  our 
schools  of  nursing,"  she  said.  "We 
must  have  continuing  education,  and 
the  nurse  of  the  future  must  give  truly 
therapeutic  nursing  care  to  the  pa- 
tient. 

Miss  Schutt  pointed  out  that  private 
duty  nurses  know  better  than  any 
others  how  to  use  the  professional  or- 
ganization. Research  shows  that  pri- 
vate duty  nurses  believe  more  strongly 
than  any  other  patient-side  nurses  in 
belonging  to  the  professional  organiza- 
tion. She  reviewed  the  history  of  the 
ANA  Private  Duty  Section,  noting 
that  50  years  ago  private  duty  nurses 
held  their  first  meeting  under  sponsor- 
ship of  ANA. 

The  speaker  advised  her  audience  to 
stop  worrying  about  numbers  and  to 
start  worrying  "about  those  in  private 
duty  who  should  not  be  there."  The 
section  has  not  used  to  best  advantage 
its  right  to  control  admissions  to  the 
registries,  she  said,  and  some  nurses 
go  into  private  duty  practice  who  are 
not  accepted  elsewhere.  Private  Duty 
nurses  must  improve  their  professional 
education,  she  declared,  and  they  need 
local  organization,  time  to  experiment, 
and  effective  leaders  and  spokesmen. 

Miss  Schutt  noted  that  private  duty 
nurses  have  gained  more  in  economic  | 
security  during  the  past  10  years  than 
in  the  first  40  years  of  their  group  as- 
sociation. She  predicted  that  in  the 
future  the  source  of  income  may  well 
shift  from  the  patient  to  insurance 
companies  because  of  the  present  na- 
tional mood  for  more  health  protection 
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under  voluntary  or  contributory  plans. 
Private  duty  nurses  must  gear  them- 
selves to  using  the  professional  asso- 
ciation for  collective  bargaining  the 
same  way  the  medical  associations  now 
do  with   insurance  companies. 

Cautioning  the  group  that  their  in- 
dependence has  responsibilities,  she 
said  that  if  private  duty  nurses  could 
combine  their  independence  and  skills 
with  the  intellectual  discipline  which 
comes  from  formal  education,  private 
duty  can  be  a  major  field  for  the  ex- 
pert practitioner. 

Public  Health   Nurses  Section 

Esther  E.  Lipton,  regional  advisor 
in  Public  Health  Nursing,  Pan  Ameri- 
can Sanitary  Bureau,  World  Health 
Organization,  told  public  health  nurses 
of  the  importance  of  the  nurse  in  the 
work  of  WHO.  She  said  emphasis  on 
nursing  has  been  evident  from  the  be- 
ginning of  the  organization,  when  it 
was  decided  that  nurses  capable  of  as- 
suming leadership  positions  in  admin- 
istration and  teaching  would  be  vital 
to  the  success  of  any  health  services. 

In  outlining  the  activities  of  the 
WHO  public  health  consultant,  Miss 
Lipton  stressed  that  her  accomplish- 
ments "depend  on  her  own  profes- 
sional preparation  and  attitude  as  well 


as  on  the  educational  background  and 
professional  preparation  of  the  na- 
tional nurses  with  whom  she  is  to 
work."  She  emphasized  the  acute 
shortage  of  nurses  and  the  lack  of  fa- 
cilities for  training  them  in  underde- 
veloped countries,  and  in  1945  there 
were  still  several  countries  without  a 
single  school  of  nursing. 

Stressing  the  WHO  objective  of  "at- 
tainment by  all  peoples  of  the  highest 
possible  level  of  health,"  the  speaker 
said  that  WHO  seeks  to  cooperate 
with  member  countries  so  that  the  evo- 
lutionary process  of  development  will 
yield  the  best  results  without  the  need 
for  periods  of  trial  and  error  which 
have  characterized  development  in  the 
past. 

At  a  second  program  meeting,  high- 
lights were  discussion  of  contrasting 
professional  attitudes  toward  mental 
retardation  and  demonstration  of  the 
case  conference  technique  or  team  ap- 
proach to  lending  support  to  the  home 
care  of  retarded  children  and  their 
families.  Dr.  Edward  Wellin,  field  di- 
rector of  study  of  behavioral  sciences 
for  the  American  Public  Health  Asso- 
ciation, told  the  public  health  nurses 
that  mentally  retarded  children  almost 
always  suffer  multiple  defects  and 
handicaps. 

(Continued    on   page    44) 
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The  Tar  Heel  Nurse  didn't  win  a  plaque  this  year  in  the  1960  SNA 
bulletin  awards  competition  sponsored  by  the  American  Journal  of 
Nursing  Company,  but  it  did  bring  home  honors  in  three  of  the  four 
contest  categories. 

Tar  Heel  Nurse  won  honorable  mention  in  Group  II  (SNAs  of 
comparable  membership)  in  three  categories:  General  Excellence,  Pro- 
duction Excellence,  and  Program  Advancement.  In  1958  the  NCSNA 
magazine  won  the  first-place  award  for  Production  Excellence. 

The  awards  were  presented  at  a  luncheon  during  the  biennial  edi- 
tor's conference  on  the  day  following  the  close  of  the  ANA  convention. 
Mrs.  Margaret  B.  Dolan,  president  of  the  American  Journal  of  Nursing 
Company,  presided   at  the  awards  luncheon. 
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Because  of  the  multiple  problems 
presented  by  the  retarded  child  and  his 
family,  Dr.  Wellin  said,  agencies  and 
workers  face  difficult  decisions  in  de- 
termining the  cut-off  points,  the  prob- 
lems not  within  the  agencies'  scope  of 
professional  concern.  Through  the 
simulated  case  conference,  the  nurses 
learned  how  and  what  each  health  dis- 
cipline can  contribute  to  the  under- 
standing of  the  mentally  retarded 
child  and  his  family.  Each  partici- 
pant presented  what  information  he 
gained  from  seeing  the  patient,  and 
the  group  learned  where  professional 
differences  exist,  where  there  is  agree- 
ment. By  pooling  information,  par- 
ticipants could  plan  how  best  to  assist 
the  child  and  his  family. 

The  Public  Health  Section  and  the 
School  Nurses  Branch  held  a  joint 
program  meeting  to  hear  Dr.  Melvene 
D.  Hardee,  professor  in  the  Depart- 
ment of  Higher  Education,  Florida 
State  University,  speak  on  "How  Do 
You  Say  What  You  Mean  ?"  She  said 
that  many  nursing  functions  are  con- 
cerned with  the  administration  of 
words  rather  than  medicine  and  that 
nurses  have  many  dilemmas :  How  to 
deal  with  grief,  and  how  to  tell  those 
under  her  supervision  their  behavior  is 
below  standard. 

There  is  no  pre-packaged  formula 
for  success  in  saying  what  you  'mean, 
the  speaker  said,  but  there  are  four 
precepts  which  might  be  helpful: 
Know  who  you  are,  know  your  spe- 
cialty and  how  it  relates  to  other  spe- 
cialties, know  your  hearer  and  realize 
that  everyone  has  a  need  for  tender- 
ness, realize  that  your  meaning  must 
have  such  carriers  as  words,  inflections, 
and  "body  English."  She  concluded  by 
stating :  "Our  task  is  to  feel  the  feeling 
and  then  find  the  words  to  fit  it." 

Special  Groups 

The  Special  Groups  Section  held  no 
program  meetings  but  approved  a  re- 
organization plan  under  which  all 
members    except    counselors,    executive 
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secretaries,  and  registrars  will  join 
other  sections,  according  to  their 
areas  of  practice.  The  effective  date 
for  this  new  plan  is  January  1,  1961. 
The  new  section  will  operate  on  a  na- 
tional level  only  and  will  be  renamed 
the  Counselors,  Executive  Secretaries, 
and  Registrars  Section. 

Special   Program 

Special  program  meetings  were  held 
by  the  ANA  Operating  Room  Nurses* 
Conference  Group,  Psychiatric  Nurses 
Conference  Group,  and  Research  Con- 
ference Group.  At  the  Psychiatric 
nurses  program  meeting,  Barbara  Ber- 
nard of  Chapel  Hill  discussed  the  edu- 
cator's role  and  said  that  "training  for 
psychiatric  nursing  practice  at  the 
clinical  level  can  best  be  achieved  where 
nurses  have  the  opportunity  to  work 
with  individual  patients  under  the  su- 
pervision of  one  trained  to  guide  the 
understanding  of  interactions." 

A  Conference  Group  on  Maternal 
and  Child  Health  Nursing  was  formed 
during  the  convention,  with  about  45 
nurses  attending  the  organization  meet- 
ing. 


ANA   Committee   Appointments 

Mrs.  Eunice  Seaborn  of  Ashe- 
ville,  general  duty  nurse  at  Vet- 
erans Administration  Hospital, 
Oteen,  has  been  appointed  by  the 
Executive  Committee  of  the 
American  Nurses'  Association 
General  Duty  Section  to  serve  on 
that  section's  Committee  on  Con- 
vention Program. 

Mrs.  Marjorie  Cox  Gray  of 
Charlotte,  secretary  of  NCSNA 
and  occupational  health  nurse  for 
Esso  Standard  Oil  Company, 
Carolinas  Division,  has  been  ap- 
pointed to  a  similar  committee  of 
the  ANA  Occupational  Health 
Section. 
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Goal    Three    Proposed    on    Nursing    Education 


A  third  goal  for  the  future  of  the 
nursing  profession,  concerning  nursing 
education,  was  presented  to  the  ANA 
House  of  Delegates  in  session  in  May 
in  Miami  Beach  by  the  Committee  on 
Current  and  Long-Term  Goals. 

The  goal  is  stated  as  follows :  "To 
insure  that,  within  the  next  20-30 
years,  the  education  basic  to  the  pro- 
fessional practice  of  nursing,  for  those 
who  then  enter  the  profession,  shall  be 
secured  in  a  program  that  provides  the 
intellectual,  technical,  and  cultural 
components  of  both  a  professional  and 
liberal  education.  Toward  this  end, 
the  ANA  shall  promote  the  baccalau- 
reate program  so  that  in  due  course  it 
becomes  the  basic  educational  founda- 
tion for  professional  nursing." 

After  considerable  debate,  the  House 
of  Delegates  voted  to  accept  the  report 
of  the  Committee  "with  appreciation" 
and  to  refer  the  recommended  goal  to 
state  and  district  associations  for  study 
in  the  next  two  years. 

In  1958  delegates  adopted  two  goals 
recommended  by  the  Committee  on 
Current  and  Long-Term  Goals;  (1) 
To  stimulate  research  to  identify  and 
enlarge  scientific  principles  on  which 
nursing  rests  and  to  encourage  use  of 
research  findings  to  improve  nursing 
practice;  and  (2)  to  provide  formal 
recognition  of  personal  achievement  in 
superior  performance  in  nursing. 

The  Committee  envisaged  that 
achieving  Goal  Three  would  take  at 
least  a  generation  and  proposed  these 
targets : 

1.  A  comprehensive  study  of  faculty, 
facilities,  and  desired  enrollment  for 
these  baccalaureate  programs  should 
be  undertaken. 

2.  The  professional  association 
should  continue  its  efforts  to  secure  fed- 
eral and  state  scholarships  so  that  all 
qualified    students   will   be    financially 
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able    to    enroll    in    baccalaureate    pro- 
grams. 

3.  Increased  funds  should  be  secured 
to  enable  more  graduate  nurses  to  ob- 
tain baccalaureate  education. 

4.  Effort  should  be  intensified  to  se- 
cure increased  financial  support  to  en- 
able greater  numbers  of  graduate 
nurses  to  prepare  for  faculty  positions. 


Florence  K.  Wilson 

Florence  K.  Wilson,  f  ormer 
dean  of  the  Duke  University 
School  of  Nursing,  died  on  May 
7,  1960,  at  her  home  in  Tryon. 

Miss  Wilson  had  retired  in 
1954  after  serving  as  dean  at 
Duke  University  School  of  Nurs- 
ing since  1946.  She  served  as 
president  of  the  North  Carolina 
League  of  Nursing  Education 
and  as  the  first  president  of  the 
North  Carolina  League  for  Nurs- 
ing. She  continued  to  participate 
actively  in  professional  organiza- 
tions following  her  retirement 
and  during  the  past  year  was  at 
work  compiling  historical  mate- 
rial on  nursing  education  in 
North  Carolina. 

A  resolution  in  tribute  to  Miss 
Wilson,  adopted  at  the  most  re- 
cent meeting  of  District  Eleven 
Nurses'  Association,  points  to  her 
contributions  to  the  nursing  pro- 
fession, to  the  Duke  University 
School  of  Nursing,  and  to  pro- 
fessional organizations.  The  reso- 
lution also  states :  "Her  ability  to 
give  wise  direction  and  counsel 
was  of  importance  in  the  develop- 
ment of  plans  of  nurses  and  of 
nursing  in  the  University,  com- 
munity and  in  the  State.  She  will 
be  long  remembered  for  her 
charm  and  delightful  humor." 
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Public  Funds  For  Nursing   Education 


To  locate  a  point  of  departure  or  a 
take-off  point  for  a  presentation  on 
legislation  providing  public  funds  for 
nursing  education  is  a  difficult  task. 
In  not  knowing  where  to  begin,  one 
frequently  takes  a  look  at  the  past  in 
order  to  gain  perspective  and  to  see 
what  has  happened  to  bring  us  to  the 
present.  When  we  look  only  at  the 
present  we  often  are  discouraged  by 
what  we  see  —  the  seeming  lack  of 
progress,  the  many  obstacles  in  our 
way.  and  the  magnitude  of  the  problem 
as  we  view  the  future. 

In  order  that  we  may  view  this  is- 
sue from  a  common  perspective,  join 
me  in  a  brief  historical  review  of  nurs- 
ing education  beginning  with  the 
Florence  Nightingale  era.  The  most 
striking  characteristic  about  nursing 
education  is  that  from  the  beginning- 
it  has  been  outside  the  domain  of  our 
general  educational  institutions.  Al- 
though Miss  Nightingale  had  a  broad 
conception  of  nursing  as  a  community 
service,  she  provided  for  the  training 
of  nurses  in  hospitals.  A  few  of  the 
early  schools  of  nursing  in  the  United 
States  were  established  independently 
on  the  Nightingale  principles  of  nurs- 
ing education.  The  primary  purpose 
of  these  schools  was  the  training  of 
nurses  for  the  public.  However,  the 
success  of  these  early  schools  of  nurs- 
ing in  improving  the  care  of  the  sick 
stimulated  a  number  of  hospitals  to 
organize  schools  for  the  primary  pur- 
pose of  securing  student  nursing  serv- 
ice for  the  care  of  their  patients. 

In  less  than  thirty  years,  by  1900, 
there  were  432  schools  of  nursing  in 
the  United  States;  but,  with  very  few 
exceptions,  they  were  completely  under 
the  control  of  hospitals.  The  financing 
of  the  schools  was  always  difficult. 
Even  the  ones  established  independent- 
ly contracted  to  provide  nursing  serv- 
ice and  even  then  had  difficulty  aug- 
menting  such   funds.     By    1910   there 
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This  address  was  delivered  by 
Mrs.  Margaret  B.  Dolan,  head  of 
the  Department  of  Public  Health 
Nursing,  School  of  Public  Health, 
University  of  North  Carolina, 
Chapel  Hill,  at  the  1960  convention 
of  the  American  Nurses'  Associa- 
tion. The  address  was  a  part  of  a 
general  program  meeting  on  "Social 
Legislation  and  Nursing  Practice." 
Mrs.  Dolan  is  a  member  of  the  ANA 
Committee  on  Legislation  and  chair- 
man of  the  North  Carolina  State 
Nurses'  Association  Committee  on 
Professional  Practice. 


were  just  under  1200  schools  of  nurs- 
ing, most  of  which  had  started  for 
economic  reasons — to  insure  a  low  cost 
supply  of  nursing  service.  This  rapid 
increase  in  number  of  schools  sharp- 
ened the  awareness  of  the  nursing  or- 
ganizations to  the  need  for  standards 
of  education  and  of  practice.  The  same 
criticism  we  hear  so  often  today  was 
levelled  at  the  leaders  in  nursing  in 
1910;  namely,  "leaders  in  nursing  are 
more  interested  in  the  education  and 
advancement  of  nurses  than  in  the  de- 
velopment of  nursing  services."  At  the 
same  time  it  was  not  uncommon  for 
schools  to  graduate  students  who  would 
not  be  employed  by  their  home  institu- 
tion or  even  be  recommended  for  em- 
ployment by  another  agency. 

Although  there  were  affiliations  with 
educational  institutions  in  a  few  in- 
stances, there  were  no  basic  programs 
in  nursing  education  under  the  ad- 
ministrative jurisdiction  of  a  publicly 
supported  educational  institution  until 
1909  when  the  University  of  Minnesota 
School  of  Nursing  was  established.  In 
1916  the  University  of  Cincinnati 
School  of  Nursing  and  Health  was  the 
first  to  offer  a  five-year  program  lead- 
ing to  a  degree,  to  be  followed  in  1923 
by  collegiate  schools  at  Yale  and  "West- 
ern Reserve  Universities. 
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From  the  publication  in  1912  of  Miss 
.Adelaide  Nutting's  study,  Educational 
Status  of  Nursing,  to  the  report  of  the 
President's  Commission  on  the  Health 
Needs  of  the  Nation  in  1951  numerous 
studies  of  nursing  reiterated  the  need 
for  adequate  financing  of  educational 
programs  in  nursing  and  pointed  out 
the  paucity  of  endowment  money  in 
nursing  education  and  the  small 
amounts  of  public  funds  in  nursing  ed- 
ucation. The  President's  Commission 
stated :  "We  believe  that  nursing  like 
other  professional  education  should  be- 
come a  part  of  the  general  educational 
system  of  the  Nation."  (6:19) 

The  nursing  student  traditionally 
and  to  a  great  extent  today  pays  for 
lier  training  through  the  service  she 
renders.  When  moves  have  been  made 
to  place  nursing  schools  under  the 
jurisdiction  of  general  educational  sys- 
tems, frequently  hospitals  were  reluc- 
tant to  agree.  The  performance  of  serv- 
ices has  often  interfered  with  the 
nurses'  education  and  under  this  ap- 
prentice type  system  the  primary  ob- 
jective of  the  institution  must  have  top 
priority.  Not  until  we  break  away 
from  this  heritage  of  "service  for  edu- 
cation" and  nursing  education  becomes 
a  part  of  our  general  educational  sys- 
tem will  we  solve  some  of  the  major 
difficulties  facing  the  nursing  profes- 
sion today. 

When  income  from  nursing  student 
services  and  fees  do  not  cover  the  cost 
of  the  nursing  educational  program, 
patient  fees  frequently  make  up  the 
deficit.  With  the  rising  cost  of  medical 
care  and  hospital  costs  it  is  unfair  and 
unjust  that  one  segment  of  our  popula- 
tion, one  burdened  with  illness,  must 
bear  a  large  part  of  the  cost  of  nursing 
education. 

The  problems  of  financing  nursing 
education  in  hospital  schools  present 
a  dichotomy  of  purpose  that  affects 
nursing  education.  The  development 
of  a  profession  is  dependent  upon  its 
educational     foundation.      When     the 
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clinical  experience  of  the  student  is 
geared  to  meet  the  service  needs  of  the 
institution,  the  educational  objectives 
of  the  student  are  frequently  disre- 
garded. The  apprenticeship  system  will 
continue  in  nursing  as  long  as  the  ma- 
jority of  nurses  receive  their  prepara- 
tion in  institutions  whose  primary  ob- 
jective is  the  treatment  of  the  sick  and 
injured.  This  is  not  to  say  that  serv- 
ice institutions  and  hospitals  do  not 
have  an  important  part  to  play  in 
nursing  education,  it  is  that  they 
should  not  have  to  bear  the  cost  of 
nursing  education  and  to  administer 
and  support  an  educational  institution. 
Education  of  professional  nurse? 
should  be  placed  on  a  true  professional 
basis.  This  will  only  be  accomplished 
when  schools  are  placed  under  the  ju- 
risdiction of  universities  and  colleges 
and  when  both  cultural  and  profession- 
al instruction  are  provided.  Students 
of  nursing  should  have  the  opportunity 
for  contact  with  persons  whose  primary 
interest  is  education.  They  must  learn 
how  to  engage  in  the  intellectual  pro- 
cess, and  the  best  means  available  is 
through  participation  with  students 
and  teachers  from  many  areas  of  learn- 
ing who  are  developing  ideas  and  skill 
in  communicating  these  ideas.  "In- 
creasingly it  is  being  realized  every- 
where that  no  technical  training,  how- 
ever good,  is  sufficient  as  preparation 
for  professional  personnel.  A  broad 
understanding  of  the  physical  and  so- 
cial sciences  on  which  professional 
practice  is  built  and  of  the  society 
which  the  professions  serve  is  essen- 
tial." (2:131)  Only  the  college  or 
university  can  provide  the  money, 
qualified  teaching  personnel,  and  other 
resources  required  in  present  day  pro- 
fessional education. 

Federal  Aid 

To  Nursing   Education 

What  has  happened  at  the  national 
level  in  terms  of  federal  funds  for  sup- 
port  of  nursing  education? 
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In  1941,  with  war  clouds  on  the  ho- 
rizon and  the  country  emerging  from 
the  great  depression,  nursing  could  see 
the  first  results  of  the  use  of  federal 
funds  for  nursing  education.  Approxi- 
mately 3,000  graduate  nurses  had  re- 
ceived stipends  under  the  Social  Se- 
curity Act  while  attending  colleges  and 
universities  for  preparation  in  public 
health  nursing. 

There  was  an  increasing  demand  for 
graduate  nurses  as  the  preparedness 
program  moved  forward.  Studies  re- 
vealed that  the  supply  of  nurses  was 
not  adequate ;  that  nursing  schools 
could  not  increase  their  enrollments  to 
any  great  extent  without  financial  as- 
sistance. The  National  Nursing  Coun- 
cil and  the  Subcommittee  on  Nursing 
of  the  Health  and  Medical  Committee 
of  the  Council  of  National  Defense 
submitted  through  the  USPHS  a  re- 
quest to  Congress  for  federal  funds 
for  nursing  education.  With  the  lead- 
ership of  Congresswoman  Frances  P. 
Bolton  and  the  effective  work  of  the 
ANA,  a  two-year  federal  aid  program 
for  nursing  education  was  obtained. 
From  July,  1941,  until  June,  1943, 
approximately  4.5  million  dollars  was 
expended.  Schools  of  nursing  increased 
their  enrollment  by  13,000 ;  over  4,000 
graduate  nurses  were  provided  post- 
graduate study;  and  2,000  received  re- 
fresher courses.    (8:310) 

In  June,  1943,  the  78th  Congress  en- 
acted Public  Law  No.  74,  the  Nurse 
Training  Act.  Congresswoman  Bolton 
sponsored  this  legislation,  known  as 
the  Bolton  Act,  which  provided  for  the 
organization  and  development  of  the 
United  States  Cadet  Nurse  Corps.  It 
also  provided  for  post  graduate  prepa- 
ration for  graduate  nurses.  This  five- 
year  program  (1943-48)  cost  the  fed- 
eral government  approximately  $160 
million.    (8:391) 

Under  the  Lanham  (National  De- 
fense Housing)  Act  of  1940,  the 
USPHS  authorized  expenditures  of 
over  $25.5  million  for  new  facilities, 
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such  as  living  quarters,  classroom  and 
demonstration  rooms,  and  library  space 
for  239  schools  of  nursing. 

Despite  this  amount  of  federal  aid  to* 
nursing  education,  "Nursing  Schools 
at  hhe  Midcentury  showed  that  65  per- 
cent of  the  cost  of  nursing  education 
was  being  borne  by  hospitals,  24  per 
cent  by  tuition  and  fees,  3  per  cent  by 
gifts  and  endowments,  4  per  cent  from 
state  and  local  funds  and  4  per  cent 
from  university  and  college  funds." 
(8:538) 

The  ANA  included  a  strong  state- 
ment on  nursing  education  in  its  1950 
platform.  ANA  approached  the  U.  S. 
Congress  through  Congresswoman 
Frances  P.  Bolton,  and  a  bill  known  as. 
the  Nursing  Education  Act  of  1951 
(H.  R.  910)  was  introduced.  The  po- 
litical climate  of  Congress  was  unfa- 
vorable to  aid  for  professional  educa- 
tion, and  the  bill  was  tabled.  The  ANA 
continued  its  legislative  efforts,  and  in 
the  Fall  of  1956  additional  federal 
funds  were  provided  through  enact- 
ment of  Public  Law  911  known  as  the 
Health  Amendments  Act. 

The  first  three  titles  of  the  Act  per- 
tained to  education  for  health  profes- 
sions. Title  I  was  concerned  with  the 
preparation  of  public  health  workers, 
including  doctors,  nurses,  engineers, 
health  educators,  sanitarians,  et  cetera. 
Title  II  provided  for  advanced  prepa- 
ration for  graduate  nurses  in  teaching, 
supervision,  and  administration ;  and 
Title  III  provided  for  the  expansion 
of  vocational  education  programs  for 
the  training  of  practical  nurses.  This 
program  was  for  a  three-year  period. 

The  program  has  served  to  reverse 
the  downward  trend  of  the  number  of 
graduate  nurses  enrolled  for  full-time 
study  in  advanced  nursing  programs. 
From  1951  to  1956  there  had  been  a 
rather  marked  decline  of  full-time  stu- 
dents in  advanced  nursing  programs. 
This  was  occurring  at  a  time  when 
there  was  a  desperate  shortage  of 
teachers  in  nursing  schools  and  nurses 
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prepared  in  supervision  and  admin- 
istration. It  is  estimated  that  about 
3,S00  nurses  received  federal  assistance 
during  the  first  three  years  of  the  Pro- 
fessional Nurse  Traineeship  Program. 
This  can  only  be  considered  a  begin- 
ning when  we  estimate  the  present  and 
future  needs  for  nurse  teachers,  super- 
visors, and  administrators.  In  1959, 
through  new  legislation,  the  program 
was  extended  for  a  period  of  five  years. 

According  to  the  NLN's  "Nurses  for 
a  Growing  Nation"  in  1956,  13  per 
cent  of  the  430,000  active  graduate 
nurses  were  in  leadership  positions.  In 
1959,  the  ANA,  NLN  and  Public 
Health  Service  released  information 
stating  there  were  460,000  active  grad- 
uate nurses  in  1958.  It  was  estimated 
that  59,800  or  13  per  cent  were  in  ad- 
ministration, supervision,  and  teaching. 
To  maintain  this  13  per  cent  ratio  3,- 
953  additional  teachers,  supervisors, 
and  administrators  were  needed.  (6  :35) 
This  is  more  than  double  the  number 
of  full-time  students  enrolled  in  1957 
in  the  44  advanced  nursing  programs 
participating  in  the  Professional 
Nurse  Traineeship  Program. 

The  two  major  programs  of  federal 
aid  to  nursing  education  have  been  the 
Cadet  Nurse  program  and  Titles  I  and 
II  of  the  Health  Amendments  Act  of 
1956.  The  first  provides  scholarships 
to  basic  students  in  nursing,  and  the 
latter  to  graduate  nurses  for  advanced 
study.  Both  programs  have  been  in  the 
nature  of  emergency  measures  to  meet 
existing  situations  that  were  of  na- 
tional concern  and  both  bear  definite 
cut-off  dates. 

We  are  still  faced  with  the  basic 
problem  of  public  funds  for  continuing 
support  of  nursing  education. 

In  January,  1958,  the  American 
Nurses'  Association  Board  of  Directors 
authorized  that  the  ANA  prepare  and 
have  introduced  in  Congress  a  bill  to 
provide  financial  aid  to  baccalaureate 
programs  and  to  graduate  nurses  in 
supplementary  programs  leading  to  the 
baccalaureate  degree. 
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The  American  Nurses'  Association, 
with  cooperation  of  its  constituent  un- 
its, promoted  this  legislation  with  all 
the  resources  at  its  command.  The  As- 
sociation was  committed  to  this  action 
by  the  4th  plank  in  the  1958-60  ANA 
platform  which  states,  "Promote  legis- 
lation which  will  provide  public  funds 
for  research,  scholarships,  and  contin- 
ued improvement  in  nursing  educa- 
tion." 

There  was  excellent  response  to  this 
legislation  from  nurses  throughout  the 
country  as  evidenced  by  the  hundreds 
of  letters  received  by  Mrs.  Edith  S. 
Green,  Senator  Hubert  Humphrey,  and 
other  members  of  Congress  urging  fa- 
vorable action  on  these  bills.  In  fact, 
the  response  was  much  greater  and 
more  enthusiastic  than  had  been  an- 
ticipated. We  all  know  the  legislative 
process  is  a  slow  one  and  that  it  gen- 
erally requires  continuing  effort  and 
repeated  attempts  to  accomplish  legis- 
lation. We  believe  much  progress  has 
been  made  although  it  is  extremely 
doubtful  that  any  action  will  be  taken 
on  this  legislation  during  the  current 
session  of  Congress.  Promotion  of  this 
type  legislation  should  be  the  major 
concern  of  the  Association  during  the 
next  session  of  Congress. 

There  is  precedence  for  this  type  of 
legislation.  The  National  Defense  Ed- 
ucation Act  of  1958  was  a  major  step 
in  meeting  the  needs  of  higher  educa- 
tion. It  was  a  recognition  by  Congress 
that  higher  education  is  a  vital  part 
of  the  nation's  strength.  However,  this 
act  emphasized  science  and  mathemat- 
ics. Nursing  and  medicine  were  not 
considered  in  the  context  of  this  legis- 
lation as  scientific  fields.  It  is  my 
belief  that  an  adequate  supply  of  pro- 
fessionally educated  nurses  to  meet  the 
health  needs  of  our  rapidly  expanding 
population  is  also  essential  to  the 
strength  and  defense  of  our  nation. 
Therefore,  the  federal  government  has 
some  responsibility  in  this  area. 

In  November,  1957,  the  ANA  sent 
to  all  state  nurses  associations  A  Dis- 
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cussion  Guide  on  Public  Funds  for 
Nursing  Education.  The  Board  of  Di- 
rectors recognized  there  were  many 
complex  issues  involved  in  seeking 
state  and  federal  funds  for  support  of 
nursing  education.  It  is  essential  that 
the  membership  of  the  ANA  study  the 
issues,  acquire  information  and  make 
some  important  decisions  regarding  the 
type  of  educational  programs  the  pro- 
fession will  ask  the  public  to  support 
with  increasing  amounts  of  tax  money. 

This  guide  has  been  used  in  various 
ways  by  state  associations  and  by  di- 
rectors of  schools  of  nursing.  Discus- 
sion of  the  questions  presented  in  the 
guide,  and  others  raised  by  nurses,  need 
continued  exploration  until  every  nurse 
is  informed  and  has  participated  in  de- 
cision-making and  in  the  legislative 
efforts  of  the  American  Nurses'  Asso- 
ciation. 

If  nursing  is  to  achieve  professional 
status,  and  be  accorded  this  recognition 
by  society  and  other  professions,  it 
must  establish  its  educational  founda- 
tion in  institutions  of  higher  learning. 
Only  in  this  way  can  nurses  continue 
to  enlarge  the  body  of  knowledge  of 
nursing  which  is  initiated  within  the 
profession.  I  believe  this  body  of 
knowledge  includes  the  science  and  art 
of  nursing  in  direct  patient  care  as  well 
as  the  functional  activities  of  plan- 
ning, directing,  educating,  and  super- 
vising nursing  personnel. 

With  practically  every  thoughtful 
study  of  nursing  and  nursing  education 
recommending  that  the  preparation  for 
the  profession  of  nursing  belongs  in 
institutions  of  higher  learning,  how  do 
we  account  for  the  slow  progress?  Is 
it  because  the  majority  of  nurses  have 
not  accepted  this  recommendation? 

I  believe  we  have  reached  the  stage 
in  our  development  as  a  profession  that 
we  must  accept  the  concept  of  two 
types  of  nursing,  namely  professional 
and  technical  —  the  basic  preparation 
for  professional  nursing  provided  at 
the  baccalaureate  level  and  basic  prep- 
aration  for   technical   nursing   at   the 

50 


associate  degree  level  in  community  or 
junior  colleges.  Both  should  be  and 
must  be  supported  by  public  funds  and 
both  are  essential  in  providing  compe 
tent  and  skilled  nursing  care  for  our 
population. 

The  majority  of  professional  nurses 
in  practice  today  have  not  been  edu- 
cated in  institutions  that  were  prima- 
rily educational  institutions  nor  was 
the  educational  program  supported  by 
public  funds.  Therefore,  our  back 
ground  makes  it  difficult  for  us  to  ac- 
cept this  change.  Yet,  we  are  the 
nurses  who  have  accepted  the  legisla 
tive  principle  which  states,  "Public 
funds  should  be  available  only  to 
schools  which  qualify  as  educational  in 
stitutions  as  defined  by  the  National 
League  for  Nursing  in  'Criteria  for 
the  Evaluation  of  Educational  Pro- 
grams in  Nursing  which  lead  to  Bac 
calaureate  or  Masters'."  We  all  recog- 
nize that  change  is  difficult,  and  there 
are  ambivalent  feelings  associated  with 
change.  It  takes  courage,  a  dedication 
of  purpose  and  belief  in  the  future  of 
our  profession.  I  believe  we  must  ac 
cept  this  concept  and  work  vigorously 
for  its  implimentation  if  nursing  is  to 
fulfill  its  responsibility  to  society  as  a 
profession. 

It  is  also  the  profession's  responsi 
bility  to  develop  ways  to  show  the  cor 
relation  between  the  preparation  of  the 
nurse  and  the  quality  of  service.  The 
public  will  assume  the  cost  of  nursing 
education  when  we  are  able  to  demon- 
strate this  correlation  and  the  publi< 
has  an  understanding  of  the  differen 
tiations  in  levels  of  nursing  ability  and 
functions.    (9  :96) 

We  must  at  the  same  time  uphok 
standards  of  nursing  education  as  de 
fined  by  the  profession  and  seek  public 
support  only  for  those  programs  whicl 
meet  such  standards. 

Some  progress  has  been  made  to- 
wards this  objective.  According  to  the 
1959  edition  of  Facts  About  N  ursine 
there  was  a  2.6  per  cent  decrease  in  th( 
number    of    graduates    from    diploma 
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schools  of  nursing  in  comparing  the 
academic  year  1955-56  with  1956-57. 
More  and  more  hospital  administra- 
tors are  beginning  to  realize  that  pro- 
viding the  type  of  education  necessary 
to  prepare  the  nurse  to  function  effec- 
tively on  today's  health  team  is  an  ex- 
pensive undertaking.  This  fact  has 
facilitated  the  development  of  nursing 
programs  in  colleges  and  universities 
and  community  colleges.  For  the  same 
period  there  was  a  9.5  per  cent  in- 
crease in  graduations  from  associate  de- 
gree programs  and  an  11.9  per  cent 
inci'ease  in  graduations  from  baccalau- 
reate degree  programs.  Although  the 
percentages  are  encouraging,  the  pic- 
ture, when  we  see  the  actual  numbers 
involved,  is  not  impressive. 

There  are  interesting  regional  dif- 
ferences in  the  number  of  graduations 
in  basic  professional  programs.  In 
1956-57  the  Western  region  had  ap- 
proximately 3,000  graduations  with 
23.8  per  cent  from  baccalaureate  de- 
gree programs  while  the  JSTorth  Atlan- 
tic region  had  over  11,000  graduations 
with  9.1  per  cent  from  baccalaureate 
degree  programs.  (1:73)  Can  we  as- 
sume that  the  West  does  not  have  the 
weight  of  tradition  to  retard  its  prog- 
ress in  moving  basic  nursing  education 
into  educational  institutions?  For  the 
same  period  the  West  also  had  five 
times  as  many  graduations  from  asso- 
ciate degree  programs  as  any  other  re- 
gion in  the  United  States. 

The  quality  of  education  in  institu- 
tions of  higher  learning  is  dependent 
to  a  great  extent  on  the  quality  of 
public  education  provided  by  the  ele- 
mentary and  secondary  schools  of  our 
country.  We  have  become  acutely  con- 
scious of  the  staggering  needs  for 
skilled  teachers,  enriched  curricula,  ad- 
ditional physical  facilities,  instruc- 
tional equipment,  and  continuing  fi- 
nancial support  for  public  education. 
This  is  important  to  nursing  education, 
and  nurses  as  citizens  have  an  obliga- 
tion and  responsibility  to  actively  sup- 
port legislation  to  meet  these  needs. 


State  Legislation  For 

Aid  To  Nursing  Education 

In  1945  legislation  was  enacted  in 
Wisconsin  permitting  the  State  De- 
partment of  Nurses  to  use  for  scholar- 
ships, to  aid  graduate  nurses,  unen- 
cumbered money  in  excess  of  $15,000 
in  the  Department's  funds  on  June  30 
of  each  year.  Since  then  eleven  other 
states  have  enacted  legislation  to  pro- 
vide scholarship  aid  to  graduate  nurses. 
Many  of  these  scholarships  carry  com- 
mitments to  work  in  a  particular  field 
of  nursing,  such  as  psychiatry,  tuber- 
culosis, or  in  a  teaching  or  administra- 
tive capacity.  The  total  amount  ap- 
propriated varies  from  $1,650  to  $319,- 
000.    (1:98-99) 

From  1950  to  1958,  fourteen  states 
made  appropriations  for  scholarships 
for  students  in  basic  professional  nurs- 
ing education.  The  total  amount  ap- 
propriated during  this  period  varies 
from  $17,600  in  one  state  to  $615,000 
in  another.    (1:80-81) 

Although  some  progress  has  been 
made,  the  public  has  as  yet  made 
small  provision  for  the  support  of 
nursing  education.  This  is  in  sharp 
contrast  to  the  financing  of  the  educa- 
tion for  physicians,  teachers,  social 
workers,  lawyers,  and  engineers.  Yet 
the  nurse  has  been  ranked  close  to  the 
teacher  as  a  social  necessity.  She  is 
needed  many  times  during  the  life 
span  of  every  individual.    (2  :164) 

According  to  the  1959  list  of  State 
Approved  Schools  of  Professional 
Nursing,  172,  or  only  15  per  cent  of 
the  1,126  schools,  are  under  the  admin- 
istration of  a  college  or  university. 
Where  nursing  education  has  developed 
in  institutions  of  higher  learning  there 
has  been  disparity  in  the  adequacy  of 
financial  support  in  comparison  to  that 
of  other  professional  schools  in  the 
same  institution. 

"The  public,  through  donations  or 
tax  funds,  bears  approximately  half 
the  expense  of  all  other  forms  of  higher 
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education  but   contributes  only  7   per 
cent  of  the  cost  of  nursing  education." 

(7:512) 

On  October  15,  1958,  there  were 
113,518  students  enrolled  in  the  1,126 
schools  of  nursing.  Of  these,  19,195, 
17  per  cent,  were  enrolled  in  baccalau- 
reate degree  programs.  Thus,  we  have 
15  per  cent  of  our  schools  with  17  per 
cent  of  the  total  number  of  students  in 
collegiate  schools  of  nursing.  (5 :41) 
In  January,  1946,  one  per  cent  of  the 
1,214  schools  of  nursing  in  existence 
at  that  time  stated  they  were  indepen- 
dent of  hospital  control.    (2:119) 

As  we  look  at  the  standard  of  nurs- 
ing  education  in  our  basic  collegiate 
schools  in  1959,  we  find  79  of  the  172 
collegiate  schools  are  fully  accredited 
by  the  National  Nursing  Accrediting 
Service  (the  1960  list  includes  87 
schools  accredited). 

Two  states  (Alaska  and  Delaware), 
and  Puerto  Rico  have  no  basic  collegi- 
ate nursing  program.  There  are  20 
states  with  no  fully  accredited  degree 
program  and  12  states  with  only  one 
accredited  degree  program.  Thus,  only 
17  states  have  more  than  one  fully 
accredited  basic  baccalaureate  program 
while  a  little  less  than  half  of  the 
states  have  no  accredited  basic  collegi- 
ate nursing  program.  In  1959  less  than 
half  of  all  basic  collegiate  schools  were 
in  educational  institutions  supported 
by  public  or  tax  funds. 

This  is  the  situation  today.  We  be- 
lieve the  public  has  not  accepted  its 
responsibility  to  invest  in  the  prepara- 
tion of  a  group  giving  an  essential 
service.  For  over  ten  years  the  ANA 
has  had  a  plank  in  its  platform  to  pro- 
mote legislation  for  this  purpose.  Shall 
we  as  members  of  the  nursing  profes- 
sion be  content  to  continue  the  present 
practices  of  financing  nursing  educa- 
tion which  have  no  justification  except 
that  of  tradition?  Or  will  we  actively 
pursue  a  program  of  action  to  see  that 
public  support  is  provided  as  stated  in 
the  ANA  platform? 
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How  true  today  are  the  words  of 
Miss  Annie  Goodrich  in  1912,  when 
she  said :  "Our  place  .  .  .  has  been 
found  in  the  institutions  of  the  sick, 
but  we  shall  never  render  our  full  serv- 
ice to  the  community  until  our  place  is 
also  found  in  the  University."  (8:77) 
I  believe  we  will  find  that  place  when 
every  professional  nurse  takes  collec- 
tive action  as  a  member  of  her  pro- 
fessional organization  in  carrying  for- 
ward the  Association's  legislative  pro- 
gram. 
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The  Division  of  Nursing  Resources, 
Public  Health  Service,  has  announced 
a  nursing  research  grant  to  Duke  Uni- 
versity. The  Duke  School  of  Nursing 
will  serve  as  research  facility  for  a 
study  to  be  conducted  by  John  C.  Mc- 
Kinney,  professor  and  chairman,  Duke 
University  Department  of  Sociology 
and  Anthropology.  The  Duke  grant 
is  one  of  three  totalling  $63,493  re- 
cently announced  by  the  Division  of 
Nursing;  Resources. 


Colonel  Dorothy  N.  Zeller  has  been 
named  chief  of  the  United  States  Air 
Force  Nurse  Corps,  succeeding  Colonel 
Frances  I.  Lay.  During  her  23  years 
of  continuous  active  duty,  Colonel 
Zeller  has  served  in  numerous  posts 
both  within  the  United  States  and 
abroad.  Her  appointment  coincides 
with  the  Air  Force  Nurse  Corps  ob- 
servance of  its  eleventh  birthday,  along 
with  the  opening  of  the  new  School  of 


yflau*4uUr  Stony  On  Blockade. 

"The  Story  of  the  Journal 
Company— 1900-1960,"  the  fifth 
revision  of  the  account  of  the 
growth  and  development  of  nurs- 
ing's own  publishing  enterprise, 
was  presented  to  members  of  the 
American  Nurses'  Association  at 
the  1960  convention  by  Mrs. 
Margaret  B.  Dolan,  president  of 
the  American  Journal  of  Nurs- 
ing Company. 

The  pamphlet  was  prepared  by 
Edith  Patton  Lewis  and  makes 
interesting  reading  for  all  nurses. 
Copies  are  available  to  members 
from  the  American  Journal  of 
Nursing  Company. 


Aviation  Medicine  at  Brook  Air  Force 
Base,  San  Antonio,  Texas.  This  facil- 
ity is  charged  with  training  flight 
nurses  and  is  including  in  its  curricu- 
lum current  and  research  trends  in 
Aerospace  medicine. 


Trustees  of  Moses  Cone  Memorial 
Hospital,  Greensboro,  have  announced 
a  $5,000  scholarship  loan  fund  for 
nursing  students  enrolled  in  the  asso- 
ciate degree  program  at  Woman's  Col- 
lege, University  of  North  Carolina. 
The  fund  will  provide  $350  annually  to 
Woman's  College  nursing  students  se- 
lected by  the  college.  The  full  amount 
of  each  loan  will  be  canceled  for  a 
year  of  service  as  a  full-time  nurse  at 
Cone  Hospital. 


Evelyn  Zetter  has  been  appointed  di- 
rector of  the  National  League  for 
Nursing's  Department  of  Hospital 
Nursing.  She  formerly  was  assistant 
director  and  field  service  consultant 
for  NLN. 


Captain  Gladys  I.  Cochran,  nurse  and 
medical  specialist  corps  selection  officer 
for  the  U.  S.  Air  Force  Nurse  Corps, 
has  been  assigned  to  the  USAF  recruit- 
ing group,  Robins  Air  Force  Base, 
Georgia.  She  represents  seven  South- 
eastern states,  including  North  Caro- 
lina. She  is  a  native  of  Abbeville, 
S.  C,  and  a  graduate  of  Greenville 
General  Hospital  School  of  Nursing, 
Greenville,  S.  C. 


Mrs.  Junta  A.  Jenkins  has  been  ap- 
pointed assistant  professor  in  public 
health  nursing  at  The  Agricultural  and 
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Technical  College  School  of  Nursing, 
Greensboro.  Mrs.  Jenkins  is  a  grad- 
uate of  Hampton  School  for  Nurses, 
Hampton,  Va.,  and  received  the  B.S. 
degree  in  public  health  nursing  at 
iNorth  Carolina  College,  Durham.  She 
formerly  was  employed  at  St.  Leo's 
Hospital  and  Moses  Cone  Memorial 
Hospital,  both  in  Greensboro. 


United  Nations  Day  will  be  observed 
on  October  24,  1960,  and  will  com- 
memorate the  fifteenth  anniversary  of 
the  United  Nations.  This  reminder  is 
especially  for  district  associations, 
which  might  wish  to  plan  special  pro- 
grams around  United  Nations  Day. 
The  American  Nurses'  Association  is 
preparing  background  material  on  the 
United  Nations  as  a  guide  to  subjects 
which  might  be  featured  at  program 
meetings.  This  material  will  be  avail- 
able in  late  summer  and  will  be  for- 
warded by  ANA  upon  request. 


Seeking  BcltoialAUlfiA. 

North  Carolina  College  at 
Durham  is  commemorating  its 
Fiftieth  Anniversary  this  year 
with  a  scholarship  campaign  for 
$50,000  to  provide  wider  educa- 
tional opportunities  for  worthy 
students. 

Nurses  in  this  state  have  long 
demonstrated  interest  and  support 
for  North  Carolina  College.  For 
many  years  the  college  has  had  a 
public  health  nursing  program. 
The  North  Carolina  State 
Nurses'  Association  underwrote 
the  institution's  first  summer 
school  course  in  the  nursing  field 
— "Ward  Administration  and 
Teaching." 

During  this  50th  anniversary 
year  nurses  are  invited  to  con- 
tribute to  the  Scholarship  Cam- 
paign prior  to  November  1,  1960. 


Hulda  O.  Wegener,  executive  secre- 
tary of  the  Kansas  State  Nurses'  Asso- 
ciation, has  received  the  second  Shirley 
C.  Titus  Fellowship.  Miss  Wegenei 
plans  additional  preparation  for  pro 
fessional  organization  work  at  the  Uni 
versity  of  Colorado.  The  Fellowship 
provides  opportunity  for  the  prepara 
tion  of  nurses  who  can  give  leadership 
to  the  profession  through  employment 
on  a  nursing  organization  staff. 


The  four-week  course  in  psychiatric 
nursing,  offered  by  the  University  o 
North  Carolina  School  of  Nursing 
will  be  held  June  20-July  15  at  Doro 
thea  Dix  Hospital  in  Raleigh.  Th 
course  is  offered  to  graduate  profes- 
sional nurses  interested  in  developing 
more  understanding  of  the  work-role 
of  the  nurse  in  psychiatric  care  pro- 
grams. Principles,  processes,  and  prob 
lems  of  socio-psychiatric  nature  will 
be  studied  through  lectures,  seminal 
discussions,  and  supervised  clinical  ex- 
perience. 


54 


Up   the   hall,   down    the    hall, 
Learn   all   the   problems   great   and   small; 
Learn   all   the   good   and   all   the    bad, 
Be   sure   not  to    make   any   one    mad. 

Follow    the    short,    follow    the    tall, 
Use  a   little  diplomacy  to   all; 
Follow   the    fast,    follow   the    slow, 
Nursing    research    is   on    the    go! 

Why   some   problems   exist   is   beyond   me 
For   they   are   very    plain    to   see— 
A  few  adjustments  here  and  there 
Should   sweep   away   our  every   care! 

Good   nurses   we   have    by   the   score, 
But  we  think  we   need   more! 
Research  may  prove  in  the  end 
That  all  we  need   is  our  talents  to   blend. 

—Mrs.  Mildred  Kea  Furmage,  McCain 
First  Vice-Chairman 
INSA  Section,  NCSNA 

TAR   HEEL   NURSE 


Be  Sensible 
Be  Smart 


IT  IS  SENSIBLE  to  have  income-protection  insurance 
that  pays  you  money  when  you're  sick  or  have  had  an 
accident  and  cannot  work.  You've  got  to  have  money  to 
pay  the  monthly  bills  —  rent,  car  payments,  installment 
purchases,  etc.  (you  know  them).  You've  got  to  have 
money  now  and  regularly.  Miss  a  month,  and  you're 
sunk! 

IT  IS  SMART  to  buy  an  income-protection  insurance  pol- 
icy sponsored  by  NCSNA.  The  reasons  are  many.  You 
get  more  money  back  in  benefits  for  less  premium.  This 
policy  is  noncancellable.  It  is  for  members  only.  You  can 
save  enough  on  the  premium  to  practically  pay  your  As- 
sociation dues.  Once  the  policy  is  issued  to  you  it  cannot 
be  altered  nor  any  of  the  coverage  eliminated. 

BE  SMART,  and  act  on  your  own.  This  is  a  "do-it-your- 
self" proposition  that  will  save  you  a  lot  of  money.  No 
examination  required. 

Send  for  brochure  and  application  today. 

LEE  PARKER,  Administrator 
933  Insurance  Building,  Raleigh 
TEmple  2-0657 
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Qaveb  Alote:  Nursing  research  is  going  on  every  day  in  North  Caro- 
lina. Our  cover  shows  a  group  at  Duke  University  elbow-deep  in  the 
paper  work  of  a  research  project  on  the  professionalization  process 
in  nursing.  Left  to  right :  Ida  H.  Simpson,  assistant  professor,  Depart- 
ment of  Sociology  and  Anthropology;  Kurt  W.  Back,  associate  pro- 
fessor, Department  of  Sociology  and  Psychiatry;  Ann  M.  Jacobansky, 
dean,  School  of  Nursing;  John  C.  McKinney,  chairman,  Department 
of  Sociology  and  Anthropology.  Also  participating  in  the  project,  but 
not  shown  in  the  picture,  are  Thelma  Ingles,  director  of  the  master  of 
science  in  nursing  program,  and  Alan  C.  Kerckhoff,  associate  professor, 

i  Department  of  Sociology  and  Anthropology. 
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TAR  HEEL  NUI 


"The  company  in  which  you  improve  most  will  be  least  expensive  to  you,'' 
so  said  George  Washington. 


PneAdAeatk  MeMaqe  ,  .  . 


The  first  President  of  our  land  must  have  been  conscious  of  many  years 
gio/  experiences  and  of  a  countless  number  of  personal  contacts  to  have  reached 
this  conviction.  It  must  have  been  in  examining  the  past  incidents  that  he 
was  able  to  develop  an  hypothesis  that  would  support  his  argument  for  such 
%  positive  statement.  We,  of  course,  recognize  this  as  an  example  of  research  — 
though  perhaps  in  its  most  simple  form. 


We  have  only  to  look  about  us  to  conclude  that  our  universe  is  filled  with 
strange  elements,  and  today  many  scientists  are  working  in  research  laboratories 
investigating  such  facts  as  may  arouse  their  curiosity.  We  know  their  ideas 
are  to  try  to  determine  the  use  of  these  elements  and  their  availability  to  man. 

Just  as  research  has  evolved  facts  that  have  contributed  significantly  to 
foe  medical  progress  of  our  country,  so  is  the  need  for  research  assistance 
in  nursing.  The  "trial  and  error"  method  in  practice  concurrently  in  many 
urograms  is  time  consuming  and  expensive.  Application  of  research  findings 
zould  be  invaluable  to  the  individual  nurse  as  well  as  to  a  corps  of  nurses 
within  a  program. 

The  labor  market  draws  on  research  to  determine  available  man  power; 
the  hospital  industry  makes  use  of  research  to  determine  the  need  for  more 
mailable  beds;  and  the  medical  profession  depends  on  research  for  new  and 
more  effective  drugs,  for  improved  procedures,  and  for  greater  disease  manage- 
ment insight.  Perhaps  significant  improvements  in  future  patterns  of  patient 
are  can  be  made  possible  more  quickly  through  research. 


What  do  you  think  \ 


Martha  Adams,  R.N. 
President 
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You  Have  A  Stake  In 


NURSING  RESEARCH 


Between  convention  time  in  October 
and  the  end  of  this  year  you  will  be 
asked  to  "Give  or  Get "$5"  to  the  Amer- 
ican Nurses'  Foundation  Fund-Raising 
Campaign. 

This  amount  represents  the  personal 
goal  of  every  nurse  in  the  country  in 
this  campaign  to  expand  nursing  re- 
search. The  national  goal  is  $1,000,- 
000.    North  Carolina's  goal  is  $20,169. 

Certainly  every  member  of  the 
North  Carolina  State  Nurses'  Associa- 
tion is  aware  of  the  importance  of  re- 
search to  the  future  of  the  nursing 
profession  and  to  the  improvement  of 
patient     care.      The    North     Carolina 


M 


Campaign  Committee  feels  that  sore 
nurses  may  wish  to  "Give  and  Get  $! 
Realizing   that  in   a   few   instances, 
nurse  may  not  be  able  to  participal 
personally  in  this  campaign,  the  con 
mittee   urges   nurses   who   are   able   t   f  ' 
set  their  personal  goal  anywhere  the 
wish — some    can    "Give    or    Get   $25 

North  Carolina's  campaign  will  t   \ 
launched    officially    at    convention    i 
October.     The    campaign   will   be    tl  fcffi 
subject  of  the  1960  Advisory  Counc  tret 
Forum  on  Tuesday  morning,  Octobe 
25,  at  the  Washington  Duke  Hotel  i 
Durham.    This  is  an  open  meeting;  f< 
all  NCSNA  members.    District  pre?  J 
dents  are  especially  urged  to  attend.      k 


fel 


CAMPAIGN    LEADERS    get    their    heads    together    to   talk    over    plans    for    the    participation    of    No 
Carolina    nurses   in   the   American   Nurses'    Foundation    Fund-Raising    Project.     Left   to    right.    Dr.    Rob 
Burton   House  of  Chapel   Hill,   honorary   North   Carolina    chairman;   Alma    Kermon    of   Raleigh,    meml    \ 
of  the    North    Carolina    Committee;    Mrs.    Katharine    Densford    Dreves,    St.    Paul,    Minn.,    national    nu      i; 
co-chairman;  and  Mrs.  Eloise  R.  Lewis,  Chapel   Hill,   North   Carolina   co-chairman. 
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George  W.  Culleney,  II,  national 
campaign  director,  will  speak  at  the 
Advisory  Council  meeting,  as  will 
Worth.  Carolina's  co-chairmen,  Mrs. 
Eloise  R.  Lewis  of  Chapel  Hill  and 
Lee  Parker  of  Raleigh. 

HONORARY    CHAIRMAN 


resl 


Meanwhile,  campaign  plans  are 
moving  ahead.  Dr.  .Robert  Burton 
House,  former  chancellor  of  the  Uni- 
versity of  North  Carolina  in  Chapel 
Hill,  has  accepted  honorary  chairman- 
ship for  this  state.  Dr.  House  has  long 

Mbeen  a  helpful  friend  of  nursing.  He 
is   one   of   two  honorary   members    of 

'NCSNA  and  the  only  man  ever  to  re- 
ceive this  honor. 

Dr.    House    will    speak    to    district 
r  f0  presidents  about  the  importance  of  this 
campaign  at  a  luncheon  following  the 
Advisory  Council  meeting  on  October 
t25. 

As  Mrs.  Lewis  put  it,  "one  of  life's 
extras"  came  to  the  North  Carolina 
Campaign  Committee  at  its  first  meet- 
ing— a  luncheon  on  August  24  in  Ra- 
leigh. The  extra  was  Mrs.  Katharine 
Densford  Dreves,  national  co-chairman, 
who  spent  a  portion  of  August  in  this 
state  as  a  guest  teacher  at  the  Univer- 
sity of  North  Carolina  School  of  Nurs- 
ing. 

Mrs.  Dreves  stressed  the  importance 
of  research  in  improving  nursing  care 
of  patients  and  pointed  to  Dr.  Robert 
Merton's  statement  that  research  "is 
the  movable  frontier  of  a  profession." 
She  reviewed  briefly  the  development 
of  the  American  Nurses'  Foundation 
and  some  of  the  research  projects  spon- 
sored by  ANF. 

In  describing  future  plans  of  ANF 
in  research  and  studies,  Mrs.  Dreves 
put  special  emphasis  on  the  need  for 
fellowships  to  train  nurses  for  re- 
search, for  a  skilled  ANF  staff,  and  for 
(^dissemination  of  research  studies.  She 
Hjtold  the  North  Carolina  Campaign 
Committee  that  as  we  sell  the  idea  of 
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the  American  Nurses'  Foundation  need 
for  funds,  we  will  be  effective  in  in- 
terpreting to  nurses  and  to  the  public 
how  research  can  contribute  to  im- 
proved patient  care. 

Dr.  House  urged  Committee  mem- 
bers to  have  faith  in  this  project,  to 
work  for  its  success,  and  to  enjoy  their 
participation.  He  called  the  American 
Nurses'  Foundation  an  "instrument" 
to  provide  better  health  care  for 
America.  "You  are  not  going  out  to 
solicit,  but  to  elicit,"  he  said,  "and  you 
are  not  offering  an  argument  but  an 
opportunity.  There  is  money  hanging 
on  trees  for  this  kind  of  project — if 
you  have  the  imagination  to  get  it." 

The  North  Carolina  Campaign  Com- 
mittee is  composed  of  officers  of  the 
NCSNA,  campaign  co-chairmen,  a  rep- 
resentative from  each  of  the  27  dis- 
trict nurses'  associations,  and  selected 
lay  persons  who  have  demonstrated  in- 
terest in  nursing  and  civic  affairs. 

APPOINTMENTS 

Several  special  campaign  appoint- 
ments have  been  made.  John  B. 
Harris,  Jr.,  Raleigh,  assistant  vice- 
president  of  the  North  Carolina  Na- 
tional Bank,  is  campaign  treasurer. 
Mrs.  Marjorie  Cox  Gray,  Charlotte, 
secretary  of  NCSNA  and  president  of 
District  Five,  is  chairman  of  the  Public 
Information  Committee.  Betty  Long  of 
Roxboro,  director  of  nurses  at  Person 
County  Memorial  Hospital,  is  vice- 
chairman  for  industrial  solicitations. 
Vice-chairmen  will  be  appointed  for 
solicitation  of  philanthropic  founda- 
tions and  for  selected  individuals. 

Acceptances  still  are  being  received 
from  lay  persons  who  are  being  invited 
to  serve  as  campaign  sponsors  and 
members  of  the  North  Carolina  Cam- 
paign Committee.  At  press  time  the 
following  have  accepted  and  will  serve 
on  this  committee,  along  with  district 
representatives  and  NCSNA  officers : 

Joseph  E.  Barnes,  Raleigh;  Morgan 
Bissette,   Charlotte;   Dr.   Robert    Cad- 


mus,  Chapel  Hill;  Irving  E.  Carlyle, 
Winston-Salem;  Mrs.  George  Carring- 
ton,  Burlington;  Dr.  Henry  T.  Clark, 
Chapel  Hill ;  Lennox  G.  Cooper,  Wil- 
mington; Mrs.  Julius  Cone,  Greens- 
boro ;  Dr.  W.  C.  Davison,  Durham ; 
John  Harden,  Greensboro;  Robert  L. 
Humber,  Greenville ;  Arthur  Kirkman, 


High  Point;  L.  P.  McLendon,  Greens- 
boro; B.  Lee  Mootz,  Winston-Salem; 
Charles  E.  Newcomb,  Asheville;  Dr 
J.  W.  Roy  Norton,  Raleigh ;  Mrs.  Roy 
Parker,  Chapel  Hill ;  Mrs.  L.  Richard- 
son Preyer,  Greensboro;  Gertrude 
Weil,  Goldsboro;  Ruth  Wilson,  Ra 
leigh;  Dr.  Barnes  Woodhall,  Durham 


National  Campaign  News 


Lee  H.  Bristol,  Jr.,  director  of 
public  relations  for  the  Products 
Division  of  the  Bristol-Myers 
Company,  has  been  appointed  na- 
tional co-chairman  of  the  ANF 
campaign  representing  the  inter- 
ests of  business  and  industry  and 
the  general  public.  Mr.  Bristol, 
whose  grandfather  co  -  founded 
the  Bristol-Myers  Company, 
serves  annually  as  a  faculty  mem- 
ber of  the  University  of  Buffalo 
Creative  Problem-Solving  Insti- 
tute. Recently  he  was  co-chair- 
man for  the  American  Manage- 
ment Association's  three-day  sem- 
inar on  corporate  public  rela- 
tions. 

The  National  Campaign  Treas- 
urer is  George  C.  Trextor,  presi- 


dent    of     the     Marine     Midland 
Trust  Company  of  New  York. 

To  date  28  corporate  heads  and 
22  representatives  of  health  care 
and  the  general  public  have  con- 
sented to  the  use  of  their  names 
as  national  campaign  sponsors. 
When  all  those  invited  have  had 
time  to  reply,  this  list  will  be  re- 
leased. 

At  least  two  states  have  them- 
selves increased  their  ANF  goals. 
Hawaii  was  not  content  with  its 
small  goal  of  $4,274,  so  Hawaiian 
nurses  raised  the  goal  to  $10,000  ! 
Illinois  also  felt  its  goal  of  $45,- 
144  was  too  low,  so  re-set  it  at  an 
even  $100,000. 


in- 


Current  Nursing  Research  Projects 
In  North  Carolina 


No  state  in  the  union  is  doing  more 
in  nursing  research  than  North  Caro- 
lina. 

So  stated  Mrs.  Katharine  Densford 
Dreves,  national  co-chairman  of  the 
American  Nurses'  Foundation  Fund- 
Raising  Campaign,  when  she  met  last 
month  with  the  North  Carolina  Com- 
mittee. 

Research  is  a  vital  part  of  nursing 
education     programs     in     this     state. 


Leading  nurse  educators  in  Nort 
Carolina  have  long  stressed  that  in 
provements  in  nursing  educatio 
should  be  based  on  research. 

Nurses  in  North  Carolina  therefoi 
can  be  justly  proud  of  the  researc 
taking  place  around  them  every  day- 
research  which  will  take  its  place  i 
the  national  forward  movement 
nursing.  And  Tar  Heel  nurses  also  ca 
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be  proud  that  they  have  shared — in- 
dividually and  as  a  professional  or- 
ganization —  in  the  promotion  of  re- 
search since  the  American  Nurses'  As- 
sociation first  undertook  to  widen  this 
horizon  of  the  profession. 

NCSNA  members  gave  financial 
support  to  the  ANA  research  program 
in  its  early  days  through  a  per  capita 
assessment.  From  this  early  program 
of  research  and  studies  grew  the  Amer- 
ican Nurses'  Foundation,  Inc.,  financed 
through  funds  provided  by  ANA.  Now 
the  Foundation  must  broaden  its  pro- 
gram, and  again  North  Carolina 
nurses  are  called  upon  to  give  their  fi- 
nancial support. 

What  is  going  on  in  nursing  re- 
search in  North  Carolina  is  typical  of 
what  you  would  find  in  many  other 
states.  Though  not  all  are  financed  by 
American  Nurses'  Foundation  funds, 
all  are  a  part  of  the  national  pattern 
of  finding  out  more  about  nurses  and 
nursing  so  that  nurses  can  be  prepared 
to  give  better  patient  care. 

At  the  University  of  North  Carolina 
School  of  Nursing,  a  five-year  study 
has  just  been  completed  on  the  psychi- 
atric and  social  service  concepts  in  the 
undergraduate  program.  This  study 
was  done  under  the  auspices  of  the  Na- 
tional Institute  of  Mental  Health.  Mrs. 
Alice  Gifford  of  the  UNC  School  of 
Nursing  was  the  nurse  faculty  member 
on  the  team  which  conducted  the  study. 

AMBULANT   PATIENT  STUDY 

The  UNC  School  of  Nursing  also 
has  just  received  a  grant  from  the 
U.  S.  Public  Health  Service  for  a 
study  of  the  ambulant  patient  through 
the  out-patient  department  of  North 
Carolina  Memorial  Hospital.  This 
project  will  be  conducted  by  Margaret 
Haynes,  assistant  professor  in  the 
School  of  Nursing,  and  June  Watson, 
supervising  nurse  of  the  Hospital's  out- 
patient department. 

At  the  UNC  School  of  Public 
Health,  Department  of  Public  Health 
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Nursing,  Ann  Hansen  is  working  on 
a  study  in  public  health  nursing  field 
experience.  The  purpose  is  to  develop 
measurements  to  evaluate  field  experi- 
ence. 

At  Duke  University  School  of  Nurs- 
ing, a  study  has  just  been  completed 
on  the  characteristics  of  the  psychiat- 
ric nurse,  and  another  is  underway  on 
the  role  of  the  nurse  in  the  clinic. 
Marcia  Black  is  working  on  this  study. 

A  third  Duke  project  is  of  particular 
importance  and  interest.  It  is  a  seven- 
year  study  on  the  professionalization 
process  in  nursing.  The  study  will  use 
facilities  of  the  School  of  Nursing  and 
the  Department  of  Sociology  and  An- 
thropology. It  will  attempt  to  add  to 
existing  knowledge  about  the  social 
processes  involved  in  the  transforma- 
tion of  a  lay  person  into  a  professional 
nurse. 

ROLE    DEFINITION 

Officially,  the  project  is  described  in 
part  as  follows:  "We  conceive  of  the 
nursing  school  as  a  social  system  in 
which  the  professional  sub-culture  of 
nursing  is  variously  assimilated  by 
students  through  discernible  social  and 
psychological    processes.     The    period 


spent  in  school  is  regarded  as  a  decisive 
middle  ground  between  the  prior  orien- 
tations, aspirations,  and  minimally 
trained  capacities  of  selected  individ- 
uals, and  the  emergence  of  the  pro- 
fessional —  the  identification  of  these 
individuals,  by  themselves  and  by  so- 
ciety, as  nurses.  It  is  our  most  general 
objective  to  find  out,  systematically 
and  in  some  detail,  how  this  happens: 
how  these  candidates  with  their  abili- 
ties, aspirations,  values,  attitudes,  an- 
ticipations, and  anxieties  emerge  as 
professional  nurses,  with  a  definition 
of  their  role  (what  it  means  to  be  a 
nurse),  with  attitudes  toward  that  role 
.  .  .  with  a  self-image  .  .  .  and  with  a 
set  of  professional  values.  .  .  . 

"This  study  should  provide  informa- 
tion on  the  general  processes  of  profes- 
sioiialization  and  an  important  baseline 
from  which  these  processes  can  be  ex- 


amined comparatively  .  .  .  The  results 
should  be  of  practical  value  to  nursing. 
As  a  study  of  the  progressive  self-dis- 
covery of  students  as  they  work  their 
way  through  the  experiences  provided 
in  a  nursing  school,  it  might  be  useful 
to  those  Avho  plan  the  experiences 
which  have  a  bearing  on  the  goals  of 
nursing  education.  Moreover,  the  find- 
ings should  help  nursing  educators  to 
supplement  their  dominant  concern 
with  the  curriculum  and  formal  mech- 
anisms of  teaching,  by  taking  fuller  ac- 
count of  group  influences  and  cultural 
values  which  may  affect  the  develop 
ment  of  professional  orientations  by 
students.  The  results  of  the  study 
should  also  be  of  theoretical  value  to 
social  scientists  who  desire  greater  un- 
derstanding of  professionalization  as  a 
special  and  important  case  of  adult 
socialization." 


Mil.   Manx^aiet  2>alcut  elected  A  ft  A  ^bele^ate    *7o  06ft 

Another  honor  has  come  to  our  own  Mrs. 
Margaret  B.  Dolan ! 

Mrs.  Dolan,  recently  elected  second  vice-president 
of  the  American  Nurses'  Association,  will  be  one  of 
ANA's  five  official  delegates  to  the  Twelfth  Quadren- 
nial Congress  of  the  International  Council  of  Nurses 
in  Melbourne,  Australia,  April  17-22,  1961. 

Margaret  Dolan  is  one  of  North  Carolina's  busi- 
est women  and  certainly  one  of  our  busiest  nurses. 
She  is  chairman  of  the  Department  of  Public  Health 
Nursing,  University  of  North  Carolina  School  of 
Public  Health;  member  of  the  ANA  Committee  on 

Legislation;  president  of  the  American  Journal  of  Nursing  Company; 

member   of  the   NCSNA   Board   of  Directors;    and   chairman   of   the 

NCSNA  Committee  on  Professional  Practice.   In  addition,  she  is  active 

in  numerous  other  civic  and  professional  groups. 

Other  ANA  delegates  are :  Mathilda  Scheuer,  ANA  president ;  Mrs. 
Judith  Gr.  Whitaker,  executive  secretary ;  Sister  Maureen  and  Mrs.  Anne 
Zimmerman,  members  of  the  ANA  Board  of  Directors.  All  ANA  mem- 
bers are  eligible  to  attend  the  Congress.  Application  forms  are  available 
from  ANA  headquarters,  10  Columbus  Circle,  New  York  19,  N.  Y. 
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The  fifty-eighth  annual  convention  of  the  North  Carolina  State 
Nurses  Association  will  he  held  October  25-28,  1960,  at  the  Washington 
Duke  Hotel  in  Durham,  North  Carolina. 

The  Student  Nurse  Association  of  North  Carolina  will  hold  its 
eleventh  annual  meeting  on  Tuesday,  October  25. 

Theme  of  the  NCSNA  1960  convention  will  be  "Nursing — A  Grow- 
ing Profession  Meeting  Growing  Demands."  Reports  of  the  Commit- 
tees on  Bylaws  and  Nominations  are  published  in  this  issue.  Details 
of  the  program  and  other  general  convention  information  also  will  be 
found  in  this  issue. 

Please  bring  your  ANA  membership  card  to  the  convention. 

Marie  B.  Noell,  R.N. 
Executive  Secretary 


Student  AlwiAe.  /Jd.daciatia*i  a£  A/abtU  Ca^oiuta 
Monday,  October  24 

7:30     Annual   meeting,   Executive   Board,  Wedgwood   Room,   Washington    Duke   Hotel 
p.m. 

Tuesday,  October  25 

9:00-    Registration,  Washington    Duke   Hotel 
10:30 

a.m. 

10:30-    Convention    Program    Meeting,    Washington    Duke    Ballroom 
a.m. 
12:00 

TOPIC:  Norse-Patient  Relationship 

SPEAKER:  Thelma    Ingles,    Associate    Professor    and    Director    of    Graduate    Curriculum, 

Duke  University  School  of  Nursing 

!  2:00      Business   Meeting,   Washington    Duke    Ballroom 
J  p.m. 

I  7:30-    Talent   Show,    Duke    University   Auditorium,   Woman's    Campus 
I  9:30 
p.m. 

TOPIC:  Skit-so-phrenia 

PARTICIPANTS:     Members  of  District  Student  Nurses'  Associations 

■EPTEMBER,  1960  Q 


i960  Ga*wentiatt  Ptoxj/iatn 

AlGSNA  Pie-GatujeHticMt  Meeting 
Tuesday,   October  25 

8:00     Registration,   Lobby,  Washington    Duke    Hotel 
a.m. 

9:00     NCSNA  Advisory  Council,  Crystal  Ballroom,  Washington  Duke  Hotel,  AAartha  Adams,  President, 
a.m.      presiding.    (Meeting   open   to   all   NCSNA   members) 

THEME:  American    Nurses'   Foundation    Fund-Raising   Campaign 

TOPIC:  Better   Nursing   Care   Through    Research 

SPEAKERS:  George   W.   Culleney,    II,    National    Campaign    Director 

Mrs.   Eloise   R.   Lewis,   Chapel    Hill,   North    Carolina   Co-Chairman 
Lee    Parker,    Raleigh,    North    Carolina    Co-Chairman 

12:00      Dutch    Luncheon— District    Presidents 
moon 

TOPIC:  Give  or  Get  $5.00 

SPEAKER:  Dr.    Robert    Burton    House,    Chapel    Hill,    Honorary    Chairman,    North    Carolina 

Committee,   American    Nurses'    Foundation   Fund-Raising    Campaign 

1:30     Annual    Meeting,    NCSNA    Board    of    Directors,    Wedgwood    Room,    Washington    Duke    Hotel, 
p.m.     Martha   Adams,   President,   presiding 

2:00-    Educational    Films,   Crystal    Ballroom,    Washington    Duke    Hotel 

5:00 

p.m. 

7:00-    EACT  Section— Executive  Committee   Meeting 
10:00      General    Duty   Section— Advisory    Forum    and    Executive    Committee    Meeting 

p.m.      Head   Nurse   Section— Advisory   Forum  and    Executive   Committee   Meeting 
INSA  Section— Executive   Committee   Meeting 

Occupational    Health   Section— Advisory   Forum   and   Executive   Committee   Meeting 
Office  Nurse  Section— Advisory  Forum  and  Executive  Committee  Meeting 
Private   Duty  Section— Advisory   Forum   and    Executive   Committee   Meeting 
Public  Health   Section— Advisory   Forum   and   Executive  Committee   Meeting 
(To    be    held    in    rooms    of    section    chairmen) 

Go4>weHtio4>t  PnxHf/iam 
Wednesday,  October  26 

8:00  Registration,    Lobby,    Washington    Duke    Hotel 

a.m. 

9:00  Opening    Business   Session,   North    Carolina   State    Nurses'   Association,   Washington    Duke    Ball 

a.m.  room,    Martha    Adams,    President,    presiding 

Reports  of  officers,   committees,   sections,   district   associations 

Annual   address  of  President:  Martha  Adams,  Winston-Salem 

11:30     Operating   Room  Conference  Group  of  EACT,   INSA,  Head  Nurse  and  General  Duty  Sections— 
a.m.     Business  Meeting,  Wedgwood   Room,  Mrs.   Eva   K.  McGougan,  Chairman,   presiding 

12:15     Luncheon— Operating   Room    Conference   Group,   Crystal    Ballroom 

p.m. 

TOPIC:  Anesthesiology 

SPEAKER:  Dr.  C.   Ronald   Stephen,   Professor  of  Anesthesiology,   Duke    University 

Medical   Center 
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2:00     NCSNA    General    Program    Session,    Washington    Duke    Ballroom,    Martha    Adams,    President, 
p.m.      presiding 

THEME:  Nursing— A    Growing    Profession    Meeting    Growing    Demands 

TOPIC:  Nursing    Education    in   the   Sixties 

SPEAKER:  Dr.    Elizabeth    L.    Kemble,    Dean,    University    of   North    Carolina    School    of 

Nursing,   Chapel    Hill 

5:00-    NCSNA   Voting— Lobby,   Washington    Duke    Hotel 

7:00 

p.m. 

7:30     Banquet— Crystal    Ballroom,  Washington    Duke    Hotel 
p.m. 

SPEAKER:  Dr.    Carlyle    Campbell,    President,    Meredith    College,    Raleigh 


Thursday,  October  27 


8:00-    NCSNA    Voting— Lobby,    Washington    Duke    Hotel 

9:30 

a.m. 

9:00-    Annual   Business   Meetings  of   NCSNA   Sections: 

11:30      EACT— Washington    Duke    Ballroom    I 

a.m.     General  Duty— Conference  Room,   Duke   Power  Company,  Mangum   and   Parrish   Streets 
Head    Nurses— Council    Room,    City    Hall 
INSA— Washington    Duke    Ballroom    II 

Occupational    Health    Nurses— Durham    Room,    Washington    Duke    Hotel 
Office   Nurses— Room   422,  Washington    Duke   Hotel 
Private    Duty— Wedgwood    Room,   Washington    Duke    Hotel 
Public    Health— Crystal    Ballroom,   Washington    Duke   Hotel 

11:30     NCSNA   Voting— Lobby,   Washington    Duke    Hotel 
a.m.- 
2:00 
p.m. 

12:00     Luncheon— Head  Nurses  Section,  Program  Session,  Wedgwood  Room,  Washington  Duke   Hotel, 
noon       Mrs.    Jeannette    K.    Alexander,   Chairman 

TOPIC:  Head   Nurses  and   Their   Relationship   to   ANA 

SPEAKER:  Ethel   Strueben,   Assistant   Executive   Secretary,   American    Nurses'   Association, 

New  York 

!12:00     Luncheon — Occupational    Health    and    Office   Nurse    Sections,   Joint    Program    Session,    Rooms    2 
noon      and  3,  Harvey's  Cafeteria,  Mrs.   Etta   Horner  and    Hazel   Johnson,   Chairmen 

TOPIC:  Doctor-Nurse-Patient    Relationship 

SPEAKER:  Dr.   William    B.   Townsend,   Medical    Director,   Esso   Standard    Oil    Company, 

Charlotte 

12:00     Luncheon— Private   Duty  Section,   Crystal    Ballroom,   Washington    Duke    Hotel,   Mrs.   Wilma    Ross 
(noon       Garris,   Chairman 

12:00     Luncheon— General    Duty    Section,   Civic    Hall    at    Harvey's    Cafeteria,    Mrs.    Pauline    DeLozier, 
pioon      Chairman 

1:00-    EACT  Section— Program   Session,   Washington    Duke    Ballroom,   Ann   Jacobansky,   Chairman 

3:30 

p.m.     TOPIC:  Advanced    Education    and    Its    Problems 

DISCUSSION:  Undergraduate    Nursing    Programs 

MODERATOR:        Janis    David,   Assistant   Professor,    University   of    North    Carolina    School    of 
Nursing 

PARTICIPANTS:     Mrs.    Lorene   O.    Kleu,   North    Carolina    Baptist    Hospital    School    of   Nursing 
Mary   McRae,   Presbyterian    Hospital   School    of   Nursing 
Carolyn   Starn,    University  of   North    Carolina    School    of    Nursing 
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DISCUSSION:         Graduate    Nursing    Education    Programs 

MODERATOR:         Ruby  Wilson,  Assistant  Professor,  Duke  University  School  of  Nursing 

PARTICIPANTS:     Mrs.  Jessie   Kiser,  Cabarrus   County   Hospital   School   of   Nursing 

Emily   Campbell,   University   of   North   Carolina   School    of   Nursing 
Marcia   Black,   Duke   University  School   of   Nursing 

2:00-    Public    Health   Section— Program   Session,  Conference    Room,    Duke    Power   Company,    Mangum 

4:00     and    Parrish    Streets,    Mrs.    Mary    Edith    Rogers,    Chairman 

p.m. 

TOPIC:  The   Emotional  Aspects  of  Aging 

SPEAKER:  Dr.    Ewald    Busse,    Chairman    of    Department    of    Psychiatry,    Duke    University 

Medical    Center 

2:30-    General  Duty  and  Private  Duty  Sections— Joint  Program  Session,  Crystal   Ballroom,  Washington 

5:00     Duke   Hotel,  Mrs.   Pauline  DeLozier   and  Mrs.   Wilma    Ross   Garris,   Chairmen 

p.m. 

TOPIC:  Open    Heart   Surgery   (Illustrated) 

SPEAKER:  Dr.  Will  C.  Sealy,   Professor  of  Thoracic  Surgery,   Duke   University   Medical 

Center 

TOPIC:  The  Artificial   Kidney  (Illustrated) 

SPEAKER:  Dr.   R.  M.   Portwood,  Associate   Professor,   Duke   University  Medical   Center 

4:00-    INSA  Section— Program   Session,   Washington    Duke   Ballroom,   Ethel    Harrison,   Chairman 

6:30 

p.m.     TOPIC:  The  Staffing  Problem  and  A  Look  at  Solutions 

SPEAKER:  Eleanor  Lambertsen,   Nursing   Consultant,   American    Hospital    Association 

PANEL:  As  We  See  It  — 

The    Professional    Nurse    Availability    in    North    Carolina 

How   Can    Nursing    Education    and    Nursing    Service    Cooperate    in    Preparing 

Students   for    Professional    Nursing    Care    and    Leadership  Skills? 

The   Current    Problems    Facing    Nursing    Service    in    Assisting   the    Staff    Nurse 

in   Adjustment   and    Performance   of    Her    Professional    Role 

4:00-    NCSNA  Voting— Lobby,   Washington    Duke   Hotel 

6:30 

p.m. 

7:00     Buffet  Supper  for  Nursing  School   Faculties,  Crystal   Ballroom,  Washington   Duke   Hotel 

p.m. 

8:00     Conference   for   Nursing   School    Faculties,   conducted   by   the   North    Carolina    Board    of   Nursi 

p.m.      Registration    and    Nursing    Education,   Washington    Duke    Ballroom 

Friday,  October  28 

9:00     Closing   Business  Session,   NCSNA,  Crystal   Ballroom,  Washington    Duke   Hotel,  Martha   Adams, 

a.m.      President,   presiding 

Reports  of  Sections,  Committee  on   Resolutions,  Tellers,   Declaration   of  Officers 
Post-convention   meeting   of   NCSNA   Board   of   Directors  (will    be   held    immediately   after   con 
vention   adjournment) 


ACCOMMODATIONS 

Arrangements  nave  been  made  Harriet  Tubman  YWCA,  312 

for  lodging  for  Negro  nurses  at-  Umstead  Street,  serving  all  three 

tending  the   convention   in  Dur-  meals  daily, 
ham  at  the  following  places : 

A  mineographed  list  of  other 

Lincoln  Hospital  Nurses'  Eesi-  eating  places  in  Durham  will  be 

dence,    1301   "Fayetteville    Street,  available  at  the  convention  regis- 

serving  breakfast  from  7-8  a.m. ;  tration  desk. 


-in 
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"Nursing — A  Growing  Profession  Meeting  Growing  Demands"  is  the  theme 
for  the  1960  convention  of  the  North  Carolina  State  Nurses'  Association, 
October  25-28,  at  the  Washington  Duke  Hotel  in  Durham. 

The  various  program  sessions  have  been  planned  to  point  up  some  of  the 
new  demands  for  nursing  and  some  of  the  avenues  of  growth  now  developing.  As 
another  decade  begins,  North  Carolina  nurses  are  taking  this  opportunity  to 
look  ahead  at  new  professional  opportunities  and  responsibilities. 

In  addition  to  the  program  sessions,  there  are  important  business  matters 
to  come  before  the  House  of  Delegates.  Revisions  of  the  bylaws  will  be  con- 
sidered which  would  provide  a  new  membership  classification  and  would  change 
our  method  of  selecting  representation.  Every  member  should  study  these  pro- 
posed revisions,  which  appear  elsewhere  in  this  issue,  and  discuss  them  in 
the  districts. 

Also  appearing  elsewhere  in  this  issue  are  the  convention  program  schedule, 
the  section   and  state   association  nominees   for   office,   and   brief  biographical 

sketches  of  NCSNA  candidates. 

Advance  reservations  are  advisable  for  the  luncheons  and  the  banquet.  (See 
page  19.) 

Registration  fees  will  be  $3.50  for  the  entire  convention  for  NCSNA  mem- 
bers and  $1.50  for  single-session  or  one-day  attendance.  Registered  nurse  non- 
members  will  be  charged  $4.00  for  the  entire  convention  and  $2.00  for  single- 
session  or  one-day  attendance. 

Delegate  credentials  and  instructions  are  being  sent  to  presidents  of  district 
associations.   Districts  are  allowed  one  delegate  for  every  10  members. 

Remember  to  bring  your  ANA  membership  card  to  the  convention — and 
your  credentials  if  you  are  a  delegate. 

GoiutetUiOft  SfLeahenA, 


Elizabeth  L.  Kemble,  R.N.,  Ed.D. 

Keynote  speaker  for  the  1960  NCSNA  con- 
vention will  be  Dr.  Elizabeth  L.  Kemble,  dean 
of  the  University  of  North  Carolina  School  of 
Nursing.  She  will  speak  at  the  general  program 
session  on  "Nursing  Education  in  the  Sixties."  A 
graduate  of  the  University  of  Cincinnati  College 
of  Nursing  and  Health,  she  has  held  teaching  and 
administrative  positions  in  Ohio,  New  Jersey,  and 
New  York.  Dr.  Kemble  formerly  was  director  of 
the  Department  of  Measurement  and  Guidance  of 
the  National  League  of  Nursing  Education.  She 
holds  degrees  from  New  York  University  and 
Teachers  College,  Columbia  University. 
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As  dean  of  one  of  the  five  professional  schools  within  the  Division  of  Health 
Affairs  of  the  University  of  North  Carolina,  Dr.  Kemble  is  a  member  of  the 
Division's  Advisory  Board.  She  is  on  the  Board  of  Governors  of  the  UNC 
Institute  for  Research  in  Social  Science ;  member  of  the  American  Red  Cross 
National  Nursing  Advisory  Committee;  UNC  representative  on  the  Committee 
on  Graduate  Education  and  Research  in  Nursing,  Southern  Regional  Education 
Board;  national  nursing  consultant  to  the  Surgeon  General,  U.  S.  Air  Force; 
member  of  the  Committee  on  Professional  Education  of  the  National  Foundation. 

Dr.  Kemble  was  the  first  chairman  of  the  American  Nurses'  Association 
Technical  Committee  on  Studies  of  Nursing  Functions  and  has  served  on  the 
editorial  board  of  Nursing  Research.  In  addition  she  has  served  on  numerous 
national,  state,  and  University  committees  and  commissions. 


Dr.   Carlyle   Campbell 

Dr.  Campbell,  president  of  Meredith  College, 
will  be  the  1960  banquet  speaker.  He  attended 
Buie's  Creek  Academy  and  received  his  A.B.  de- 
gree, magna  cum  laude,  from  Wake  Forest  College, 
where  he  also  earned  an  A.M.  degree.  As  a  grad- 
uate student  in  English  at  Columbia  University, 
he  was  designated  a  University  Scholar.  Dr. 
Campbell  taught  at  Buie's  Creek  Academy  and 
served  as  head'  of  the  department  of  English  at 
Coker  College  and  at  North  Carolina  State  Col- 
lege prior  to  becoming  president  at  Meredith. 

Dr.  Campbell  is  a  member  of  Phi  Beta  Kappa 
and  holds  honorary  degrees  from  the  University  of  South  Carolina  and  Wake 
Forest  College.  He  has  served  as  president  of  the  State  Literary  and  Historical 
Association,  as  a  member  of  the  State  Education  Commission,  as  presidentof 
the  North  Carolina  College  Conference,  as  president  of  the  Southern  Association 
of  Colleges  and  Secondary  Schools.  He  currently  is  a  member  of  the  Commission 
on  Christian  Higher  Education  of  the  Association  of  American  Colleges. 


Eleanor  C.  Lambertsen,  R.N.,  Ed.D. 

Dr.  Lambertsen  is  assistant  secretary,  Council 
on  Professional  Practice,  American  Hospnal  As- 
sociation. She  will  speak  to  the  Institutional 
Nursing  Service  Administrators  Section  on  "The 
Staffing  Problem  and  A  Look  at  Solutions". 

A  graduate  of  the  Overlook  Hospital  School 
of  Nursing,  Summit,  N.  J.,  Dr.  Lambertsen  holds 
B.S.,  M.A.,  and  Ed.D.  degrees  from  Teachers  Col- 
lege, Columbia  University.  Her  professional  ex- 
perience includes  positions  as  general  staff  nurse, 
head  nurse,  supervisor,  instructor,  and  director  of 
school  of  nursing  and  nursing  services  at  Overlook 
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Hospital.    She  also  was  instructor  and  field  supervisor  and  assistant  professor 
in  the  Division  of  Nursing  Education  at  Teachers  College,  Columbia  University. 

She  has  served  as  consultant  to  hospitals  and  schools  of  nursing  in  the 
United  States  and  abroad  and  as  advisor  to  various  programs  and  institutions. 
Dr.  Lambertsen  is  chairman  of  the  ANA  Conference  Group  on  Research  and  a 
member  of  the  Defense  Advisory  Council  for  "Women  in  the  Armed  Services; 
the  Advisory  Council  of  the  National  Federation  of  Licensed  Practical  Nurses ; 
the  editorial  board  of  Nursing  Research;  the  Advisory  Council  on  Nursing, 
Veterans  Administration  Department  of  Medicine  and  Surgery  ;v  and  National 
League  for  Nursing  Committee  on  Careers. 


Ethel  M.  Strueben,  R.N. 

Miss  Strueben  will  speak  at  the  program  meet- 
ing of  the  NCSNA  Head  Nurses  Section.  She 
is  assistant  executive  secretary  of  the  American 
Nurses'  Association  and  works  with  the  General 
Duty  Section.  She  will  serve  as  consultant  to  all 
sections  throughout  the  convention. 

A  graduate  of  St.  Luke's  Hospital  School  of 
Nursing,  Davenport,  Iowa,  she  has  had  advance 
work  at  the  University  of  Michigan,  Duke  Uni- 
versity, and  Marycrest  in  Davenport.  Prior  to 
joining  the  ANA  staff,  her  nursing  experience 
included  general  and  private  duty  nursing,  public 
health  nursing  as  county  and  school  nurse,  and  positions  as  head  nurse  and 
supervisor  at  St.  Luke's  Hospital.  She  has  served  in  numerous  offices  in  district 
and  state  nurses'  associations  and  as  a  member  of  the  Board  of  Directors  of 
the  American  Journal  of  Nursing. 


Ewald  W.  Busse,  M.D.,  Sc.D. 

Dr.  Busse  is  professor  of  psychiatry  and  chair- 
man of  the  Department  of  Psychiatry  at  Duke 
University  Medical  Center.  He  will  speak  to  the 
Public  Health  Nurses  Section  on  "The  Emotional 
Aspects  of  Aging". 

He  received  his  professional  education  at  West- 
minster College  and  at  Washington  University  in 
St.  Louis,  Mo.,  with  internship  at  St.  Louis  City 
Hospital.  His  teaching  experience  prior  to  com- 
ing to  Duke  included  positions  at  Washington 
University  and  University  of  Colorado  Medical 
Center.  Director  of  Duke's  Center  for  the  Study 
of  Aging,  Dr.  Busse  is  listed  in  American  Men  of  Science  and  in  Who's  Who 
in  America. 

Dr.  Busse  is  a  member  of  the  Training  Committee,  National  Institute  of 
Mental  Health;  chairman  of  the  Committee  on  Aging,  American  Psychiatry 
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Association;  member  of  the  USPHS  Advisory  Committee  on  Chronic  Diseases 
in  Aging ;  consultant  to  several  federal  hospitals  in  North  Carolina  and  Virginia ; 
and  member  of  numerous  committees,  organizations,  and  boards  in  his  profes- 
sional field. 


C.  Ronald  Stephen.,  M.D. 

Dr.  Stephen,  professor  of  anesthesia  at  Duke 
University  Medical  Center,  will  be  the  luncheon 
speaker  at  the  program  meeting  of  the  Operating 
Room  Nurses  Conference  Group,  speaking  on 
''Anesthesiology".  A  native  of  Canada,  Dr. 
Stephen  is  a  fellow  of  the  American  College  of 
Anesthesiology  and  a  diplomate  of  the  American 
Board  of  Anesthesiology.  He  received  his  pro- 
fessional education  at  McGill  University,  Mon- 
treal, Canada,  and  at  the  Royal  College  of  Phy- 
sicians and  Surgeons  in  England  and  Canada. 

Ml  Dr.  Stephen  has  been  chief  of  the  Division  of 

Anesthesia  at  Duke  Hospital  since  1950.  His  previous  positions  include  similar 
duties  at  the  Neurological  Institute  and  at  Children's  Memorial  Hospital,  both 
in  Montreal.  He  also  taught  at  McGill  University.  He  now  serves  as  consultant 
in  anesthesia  for  the  VA  Hospital  in  Durham  and  Womack  Army  Hospital 
at  Ft.  Bragg.  Editor  of  Survey  of  Anesthesiology ,  he  is  a  member  of  numerous 
professional  organizations. 


William  B.  Townsend,  M.D. 

Dr.  Townsend,  who  is  physician  for  Esso 
Standard  Oil  Company,  Carolinas  Division,  Char- 
lotte, will  address  a  joint  program  meeting  of 
Occupational  Health  and  Office  Nurses  Sections. 
His  topic  will  be  "Nurse-Doctor-Patient  Relation- 
ship." 

Dr.  Townsend  received  his  professional  edu- 
cation at  the  University  of  South  Carolina  and 
at  Medical  College  of  South  Carolina,  serving  his 
internship  at  Emory  University  Hospital  in  At- 
lanta. He  served  as  a  major  in  the  U.  S.  Army 
during  World  War  II.    His  previous  experience 

included  private  practice  and  the  position  of  chief  of  Chest  Disease  Service, 
Hospital,  Columbia,  S.  C. 

In  addition  to  membership  in  various  professional  organizations,  Dr.  Town 
send  is  active  in  civic  organizations  in  Charlotte.  He  is  a  member  of  the  Boarc 
of  Directors  of  the  Mecklenburg  Opportunity  School  and  chairman  of  the 
Greater  Charlotte  Occupational  Health  Council.  He  also  is  a  member  of  the 
Planning  Committee  for  the  20th  annual  Congress  on  Industrial  Health 
American  Medical  Association,  to  be  held  in  Charlotte  next  month. 


VA 
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Will   C.   Sealy,   M.D. 

Dr.  Sealy  is  professor  of  thoracic  surgery  at 
Duke  University  Medical  Center.  A  native  of 
Georgia,  he  received  his  professional  education  at 
Emory  University,  Atlanta,  Duke  University,  and 
at  University  of  Michigan  at  Ann  Arbor. 

He  served  in  the  Army  for  four  years  with 
the  rank  of  lieutenant  colonel.  Dr.  Sealy  has  been 
at  Duke  since  1946  and  is  a  member  of  several 
professional  associations.  He  will  address  the 
Private  Duty  and  General  Duty  Sections  at  a 
joint  program  meeting.  His  subject  is  "Open 
Heart  Surgerv". 


Janis  H.  David,  R.N. 

Miss  David  will  moderate  a  panel  on  "Under- 
graduate Nursing  Programs"  at  the  Educational 
Administrators,  Consultants,  and  Teachers  Sec- 
tion program  meeting.  She  is  assistant  professor 
at  the  University  of  North  Carolina  School  of 
Nursing  and  advisor  to  the  registered  nurses  en- 
rolled in  the  baccalaureate  program. 

A  graduate  of  Flower  and  Fifth  Avenue  Hos- 
I  pital  in  New  York  City,  Miss  David  received  her 

|  B.S.  and  M.A.  degrees  at  New  York  University. 

*  Her  professional  experience  includes  positions  as 

staff  nurse,  head  nurse,  and  supervisor  at  Neu- 
rological Institute  of  New  York ;  service  with  the  Army  Nurse  Corps ;  and 
positions  with  the  Visiting  Nurse  Service  of  New  Jersey  and  Standard  Oil 
Company  of  New  Jersey. 


M 
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Ruby  L.  Wilson,  R.N. 

Miss  Wilson,  assistant  professor  of  medical- 
surgical  nursing  at  Duke  University  School  of 
Nursing,  will  moderate  a  panel  discussion  at  the 
EACT  program  meeting  on  "Graduate  Nursing 
Education  Programs''. 

A  graduate  of  Allegheny  General  Hospital  in 
Pittsburgh,  Pa.,  Miss  Wilson  received  her  B.S. 
degree  in  nursing  education  at  the  University  of 
Pittsburg,  followed  by  graduate  work  at  San 
Francisco  State  College.  She  received  her  M.S. 
degree  in  nursing  from  Western  Reserve  Univer- 
sity in  Cleveland,  Ohio.    She  has  served  as  staff 
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nurse,  head  nurse,  supervisor,  and  clinical  instructor  at  Allegheny  General 
Hospital ;  as  instructor  in  surgical  nursing  at  the  University  of  Pittsburgh ;  as 
clinical  instructor  in  medicine  and  surgery,  Duke  University;  as  head  nurse 
at  Tort  Miley  VA  Hospital,  San  Francisco. 


Richard  M.  Portwood,  M.D. 

Dr.  Portwood  will  give  an  illustrated  talk  on 
"The  Artificial  Kidney"  at  the  joint  program 
meeting  of  General  Duty  and  Private  Duty  Sec- 
tions. A  native  of  Kansas,  Dr.  Portwood  received 
his  professional  education  at  the  University  of 
Texas,  Austin,  where  he  received  his  B.A.  degree, 
and  at  Southwestern  Medical  School,  Dallas, 
Texas,  where  he  received  his  M.D.  He  served  as 
intern,  fellow,  and  resident  in  medicine  at  Park- 
I  land  Memorial  Hospital,  Dallas,  and  as  a  fellow 
in  medicine  at  Duke  University  Medical  Center. 

For  the  past  year  Dr.  Portwood  has  had  the 
major  responsibility  for  maintaining  the  artificial  kidney  unit  at  Duke.  His 
major  interests  lie  in  the  area  of  renal  and  electrolyte  physiology.  He  is  asso- 
ciate in  medicine  at  Duke,  attending  physician  in  medicine  at  the  VA  Hospital 
in  Durham,  and  consultant  in  medicine  at_  VA  Hospital  in  Fayetteville.  He  is 
a  member  of  several  professional  organizations,  including  the  American  Federa- 
tion for  Clinical  Research. 


Home  Preparedness 
Film  Strip  Program 

Immediately  following  the  address 
of  Dr.  Elizabeth  Kemble  at  the  conven- 
tion's general  program  session,  there 
will  be  a  short  program  of  home  pre- 
paredness film  strips.  This  program 
has  been  arranged  by  the  NCSNA 
Committee  on  Nursing  in  National 
Defense,  of  which  Mrs.  Mary  Jean 
Fuller  is  chairman. 

The  film  strips  are  presented  with 
sound  recordings.  They  will  deal  with 
family  civil  defense  preparation,  ac- 
tion, and  health  and  with  family  fall- 
out shelters.  The  program,  to  be  held 
in  the  Washington  Duke  Ballroom, 
will  last  about  one  hour. 
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United  Nations  Day 

October  24,  1960,  is  the  15th  anni- 
versary of  the  United  Nations. 

This  day  will  be  United  Nations  Day 
all  over  the  world.  Material  suitable 
for  district  nurses'  association  pro- 
grams about  the  United  Nations  is 
available  from  the  U.  S.  Committee  for 
the  United  Nations,  816  21st  Street, 
N.W.,  Washington  6,  D.  C. 

Nurses  also  are  reminded  that  very 
beautiful  holiday  greeting  cards  may 
be  purchased  from  the  U.  S.  Commit- 
tee for  the  United  Nations  Children's 
Fund,  P.  O.  Box  22,  Church  Street 
Station,  New  York  8,  N.  Y. 
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RESERVATIONS  FOR  BANQUET  AND  LUNCHEONS 

Tickets  for  all  luncheons  and  for  the  hanquet  of  the  1960  NCSNA 
convention  will  be  on  sale  on  Tuesday  morning,  October  25,  at  the 
registration  desk  at  the  Washington  Duke  Hotel  in  Durham.  These 
must  be  purchased  or  reserved  by  Tuesday  afternoon. 

Last  year  the  demand  for  luncheon  tickets  was  greater  than  the 
hotel  could  accommodate,  and  many  nurses  went  away  disappointed  that 
they  could  not  attend  their  section  or  conference  group  luncheon.  To 
avoid  disappointment,  NCSNA  members  may  this  year  make  reser- 
vations in  advance.  You  still  may  purchase  your  ticket  on  Tuesday 
morning  at  the  convention  or  ask  a  friend  to  buy  your  ticket  for 
you.  However,  to  be  sure  of  a  ticket,  you  may  write  in  advance  to 
NCSNA  Headquarters,  P.  O.  Box  10554,  Raleigh,  stating  the  luncheon 
you  wish  to  attend,  or  the  banquet,  and  giving  your  full  name  and 
address.  Your  request — a  postal  card  will  do — must  reach  this  office  by 
Sunday,  October  23,  or  it  may  be  sent  to  Mrs.  Marie  B.  Noell  at  the 
Washington  Duke  Hotel  by  Tuesday,  October  25. 

You  will  be  responsible  for  paying  for  any  advance  reservation  at 
the  registration  desk  when  you  pick  up  your  ticket. 

The  banquet  will  be  held  on  Wednesday  evening,  October  26,  at 
7 :30  in  the  Crystal  Ballroom  of  the  Washington  Duke  Hotel.  The 
Operating  Room  Conference  Group  luncheon  will  be  held  Wednesday, 
October  26,  at  12  :15  p.m.  in  the  Washington  Duke  Crystal  Ballroom. 
At  12  noon  on  Thursday,  the  Private  Duty  luncheon  will  be  held  in 
the  Crystal  Ballroom,  the  Head  Nurses  luncheon  in  the  Washington 
Duke's  Wedgwood  Room;  the  Occupational  Health  -  Office  Nurses 
luncheon  in  Rooms  2  and  3  of  Harvey's  Cafeteria  on  Main  Street ;  and 
the  General  Duty  luncheon  in  Civic  Hall  at  Harvey's  Cafeteria. 


Arrangements  Committee  Ross,  Mrs.  Emily  Pickard,  Kate  Hern- 

For   1 960   Convention  don,  Evelyn  Franklin ;  Meeting  Rooms 

— Nannie  Blackwood;   Banquet  Deco- 

Co-chairmen  for  the  1960  Conven-  rations— Mrs.  Jesse  O'Neill;  Educa- 
tion Arrangements  Committee  are  tional  Films  --  Betty  Sue  Johnson, 
Dorothy  Wilkinson  and  Mrs.  Flora  W.  chairman,  Jane  Agner,  Joyce  Crain ; 
Stanley,  members  of  District  Eleven,  Educational  Exhibits— Mrs.  Mary  Mc- 
the  host  district.  Colm,    chairman,   Mrs.    Marie    Rober- 

The     following    subcommittees     are  son ;  Exhibits  for  Prof essional  Maga- 

busy   planning    the   many    details    in-  ^nes-Mrs.  Deeda  Sessoms    chairman, 

Lived  in  the  NCSNA  convention:  frs-    Low    Hood ;    Publicity  —  Mrs. 

Jcvrnestme  Bitting ;   Housing  1  acuities 

Registration     and     Hospitality —  for    Negro    Nurses — Mrs.    Lucille    Z. 

Gloria    Stevens,    chairman,    Juanita  Williams. 
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Proposed  Revisions  of  NCSNA  Bylaws 

On  the  following  several  pages  appear  the  proposed  revisions  of  Bylaws 
of  the  North  Carolina  State  Nurses'  Association.  These  revisions  will  be  con- 
sidered by  the  House  of  Delegates  at  convention  next  month. 

The  revisions  are  recommended  by  the  NCSNA  Committee  on  Bylaws  and 
approved  by  the  Board  of  Directors  in  referendum  vote.  The  Committee  on 
Bylaws  met  on  July  26,  immediately  after  receiving  the  model  forms  from 
the  American  Nurses'  Association,  and  put  in  a  good  day's  work.  Headquarters 
staff  then  put  the  revisions  in  order  for  presentation  to  the  Board  and  to  the 
ANA  Committee  on  Bylaws. 

Revisions  being  proposed  this  year  are  extensive.  There  are  two  major 
changes  —  the  adoption  of  associate  membership  in  the  North  Carolina  State 
Nurses'  Association  and  new  voting  procedures. 

The  NCSNA  Board  of  Directors  last  March  voted  to  recommend  limited 
associate  membership.  Since  state  nurses'  associations  must  conform  with  ANA 
in  regard  to  membership  qualifications,  the  proposed  revisions  establishing  as- 
sociate membership  conform  to  ANA. 

Changes  in  voting  procedures  must  be  made  by  state  associations  having 
an  active  Economic  Security  Program  in  order  to  comply  with  the  Labor- 
Management  Reporting  and  Disclosure  Act  of  1959.  The  purposes  of  this 
Act  were  reported  to  NCSNA  membership  in  the  March  Tar  Heel  Nurse,  page 
30. 

You  will  note  that  complying  with  this  act  (also  referred  to  as  the  Landrum- 
Griffin  Act)  requires  that  NCSNA  representatives  to  ANA  convention  be  elected 
by  secret  ballot  and  that  district  association  representatives  to  state  meetings 
also  must  be  elected  by  secret  ballot.  This  requires  changes  in  our  existing 
procedures   for   nominations   and   elections. 

Since  altering  the  Bylaws  to  comply  with  the  Landrum-Griffin  Act  will 
necessitate  a  reprinting  immediately  following  the  1960  convention,  the  Com- 
mittee on  Bylaws  felt  that  this  was  the  appropriate  time  to  make  a  number  of 
timely  editorial  changes  in  NCSNA  Bylaws.  Most  of  these  changes  involve 
merely  rephrasing  or  rearrangement  of  material,  with  no  change  in  meaning. 
Some  of  this  rearranging,  and  the  subsequent  renumbering,  is  not  printed  in 
this  issue  because  of  space  limitations.  All  such  changes  have  been  approved 
by  the  NCSNA  Board  of  Directors,  and  will  be  voted  on  at  convention  in 
October. 

Three  committees  have  been  added  to  the  list  of  standing  committees  au- 
thorized in  the  Bylaws.  These  are  Committees  on  Nurses  Professional  Regis- 
tries, Professional  Counseling  and  Placement  Service,  and  Professional  Nursing 
Practice.    NCSNA  has  had  special  committees  in  these  areas  for  some  time. 

Following  are  the  proposed  revisions  in  NCSNA  Bylaws  to  be  considered 
by  the  House  of  Delegates  at  convention  next  month.  Present  bylaws  appear 
in  the  left-hand  column.  Proposed  revisions  appear  in  the  right-hand  column, 
with  changes  or  new  provisions  in  italics. 
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PRESENT  BYLAWS 

ARTICLE  I 

Title  and  Functions 


ARTICLE   II 

Constituent  Associations 

Section  3.  Any  district  nurses'  associa- 
tion which,  fails  to  comply  with  the  re- 
quirements of  these  bylaws,  or  for  other 
cause  deemed  sufficient,  may  be  disquali- 
fied as  a  constituent  association  of  the 
North  Carolina  States  Nurses'  Association 
by  a  two-thirds  vote  of  the  Board  of  Di- 
rectors provided  due  notice  has  been  given 
the  district  nurses'  association  at  least 
three  months  before  the  vote  is  taken. 

Section  4.  A  district  nurses'  association 
which  has  been  disqualified  may  be  re- 
instated by  a  two-thirds  vote  of  the  Board 
of  Directors. 

ARTICLE   III 

Membership 

Section  1.  The  membership  of  the  North 
Carolina  State  Nurses'  Association  shall 
consist  of  the  members  of  the  constituent 
district  nurses'  associations. 
|  Section  2.  Every  member  in  good  stand- 
ing in  the  North  Carolina  State  Nurses' 
Association  is  a  member  of  the  American 
Nurses'  Association  and  every  member 
has  representation  through  that  associa- 
;ion  in  the  International  Council  of 
Nurses. 


:il- 


ie. 

led 
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PROPOSED  REVISIONS 

ARTICLE  I 

Title   and   Functions 

i.  To  establish  standards 
for  nurses  professional  registries  and  ap- 
prove registries  which  meet  state  stand- 
ards. 

ARTICLE   II 

Constituent  Associations 

Section  3.  A  district  nurses'  association 
which  fails  to  comply  with  the  require- 
ments of  these  bylaws,  or  for  other  cause 
deemed  sufficient,  may  be  disqualified  as 
a  constituent  association  of  the  North 
Carolina  State  Nurses'  Association  by 
unanimous  vote  of  the  Board  of  Directors, 
provided  due  notice  has  been  given  the 
district  nurses'  association  at  least  three 
months  before  the  vote  is  taken. 

Section  4.  A  district  nurses'  association 
which  has  been  disqualified  may  be  re- 
instated by  unanimous  vote  of  the  Board 
of  Directors. 

ARTICLE   ni 

Membership 

Section  1.  The  membership  of  this  as- 
sociation shall  consist  of  the  active  and 
associate  members  of  the  constituent  dis- 
trict associations. 

Section  2.  The  active  members  of  this 
association  shall  be  the  active  members  of 
the  constituent  district  associations  and 
shall  have  all  privileges  of  membership. 
Only  active  members  shall  have  the  privi- 
leges of  voting  in  sections  and  serving  as 
delegates  at  conventions  or  special  meet- 
ings of  this  association  and  the  American 
Nurses'  Association.  Only  active  members 
shall  be  eligible  to  hold  office  and  to  serve 
as  chairmen  of  standing  committees. 

Section  3.  The  associate  members  of 
this  association  shall  be  the  associate 
members  of  the  constituent  district  asso- 
ciations. Only  members  who  do  not  an- 
ticipate employment  in  nursing  during  the 
current  calendar  year  may  be  associate 
members.  Upon  such  employment,  asso- 
ciate members  shall  be  required  to  trans- 
fer to  active  membership,  failing  which 
they  shall  forfeit  the  rights  of  associate 
membership  and  be  stricken  from  the  rolls 
by  the  constituent  association  of  which 
they  are  members. 
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The  presentation  to  this  association  of 
a  classified  typewritten  list  of  members 
in  good  standing  in  the  district  nurses' 
association,  signed  by  the  secretaries  of 
those  associations,  together  with  the  an- 
nual dues  of  such  members,  shall  establish 
such  members  of  district  nurses'  associa- 
tions as  members  of  this  association. 


Section  4.  Not  later  than  March  15,  the 
treasurer  of  this  association  shall  pay  to 
the  American  Nurses'  Association  $7.50  per 
capita  for  the  membership  of  the  North 
Carolina  State  Nurses'  Association  for  the 
current  calendar  year. 


ARTICLE    V 

Officers 


ARTICLE  VI 

Duties  of  Officers 
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Associate  members  shall  have  all  of  the 
privileges  of  membership  except  those  of 
voting,  serving  as  delegates,  holding  office 
or  serving  as  chairmen  of  standing  com- 
mittees. No  member  or  applicant  or 
membership  shall  be  required  to  become 
an  associate  member  if  active  membership 
is  preferred. 

Section  4.  The  presentation  to  this  as 
sociation  of  a  classified  typewritten  list 
of  active  and  associate  members  in  good 
standing  in  the  district  nurses  association, 
signed  by  the  secretaries  or  treasurers  of 
those  associations,  together  with  the  an- 
nual dues  of  such  members,  shall  establish 
such  members  of  district  nurses'  associa 
tions  as  active  and  associate  members,  re- 
spectively, of  this  association. 


ARTICLE   IV 

Dues 

Section  1.  b.  The  annual  dues  for  at 
associate  member  of  the  North  Caroline 
State  Nurses'  Association  shall  be  $7.00 
payable  on  or  before  January  15  by  tht 
constituent  association.  This  amount  in 
chides  $2.00  for  dues  to  the  Americai 
Nurses,  Association. 

Dues  for  an  associate  member  icho  be 
comes  an  active  member  dur\ing  any  fisca 
year  and  who  has  paid  dues  as  an  asso\ 
date  member  for  that  year  shall  be  $15.09 
in  addition  to  $7.00  previously  paid.  ThiM 
amount  includes  $5.50  for  dues  to  thi 
American  Nurses'  Association. 

Section  4.  Not  later  than  March  15,  th 
treasurer  of  this  association  shall  pay  j 
the  American  Nurses'  Association  $7.5< 
per  capita  for  the  active  membership  an< 
$2.00  per  capita  for  the  associate  mem 
bership  of  the  North  Carolina  Stat 
Nurses'  Association  for  the  current  caleii 
dar  year. 


ARTICLE    V 

Officers  and  Duties  of  Officers 

(These  two  articles  combined. 
Editorial  changes  only) 


TAR  HEEL  NURS 


ARTICLE   VI 

Nominations 

Section  1.  On  or  before  February  1  of 
each  year  the  Committee  on  Nominations 
shall  send  to  the  constituent  district  asso- 
ciations the  names  of  officers  then  serving, 
indicating  those  whose  terms  of  office  will 
empire  at  the  next  annual  convention  and 
those  eligible  for  re-election,  together  with 
the  names  of  members  of  the  Committee 
on  Nominations.  The  Committee  on  Nomi- 
nations shall  request  from  every  district 
nurses  association  a  list  of  names  of  ac- 
tive members  representative  of  the  estab- 
lished sections  of  those  associations  or  of 
the  American  Nurses'  Association.  These 
members  shall  be  qualified  and  willing  to 
serve  in  the  offices  for  which  their  names 
are  submitted. 

Section  2.  In  the  odd  years  the  Com- 
mittee on  Nominations  shall  also  request 
a  list  of  names  of  active  members  qualified 
and  willing  to  serve  as  delegates-at-large 
or  as  alternates  for  delegates-at-large  to 
the  ANA  convention  to  be  held  in  the  next 
even  year. 

Section  3.  All  lists  shall  be  submitted 
not  later  than  May  1  to  the  Committee 
on  Nominations  of  this  association  and 
shall  be  signed  by  the  president  or  secre- 
tary of  the  respective  constituent  district 
association. 

From  these  lists  insofar  as  possible  the 
Committee  on  Nominations  shall  prepare 
a  ticket  consisting  of  at  least  tivo  nomi- 
nees for  each  office  to  be  filled.  This  ticket 
shall  be  representative,  insofar  as  pos- 
sible, of  the  established  sections  as  stated 
in  Section  1,  and  the  various  geographical 
areas  of  the  state. 

Section  //.  If  the  name  of  a  member  of 
the  Committee  on  Nominations  is  sub- 
mitted as  a  suggested  candidate  for  the 
ballot  of  this  association  with  the  permis- 
sion of  that  member,  said  member  shall 
resign  from  the  committee. 

Section  5.  The  ticket  shall  be  presented 
to  the  Board  of  Directors  of  this  associ- 
ation and  then  mailed  by  the  secretary  of 
this  association  to  each  district  nurses'  as- 
sociation at  least  one  month  prior  to  the 
annual  convention. 
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Section  4.  All  elections  shall  be  by 
ballot, 

Section  7.  The  secretary  of  this  asso- 
ciation shall  furnish  to  the  chairman  of 
the  tellers,  not  less  than  two  hours  before 
the  opening  of  the  polls,  a  complete  list 
of  delegates  of  the  district  nurses'  asso- 
ciations. 


Section  5.  A  plurality  vote  of  those 
present,  entitled  to  vote,  and  voting,  shall 
constitute  an  election.  The  two  nominees 
for  directors  who  receive  the  highest  num- 
ber of  votes  shall  be  declared  elected.  In 
case  of  a  tie,  the  choice  shall  be  decided 
by  lot. 
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Section  6.  Additional  nominations  may 
be  made  from,  the  floor  at  the  convention 
and  voting  shall  not  be  limited  to  the 
nominees. 

Section  7.  No  name  shall  be  presented 
to  a  convention  either  by  the  Committee 
on  Nominations  or  from  the  floor  unless 
the  nominee  has  consented  to  serve  if 
elected.  No  nominee  shall  appear  on  the 
ballot  if  election  could  result  in  concur- 
rent office  as  chairman  or  vice-chairman 
of  a  state  section  or  membership  on  the 
board  of  directors  of  any  other  state  nurs- 
ing organization. 

ARTICLE  VII 

Elections 

Section  5.  At  annual  conventions  held 
in  the  odd  years  three  delegates-at-large, 
one  of  whom  shall  be  president,  shall  be 
elected  to  serve  as  representatives  of  this 
association  to  the  ANA  convention  to  be 
held  in  the  next  even  year.  One  alternate 
for  each  delegate-at-large  shall  also  be\ 
elected. 


Section  6.  All 
secret  ballot. 


elections     shall    be    by 


fi 
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Section  9.  The  secretary  of  this  asso-, 
ciation  shall  furnish  to  the  chairman  ofi 
the  tellers  not  less  than  two  hours  before  r" 
the  opening  of  the  polls  a  complete  list 
of  the  delegates  of  the  district  nurses'  as- 
sociations. Delegates  who  have  paid  dues 
are  immediately  eligible  to  vote  regardless 
of  delay  in  the  transmission  of  dues. 


Section  12.  A  plurality  vote  of  those 
present,  entitled  to  vote  and  voting,  shall 
constitute  an  election.  The  two  nominees' 
for  director,  the  three  nominees  for  the 
Committee  on  Nominations  and  the  twe 
nominees  for  delegate-at-large,  other  than 
the  president,  who  receive  the  highest 
number  of  votes  shall  be  declared  elected, 
The  three  nominees  for  dele  gat  c-at 
large  who  receive  the  next  highest  number 
of  votes  shall  be  declared,  elected  as  alter- 
nates. In  the  case  of  a  tie,  the  ehoicejp 
shall  be  decided  by  lot. 


Section  IS.  All    ballots,    credentials    o) 
the  voting  body,  and  other  records  of  the 
election  shall  be  preserved  for  one  year  t 
after  the  election. 
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ARTICLE  XIV 

Representation 

Section  1.  The  voting  body  at  all  meet- 
ings shall  consist  of  the  accredited  dele- 
gates in  attendance  from  the  district 
nurses'  associations. 


Section  2.  Each  district  nurses'  associa- 
tion shall  be  entitled  to  one  delegate  for 
every  ten  members  computed  on  the  basis 
of  membership  thirty  days  before  the 
opening  day  of  the  convention.  Any  dis- 
trict nurses'  association  having  less  than 
ten  members  shall  be  entitled  to  one  dele- 
gate. 
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Section  3.  The  secretary  of  each  dis- 
trict nurses'  association  shall  send  a  list 
of  the  accredited  delegates  from  that  as- 
ciation  to  the  secretary  of  the  North  Caro- 
lina State  Nurses'  Association  at  least  ten 
days  before  the  opening  day  of  the  con- 
vention. A  list  of  alternates  may  also 
be  submitted  by  each  district  nurses'  as- 
ciation. 
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ill  Section  4.  If  all  accredited  delegates 
from  a  district  nurses'  association  are  not 
in  attendance  at  a  convention,  the  presi- 
dent  of  the   district  association   may   fill 

.j,  'vacancies  from  the  list  of  alternates  sub- 
mitted by  that  association.  If  the  list  of 
alternates  is  exhausted  and  vacancies  re- 
main, the  president  of  the  district  nurses' 
ii  association  shall  be  empowered  to  appoint 
is  delegates  other  members  of  that  asso- 
ciation who  are  in  attendance. 
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ARTICLE  rX 

Representation  at  State  Meetings 

Section  1.  The  voting  body  at  all  con- 
ventions and  special  meetings  of  this  as- 
sociation shall  consist  of  the  Board  of  Di- 
rectors of  thi$  association  and  the  accred- 
ited delegates  in  attendance  from  the  con- 
stituent associations. 

Section  2.  a.  Each  constituent  dis- 
trict association  shall  be  entitled  to  one 
delegate  for  every  ten  members  of  each 
established  section  or  the  various  areas  of 
nursing  practice  representative  of  the 
established  sections  of  this  association  or 
of  the  American  Nurses'  Association.  Any 
district  nurses'  association  with  fewer 
than  ten  members  in  all  such  sections  or 
areas  of  nursing  practice  shall  be  entitled 
to  one  delegate. 

b.  Delegate  representation 
shall  be  computed  on  the  basis  of  member- 
ship in  the  district  nurses'  associations 
on  July  1  preceding  an  annual  convention 
or  special  meeting  of  this  association  as 
evidenced  by  dues  paid  to  this  association 
or  postmarked  by  such  time. 

Section  3.  a.  Xot  less  than  ten  weeks 
preceding  the  annual  convention  and  ten 
days  preceding  a  special  meeting,  the 
secretary  of  this  association  shall  notify 
each  constituent  district  association  of  the 
number  of  delegates  to  which  it  is  en- 
titled. 

b.  The  secretary  of  each 
district  nurses'  association  shall  send  a 
list  of  all  the  accredited  delegates 
and  alternates  from  that  association 
to  the  secretary  of  the  North  Carolina 
State  Nurses'  Association  at  least  ten  days 
before  the  opening  day  of  a  convention  or 
three  days  before  a  special  meeting  of 
this   association. 

c.  If  all  of  the  accredited 
delegates  from  a  district  nurses'  associa- 
tion are  not  in  attendance  at  a  convention 
or  special  meeting,  alternates  shall  fill  the 
vacancies.  Alternates  shall  become  dele- 
gates in  the  order  of  votes  received  in  the 
election,  beginning  wi\th  the  alternate 
who  received  the  highest  number  of  votes. 
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Section  5.  All  delegates  shall  present 
credentials  at  the  time  of  registration.  No 
delegate  shall  be  permitted  to  cast  more 
than  one  vote  in  any  one  election  or  in 
any  matter  coming  before  the  convention. 


Section  7.  (a)  The  North  Carolina 
State  Nurses'  Association  is  entitled  to 
representation  at  biennial  conventions  or 
special  meetings  of  the  American  Nurses' 
Association  on  the  basis  of  one  delegate 
for  every  two  hundred  members  of  each 
section  or  fractional  part  thereof,  provided 
that  the  number  of  members  does  not 
fall  below  the  numerical  criterion  for  the 
establishment  of  a  section.  Delegates  are 
to  be  computed  on  the  number  of  members 
of  each  section  of  this  association  in  good 
■standing  in  the  ANA  on  December  31  of 
the  year  preceding  a  biennial  convention 
or  special  meeting.  A  section  may  choose 
members  of  other  sections  as  delegates  in 
order  to  fill  its  quota. 


(b)  Each  section  of  each  dis- 
trict nurses'  association  shall  be  asked  to 
submit  to  the  secretary  of  the  correspond- 
ing state  section  a  list  of  nominees  for 
delegates  to  biennial  conventions  or  spe- 
cial meetings  of  the  American  Nurses'  As- 
sociation. Where  no  sections  exist,  the 
district  nurses'  association  shall  submit, 
on  the  basis  of  membership  as  stated  in 
Section  7  (a)  of  this  article,  a  list  of 
nominees  selected  from  the  various  areas 
of  nursing  practice  representative  of  the 
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Section  4.  All  delegates  shall  present 
credentials  at  the  time  of  registration.  No 
delegate,  officer  or  hoard  member  shall  be 
permitted  to  cast  more  than  one  vote  in 
any  election  or  on  any  matter  coming  be- 
fore a  convention  or  special  meeting. 

ARTICLE  X 

Representation  at  National  Meetings 

Section  1.  a.  The  North  Carolina  State 
Nurses'  Association  is  entitled  to  repre- 
sentation at  biennial  conventions  or  spe 
cial  meetings  of  the  American  Nurses' 
Association  on  the  basis  of  one  delegate 
for  every  two  hundred  members  of  each 
state  section  or  fractional  part  thereof, 
provided  that  the  number  of  members  does 
not  fall  below  the  numerical  criterion  for 
the  establishment  of  a  section  and  that 
such  sections  are  organized  according  to 
the  criteria  established  by  the  American 
Nurses'  Association. 

Delegates  shall  be  elected  by  secret  bal- 
lot of  the  active  members  of  the  section 
A  section  may  elect  members  of  other  sec- 
tions as  delegates  in  order  to  fill  its 
quota. 

b.  Delegates  are  to  be  com- 
puted on  the  number  of  members  of  each 
section  of  this  association  in  good  stand 
ing  in  the  American  Nurses'  Association 
on  December  31  of  the  even  year  preced 
ing  a  biennial  convention  or  special  meet 
ing  as  evidenced  by  annual  dues  paid  that 
association  or  postmarked  by  such  time 

c.  Not  later  than  August 
of  the  year  between  biennial  conventions, 
the  American  Nurses'  Association  shall 
notify  the  president  and  executive  or 
elected  secretary  of  this  association  of  the 
number  of  delegates  to  which  the  associa- 
tion is  entitled. 

d.  The  Committee  on  Nomi- 
nations of  each  state  section  entitled  to 
elect  delegates  to  a  convention  or  special 
meeting  of  the  American  Nurses'  Associa- 
tion shall  prepare  a  ballot  for  the  election 
of  such  delegates  in  the  odd  years.  Names 
for  alternates  shall  also  be  included  on  the 
ballot. 

Each  section  of  each  district  nurses'  as- 
sociation shall  be  asked  to  submit  to  the 
Committee  on  Nominations  of  the  corre 
sponding  state  section  a  list  of  nominees 
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established  sections  of  this  association  or 
of  the  American  Nurses'  Association.  If 
any  district  nurses'  association  has  less 
than  one  hundred  members  and  no  sec- 
tions it  may  submit  the  name  of  one 
nominee. 

(c)  Since  the  North  Carolina 
State  Nurses'  Association  is  entitled  to 
three  delegates-at-large  to  biennial  con- 
ventions or  special  meeting's  of  the 
American  Nurses'  Association,  these  dele- 
gates-at-large shall  be  elected  by  the 
Board  of  Directors  of  the  North  Caro- 
lina State  Nurses'  Association. 

Section  8.  If  a  special  meeting  of  the 
ANA  is  held  in  the  month  of  January  or 
February,  for  the  purpose  of  computing 
the  number  of  delegates  to  which  this 
association  shall  be  entitled,  the  number  of 
members  shall  be  deemed  to  be  the  mem- 
bers of  this  association  in  good  standing 
in  the  ANA  on  November  1  of  the  year 
preceding  a  special  meeting. 


ARTICLE  VII 

Board  of  Directors 

Section  3.  Special  meetings  of  the  Board 
of  Directors  may  be  called  by  the  presi- 
dent on  two  days  notice  to  each  member 
of  the  board  either  personally  or  by  mail 
or  telegraph,  and  shall  be  called  by  the 
president  in  like  manner  or  on  like  notice 
upon  the  written  request  of  five  or  more 
members  of  the  Board  of  Directors.  Spe- 
cial meetings  shall  be  held  at  such  time 
and  place  as  may  be  specified  in  the  no- 
tice thereof. 
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ARTICLE  XI 

Standing  Committees 

Section  1.  Standing  committees  shall  be 
composed  of  members  of  the  association, 
and  shall  assume  such  duties  as  are  as- 
signed by  the  Board  of  Directors  and  spe- 
cified in  these  bylaws.  Standing  commit- 
tees shall  report  to  the  Board  of  Directors 
when  requested  to  do  so.  Members  of  the 
state  student  organization  shall  be  eligible 
to  attend  committee  meetings  of  the  North 
*    Carolina  State  Nurses'  Association. 
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for  delegates  and  alternates.  Where  dis- 
trict sections  do  not  exist,  the  district 
nurses'  association  shall  submit  lists  of 
nominees  selected,  according  to  state  sec- 
tion membership. 

Section  2.  The  North  Carolina  State 
Nurses'  Association  is  entitled  to  three 
delegates-at-large  to  biennial  conventions 
or  special  meetings  of  the  American 
Nurses'  Association.  These  delegates  and 
their  alternates  shall  be  elected  by  secret 
ballot  of  the  voting  body  of  this  associa- 
tion.   See  Article  VII,  Section  5. 

Section  3.  If  a  special  meeting  of  the 
American  Nurses'  Association  is  held  in 
the  month  of  January  or  February  of  an 
odd  numbered  year,  the  basis  for  comput- 
ing the  number  of  delegates  to  which  this 
association  shall  be  entitled  shall  be  the 
number  of  members  of  this  association  in 
good  standing  in  the  American  Nurses' 
Association  on  December  31  of  the  preced- 
ing odd  year  as  evidenced  by  annual  dues 
paid  to  that  association  or  postmarked  by 
such  time. 

ARTICLE  XI 

Board  of  Directors 

Section  3.  Special  meetings  of  the 
Board  of  Directors  may  be  called  by  the 
president  on  two  days  notice  to  each  mem- 
ber of  the  board  either  personally  or  by 
mail  or  telegraph,  and  shall  be  called  by 
the  president  in  like  manner  or  on  like 
notice  upon  the  written  request  of  not 
less  than  five  constituent  district  associa- 
tions or  five  members  of  the  Board  of 
Directors.  Special  meetings  shall  be  held 
at  such  time  and  place  as  may  be  specified 
in  the  notice  thereof. 

ARTICLE  XIII 

Standing  Committees 

Section  1.  a.  Standing  committees,  ex- 
cept the  Committee  on  Nominations,  may 
be  composed  of  active  and  associate  mem- 
bers of  the  association,  and  shall  assume 
such  duties  as  are  assigned  by  the  Board 
of  Directors  and  specified  in  these  bylaws. 
Standing  committees  shall  report  to  the 
Board  of  Directors  when  requested  to  do 
so.  Only  active  members  shall  be  chair- 
men of  standing  committees,   and  on   all 
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Section  2.  The  following  standing  com- 
mittees shall  be  appointed  at  or  immedi- 
ately after  each  annual  convention,  to 
serve  until  the  next  convention,  or  until 
their  respective  successors  are  appointed: 

(1)  Committee  on  Constitutions  and 
Bylaws. 

(2)  Committee  on  Finance. 

(3)  Committee  on  Legislation. 

(4)  Committee  on  Nominations, 
(except  three  elected  members) 

(5)  Committee  on  Promotion  of  Pro- 
gram, Public  Relations  and  Mem- 
bership. 

(6)  Committee  on  Service  Fund. 


Section  6.  The  COMMITTEE  ON  NOM- 
INATIONS shall  consist  of  five  members, 
three  of  whom  shall  be  elected  as  pro- 
vided for  in  Article  XII  of  these  bylaws. 
Not  more  than  one  member  of  this  com- 
mittee is  to  be  a  member  of  any  one 
district  nurses'  association. 
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standing  committees,  active  members  shall 
be  in  the  majority. 

b.  Members  of  the  Student 
Nurse  Association  of  North  Carolina  shall 
be  eligible  to  attend  committee  meetings 
of  this  association. 

Section  2.  The  following  standing  com- 
mittees, with  the  exception  of  three  mem- 
bers of  the  Committee  on  Nominations 
who  shall  be  elected  as  hereinbefore  pro- 
vided, shall  be  appointed  at  or  immedi- 
ately after  each  annual  convention  to 
serve  until  the  next  convention  or  until 
their  respective  successors  are  appointed : 

Bylaws 

Finance 

Legislation 

Nominations 

Nurses  Professional  Registries 

Professional  Counseling  and  Placement 

Service 
Professional  Nursing  Practice 
Promotion  of  Program,  Public  Relations, 

and  Membership 
Service  Fund 

Section  6.  The  Committee  on  Nomina 
tions  shall  consist  of  five  active  members, 
three  of  whom  shall  be  elected  as  pro 
vided  for  in  Article  VII.  Section  3,  of 
these  bylaws.  The  member  receiving  the 
highest  number  of  votes  in  the  election 
shall  be  the  chairman.  Not  more  than 
one  member  of  this  committee  is  to  be  a 
member  of  any  one  district  nurses'  asso- 
ciation. This  committee  shall  perform  the 
duties  as  described  in  Article  VI  of  these 
bylaws. 

(Delete  remainder  of  this  section.  In- 
corporated in  new  Article  VI.) 

Section  7.  The  Committee  on  Nurses 
Professional  Registries  shall  consist  of  at 
least  three  members.  This  committee 
shall: 

a.  Prepare  and  revise  state  standards 
for  professional  registries  in  accordance 
with  the  registry  standards  of  the  ANA 

b.  Outline  procedures  which  will  guide 
districts  in  the  development  of  a  sound 
registry  program. 

c.  Evaluate  registries  on  the  basis  of 
the  state  standards  for  approval  as  pro- 
fessional registries. 

d.  Re-evaluate    all   professional   re(; 
tries    periodically    to    determine   whether 
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ARTICLE  XIII 

Sections 

Section  2.  There  may  be  a  section  for 
each  of  the  following  groups  of  profes- 
sional nurses : 

(1)  Educational  administrators,  con- 
sultants, and  teachers. 

(2)  General  duty  nurses. 

(3)  Institutional  nursing  service  ad- 
ministrators. 

(4)  Occupational  health  nurses. 

(5)  Office  nurses. 

SEPTEMBER,  1960 


they  meet  the  standards  for  professional 
registries. 

e.  Advise  the  Board  of  Directors  on 
registry  matters. 

Section  8.  The  Committee  on  Profes- 
sional Counseling  and  Placement  Service 
shall  consist  of  not  less  than  five  mem- 
bers.   This  committee  shall: 

a.  Adv>ise  with  regard  to  operation  of 
the  state  Professional  Counseling  and 
Placement  Service. 

b.  Formulate  policies  which  serve  as 
a  basis  for  operation  of  the  state  Pro- 
fessional Counseling  and  Placement 
Service. 

c.  Assist  in  promoting  the  state  Pro- 
fessional Counseling  and  Placement  Serv- 
ice. 

d.  Establish  criteria  to  be  used  in  de- 
veloping, maintaining  and  evaluating  the 
Professional  Counseling  and  Placement 
Service  of  districts. 

Section  9.  The  Committee  on  Profes- 
sional Nursing  Practice  shall  be  composed 
of  nine  members  of  the  association  repre- 
senting the  committees  on  functions, 
standards,  and  qualifications  for  practice 
of  each  of  the  sections.  This  committee 
shall: 

a.  Foster  understanding  and  accep- 
tance of  nursing  as  a  professional  prac- 
tice. 

b.  Work  to  bring  about  adherence  to 
ethical,  professional,  and  legal  standards 
of  nursing  practice. 

c.  Coordinate  those  activities  of  the 
committees  on  functions,  standards,  and 
qualifications  for  practice  of  the  sections 
of  the  state  association  which  are  designed 
to  implement  professional  standards. 

d.  Receive  and  take  appropriate  ac- 
tion upon  complaints  and  related  problems 
in  nursing  practice  from  the  profession 
and  the  public. 

ARTICLE  XIV 

Sections 

Section  2.  There  shall  be  a  section  in 
the  North  Carolina  State  Nurses'  Associa- 
tion for  each  of  the  following  groups  of 
professional  nurses : 

Educational  Administrators 
Consultants,  and  Teachers 

General  Duty  Nurses 

Head  Nurses 

Nursing  Service  Administrators 
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(6)  Private  duty  nurses. 

(7)  Public  health  nurses. 


Section  7.  All  members  of  a  section  in 
attendance  at  a  section  meeting  are  en- 
titled to  vote  on  all  matters  coming  be- 
fore the  section. 


ARTICLE  XIX 

Duties  of 
District  Nurses'  Associations 

(d)  To  send  to  the  secretary  of  this 
association  a  copy  of  the  constitution  and 
bylaws  and  all  amendments  adopted  by  the 
district  nurses'  association. 


(f)  To  send  to  the  secretary  of  this 
association  the  names  and  addresses  of  all 
those  who  are  entitled  to  attend  the  an- 
nual convention  as  members  of  the  voting 
body  at  least  ten  days  before  the  opening 
day  of  the  convention  and  to  inform  the 
secretary  of  all  changes  as  promptly  as 
possible. 

(g)  To  nominate  through  district  sec- 
tions delegates  to  the  biennial  convention 


30 


Occupational  Health  Nurses 
Office  Nurses 
Private  Duty  Nurses 
Public  Health  Nurses 

Section  4.  Functions  of  a  section  shall 
include  the  following: 

p.  To  elect  delegates  to  biennial  con- 
ventions and  special  meetings  of  the 
American  Nurses'  Association  in  conform- 
ity with  Article  X,  Representation  at  Na- 
tional Meetings,  of  these  bylaws. 

Section  8.  All  active  members  of  a  sec- 
tion in  attendance  at  a  section  meeting 
are  entitled  to  vote  on  all  matters  coming 
before  the  section. 

Section  10.  A  branch  shall  be  dissolved: 

a.  Upon  becoming  a  section. 

b.  Upon  the  dissolution  of  the  section 
of  which  it  is  a  part. 

A  branch  may  be  dissolved  by  tivo-thirds 
vote  of  the  Executive  Committee  of  the 
section  of  which  it  is  a  part: 

a.  Upon  recommendation  of  the  branch. 

b.  Upon  failure  to  carry  out  its  ob- 
jectives or  to  conform  to  the  require- 
ments, principles,  or  interests  of  the  asso- 
ciation. 

Section  11.  A  conference  group  shall  be 
dissolved  %ohen  only  one  section  is  repre- 
sented in  its  membership. 

A  conference  group  may  be  dissolved 
upon  agreement  of  its  members  that  there 
is   no  reason  for  its  continuance. 


ARTICLE  XV 

Duties  of 
Constituent  District  Associations 

d.  To  adopt  and  maintain  bylaws  con- 
sistent with  the  bylaws  of  this  associa- 
tion and  keep  this  association  supplied 
with  complete  and  up-to-date  copies  of 
same. 

f.  To  send  to  the  secretary  of  this  as- 
sociation at  least  ten  days  before  the 
opening  day  of  the  convention  the  names 
and  addresses  of  all  those. who  have  been 
elected  to  attend  the  annual  convention 
as  members  of  the  voting  body. 


g.  To    nominate    delegates    to    the    bi- 
ennial convention  and  special  meetings  of 
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and  special  meetings  of  the  American 
Nurses'  Association  in  conformity  with 
Article  XIV,  Sections  7  and  8,  of  these 
bylaws  and  to  send  the  names  of  these 
nominees,  with  addresses,  to  the  secretary 
of  the  appropriate  state  section. 


the  American  Nurses'  Association  in  con- 
formity with  Article  X,  Representation 
at  National  Meetings,  of  these  bylaws  and 
to  send  the  names  of  these  nominees,  with 
addresses,  to  the  Committee  on  Nomina- 
tions of  the  appropriate  state  section. 


ARTICLE  XVI 

Quorum 

Section  3.  A  majority  of  the  Board  of 
Directors,  a  majority  of  whom  shall  be 
elected  members  and  one  of  whom  shall 
be  the  president  or  a  vice-president,  shall 
constitute  a  quorum  at  any  meeting  of  the 
board. 


ARTICLE  XVITI 

Quorum 

Section  2.  A  majority  of  the  Board  of 
Directors,  including  the  president  or  a 
vice-president,  shall  constitute  a  quorum 
at  any  meeting  of  the  board. 


Candidates  for  Election 


North  Carolina  State  Nurses'  Association 


President 


Mrs.   lone  B.  Bain 
Atha    Howell 


Granite  Falls 
Greensboro 


First  Vice-President 


Ruby    Dameron 

Mrs.   Phyllis  M.   Martin 


Charlotte 
Greenville 


Second  Vice-President 


Mrs.  Xanie  Ruth  Adams 

Mary  Copeland 

Mrs.  Anna   D.   Roberson 


Charlotte 
Asheville 
Wilson 


Secretary 


Inez  Finch 

Mrs.  Marjorie  Cox  Gray 


Wilson 
Charlotte 


Treasurer 


Mrs.  Mary  T.  Bass 
Mrs.  Mildred  W.   Emory 
Ethel   Harrison 


Lucama 
Raleigh 
Chapel    Hi 


Directors 
(elect  2) 


Committee  on  Nominations 
(elect  3) 
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Martha  Adams 

Mrs.   Willistine    Blackshear 

Mrs.  Mary  W.  Bowden 

Loree  J.  Fincher 

Mrs.   Joan   B.   Lyerly 

Annie   H.   Robinson 

Gloria  Stevens 

Mrs.   Helen   P.  Cashion 
Mrs.  Louise  Clapp 
Laura  V.  Graham 
Mrs.  Vernice  N.   Hatos 
Mrs.  Maud  S.  Peele 
Sister  Mary   Peter 
Louise  Yount 


Winston-Salem 

Wilson 

Wallace 

Charlotte 

Statesville 

Gastonia 

Durham 

Salisbury 

Greenville 

Fayette  vi  lie 

McCain 

Ahoskie 

Charlotte 

Monroe 
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EACT  Section 


Chairman 

Second   Vice-Chairman 


Executive   Committee 
(elect  1) 


Committee  on   Nominations 

(elect  3) 


Dorothy  Lee   Dixon 

Mrs.    Pauline   W.   McCaskil 

Josephine    Rappaport 
Mrs.  Margaret  C.  Warren 

Alice  C.   Boehret 
Mrs.  Edith   P.  Brocker 
Sister  Mary  Jerome 

Martha   Clyde   Davis 
Thelma   M.   Ingles 
Mrs.   Elinor  Medlin 
Evelyn   L.   Perry 
Esther   K.  Sump 
Mrs.  Violet  W.  Thome 


Wilmington 
Chapel  Hill 

Kinston 
Greensboro 

Greensboro 

Durham 

Charlotte 

Raleigh 

Durham 

Charlotte 

Raleigh 

Chapel   Hill 

Wilson 


General  Duty  Section 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 


Secretary 

Executive  Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Mrs.   Etta  Mae  Bowen 

Patricia  C.  Hansen 
William  S.  Wiley 

Rosalie    Hassell 
Mrs.  Ruby  G.   Pervis 

Mrs.   Elaine  Gill 

Mrs.  Nancy  S.  Baumann 
Phyllis  Bone 
Rosa   Lee  Calloway 
Joyce  Dell   Hewett 
Mrs.  Minnie  S.   Howie 
Mrs.  Faye  T.  Jones 
James  Taylor,  Jr. 

Sara  G.  Evans 
Mrs.  Agnes  N.   Kondracki 
Mrs.  Thelma  B.  Stone 
Mrs.  Lucille  B.  Tucker 
Mrs.  Ruby  E.  Wally 


Reidsville 

Charlotte 
Asheville 

Hendersonville 
Winston-Salem 

Asheville 

Durham 

Raleigh 

Asheville 

Wilmington 

Fayetteville 

Rose    Hill 

Salisbury 

Wilmington 

Wilmington 

Car/ 

Farmville 

Leaksville 


Head   Nurses  Section 


Chairman 

First  Vice-Chairman 
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Mabel   Hughes 
Mrs.  Doris  G.  Pruitt 

Mrs.  Margaret  B.  McCotter 
Mrs.  Susan   Frances  Miller 


Wilmington 
Asheville 

Durham 
Mt.  Holly 
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Second  V;:.e  Chairman 
Secretary 


Lucy  Taylor  Tart 

Lillie  AA.   Henson 
Jerry   Ann   Moore 


Chapel  Hill 

Asheville 
Winston-Salem 


Executive  Committee 
(elect  2) 


Mrs.  Jeannette   K    Alexander 
Mrs.  Elizabeth  M.  Brown 
Mrs.  Helen  P.  Cashion 
Martha  Linda  Rea 
Mrs.  Ella  Washington  Williams 


Winston-Salem 

Winston-Salem 

Salisbury 

Raleigh 

Asheville 


Committee  on   Nominations 
(elect  3) 


Marguerite  Ann   Bergsma 
Bessie  Wilson  Cooper 
Mrs.   Loraine   U.   Daniels 


Durham 

Asheville 

Raleigh 


INS  A   Section 


Chairman 

Second  Vice-Chairman 


Myrtle  J.  Barnette 

L.   Cynthia    Reinhardt 
Mrs.  Glenola  B.  Williams 


Hendersonville 

Fayetteville 
Fayetteville 


Executive  Committee 
(elect  1) 


Lucy  Lee   Boylan 
Mrs.   Edna   B.  Crook 


Chapel  Hill 
Fayetteville 


Committee  on   Nominations 
(elect  3) 


Mrs.   Margaret  Hicks   Deese 
Mary  Carolyn  Jordan 
Miriam  Longfield 
Mrs.  Maud  S.   Peele 
Lalan  Mary  Patterson 
Mrs.   Elibazeth  J.  Stanford 


Rockingham 

Fayetteville 

Chapel    Hill 

Ahoskie 

Pinehurst 

Greenville 


Occupational   Health   Section 


Chairman 


Mrs.  Evelyn  R.  Talley 

Mrs.  Diora  W.  Westmoreland 


Sanford 
Marion 


First  Vice-Chairman 


Mrs.   Bessie  Mae  Snoddy 
Lillian  M.  Til  ley 


Charlotte 
Greensboro 


Second  Vice-Chairman 


Mrs.  Marjorie  Cox  Gray 
Mrs.   Ruby   M.   Thomas 


Charlotte 
Wilmington 


Secretary 


(to   be  nominated) 


Executive  Committee 
I     (elect  2) 


Mrs.   Faye   R.  Abernathy 
Mrs.   lone  B.  Bain 
Mrs.  Etta  Cox  Horner 


Hickory 
Granite    Falls 
Charlotte 


Committee  on   Nominations 
(elect  3) 
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Mrs.   Louise   K.  Osborne 
Mrs.  Hattie  S.  Young 


Mocksville 
Candler 
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Office   Nurse  Section 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 


Mrs.  Ada  C.   Poole 

(to  be  nominated) 

Mrs.  Ethel  P.  Oakley 

(to  be  nominated) 

Mrs.  Martha  C.   Rushing 
Margaret  Ann  Wingate 

Ruby   H.   Dameron 
Mrs.  Lena  H.  Page 
Mrs.  Mabel  Lea  Reynolds 
Mrs.  Sue  A.  Shook 


Roseboro 


Burlington 


Whiteville 
Charlotte 

Charlotte 
Washington 
Greensboro 
Wilkesboro 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 
Secretary 


Executive  Committee 
{elect  2) 


Committee  on  Nominations 
{elect  3) 


Private  Duty  Section 

Mrs.  Myrtle  B.  McKeithan 

Mrs.  Marie  W.  Davis 
Mrs.  Mary  Jane  Lindsay 

Mrs.  Louise  S.  Clapp 
Mrs.  Lena  B.  Hayes 
Mrs.  Grace  P.   Kanoy 

Mrs.  Shellie  M.  Bowden 
Mrs.  Florence  M.  Walker 

Mrs.   Mary  Sue   Davis 
Mrs.  Arminda  P.  Gurley 
Mrs.  Marguerite   L.   Hood 
Sallie  Blanche  Strowd 

Mrs.  Bertha  F.  Crutchfield 
Mrs.  Sylvia  G.  Foy 
Mrs.  Pearle  A.  Pearson 
Mary  V.  Reavis 
Mrs.  Mary   Rayle  Smith 


Wilmington 

Bethel 
High   Point 

Greenville 
Rocky   Mount 
Thomasville 

Bethel 
Hamlet 

Winston-Salem 
Rocky  Mount 
Greensboro 
Fayetteville 

Pinehurst 
High  Point 
Southern  Pines 
Winston-Salem 
Greensboro 


Public  Health  Section 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 
Secretary 


Clara  Henderson 

Margaret  C.  Evans 
Mrs.   Evelina   K.  Hasty 

Shirley  E.  Callahan 

Mrs.  Mary  Robertson  Griffin 

Mrs.  Winifred  C.  Johnson 

Mrs.  Jeannette  Cogburn   Abbott 

Eunice   E.  Benjamin 

Mrs.  Coda  Ruth  Chambers 


Charlotte 

Lumberton 
Charlotte 

Chapel   Hill 
Scotland  Neck 
Moncure 

Canton 

Charlotte 

Greensboro 
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Executive  Committee 
(elect  2) 


Committee   on   Nominations 
(elect  3) 


Winnifred  L.  Bradley 
Mrs.   Betty   Chapman    Eller 
Mrs.  Mary  Edith   Rogers 

Mrs.  Frances  Ameen 

Mrs.  Helen  Ballard 

Mrs.  Davis   Dickens  Clark 

Mrs.   Doris  W.   Hicks 

Ruby  A.   Lentz 

Mrs.   Carrie  T.   McNeill 

Martha  S.   Parton 

Mrs.  Betty  J.  West 


Wilmington 
Greensboro 
Charlotte 

High   Point 
Wallace 
Weldon 
Bryson  City 
Salisbury 
Jefferson 
High   Point 
Wilmington 


Operating  Room   Nurses    Conference  Group 


Chairman 
Vice-Chairman 

Secretary 

Committees  on  Nominations 


Sue  Ann   Brown 

Betty   Jean    Overcash 
Nellie   D.   Martin 

Anna  L.  McKay 
Mary  E.  Orren 

Sue  Emerson 
Emma   Mae    Hylton 
Mrs.  Maud  S.  Peele 
Sylvia  S.  Pressman 
Mrs.  Lelamae  S.  Scott 


Meet  *1U  MGSNA  Ga+tdidcUel 


Raleigh 

Durham 
Hiddenite 

Charlotte 
Belmont 

N.  Wilkesboro 
Mt.  Airy 
Ahoskie 
Charlotte 
Charlotte 


Adams,  Martha  M.— Mather  School  of  Nursing, 
New  Orleans,  La.;  B.S.  degree  in  nursing  at 
Queens  College,  Charlotte.  Present  position:  di- 
rector of  nursing  at  City  Memorial  Hospital, 
Winston-Salem.  Previous  experience  includes  su- 
pervisor, head  nurse  in  Navy  Nurse  Corps,  staff 
nurse,  assistant  nursing  arts  instructor.  Has 
served  as  president  and  program  committee 
chairman  of  INSA  Section  of  district  association; 
as  chairman  of  INSA  Section  of  NCSNA;  and  as 
member  of  various  state  association  committees. 
Currently  is  president  of  NCSNA.  Member  of 
Altrusa  Club  Board  of  Directors  and  active  in 
church  work  as  Sunday  School  teacher. 

Adams,  Mrs.  Xanie  Ruth— Presbyterian   Hospital 

School    of    Nursing,    Charlotte.      Attended     High 

Point  College;  B.S.  in  nursing  at  Queens  College, 

|    Charlotte;   certificate    in    public  health    nursing    at 

School     of    Public    Health,     University    of    North 
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Carolina.  Present  position:  supervising  nurse  in 
Mecklenburg  County  Health  Department.  Prev- 
ious experience  includes  private  duty,  general 
duty,  and  1 1  years  as  staff  nurse  in  Charlotte 
Health  Department.  Has  served  as  president  of 
Presbyterian  Alumnae  Association;  member  of 
various  committees  of  District  Five  Nurses'  Asso- 
ciation; and  as  vice-chairman  of  NCSNA  Public 
Health  Section.  Currently  is  member  of  District 
Five  Board  of  Directors.  Special  interests  are 
music,    camping,    books,    and    writing. 

Bain,  Mrs.  lone  Branch— City  Memorial  Hospital 
School  of  Nursing,  Winston-Salem.  Present  posi- 
tion: industrial  nurse,  Shuford  Mills,  Granite  Falls. 
Previous  experience  includes  private  duty,  Army 
Nurse  Corps,  public  health  nursing  in  Davidson 
County,  office  nursing  in  Winston-Salem,  central 
supply  room  at  Watts  Hospital  in  Durham  and 
general    duty   at   Richard    Baker    Hospital    in    Hick- 


35 


ory.  Has  served  as  president  of  District  Two 
Nurses'  Association  and  as  chairman  of  NCSNA 
Industrial  Nurses'  Section.  Also  served  as  chair- 
man of  Nurses'  Section,  N.  C.  Industrial  Safety 
Conference,  in  1955  and  1957  and  as  president 
of  local  American  Legion  Auxiliary.  Special  in- 
terest is  writing.  Article,  "Hi  Nurse",  published 
in   AAIN   Journal,  March    1959. 

Bass,  Mrs.  Mary  T.— Carolina  General  Hospital 
School  of  Nursing,  Wilson.  Present  position: 
private  duty.  Previous  experience:  head  nurse, 
night  supervisor.  Currently  chairman  of  District 
Eighteen  Private  Duty  Section;  member  of  Board 
of  Directors  of  Wilson  School  of  Nursing  and 
member  of  Alumnae  Association  Board  of  Trus- 
tees. Also  has  served  as  member  of  District 
Eighteen  Nurses'  Association  Board  of  Directors, 
has  held  various  offices  in  Alumnae  Association, 
and  member  of  district  association  Nominating 
Committee.  Special  interests  are  church,  Home 
Demonstration  Club,  and  4-H  Leaders  Association. 

Blackshear,  Mrs.  Willistine  S.— Wilson  School 
of  Nursing,  Wilson.  Present  position:  assistant 
head  nurse,  medical  and  surgical  ward  at  Caro- 
lina General  Hospital.  Currently  president  of  Dis- 
trict Eighteen  Nurses'  Association,  president  of 
Wilson  School  of  Nursing  Alumnae  Association, 
chairman  of  Carolina  General  in-service  program. 
Has  served  on  District  Eighteen  Program  Com- 
mittee. Special  interests  are  church,  gardening, 
Community   Concert   Association. 

Bowden,  Mrs.  Mary  W.— Philadelphia  General 
Hospital  Schooi  of  Nursing,  Philadelphia,  Pa.; 
Richmond  Professional  Institute,  Richmond,  Va. 
Currently  is  president  of  District  Twenty-Seven 
Nurses'  Association.  Present  position:  general 
duty  at  Duplin  General  Hospital.  Previous  ex- 
perience includes  general  duty  in  New  York, 
public  health  nursing  in  Cleveland  and  Duplin 
County  Health  Departments,  night  supervisor  at 
Duplin  General  Hospital,  and  office  nursing.  Has 
served  as  president  of  Wallace  Junior  Woman's 
Club  and  is  active  in  church  work. 

Cashion,  Mrs.  Helen  P.— H.  F.  Long  Hospital 
School  of  Nursing,  Statesville.  Present  position: 
head  nurse  of  recovery  unit.  Previous  positions: 
night  supervisor,  head  nurse  of  medical-surgical 
unit  at  Long  Hospital.  Has  served  as  chairman 
of  NCSNA  Head  Nurses  Section.  Active  in  church 
work  and   as  Cub  Scout  den   mother. 

Clapp,  Mrs.  Louise  S.— Pitt  Memorial  Hospital 
School  of  Nursing,  Greenville.  Present  position: 
private  duty  nursing.  Previous  experience:  gen- 
eral duty.  Currently  is  chairman  of  Private  Duty 
Section    of    District    Twenty    Nurses'    Association. 
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Has  served  as  president  of  district  nurses'  asso- 
ciation. Special  interests  are  church  work,  serv- 
ing as  member  of  Church  Board,  politics,  and 
Business   and    Professional   Women's   Club. 

Copeland,  Mary  E.— Memorial  Mission  Hospital 
School  of  Nursing,  Asheville;  B.S.  in  public  health 
nursing,  University  of  North  Carolina;  M.A.  at 
Teachers  College,  Columbia  University.  Present 
position:  public  health  nursing  consultant,  State 
Board  of  Health.  Previous  experience:  supervisor 
of  public  health  nursing,  Columbus,  Ga.;  director 
of  nursing  at  Columbus  City  Hospital;  associate 
professor  in  public  health  nursing,  Emory  Uni- 
versity School  of  Nursing,  Emory,  Ga.  Currently 
is  president  of  District  One  Nurses'  Association. 
Has  served  as  vice-president  of  district,  president 
of  district  association  of  Georgia  State  Nurses' 
Association,  and  secretary  of  Georgia  State 
League  for  Nursing.  Member  of  Business  and 
Professional  Women's  Club  of  Asheville,  North 
Carolina  League  for  Nursing,  American  Public 
Health  Association,  and  Executive  Committee  of 
North    Carolina    Public    Health    Association. 

Dameron,  Ruby  H.  —  Presbyterian  Hospital 
School  of  Nursing,  Charlotte.  Present  position: 
office  nurse.  Previous  experience:  operating  room 
supervisor,  night  supervisor,  clinical  instructor. 
Has  served  as  president  and  treasurer  of  District 
Five  Nurses'  Association,  president  of  Alumnae 
Association,  secretary  and  first  vice-president  of 
NCSNA,  member  NCSNA  Board  of  Directors, 
chairman  of  NCSNA  Office  Nurses'  Section. 

Emory,  Mrs.  Mildred  W.— Rex  Hospital  School 
of  Nursing,  Raleigh;  summer  courses  at  Duke 
University.  Present  position:  surgical  supervisor 
at  Rex  Hospital.  Previous  experience:  general 
duty,  head  nurse,  and  office  nurse.  Currently  is 
president  of  District  Thirteen  Nurses'  Association. 
Has  served  as  chairman  of  district  Committee  on 
Nominations  and  as  vice-president  of  district. 
Special   interests   are   church,   sports,   and   sewing. 

Finch,  Inez— Woodard-Herring  Hospital  School 
of  Nursing,  Wilson.  Present  position:  private 
duty.  Previous  experience:  general  duty  and 
night  supervisor.  Currently  is  president  of  Alum- 
nae Association,  treasurer  of  District  Eighteen 
Nurses'  Association,  and  second  vice-chairman  of 
NCSNA  Private  Duty  Section.  Active  in  Junior 
Woman's  Club  of  Wilson. 

Fineher,  Loree  Jane— Charlotte  Memorial  Hos- 
pital School  of  Nursing,  Charlotte;  courses  at 
Duke  University.  Present  position:  head  nurse  of 
surgical  floor,  Charlotte  Memorial  Hospital.  Previ- 
ous experience:  general  duty.  Currently  is  re- 
cording secretary  of  District  Five  Nurses'  Associa- 
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tion.  Has  served  as  president  of  Alumnae  Asso- 
ciation, corresponding  secretary  and  chairman  of 
INSA  Section  of  district  association.  Active  in 
church,  Charlotte  Business  and  Professional 
Women's  Club,  and  various  health  fund  drives. 

Graham,  Laura  Virginia  —  Pittman  Hospital 
School  of  Nursing,  Fayetteville;  Duke  Hospital 
School  of  Anesthesia.  Present  position:  anesthetist 
at  Veterans  Hospital,  Fayetteville.  Previous  ex- 
perience: general  duty  at  Lee  County  Hospital, 
Sanford;  supervisor  of  nurses  at  Pittman  Hospi- 
tal; Army  Nurse  Corps;  Anesthetist  at  Watts  Hos- 
pital. Currently  is  chairman  of  American  Journal 
of  Nursing  Committee,  District  Fourteen  Nurses' 
Association.  Has  served  as  district  president  and 
vice-president  and  as  vice-president  of  North 
Carolina  Association  of  Nurse  Anesthetists.  Also 
active  in  American  Association  of  Nurse  Anes- 
thetists. 

Gray,  Mrs.  Marjorie  Cox— Mercy  Hospital  School 
of  Nursing,  Charlotte,  courses  at  Duke  University, 
Queens  College,  Sacred  Heart  College  and 
Georgia  State  College  for  Women.  Present  posi- 
tion: occupational  health  nurse  for  Esso  Standard 
Oil  Company,  Carolinas  Division,  Charlotte.  Prev- 
ious experience:  office  nurse;  assistant  director 
of  nurses  at  Mercy  Hospital;  director  of  nursing 
services,  Mecklenburg  County  Chapter,  American 
Red  Cross;  owner-director  of  Home  Care  Visiting 
Nurse  Service  in  Charlotte.  Currently  is  president 
of  District  Five  Nurses'  Association,  secretary  of 
NCSNA,  secretary  of  NCSNA  Occupational  Health 
Nurses  Section.  Has  served  in  various  offices  in 
Alumnae  Association;  as  treasurer,  member  of 
Board  of  Directors,  and  program  chairman  of 
District  Five;  as  program  chairman  of  NCSNA 
Occupational  Health  Nurses  Section.  Other  in- 
terests and  activities  include  Junior  Woman's 
Club,  in  which  she  has  served  as  state  communi- 
cations chairman;  community  health  organiza- 
tions, having  served  on  the  Board  of  Directors 
of  the  Mecklenburg  Unit,  American  Cancer  So- 
ciety, and  as  member  of  Health  Committee  of 
Heart  Service  of  Charlotte;  entertainment  for 
shut-ins  as  member  of  Clown  Club;  author  of 
several  published  articles;  member  of  1960  Plan- 
ning Committee  for  AMA  Council  on  Industrial 
Health. 

Harrison,  Ethel  F. — Duke  University  School  of 
Nursing,  Durham;  B.A.  degree  at  Teachers  Col- 
lege, Montclair,  N.  J.;  M.A.  degree  in  nursing 
education,  Teachers  College,  Columbia  University. 
Present  position:  assistant  director  of  nursing 
service,  North  Carolina  Memorial  Hospital, 
Chapel  Hill.  Previous  experience:  Army  Corps; 
staff   nurse,    head    nurse,   supervisor   at    Memorial 
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Hospital  for  Cancer  and  Allied  Diseases,  New 
York  City;  medical-surgical  supervisor,  N.  C.  Me- 
morial Hospital.  Currently  is  chairman  of  INSA 
Section  of  NCSNA  and  member  of  NCSNA  Com- 
mittee on  Nursing  Care  of  Chronically  III  and 
Aged.  Has  served  previously  on  INSA  Section 
Executive  Committee.  NCSNA  representative  to 
North  Carolina  Commission  on  Patient  Care. 
Special  interest  are  fishing,  sailing,  carpentry, 
wood-working. 

Hatos,  Mrs.  Vernice  N.— Martin  Memorial  Hospi- 
tal School  of  Nursing,  Mt.  Airy,  special  courses  at 
University  of  North  Carolina.  Present  position: 
supervisor  of  central  supply,  McCain  Sanatorium. 
Previous  experience  includes  nursing  arts  in- 
structor, assistant  director  of  nurses,  director  of 
nurses  at  North  Carolina  Sanatorium  (now  Mc- 
Cain). Currently  is  member  of  District  Twelve 
Nurses'  Association  Board  of  Directors.  Has 
served  as  president  and  vice-president  of  dis- 
trict association.  Member  of  Eastern  Star  and 
Woman's  Club. 

Howell,  Atha— Presbyterian  Hospital  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  at  Queens 
College,  Charlotte;  M.A.  in  public  health  nursing, 
Peabody  College,  Nashville,  Tenn.;  special 
courses  at  School  of  Public  Health,  University 
of  North  Carolina.  Present  position:  director  of 
nursing  division,  Guilford  County  Health  Depart- 
ment. Previous  experience:  private  duty;  staff 
nurse  at  Forsyth  County  Health  Department;  su- 
pervisor of  out-patient  department,  Baptist  Hos- 
pital, Winston-Salem;  educational  supervisor, 
Guilford  County  Health  Department.  Currently  is 
first  vice-president  of  NCSNA  and  chairman  of 
NCSNA  Committee  on  Legislation.  Has  served  as 
first  vice-chairman  of  NCSNA  Public  Health 
Nurses  Section;  president  of  District  Eight  Nurses' 
Association;  member  of  NCSNA  Committee  on 
Membership,  Program,  and  Public  Relations.  Mem- 
ber of  American  Public  Health  Association  and 
North  Carolina  Public  Health  Association.  Active 
in  church  as  Sunday  School  teacher  and  member 
of   choir. 

Lyerly,  Mrs.  Joan  Byford— Davis  Hospital  School 
of  Nursing,  Statesville;  secondary  education  in 
England;  courses  at  University  of  Pittsburgh, 
Mitchell  College  in  Statesville,  and  Queens  Col- 
lege in  Charlotte.  Present  position:  instructor  at 
Davis  Hospital.  Previous  experience:  visiting 
nurse  for  Metropolitan  Life  Insurance  Co.,  staff 
nurse  at  Shadyside  Hospital,  Pittsburgh.  Served 
as  president  of  District  Four  Nurses'  Association. 
Has  served  as  chairman  of  District  Public  Health 
Nurses  Section  in  Tennessee. 
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Martin,  Mrs.  Phyllis  M.— South  Baltimore  Gen- 
eral Hospital  School  of  Nursing;  B.S.  degree  at 
Waynesburg  College,  Waynesburg,  Pa.;  courses  in 
nursing  education  at  University  of  Maryland.  Pres- 
ent position:  director  of  nursing  service,  Pitt 
County  Memorial  Hospital,  Greenville.  Previous 
experience:  evening  supervisor,  assistant  nursing 
arts  instructor.  Currently  serving  as  president  of 
District  Twenty  Nurses'  Association.  Has  served 
on  district  committee  and  Board  of  Directors. 
Chairman  of  Pitt  County  Red  Cross  Nursing  Serv- 
ice and  Civil  Defense  Nursing  Service.  Special  in- 
terests are  church,  painting,  sewing,  and  shell 
and   stamp  collecting. 

Peele,  Mrs.  Maud  S.— Garfield  Memorial  Hos- 
pital School  of  Nursing,  Washington,  D.  C;  at- 
tended Wilson  College,  Washington,  D.  C;  medi- 
cal field  service  schools  and  army  extension 
courses.  Present  position:  operating  room  super- 
visor, Roanoke-Chowan  Hospital,  Ahoskie.  Previ- 
ous experience:  Head  Nurse,  office  nurse  Army 
Nurse  Corps.  Currently  is  president  of  District 
Twenty-Four  Nurses'  Association.  Has  served  as 
secretary  of  district;  member  of  Research  and 
Development  Team  of  U.  S.  Army  Reserve;  mem- 
ber of  Business  and  Professional  Women's  Club 
and  American  Legion.  Special  interests:  music, 
gardening,    dogs. 

Roberson,  Mrs.  Anna  D.  —  Carolina  General 
Hospital  School  of  Nursing,  Wilson.  Present  po- 
sition: private  duty.  Previous  experience:  general 
duty,  office  nursing,  supervisor.  Currently  is 
chairman  of  Private  Duty  Section,  District  Eigh- 
teen Nurses'  Association.  Has  served  as  district 
secretary  and  member  of  Board  of  Directors  and 
as  president  of  Alumnae  Association.  Special  in- 
terest is  church  work. 

Robinson,  Annie  H.— St.  Luke's  Hospital,  New 
York;  St.  Mary's  College,  Raleigh;  B.S.  in  public 
health  nursing,  University  of  North  Carolina 
School  of  Public  Health.  Present  position:  direc- 
tor of  public  health  nursing,  Gaston  County 
Health  Department.  Previous  experience:  private 
duty;  staff  nurse  at  Charlotte  Health  Department; 
supervising  nurse  at  Cabarrus  County  Health  De- 
partment, Concord.  Currently  is  chairman  of 
Public  Health  Section,  District  Five  Nurses'  Asso- 
ciation. Has  served  as  chairman  of  NCSNA  Pub- 
lic Health  Nurses  Section  and  chairman  of 
NCSNA  Committee  on  Service  Fund  since   1949. 

Stevens,  Gloria— Ellis  Hospital  School  of  Nurs- 
ing, Schenectady,  N.  Y.;  courses  at  Duke  Uni- 
versity. Present  position:  head  nurse,  Duke  Hos- 
pital. Previous  experience:  clinical  instructor, 
Ellis    Hospital,    New   York;   general    duty    and    as- 
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sistant    head    nurse.     Currently    is    secretary    of 
District   Eleven. 

Sister  Mary  Peter— Mercy  Hospital  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  education, 
Catholic  University,  Washington,  D.  C.  Present 
position:  director  of  nursing  service,  St.  Joseph's 
Hospital,  Asheville.  Previous  experience:  super- 
visor of  surgical,  medical,  and  obstetrical  serv- 
ices, director  of  nursing,  hospital  administrator. 
Member  of  American  College  of  Hospital  Ad- 
ministrators. Has  served  as  secretary  of  Char- 
lotte Hospital  Council  and  of  Tri-State  Catholic 
Hospital   Association. 

Yount,  Louise— James  Walker  Memorial  Hos 
pital  School  of  Nursing,  Wilmington;  Lenoir 
Rhyne  College;  courses  at  Duke  University,  Uni- 
versity of  North  Carolina,  and  Catholic  Un 
versity.  Present  position:  director  of  nurses, 
Union  Memorial  Hospital,  Monroe.  Previous 
experience:  office  nursing;  instructor,  Tayloe  Hos 
pital,  Washington;  nursing  arts  instructor  and 
educational  director  at  Rex  Hospital,  Raleigh 
and  James  Walker  Memorial  Hospital,  Wilming 
ton;  educational  director,  Highsmith  Hospital 
Fayetteville.  Currently  serving  as  member  of 
District  Five  Nurses'  Association  Membership 
Committee  and  member  of  NCSNA  Committee 
on  Memorial  Loan  Fund.  Has  served  as  presi 
dent  and  vice-president  of  district  association 
vice-chairman  of  NCSNA  EACT  Section  and  mem 
ber  of  Program  Committee.  Served  as  faculty 
adviser  to  student  organization  at  school  of 
nursing  and  advisor  to  District  Nine  Studen 
Nurse  Association.  Home  nursing  instructor  fo 
American    Red    Cross. 


SERVICE  OPPORTUNITIES 

Medical,  dental,  nursing,  engineer- 
ing;, science,  and  veterinarv  student; 
are  eligible  for  temporary  active  dut} 
with  the  IT.  S.  Public  Health  Servic< 
as  members  of  the  Service's  Commis 
sioned  Reserve.  These  assignments  ar< 
open  each  year  to  students  who  com 
plete  either  their  second  or  third  yea: 
of  professional  education  on  or  befor 
July  1  and  are  interested  in  eventua 
careers  in  the  Commissioned  Corps. 

During  this  summer,  123  student 
were  on  temporary  duty  under  thi 
Student  Training  and  Extern  Pro 
gram. 
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Whose  concern  is  it? 


lAJhoAe  Concern  $£  3t? 


— if  a  student  nurse  works  a  16-hour  day,  eight  hours  as  a  student  and 
eight  hours  as  a  hospital  employee? 

— if  a  staff  nurse  goes  directly  from  her  regular  shift  to  an  eight-hour 
tour  of  private  duty  nursing  for  a  critically  ill  patient  ? 

— if  a  nurse  has  somehow  managed  to  work  several  years  in  your  place 
of  employment  without  producing  a  current  license  ? 

— if  a  private  duty  nurse  continues  to  accept  cases  for  which  it  is  obvious 
to  other  nurses  she  is  not  prepared  to  handle  safely? 


The  ansAver  is  that  all  these  instances 
are  your  concern  as  a  registered  pro- 
fessional nurse  and  member  of  the  pro- 
fessional nursing  organization. 

These  instances  are  not  fantasy. 
They  are  happening  too  often  in  North. 
Carolina.  These  are  samples  of  the 
kind  of  questionable  practice  which 
have  been  reported  to  the  relatively 
new  NCSNA  Committee  on  Profes- 
sional Practice.  Other  practices  even 
more  alarming  have  come  to  the  at- 
tention of  the  Committee. 

The  instances  cited  above  are  ques- 
tionable or  improper  practices.  A  stu- 
dent nurse  in  an  educational  program 
is  not  yet  prepared  to  give  safe  nursing 
care  and  should  not  take  time  from  her 
studies  to  nurse  for  hire.  And  the 
nurse  who  is  weary  from  eight  hours 
Of  work  cannot  give  the  best  possible 
care  to  patients  if  she  stretches  her 
work-day  to  16  hours.  A  nurse  who 
cannot  produce  a  current  license  may 
aot  be  registered  in  North  Carolina. 
Somebody  should  find  out  why  she  has 

J  never  shown  a  license.  Obviously  a 
private  duty  nurse  who  has  not  kept 
,1  ip  with  current  nursing  practices  or 
ivho  has  had  no  recent  refresher  or 
earning  experiences  should  not  be  re- 
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sponsible  for  the  life  of  a  critically  ill 
patient. 

Anytime  there  is  a  set  of  circum- 
stances which  cause  any  doubt  that  a 
patient  is  receiving  the  best  possible 
nursing  care,  this  is  the  concern  of 
every  nurse.  Not  only  is  the  patient 
and  his  family  concerned,  not  only  is 
the  institution  caring  for  the  patient 
concerned,  not  only  is  the  physician  in 
charge  of  the  case  concerned — the  en- 
tire nursing  profession  is  concerned. 

It  is  a  mark  of  a  profession  that  its 
members  accept  responsibility  for  the 
competence  of  its  practitioners.  The 
nursing  profession  acknowledged  this 
responsibility  to  protect  the  public  and 
its  own  members  from  the  practice  of 
unqualified  persons  by  authorizing  in 
1958  the  establishment  of  SNA  Com- 
mittees on  Professional  Practice.  Such 
a  committee  was  established  by 
NCSNA  in  the  Spring  of  1959  and 
has  met  quarterly  since  that  time. 

This  Committee,  with  Mrs.  Margaret 
B.  Dolan  of  Chapel  Hill  as  chairman, 
is  composed  of  a  representative  from 
each  state  section's  Committee  on 
Functions,  Standards,  and  Qualifica- 
tions.   Much  of  its  attention  at  early 
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meetings  was  devoted  to  clarifying  its 
functions,  studying  the  North  Carolina 
Nurse  Practice  Act,  and  working  with 
the  State  Board  of  Nurse  Registration 
and  Nursing  Education  to  reach  an 
understanding  of  how  this  Board  im- 
plements the  Nurse  Practice  Act. 

Functions  of  SNA  Committees  on 
Professional  Practice  are  to  :  foster  un- 
derstanding and  acceptance  of  nursing 
as  a  professional  practice;  work  to 
bring  about  adherence  to  ethical,  pro- 
fessional, and  legal  standards  of  nurs- 
ing practice ;  coordinate  those  activities 
of  the  committees  on  functions,  stand- 
ards, and  qualifications  for  practice  of 
the  sections  of  the  state  association 
which  are  designed  to  implement  pro- 
fessional standards;  receive  and  take 
appropriate  action  upon  complaints 
and  related  problems  in  nursing  prac- 
tice from  the  profession  and  the 
public. 

The  NCSNA  Committee  on  Profes- 
sional Practice  has  made  several  rec- 
ommendations about  how  the  individ- 
ual nurse  may  contribute  to  improved 
nursing  practice  throughout  the  state. 
These  include : 

1.  That  each  nurse  assume  the  re- 
sponsibility of  improving  her  own 
practice  through  keeping  up  with  cur- 
rent nursing  literature  and  practices 
and  taking  advantage  of  all  possible 
learning  opportunities ; 

2.  That  public  health  nurses  find  op- 
portunities to  refresh  themselves 
through  in-service  education  programs 
at  nearby  hospitals ; 

3.  That  each  nurse  become  familiar 
with  her  section's  statements  of  func- 
tions, standards,  and  qualifications  for 
practice  and  carry  out  a  personal  and 
periodic  program  of  self -evaluation ; 

4.  That  each  nurse  report  to  the 
State  Nurses'  Association,  for  referral 
to  the  Committee  on  Professional  Prac- 
tice, any  cases  of  questionable  nursing 
practice  which  she  might  observe. 
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Historians  Seek  Material 
About  Army  Nurse  Corps 

A  history  of  the  United  States  Army 
Nurse  Corps  is  being  prepared  by  the 
IT.  S.  Army  Medical  Service  Historical 
Unit  in  Washington,  D.  C,  and  this 
unit  is  seeking  reference  material  as 
background  for  the  history. 

The  introductory  portion  of  this  vol- 
ume will  depict  by  historical  example 
and  analogy  the  background  leading 
to  establishment  of  the  Army  Nurse 
Corps.  Other  portions  will  be  devoted 
to  the  discussions  of  the  detailed  orga- 
nization, administration,  and  profes- 
sional achievements  of  the  Corps. 

Reference  material  of  a  historical 
nature,  such  as  records  or  articles  of 
professional  and  scientific  significance, 
personal  letters,  journals,  speeches,  and 
photographs  which  relate  to  the  activi- 
ties of  the  Corps  are  needed  to  high- 
light and   augment  official   references 

It  will  be  greatly  appreciated  if  in- 
dividuals who  possess  such  material 
will  forward  it  directly  to : 

Director 

Historical  Unit,  USAMEDS 

Forest  Glen  Section,  WRAMC 

Washington  12,  D.  C. 

Any  material  forwarded  to  the  His- 
torical Unit  will  be  returned  to  the 
owner  after  duplication  of  this 
material,  if  that  is  the  individual's 
wish,  or  if  desired  and  indicated,  the 
material  will  be  retained  and  filed  in 
the  Historical  Unit. 

Who  to  Contact 


North  Carolina  nurses  who 
have  bought  the  Professional  Li- 
ability Insurance  sponsored  by 
the  American  Nurses'  Association 
now  have  a  contact  in  this  state. 
If  you  hold  this  insurance  and 
have  a  claim  to  file,  you  may 
communicate  with  Mr.  Cletus 
Link,  1807  Pembroke  Road, 
Greensboro,  telephone  BRoad- 
way  5-6138. 
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PLANS  ANNOUNCED  FOR  ANA  REGIONAL  CONFERENCES 
ON  IMPROVEMENT  OF  NURSING  PRACTICE 


"Improvement  of  Nursing  Practice" 
Will  be  the  focus  of  four  regional  con- 
ferences to  be  sponsored  by  the  Ameri- 
can Nurses'  Association  early  next  year 
for  professional  nurses  throughout  the 
country. 

Conferences  will  be  held  February 
14-17,  Hotel  New  Yorker,  New  York 
City;  February  28-March  3,  Memorial 
Coliseum,  Portland,  Oregon;  March  5- 
8,  Hotel  Denver-Hilton,  Denver,  Colo. ; 
March  15-18,  Hotel  Chase  Park,  St. 
Louis,  Mo. 

These  conferences  are  designed  to 
assist  nurses  in  improving  their  prac- 
tice, to  illustrate  the  profession's  re" 
sponsibility  for  quality  care,  and  to 
share  ideas  for  use  in  local  conferences 
and  institutes.  Emphasis  will  be  on 
patient  needs,  and  the  program  will 
center  on  effective  approaches  to  pa- 
tient-centered nursing  care  and  prob- 
lems encountered  by  nurses  in  efforts 
to  promote  quality  care  in  all  areas  of 
practice.  Content  will  encompass  both 
clinical  and  professional  aspects  of 
nursing  care. 

Outstanding  nurse  practitioners  will 
present  addresses  on  how  to  provide 
care  based  on  the  patient's  nursing  and 
medical  needs ;  continuing  development 
of  the  nurse  practitioner,  pi-ofessional 
and  educational  development,  and  re- 


sponsibilities of  the  professional  asso- 
ciation in  these  areas. 

Participants  will  have  an  opportun- 
ity to  take  part  in  group  discussions 
on  such  key  issues  and  problems  as 
relationships  with  allied  personnel, 
promising  new  approaches  to  improve 
nursing  care,  legal  aspects  and  stand- 
ards, and  educational  needs. 

The  regional  conferences  are  a  part 
of  ANA's  continuing  emphasis  on  pro- 
viding means  for  nurses  to  improve 
their  practice.  Registration  is  open  to 
ANA  members  and  non-members.  How- 
ever, registration  will  be  limited  to  en- 
able registrants  to  attend  discussion 
sessions  of  their  choice  and  allow  for 
fullest  possible  participation.  Advance 
registration  is  necessary,  and  all  nurses 
will  be  accommodated  on  a  "first-reg- 
istered" basis. 

The  fee  for  each  conference  will  be 
$15  for  ANA  members;  $30  for  non- 
members,  to  be  paid  at  the  conference. 
Copies  of  all  major  addresses  and 
group  reports  will  be  distributed  at 
each  conference. 

Nurses  wishing  to  attend  one  of  the 
conferences  should  complete  the  regis- 
tration form  below  and  send  it  to  ANA 
as  soon  as  possible.  Deadline  for  reg- 
istration is  January  15  but  may  be 
closed  earlier  if  the  quota  is  filled. 

Fill  in  and  mail  to : 


............ ................. ................................ .......^ 

;  SECTION  REGIONAL  CONFERENCES 

•        American  Nurses'  Association,  10  Columbus  Circle,  New  York  19,  N.  Y. 

J  I  am  interested  in  attending  one  of  the  ANA  Regional  Conferences 

on  "Improvement  of  Nursing  Practice",  to  be  held  in  1961. 

Please  send  the  official  registration  form  to : 
(Please   Print) 

Name : 

Street :  

City : .  Zone : State 
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A  Community's  Venture  in  Caring 
For  the  Chronically  Disabled 

CENTRAL  CAROLINA  REHABILITATION 

HOSPITAL 


Central  Carolina  Rehabilitation 
Hospital  in  Greensboro  is  a  new  ven- 
ture in  North  Carolina. 

It  is  one  community's  effort  to  pro- 
vide a  special  kind  of  service  for  that 
large  group  of  citizens  who  too  often 
don't  fit  in  our  traditional  hospital 
picture — the  chronically  disabled. 

Central  Carolina  Rehabilitation 
Hospital  is  a  52-bed  hospital  accepting 
only  those  patients  with  physical_  dis- 
abilities which  can  be  improved,  either 
functionally  or  physiologically,  and  no 
patient  is  admitted  for  custodial  or 
terminal-type  care.  It  opened  last  Feb- 
ruary offering  medical,  social,  psycho- 
logical, and  vocational  guidance  for  its 
patients.    The  building  formerly  was 


Sarah  Jo  Foster,  assistant  director  of  nurses  at 
Central  Carolina  Rehabilitation  Hospital,  assists 
a  patient  in  the  simple  matter  of  taking  a  drink 
of  water. 
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the  Central  Carolina  Convalescent  Hos- 
pital erected  to  care  for  polio  patients. 

The  story  of  this  hospital  is  one  of 
community  cooperation  and  planning 
to  meet  the  challenge  of  the  chronically 
disabled.  About  two  and  one-half  years 
ago  the  Guilford  County  Chronic  Dis- 
ease Survey  was  published,  under  the 
direction  of  Dr.  John  Cassell  of  the 
School  of  Public  Health,  University 
of  North  Carolina.  The  report  revealed 
that  there  were  about  4,000  persons 
in  Guilford  County  alone  who  were 
chronically  disabled,  only  about  10  per 
cent  of  whom  were  in  an  institution 

The  bulk  of  these  people,  therefore, 
were  remaining  at  home  in  idleness. 
Since  about  65  per  cent  had  difficulty 
in  getting  about,  an  out-patient  type 
of  service  would  present  transportation 
problems.  The  report  showed  that  70' 
per  cent  of  the  disabled  persons  theo- 
retically could  be  helped  by  a  rehabili- 
tation program. 

Four  committees  were  appointed  to 
study  the  problem  of  the  chronically 
disabled,  one  of  which  was  the  Reha- 
bilitation Committee.  It  was  under 
the  guidance  of  this  group  that  Central 
Carolina  Rehabilitation  Hospital  came 
into  being. 

Dr.  Robert  A.  Gregg,  a  physiatrist, 
is  medical  director,  and  T.  W.  Cope 
is  administrator.  Paulyne  Kenney  is  f 
director  of  nurses,  and  Sarah  Jo  Foster 
is  assistant  director  of  nurses.  Five 
charge  nurses  round  out  the  nursing  h 
staff.  They  are  Mrs.  Ethel  Shore,  Mrs. 
Gillie  Salter,  Mrs.  Aleita  Trull,  Mrs; 
Rosalee  McConnell,  and  Mrs.  Naomi 
Smith.  Three  physical  therapists,  a 
speech  therapist,  an  occupational  ther- 
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I  Linda    Trogdon,   occupational  therapist,    guides    patients   as   they    learn    new   skills    which    will    lead    to 
!  their    independence    and    productivity. 
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apist,  and  a  social  worker  complete  the 
professional  staff.  A  psychiatrist  and 
other  specialists  are  available  when 
needed. 

Patients  at  Central  Carolina  Reha- 
bilitation Hospital  are  not  sick  people. 
The  acute  phase  of  their  illness  is  over. 

i  They  are  there  to  be  trained  for  self- 
care  activities,  along  with  therapy 
treatments.  Patients  are  taught  dress- 
ing, grooming,  feeding,  getting  in  and 

[out  of  bathtub  and  shower,  and  how 
things  can  be  improvised  to  meet  their 
needs.  When  a  patient  has  gained  max- 
imum  benefit   from   the   physical   pro- 

Igram,  he  is  discharged. 


(at* 
ists, 


An  out-patient  service  is  offered  for 
ambulatory  patients,  and  patients  are 
not  limited  to  Guilford  Countv. 
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Two  members  of  the  hospital's  nurs- 
ing staff  recently  completed  an  ad- 
vanced course  in  rehabilitation  meth- 
ods at  the  Institute  of  Physical  Medi- 
cine and  Rehabilitation  in  ]STew  York 
City  through  scholarships  provided  by 
the  North  Carolina  Office  of  Vocation- 
al Rehabilitation  and  the  Worth  Caro- 
lina Crippled  Children's  Society. 

Rehabilitation  often  is  called  the 
"third  phase"  of  medicine — it  is  that 
period  between  the  bed  and  the  job. 
The  staff  at  the  Rehabilitation  Hos- 
pital is  a  real  team  devoted  to  inte- 
grating all  its  services  to  helping  the 
patient  with  a  residual  physical  dis- 
ability "to  live  and  to  work  within  the 
limits  of  his  disability  but  to  the  hilt 
of  his  capabilities." 
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SERVICE 


Helen  E.  Peeler,  NCSNA  counselor,  will  be  available  to  As- 
sociation members  for  appointments  and  conferences  throughout 
the  convention  October  25-28,  in  Durham. 
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General  Duty— New,  50-bed  general  hospital 
in  Western  North  Carolina.  Duties:  bedside  nurs- 
ing care;  service  in  emergency  and  recovery 
rooms.  Qualifications:  graduate  of  accredited 
school  of  nursing.  Salary:  $300  monthly  if  nurse 
accepts  all   tours  of  duty. 

Chief  Nurse— American  Red  Cross  Regional 
Blood  Center  in  Western  North  Carolina.  Duties: 
responsibility  for  administrative,  technical,  and 
educational  functions  and  organization  of  blood 
program  nursing  and  for  activities  of  the  Center 
and  its  mobile  unit;  administering  venipunctures 
along  with  staff  nurses.  Qualifications:  bache- 
lor's degree;  course  in  public  health  nursing, 
nursing  administration,  and/or  education  or 
equivalent;  experience  in  general  nursing;  at 
least  two  years  experience  in  supervisory  or  ad- 
ministrative capacity.  Salary:  $330  monthly;  five 
annual   merit  increases  to  $415  monthly. 

Director  of  Nursing  Service— 135-bed  full  ac- 
credited   general    hospital    in    Southcentral    North 


Carolina.  Duties:  supervise  nursing  service  within 
hospital,  including  operating  room,  delivery 
room,  and  central  sterile  supply;  review  and 
revise  all  systems  and  procedures;  direct,  evalu 
ate,  and  discipline  all  personnel;  maintain  ade- 
quate personnel  policies  and  wage  scales;  con- 
duct in-service  training  program.  Qualifications: 
at  least  bachelor's  degree,  with  master's  degree 
desirable.    Salary:  open. 

Director  of  Nursing— 96-bed  Negro  hospital  in 
Eastern  North  Carolina  with  school  of  nursing. 
Duties:  organize,  administer,  and  direct  school  of 
nursing;  direct  and  supervise  nursing  service; 
select  and  recommend  appointment  of  educa- 
tional and  nursing  staff;  arrange  for  in-service 
program  for  professional  and  auxiliary  nursing 
personnel.  Qualifications:  B.S.  degree  minimum 
acceptable;  at  least  two  years  experience  as  di- 
rector of  nursing  or  in  supervisory  position. 
Salary:   $5,000  annually. 


News  About  Scholarships  and  Fellowships 


The  Allstate  Foundation  Scholar- 
ships for  Nursing  —  a  program  to  pro- 
vide scholarships  for  students  and 
graduate  nurses  and  to  aid  in  recruit- 
ing of  student  nurses — has  been  an- 
nounced by  Mrs.  Alice  F.  DeMeritt, 
chairman  of  the  North  Carolina 
League  for  Nursing's  Committee  on 
Careers. 

The  program  is  made  possible 
through  a  grant  from  the  Allstate 
Foundation  of  the  Allstate  Insurance 
Companies.  Scholarships  will  cover  all 
tuition  and  expenses  for  a  selected 
number  of  students  to  schools  of  nurs- 
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ing  fully   accredited   by  the   National 
League  for  Nursing. 

Two  scholarships  already  have  been 
awarded  under  the  Allstate  plan  to  stu- 
dents in  a  baccalaureate  program,  and 
three  have  been  awarded  to  students  in 
a  three-year  diploma  program. 

Mrs.  DeMeritt  expressed  the  pleas- 
ure of  the  League  "that  a  member  of 
the  insurance  industry  is  convinced  of 
its  distinct  responsibility  in  the  field 
of  nursing."  She  said :  "Because  there 
is  a  growing  shortage  of  nurses  to  meet 
the  needs  of  the  nation's  growing  pop- 
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ulation,  we  welcome  this  contribution 
from  The  Allstate  Foundation." 

Nevin  J.  Rice,  district  representa- 
tive for  the  foundation,  stated :  "At  the 
same  time  that  we  are  granting  these 
scholarships,  we  are  doing  our  best  to 
interest  other  foundations  and  corpora- 
tions in  the  nursing  scholarship  plan 
in  hopes  that  we  may  help  alleviate 
the  serious  condition  of  the  shortage 
of  nurses  which  has  been  pointed  out 
by  recent  studies." 

The  [National  League  for  Nursing 
has  announced  continuation  of  the 
NLN  Fellowship  Program  made  possi- 
ble by  a  grant  from  the  Commonwealth 
Fund.  Since  the  program's  beginning 
in  1955,  a  total  of  147  fellowships  have 
been  awarded — 117  to  candidates  for 
the  doctor's  degree  and  30  to  candi- 
dates for  the  master's  degree. 

Purpose  of  the  Fellowship  Program 
is  to  provide  funds  to  subsidize  pro- 
grams of  advanced  study  for  nurses  of 
proven  ability  who  show  promise  of 
making  a  highly  distinctive  contribu- 
tion to  nursing. 

The  annual  awards  range  in  amount 
from  $3,000  to  $5,000  and  may  include 
tuition  and  other  fixed  university 
|  charges,  personal  maintenance,  and 
costs  of  preparation  and  completion  of 
thesis.  Fellowships  are  awarded  for 
full-time  study  and  extend  over  time 
in  accordance  with  approved  programs 
of  study. 

Applications  for  fellowships  must  be 
bnade  in  writing  to  the  National  League 
for  Nursing,  10  Columbus  Circle,  New 
York  19,  New  York.  Completed  appli- 
cations, including  transcripts  from  ed- 
ucational institutions  attended,  must 
be  filed  at  NLN  headquarters  before 
January  15,  1961,  for  grants  to  be 
awarded  for  study  beginning  in  sum- 
r  or  fall  of  1961.  Announcement 
of  awards  will  be  made  by  March  15, 
1961. 
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Norma  Zoe  Kluttz,  student  at  Presbyterian 
Hospital  School  of  Nursing  in  Charlotte  is  the 
1960  recipient  of  the  Lee  Parker  Scholarship.  The 
$150  scholarship,  donated  by  Lee  Parker,  Raleigh 
insurance  executive,  is  awarded  each  year  by 
the  Board  of  Directors  of  NCSNA  to  a  graduate 
or  student  nurse.  Miss  Kluttz  has  completed  her 
freshman  year  in  nursing.  She  is  the  daughter 
of  Mr.  and  Mrs.  J.  M.  Kluttz  of  Granite  Quarry. 
A  graduate  of  Boyden  High  School  in  Salisbury, 
she  has  a  special  interest  in   pediatric   nursing. 


Civil  Defense  Courses 

Four  national  courses  to  train  medi- 
cal and  health  personnel  for  emergency 
services  will  be  held  during  1960-61  by 
the  U.  S.  Public  Health  Service  and 
the_  Office  of  Civil  and  Defense  Mobili- 
zation. A  course  in  "Nursing  Aspects 
of  Health  Mobilization"  is  scheduled 
for  April  23-28,  1961,  OCDM  Staff 
College,  Battle  Creek,  Mich.  Nurses 
interested  may  obtain  further  informa- 
tion from  State  Health  Departments 
or  Civil  Defense  Offices,  Raleigh,  or 
from  the  Department  of  Health,  Edu- 
cation, and  "Welfare  or  Civil  and  De- 
fense Mobilization,   Washington. 
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UNC  Nursing  School  Continuation  Education 


Institute  Schedule  On 
Patient  With  Burns 

The  University  of  North  Carolina 
School  of  Nursing  will  conduct  an  in- 
stitute, "Toward  Better  Care  of  the 
Patient  with  Burns",  October  11-12, 
in  Chapel  Hill. 

This  institute  was  planned  for  last 
March  but  was  "snowed  out."  Regis- 
tration fee  is  $3  for  one  day  or  $5  for 
two  days. 

Dr.  Warner  Wells,  associate  profes- 
sor of  surgery  at  the  UNC  School  of 
Medicine,  will  open  the  Tuesday,  Octo- 
ber 11,  program  with  a  discussion  of 
"Burn  Problem  in  North  Carolina." 
Ann  Molleson,  assistant  professor  of 
nutrition,  UNC  School  of  Nursing, 
will  review  "Fluid  and  Electrolyte 
Balance."  Tuesday  afternoon  sessions 
will  be  conducted  by  Dr.  James  New- 
some,  instructor  in  surgery,  UNC 
School  of  Medicine,  and  will  cover  why 
burns  are  bad  and  why  patients  with 
burns  die. 

An  evening  session  will  feature  dem- 
onstration of  the  artificial  kidney,  by 
Dr.  William  Blythe,  Department  of 
Medicine,  Division  of  Metabolism. 

The  second  day  of  the  institute  will 
feature  discussions  of  methods  of 
dressing  burns,  by  Dr.  Newsome,  and 
of  nursing  care  of  patients  with  burns, 
by  Em  Bevis  and  other  members  of  the 
School  of  Nursing  faculty.  In  the  af- 
ternoon, Dr.  Carl  Hartrampf,  Jr., 
chief  resident  in  surgery,  will  discuss 
"Restorative  and  Cosmetic  Surgery  for 
Patients  with  Burns,"  and  a  panel  of 
nurses  will  discuss  long-term  care  of 
the  burned  patient. 

Registration  information  may  be  ob- 
tained from  the  Extension  Division, 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill. 
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Short  Course  On 
Administration 

A  short  course  in  Principles  of  Ad- 
ministration for  administrators,  teach- 
ers, and  supervisors  of  nursing  will  be 
conducted  by  the  UNC  School  of  Nurs- 
ing November  14-18  in  Chapel  Hill. 
This  course  has  been  approved  under 
the  Professional  Nurse  Traineeship 
Program. 

Instructors  will  be  Dr.  Genevieve  K. 
Bixler,  head  of  the  Nursing  Education 
Project  of  the  Southern  Regional  Edu- 
cation Board;  Mrs.  Margaret  Ells- 
worth, past  director  of  the  National 
League  for  Nursing  Hospital  Pro- 
grams ;  Mrs.  Elinor  Fuerst  Dahlke,  as- 
sistant professor  and  administrative 
assistant,  Cornell  University  School  of 
Nursing;  Dr.  Elizabeth  L.  Kemble, 
clean  of  the  UNC  School  of  Nursing; 
Mary  Vida  Cheek,  associate  professor 
of  nursing  and  director  of  nursing 
service,  North  Carolina  Memorial 
Hospital;  Marion  Staunton  Wood, 
professor  of  nursing,  undergraduate 
curriculum,  UNC ;  Janis  H.  David, 
assistant  professor,  UNC;  Esther 
Sump,  assistant  clinical  professor  in  i 
nursing  and  director  of  in-service  edu- 
cation, and  Lucy  Boylan,  assistant 
clinical  professor  in  nursing  and  as- 
sistant director  of  nursing  service,  both 
of  N.  C.  Memorial  Hospital. 

Pre-registration  is  necessary  for  this 
course  and  will  be  limited  to  40  per- 
sons. Tuition  is  $50.  The  aim  of  the 
course  is  development  of  concepts, 
theories,  and  principles  of  nursing  ad- 
ministration. Eligible  nurses  may  ap- 
ply for  a  short-term  traineeship  to  at- 
tend this  course  and,  if  approved, 
would  receive  tuition  and  fees  and  a 
stipend  of  $12  per  day  if  temporary 
change  of  residence  is  necessary. 
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A  Uniform  of  Distinction 
by 


The  very  essence  of  top-flight 
styling!  A  uniform  sheath 
featuring  a  smart,  "bell-hop" 
waist  decorated  with  square 
buttons.  The  flattering  Choir-boy 
collar  adds  an  exciting  new  touch. 
With  slim,  side  grippered  skirt 
featuring  ample  skirt  pockets  and 
back  kick  pleat. 

In  Dacron  polyester  "White  Rain" 

#151  in  %  sleeves. ..#0151  in  short 

sleeves  each  at  $10.99 

In  Wash  and  Wear  cotton  poplin 

#974  in  3A  sleeves... #0974  in  short 

sleeves  each  at  $8.99 

All  styles  in  sizes  10  to  18  and  9  to  15. 

Visit  your  nearest  Belk's  or  use 

the  handy  shop-by-mail  coupon. 


Mrs.  Mildred  Royster 

BELK      STORES  SERVICES       308  East  Fifth  Street 
Please  send  me  the  following  Bob  Evans  uniforms: 


Charlotte,  N.  C. 


QUANTITY 

STYLE  NO. 

SIZE 

SLEEVE 

PRICE 

Narne^ 


Address. 


.City. 


.State. 


C.O.D.  □  Check  or  M.O.  order  enclosed  □ 

plus  local  or  state  tax  where  applicable 


.J 
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ANA  Reports  Progress 
In  Economic  Security 


The  American  Nurses'  Association's 
Economic  Security  Program  is  full  of 
vitality  and  growing.  It  is  timely  to 
make  an  occasional  review  of  what 
the  program  is  accomplishing  through- 
out the  country. 

A  look  at  last  year's  ESP  results 
shows  that  47  of  ANA's  constituent 
associations  have  adopted  the  program, 
and  32  associations  have  adopted 
formal  policies  under  which  to  conduct 
the  program.  Twenty  -  three  associa- 
tions reported  instances  in  which  the 
SNA  took  action  to  represent  nurses 
last  year  in  their  individual  employing 
agency.  Over  16,000  nurses  received 
some  assistance  from  SNAs  with  their 
economic  security  problems  at  their 
place  of  employment.  An  additional 
1.100  nurses  were  working  under  con- 
tracts during  the  past  year  which  had 
been  negotiated  by  the  SNAs. 

Thirteen  new  contracts  were  negoti- 
ated during  the  year.  The  contracts, 
in  effect  January  1  of  this  year,  cov- 
ered 120  institutions  and  agencies. 
Over  8,000  nurses  are  covered  under 
the  terms  of  these  agreements. 

In  the  cases  where  negotiations  were 
completed  during  the  year,  nurses  re- 
ceived increases  in  salaries,  increased 
shift  differentials,  and  improved  on- 
call,  holiday,  hours,  sick  leave,  vaca- 
tion, transportation  allowances,  and 
insurance  benefits.    In  one  case  where 
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salaries   were    very   low,    the    starting 
salary  was  increased  $75  a  month. 

Eighteen  SNAs  reported  they  had 
initiated  or  assisted  directly  with  the 
organization  of  60  new  local  units,  and 
29  SlSTAs  reported  there  are  478  local 
units  in  their  states. 

During  1959,  30  SlSTAs  either  revised 
or  set  up  new  minimum  employment 
standards  for  the  various  occupational 
groups.  Twenty  states  reported  that 
the  basic  eight-hour  private  duty  fee  is 
the  same  in  all  districts  of  the  state. 

Activity  in  the  area  of  legislation 
affecting  the  economic  interests  of 
nurses  was  undertaken  by  16  SlSTAs. 

District  Five  Sections 
Sponsor  Workshop 

Three  sections  of  District  Five 
Nurses'  Association  joined  witb  two 
other  organizations  to  sponsor  a 
Health  Education  "Workshop  on  Sep- 
tember 22. 

Occupational  Health  Nurses,  Public 
Health  Nurses,  and  Office  Nurses  Sec- 
tions participated.  Heart  Services  of 
Charlotte  and  Mecklenburg  County 
and  the  Medical  Department  of  Esso 
Standard  Oil  Company's  Carolinas  Di- 
vision also  served  as  sponsors. 

Dr.  Elva  Burgess,  Charlotte  psy- 
chologist, discussed  "Counseling  Atti- 
tudes." The  talk  was  followed  by  a 
panel  discussion  on  health  education. 
Panelists  were  nurses  representing  of- 
fice, occupational  health,  and  public 
health  nursing. 


District  Delegates 

Would  you  like  to  be  a  delegate 
to  the  NCSNA  convention  ? 

If  you  are  planning  to  attend 
the  convention  next  month,  please 
so  notify  your  district  president 
so  that  you  may  be  considered  for 
appointment  as  a  delegate. 
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DATE 

MEETING 

PLACE 

Sept.  26-27,  1960 

Workshop    for    Head    Nurses,    Sponsored     by 
N.  C.  League  for  Nursing 

Memorial  Mission 
Hospital,  Asheville 

Sept.  29-30,  1960 

Duplicate 

Dorothea   Dix 

Hospital 

Raleigh 

Oct.  7-9,  1960 

American    Medical    Association's    Regional    Health 
Conference 

Atlanta,  Ga. 

Oct.  10-12,  1960 

Congress    on    Occupational    Health,    sponsored    by 
AMA  Council   on  Occupational   Health 

Charlotte 

Oct.    11-12,    1960 

Institute  on  Care  of  Patient  with   Burns, 
UNC   School    of   Nursing 

Chapel   Hill 

Oct.  24,  1960 

15th   Anniversary  of   United   Nations   Day 

Oct.  25-28,  1960 

Annual   Convention,   NCSNA 

Washington  Duke, 
Durham 

Oct.  31 -Nov.  4,  1960 

Annual  Meeting,  American  Public  Health  Assoc. 

San  Francisco,  Calif. 

Nov.    14-18,    1960 

Short  Course  for  Administrators,   Supervisors, 
and  Teachers,  UNC  School   of   Nursing 

Chapel  Hill 

Dec.  7,  1960 
March  6-9,  1961 

Annual   Meeting,   North   Carolina    Health  Council 
American    College    of   Surgeons    (nurses    invited) 

State  College, 
Raleigh 

Philadelphia,  Pa. 

April  10-14,  1961 

National    League   for   Nursing    Biennial    Convention 

Cleveland,  Ohio 

April  17-22,  1961 

Tweflth    Quadrennial    Congress,    International 
Council  of  Nurses 

Melbourne,  Australia 

Program  Plans  Announced 
For  ACS  Annual  Meeting 

li«|  Professional  nurses  are  invited  to  at- 
tend the  annual  meeting  of  the  Ameri- 
can College  of  Surgeons  March  6-9, 
1961,  in  Philadelphia,  Pa. 

Notice  from  the  College  states  that 
nurses  will  he  guests  of  the  American 
College  of  Surgeons  at  the  sessions  and 
that  no  registration  fee  will  he  charged. 
Sessions  are  planned  on  open  heart 
surgery;  arterial  grafts;  radiation 
and  chemotheraphy  in  management  of 
the  advanced  cancer  patient;  nursing 
research — the  intensive  care  unit;  pe- 
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diatric  surgical  nursing;  management 
of  cancer  in  children;  the  surgical 
nurse  and  the  law. 

Pilms  on  many  nursing  procedures, 
with  clinical  nursing  specialists  serv- 
ing as  commentators,  and  hospital  dem- 
onstrations of  operating  room  proced- 
ures also  are  scheduled. 

Iris  Ann  Machlan,  director  of  the 
School  of  Nursing,  Hospital  of  the 
University  of  Pennsylvania,  is  chair- 
man of  the  Nurses'  Planning  Commit- 
tee for  this  meeting.  Additional  infor- 
mation may  he  obtained  from  William 
E.  Adams,  M.D.,  Secretary,  American 
College  of  Surgeons,  40  East  Erie 
Street,  Chicago  11,  Illinois. 
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Procedure  For  Suggestions  For 
ANA  Offices 

It's  time  to  start  thinking  about  American  Nurses'  Association 
officers  for  1962 ! 

Although  the  officers  elected  this  year  have  hardly  begun  their  duties, 
the  wheels  must  start  turning  to  produce  a  1962  slate.  The  procedure 
may  seem  both  early  and  complicated,  but  in  an  organization  of  more 
than  175,000  people  it  must  be  so,  to  the  end  that  the  objective  of  demo- 
cratic, qualified,  and  inspired  leadership  may  be  met. 

October  15  of  this  year  is  the  deadline  for  district  nurses'  associations 
to  submit  to  the  state  association  the  names  of  nurses  qualified  for  po- 
sitions of  leadership  in  ANA  and  willing  to  serve.  From  this  list,  the 
North  Carolina  State  Nurses'  Association  will  submit  five  names  to 
the  ANA  Committee  on  Nominations,  along  with  a  written  consent  to 
serve,  if  elected,  from  each  nurse  submitted.  This  list  must  reach  ANA 
by  December  1. 

By  February  1  of  1961,  the  ANA  Committee  on  Nominations  will 
send  to  each  SNA  a  composite  list  of  names  of  nurses  qualified  and 
willing  to  serve  in  an  ANA  office.  This  composite  list  is  made  up  of  all 
suggestions  received  from  all  constituent  associations  of  ANA. 

From  the  composite  list,  each  state  association  then  suggests  two 
nurses  for  each  office  and  returns  these  to  the  ANA  Committee  on 
Nominations,  which  committee  then  begins  the  tedious  task  of  forming 
a  slate. 

Nurses  are  urged  to  give  thought  to  leadership  qualifications  of 
North  Carolina  nurses  and  to  submit  their  suggestions  through  district 
associations. 
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NLN  Announces  Plans  For  Workshop  For  Head  Nurses 

A  two-day  workshop  for  head  nurses  Extension  Division,  will   conduct  the 

is  being  planned  jointly  by  the  Divi-  workshop. 

sions  of  Nursing  Service  and  Nursing  Pre-registration    forms    have    been 

Education     of    the     North     Carolina  mailed   to   hospitals.     Each   workshop 

League  for  Nursing.  session  will  be  limited  to  75  partici- 
pants. Registration  fee  is  $5  for  League 

The    workshop    will    be    presented  members    and    $10    for    non-members. 

twiCe — September   26-27    at   Memorial  The  planning  committee  is  composed 

Mission    Hospital    in    Asheville    and  of:  Hazel  Gregory,  chairman,  Audrey 

September    29  -  30    at    Dorothea    Dix  Booth,  Mrs.  Effie  Parker,  Mrs.  Fannies 

Hospital  in  Raleigh.    Theme  will  be  Slade,    Louise    Taylor,    Mrs.    Helena 

"Know  Thyself,  Define  Thy  Role,  Pro-  Kyle,  Janet  Campbell,  Evelyn  Frank- 

ject  Thyself."  Theresa  Phelps,  associate  lin,    Vivian    Culver,    Mrs.    Mary   Lee 

professor  at  the  University  of  Michi-  Steele,   Laura   Breeze,    and    Mary   H. 

gan  and  consultant  to  the  University's  Lentz. 
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The  North  Carolina  State  Nurses'  Association's  request  for  state 
funds  for  scholarships  for  teachers  in  the  28  diploma  schools  of  nursing 
was  presented  to  the  State  Advisory  Budget  Commission  on  Tuesday, 
September  6. 

Atha  Howell,  chairman  of  the  NCSNA  Committee  on  Legislation, 
presided  during  the  presentation.  Mrs.  Margaret  B.  Dolan,  member  of 
the  Committee,  outlined  the  need  for  such  scholarships.  The  request 
is  for  an  appropriation  of  $61,600  for  the  1961-63  biennium  to  be  ad- 
ministered by  the  State  Board  of  Education.  This  figure  is  based  on 
one  scholarship  of  $1,000  per  diploma  school  of  nursing  for  each  year 
of  the  biennium,  with  an  additional  10  per  cent  designated  for  admin- 
istration. 

The  Advisory  Budget  Commission  is  winding  up  several  months  of 
visits  to  state  institutions  and  hearings  of  budget  requests.  Its  recom- 
mendations will  be  presented  to  the  1961  General  Assembly  in  the  form 
of  the  1961-63  Budget  Appropriations  Bill. 


NLN  Gives  Plans 
For  1961  Convention 

The  National  League  for  Nursing- 
will  hold  its  1961  biennial  convention 
April  10-14  in  Cleveland,  Ohio,  with 
"Interaction  —  Key  to  Nursing  Prog- 
ress" as  the  theme. 

At  the  opening  session,  the  topic  will 
be  "Health  Needs  —  Whose  Problems  ? 
Whose  Responsibilities?"  Dr.  Ralph 
E.  Dwork,  director  of  the  Ohio  State 
Department  of  Health,  will  present  a 
broad  spectrum  of  what  lies  ahead  in 
social  and  health  developments.  Mil- 
dred E.  Newton,  director  of  Ohio  State 
University  School  of  Nursing,  then 
will  analyze  the  implications  for  nurs- 
ing and  for  the  NLN  in  the  anticipated 
changes. 

On  Tuesday,  Wednesday,  and  Thurs- 
day, April  11-13,  the  NLN  councils, 
departments,  and  committees  will  hold 
business  and  program  meetings. 

Among  the  matters  to  be  considered 
by  the  NLN  at  its  business  sessions 
will  be  a  statement,  "Opportunities  for 
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Education  in  Nursing,"  just  released 
this  month  to  the  membership  for 
study.  The  statement  is  designed  to 
promote  understanding  of  nursing  edu- 
cation and  of  how  today's  nursing  edu- 
cation system  is  geared  to  producing 
the  levels  of  personnel  required  by 
modern  nursing  services. 

It  points  out  the  large  numbers  of 
nursing  personnel  needed  to  fulfiill  so- 
ciety's needs  and  notes  that  nursing 
education  programs  have  evolved 
through  the  years  similar  to  those  of 
general  education  in  America  today. 
The  statement  lists  three  kinds  of  pro- 
grams :  basic  programs  preparing  new 
candidates  for  beginning  practice  as 
licensed  practical  or  registered  nurses; 
programs  for  registered  nurses  Avith- 
out  a  degree  to  obtain  college  or  uni- 
versity preparation ;  and  programs  on 
graduate  level.  Four  basic  programs 
are  listed :  practical  nursing  programs, 
associate  degree  programs,  diploma 
programs  in  a  hospital  school  of  nurs- 
ing, and  baccalaureate  degree  pro- 
grams. 
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News  from  ANA  Board  .  .  . 

The  Board  of  Directors  of  the 
American  Nurses'  Asociation  at  a 
meeting  in  August  approved  a  state- 
ment enunciating  standards  for  nurs- 
ing care  in  nursing  homes.  The  state- 
ment is  designed  to  be  used  as  a  guide 
to  improve  care  in  the  increasing  num- 
ber of  these  homes  throughout  the 
country. 

The  statement  emphasizes  that 
skilled  nursing  care  is  a  necessity  in 
nursing  homes  and  states  that  there 
should  be  direct  supervision  of  nursing 
care  by  a  registered  professional  nurse. 
It  lists  17  standards  for  achieving  and 
maintaining  a  desirable  quality  of 
nursing  care.  The  statement  also  notes 
that  general  improvement  of  employ- 
ment conditions  is  essential  to  improve- 
ment of  patient  care  in  nursing  homes. 

Copies  are  being  supplied  to  SNAs, 
appropriate  governmental  agencies,  al- 
lied health  organizations,  and  to  the 
U.  S.  Public  Health  Service  for  use 
in  preparation  of  a  planned  guide  on 
standards  for  nursing  homes  to  be  re- 
leased to  state  licensing  agencies  later 
this  year.  The  copies  received  by 
NCSNA  were  distributed  to  the  Com- 
mittee on  Nursing  Care  of  the  Chron- 
ically 111  and  Aged,  which  considered 
the  statement  at  its  meeting  this 
month. 

The  importance  of  continuing  and 
increased  attention  by  ANA  to  meeting 
the  clinical  interests  of  members  was 
stressed  in  a  report  to  the  Board  from 
the  Study  Committee  on  Functions  of 
ANA.  It  recommended  that  at  least 
one  day  be  devoted  to  clinical  sessions 
at  the  1962  ANA  convention. 

In  still  another  step  toward  assump- 
tion of  greater  responsibility  in  the 
area  of  nursing  practice,  the  Board 
approved  establishment  of  an  Intersec- 
ts onal  Committee  on  Nursing  Practice, 
to  be  composed  of  a  representative  of 
the   Committee   on    Functions,    Stand- 
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ards,  and  Qualifications  of  each  section 
and  branch.  The  committee's  functions 
will  be  to :  consider  matters  of  common 
interest  and  responsibility  to  all  areas 
of  nursing  and  related  to  nursing  prac- 
tice ;  assist  in  defining  and  interpreting 
principles  and  standards  of  nursing 
practice  to  which  the  profession  is 
committed ;  provide  continuing  and  co- 
ordinated guidance  to  the  SNA  com- 
mittees on  nursing  practice;  develop 
recommendations  for  ANA  program 
development  in  the  area  of  clinical 
practice  and  patient  care. 

The  ANA  Board,  while  in  session, 
also  appointed  11  standing  and  five 
special  committees  to  serve  during  the 
current  biennium. 


Special  Issue  of  AJN 

The  American  Journal  of 
Nursing  will  celebrate  its  60th 
anniversary  next  month  with 
publication  of  a  special  supple- 
ment, "Nursing  Education — To- 
day." 

The  magazine,  official  publica- 
tion of  the  American  Nurses'  As- 
sociation, has  the  largest  circula- 
tion of  any  professional  publica- 
tion of  its  kind  in  the  country 
and  the  largest  of  any  nursing 
publication  in  the  world. 

The  32-page  supplement  to  be 
included  in  the  October  issue  will 
review  trends  and  questions  cur- 
rently being  discussed  regarding 
education  for  the  nursing  profes- 
sion. Articles  by  nine  authorities 
will  cover  such  topics  as :  clinical 
teaching,  types  of  programs,  ac- 
creditation, the  role  of  the  profes- 
sional organization,  financing,  a 
liberal  background  for  nursing,  a 
patient-centered  approach,  de- 
veloping skilled  practitioners, 
and  continuing  education. 
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People  and  L vent 3  -  -  - 


Mrs.  Mary  Lee  Steele  has  joined  the 
staff  of  NCSNA  as  assistant  executive 
secretary.  Her  primary  area  of  respon- 
sibility will  be  to  work  with  sections. 
Mrs.  Steele  attended  Louisburg  College 
and  received  her  B.S.  in  nursing  at 
Duke  University.  Prior  to  joining  the 
NCSNA  staff  her  nursing  experience 
included  positions  as  general  duty 
nurse,  assistant  head  nurse,  head  nurse, 
and  supervisor.  She  resides  in  Dur- 
ham and  formerly  was  a  head  nurse  at 
Duke  Hospital. 


Alma  Kermon  of  Raleigh  has  been 
appointed  to  the  American  Nurses'  As- 
sociation Committee  on  Promotion  of 
Program,  Public  Relations,  and  Mem- 
bership, representing  the  ANA  Office 
Nurses  Section.  At  the  1960  conven- 
tion of  ANA,  Miss  Kermon  was  elected 
second  vice-chairman  of  the  ANA  Of- 
fice Nurses  Section. 


ANA  also  has  announced  that  Jose- 
phine Kerr  of  Charlotte,  former 
NCSNA  president,  has  been  appointed 
a  member  of  a  special  committee  to 
study  the  ANA  system  of  delegate  rep- 
resentation. 


Jean  Riddle,  wbo  served  as  director 
of  nurses  at  Rex  Hospital  in  Raleigh 
from  1947-52  and  who  will  be  remem- 
bered by  many  North  Carolina  nurses 
as  an  active  NCSNA  member,  has  re- 
turned to  this  state.  This  month  she 
assumed  her  new  duties  as  director  of 
nurses  for  the  "Wake  County  Hospital 
Authority.  She  formerly  was  chief 
nurse  at  the  Veterans  Administration 
Hospital,  Dallas,  Tex.  Miss  Riddle  is 
a  member  of  the  ANA  EACT  Section 
Executive  Committee. 
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Caroline  Singletary  of  Winston- 
Salem  has  been  appointed  to  the  ANA 
Committee  on  Convention  Program 
representing  the  Private  Duty  Section. 
She  was  appointed  by  the  ANA  Pri- 
vate Duty  Section  Executive  Commit- 
tee following  the  1960  convention. 


Three  well-known  nurse  educators 
served  as  guest  faculty  members  at  the 
University  of  North  Carolina  School 
of  Nursing  during  the  summer.  They 
are :  Ruth  M.  Boyles,  consultant  in 
nursing  education  and  former  UNC 
faculty  member;  Mrs.  Elinor  Fuerst 
Dahlke,  associate  professor  at  the  Cor- 
nell University,  New  York  Hospital 
School  of  Nursing;  and  Mrs.  Kath- 
arine Densford  Dreves,  former  presi- 
dent of  the  American  Nurses'  Associa- 
tion and  former  dean  of  the  University 
of  Minnesota  School  of  Nursing. 


John  K.  Lockhart,  administrator  of 
Northern  Hospital  of  Surry  County, 
Mount  Airy,  has  been  appointed  by 
Governor  Luther  Hodges  as  a  member 
of  the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education. 
Mr.  Lockhart  fills  a  vacancy  created 
by  the  resignation  of  J.  Lyman  Melvin 
of  Rocky  Mount,  and  his  term  expires 
January  1,  1962. 


Dorothy  I.  Roth  has  resigned  as  sec- 
ond vice-president  of  NCSNA  to  re- 
turn to  her  native  state  of  Pennsyl- 
vania, where  she  is  assigned  to  the  VA 
Hospital  at  Coatesville. 


Sallie  P.  Ires,  graduate  of  Duke 
University  School  of  Nursing,  has  en- 
tered active  duty  with  the  Air  Force 
Nurse  Corps.  She  is  a  member  of  Dis- 
trict Eleven  Nurses'  Association  and 
the  General  Duty  Section. 
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Mrs.  Bubye  Bowles  Bryson,  public 
health  nurse  in  Haywood  County,  re- 
cently was  selected  as  "Woman  of  the 
Week"  by  The  Asheville  Citizen.  The 
Asheville  newspaper  cited  her  for  her 
devotion  to  professional,  civic,  church, 
and  home  activities  and  for  service 
"beyond  the  call  of  duty." 

Mrs.  Bryson  has  long  been  active 
in  the  district  and  state  nurses'  asso- 
ciations and  has  served  as  an  officer  of 
the  NCSNA  Public  Health  Section. 


be  held  October  7-9  in  Atlanta,  Ga.,  at 
the  Dinkier  Plaza  Hotel.  Dr.  W. 
Wyan  Washburn  of  Boiling  Springs, 
North  Carolina  representative  on  the 
AMA  Council  on  Rural  Health,  is  co- 
chairman  of  the  conference. 


The  American  Nurses'  Association 
has  announced  that  the  Department  of 
the  Army  has  allocated  spaces  to  ANA 
in  their  courses  in  Management  of 
Mass  Casualties.  Any  civilian  nurse 
wishing  to  use  one  of  the  ANA  spaces 
should  notify  her  state  association 
headquarters.  Five-day  courses  are 
scheduled  for  October,  December,  Jan- 
uary, and  May. 


The  American  Medical  Association's 
Regional  Health  Conference,  sponsored 
by  the  Council  on  Rural  Health,  will 


A  special  session  for  nurses  will  be 
held  on  October  22  as  a  part  of  the 
American  Heart  Association  annual 
meeting,  October  21-25,  in  St.  Louis, 
Mo. 

The  morning  program  of  the  nurs- 
ing session  will  be  a  symposium  on 
"Total  Care  of  the  Patient  with  Myo- 
cardial Infarction",  with  participants 
including  a  physician,  nurse,  nutrition- 
ist, and  social  worker.  In  the  after- 
noon there  will  be  open  discussion  on 
problems  encountered  in  nursing  pa- 
tients with  cardiovascular  diseases. 
Nurses  also  may  attend  the  scientific 
sessions  for  physicians  and   scientists. 

Nurses  wishing  to  attend  may  pre- 
register.  Write  to :  North  Carolina 
Heart  Association,  Miller  Hall,  Chapel 
Hill. 


/Ip-fzllcatio-nd.    Seina    /Accepted    tyot    Matof    M.    Ra&eitd.    <%elloai4,/tip. 


Application  for  the  1961  Mary  M.  Roberts  Fellowship  in  journalism 
now  are  being  accepted  by  the  American  Journal  of  Nursing  Company's 
Fellowship   Committee. 

This  competition  is  open  to  registered,  professional  nurses  who  are 
members  of  the  American  Nurses'  Association  and  the  National  League 
for  Nursing.  The  recipient  will  be  granted  $3,000  in  addition  to  all 
tuition  fees  for  a  year's  study  in  journalism  at  a  recognized  college  or 
university.  In  addition,  the  American  Journal  of  Nursing  Company 
will  provide  a  three  to  six-month  internship  in  editorial  work,  supple- 
menting the  winner's  academic  training  with  a  period  of  actual  experi- 
ence in  journalism. 

Deadline  for  submitting  applications  and  manuscripts  is  February 
1,  1961.  Official  application  forms  may  be  obtained  from  the  American 
Journal  of  Nursing  Company,  10  Columbus  Circle,  New  York  19,  N.  Y. 
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SUPPORT  HOSE 


FIRST 
QUALITY 
NYLONS 


$2.95 


MINIMUM 

ORDER 
TWO  PAIRS 


per  pair 

Order  Style  #  658 
First  quality  nylon  support  hose  that  give  gentle  and  firm  support  for 
tired   legs.    Very  durable   and   outlast   regular   hose.     Beautiful   white 
for  the  crisp  uniformed  nurses  or  beige  for  dress  wear.    Satisfaction 
guaranteed. 

THE  FOLLOWING  ARE  REGULAR  HOSE  AVAILABLE  IN  WHITE  ONLY: 


STYLE 
#662 


SEAMS:  Smooth  fitting  hose  with  finest  seams  for  well 
dressed  appearance.  60  gauge,  15  denier  dress  stocking  for 
those  who  prefer  a  more  sheer  stocking.  Six  pairs,  only 
$4.99. 


STYLE 
#652 


SEAMS  WITH  CUSHION  SOLE:  Absorbent  cotton  sole  and 
heel.  51  gauge,  30  denier  walking  sheer.  A  relief  to  the 
feet.  Stay  beautiful  all  day.  Added  comfort.  Six  pairs,  $6.39. 


STYLE 

#640 


SEAMLESS  MESH:  Finest  quality  mesh  hose.  The  perfect  fin- 
ishing touch  to  the  crisp  white  uniform.  400  needle,  15 
denier,  micro  mesh,  run-resistant  dress  sheer.  Six  pair, 
$5.89. 


STYLE 

#643 


REGULAR  KNIT  SEAMLESS:  Run-resistant,  satin  smooth,  400 
needle,  30  denier,  walking  sheer.  The  most  perfect  in  the 
regular  knit  nylons.  Lasting  comfort  and  wear.  Six  pairs, 
$5.99. 


SPECIAL  OFFER:  With  order  of  two  pairs  of  Style  #  658,  or  order  of 
six  pair  of  any  other  style  listed,  we  will  obtain  for  you  six  pair  of 
any  one  of  the  above  listed  styles  (except  Style  #  658)  in  the  dress 
color  of  your  choice  at  a  cost  of  $4.95.  These  will  also  be  strictly  first- 
quality  hose.  Enclose  sample  to  enable  matching  of  color.  Allow  10 
days  for  delivery  of  dress  hose  in  color.  Orders  for  white  hose  are  filled 
by  return  mail. 


HOW  TO  ORDER 

You  may  order  two  or  more  pairs 
of  Style  #  658.  Other  styles  are 
sold  only  in  six  pair  orders.  We 
cannot  split  styles,  sizes,  etc.  In- 
sert size,  length,  etc.  EXTRA- 
LONG  LENGTH  IS  AVAILABLE  IN 
STYLE  #  662. 


ALL  HOSE  ARE  FIRST  QUALITY 
HOSE.  NO  SECONDS  OR  IR- 
REGULARS. ORDERS  FILLED  BY 
RETURN  MAIL.  FULL  SATISFAC- 
TION GUARANTEED  OR  MONEY 
BACK. 

Reference:  Farmer's  Bank  and 
Trust    Co.,    Rockingham,    N.    C. 


NURSES  WHOLESALE  HOSIERY  CO.,  BOX  929,  ROCKINGHAM,  N.  C. 

Style  # No.  Pairs 


Name- 


Address^ 


(N.   C.)  Send    check,    money    order,    or   specify    C.O.D. 


Size Length 

Color 

(Style  #  658  only) 
Add  35£  Postage  _ 
Enclosed  $ . 
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Gove*  Alate:  The  finest  Christmas  gift  of  all  will  be  the  one  North 
Carolina  nurses  give  to  nursing  research  through  the  American  Nurses' 
Foundation  Fund-Eaising  Campaign  now  underway.  Helping  to  fill 
the  white  stocking  for  nursing  research  is  State  Campaign  Treasurer 
John  Harris  of  Ealeigh,  ably  assisted  by  Mrs.  Eloise  E.  Lewis  of 
Chapel  Hill,  North  Carolina  co-chairman.  The  white  stocking  is  hung 
in  JSTCSNA  headquarters.  Let's  hope  it  will  be  full  and  running  over 
by  Christmas ! 


Hi 
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'l&UdetUb  Me<Uacj,e 

/  wish  to  take  this  opportunity  to  thank  you,  the  members  of  the  North 
Carolina  State  Nurses'  Association,  for  your  confidence  in  electing  me  president 
f  our  Association.  I  trust  I  may  demonstrate  my  appreciation  by  representing 
md  serving  you  well.  I  urge  every  member  to  feel  free  to  let  me,  members  of 
lie  Board  of  Directors,  and/or  headquarters  office  know  your  opinions  and 
'eelings  about  issues  being  considered  by  our  Association.  This  will  help  us  in 
>ur  decisions  to  act  in  the  best  interest  of  all  members. 

Your  Board  of  Directors  was  very  pleased  with  a  request  read  at  the 
wst- convention  Board  meeting.  A  group  of  nurses  had  signed  a  petition  ask- 
ng  that  consideration  be  given  to  the  formation  of  a  new  district.  They 
xplained  that  the  amount  of  time  and  mileage  involved  in  attending  district 
neetings  prevented  many  of  them  from  being  active  in  their  district's  work 
)y  irregular  attendance  and  curbing  their  interest.  They  felt  the  number  and 
nterest  of  nurses  in  the  area  were  sufficient  to  create  a  good  working  group. 
Your  Board  voted  to  approve  the  formation  of  this  new  district  provided  it 
s  approved  by  the  district  from  which  these  nurses  were  withdrawing. 

I  might  point  out  a  recommendation  was  made  for  the  Board  to  consider 
^districting  the  entire  NCSNA.  It  was  felt  this  is  a  tremendous  undertaking 
it  this  time  in  light  of  programs  and  schedules  presently  underway.  Also,  it 
is  very  difficult  to  work  out  boundaries  convenient  to  all  members.  However, 
t  is  the  Board  of  Directors'  understanding  there  are  areas  in  our  State  where 
nurses  travel  some  distance  to  district  meetings  and  share  the  same  interest 
ind  problems  as  expressed  by  the  above  group  of  nurses.  If  so,  you  might  like 
to  follow  the  steps  and  example  mentioned.  The  Board  thinks  there  is  merit 
and  justification  in  smaller  groups  where  'more  nurses  may  participate  in  the 
activities  of  the  Association.  This  is  one  way  to  strengthen  our  professional 
organization. 

In  speaking  of  activities,  I  am  sure  each  of  you  is  busy  with  our  American 
Nurses'  Foundation  Fund-Raising  Campaign.  We  were  pleased  with  the  in- 
terest shown  at  the  NCSNA  Advisory  Council  meeting  on  October  25.  To 
[launch  the  campaign,  one  of  our  districts  donated  from  its  treasury  one  dollar 
for  each  member.  With  individual  donations,  this  gave  us  a  total  amount  for 
the  day  of  $648.00.  We  hope  each  district  and  each  member  is  busy  at  present 
in  an  all-out  effort  to  attain  our  goal  and  complete  this  campaign  by  the  first 
of  1961.  The  slogan,  "Give  or  Get  $5" ,  as  set  by  the  ANF  was  challenged 
by  one  of  North  Carolina's  co-chairmen,  who  suggested  "Give  and  Get  $5".  I 
am  sure  Better  Nursing  Care  Through  Research  is  something  in  which  we 
>all  believe  and  will  be  demonstrating  this  belief  by  giving  and  getting  donar- 
tions  for  this  worthy  cause.  The  goal  for  North  Carolina  is  $20,169.  I  believe  we 
will  exceed  this  amount.  Let's  accept  our  co-chairman  s  challenge  to  "Give 
and  Get  $5" .  It  is  really  one  of  our  challenges  to  strengthen  our  profession  and 
our  professional  organization.  You  will  want  to  read  more  information  about 
the  campaign  in  this  issue  of  the  Tar.  Heel  Nurse.  Don't  forget  to  Give  and 
Get!    It  is  a  good  way  to  give  for  Christmas. 

Speaking  of  Christmas  reminds  me  of  the  coming  Holidays.    To  each  of 
you — may  your  Christmas  be  the  merriest  and  the  New  Year  your  best. 

Atha  Howell  R.N. 
President 
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"Give  a  Christmas  Gift  to  Nursing 
Research"  —  this  is  the  slogan  touch- 
ing off  great  activity  and  enthusiasm 
among  district  nurses'  associations  now 
engaged  in  the  American  Nurses' 
Foundation  Fund-Raising  Campaign. 

During  the  first  days  of  December, 
encouraging  district  campaign  reports 
began  to  arrive.  North  Carolina's  con- 
tributions are  mounting  up.  We  will 
reach  our  goal  of  $20,169  by  New 
Year's  Day  —  IF  every  district  does 
its  share.  December  15  and  31  have 
been  designated  as  report  dates. 

On  the  state  level  four  interested 
community  leaders  have  accepted  the 
responsibility  of  special  solicitations. 
Mr.  C.  Morgan  Bissette  of  Charlotte, 
public  relations  director  of  Allstate  In- 
surance Company,  is  vice-chairman  of 
the  North  Carolina  Campaign  Com- 
mittee for  solicitation  of  philanthropic 
foundations.  Mr.  John  Harden  of 
Greensboro,  of  John  Harden  Associ- 
ates, a  public  relations  firm,  and  Betty 
Long,  R.N.,  of  Roxboro  are  vice-chair- 
men for  industrial  solicitations.  Mrs. 
Mary  Duke  Semans  (Mrs.  James)  of 
Durham  is  vice-chairman  for  solicita- 
tion of  selected  individuals. 

District  campaign  chairmen  are  re- 
ceiving periodic  letter-bulletins  giving 
campaign  news  and  suggestions  for  lo- 
cal campaign  activities. 

The  ANF  fund-raising  project  was 
officially  launched  in  North  Carolina 
at  the  'i960  NCSNA  convention  late 
in  October.  The  annual  Advisory 
Council  Forum  was  devoted  to  discus- 
sion of  the  ANF  campaign  for  nurs- 
ing research  funds  and  a  workshop  for 
district  campaign  chairmen.  Mrs. 
Eloise  R.  Lewis,  North  Carolina  co- 
chairman,  and  Mr.  George  W.  Culle- 
ney,  II,  New  York,  national  campaign 
director,  were  the  instructors.  At  a 
luncheon   following  the   program,   Dr. 


Robert    Burton    House,    Chapel    Hill 
former  chancellor  of  the  University  oi 
North   Carolina,   and  honorary  charrti 
man,  was  the  speaker. 

District  campaign  leaders  were  toll 
that  this  fund-raising  project  to  sup 
port  nursing  research  is  one  of  th< 
great  forward  strides  in  the  nursini 
profession.  Because  of  the  magnitude 
the  need  in  nursing  research,  nursei 
cannot  do  the  job  alone  and  must  turr 
to  their  friends  and  the  public  for  sup 
port.  Dr.  House  reminded  the  leaden 
that  he  had  accepted  the  honorar; 
chairmanship  if  nurses  promised  t 
"sell  their  product  without  apology". 

Mrs.  Lewis  stressed  the  importance 
of   participation   by   every   nurse   anc 
pointed  out  the  significance  of  the  fad 
that  the  first  contribution  to  the  fundi 
in  North  Carolina  came  from  a  nurse 

Plans  for  future  programs  of  the 
American  Nurses'  Foundation  include  "er'  ' 
sponsoring  research  projects,  stimulat-  *hm 
ing  other  nursing  research  projects.1 9,im  v 
providing  a  consultant  service  in  thd 
field  of  nursing  research,  and  serving 
as  a  library  and  as  a  central  facility 
for  disseminating  information. 

Throughout    the    state    newspapers 
radio,    and    TV   are   publicizing   loca'  | 
ANF  activities.    District  Fourteen  was 
the  first  district  to  make  a   "f ormal'lirif  ( 
report — its  first  report  totaling  $946 
This  was  followed  closely  by  District  m 
Eleven's  first  report  of  $450.    Advance 
contributions  made  before  the   officia] 
launching  of  the  campaign  by  individ- 
uals scattered  through  the  state  totaled 
almost  $1,000. 

Some  districts  are  using  the  "white  '  ■' 
stocking"  idea  to  point  up  giving  s 
Christmas  gift  to  nursing  research 
Many  districts  are  bringing  the  cam- 
paign to  the  attention  of  civic  groups, 
medical  societies,  hospital  governing^ 
boards,  nurses  who  are  not  ANA  mem-  "^ 
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NF  CAMPAIGN  TEAM— left  to  right,  George  W.  Culleney,  II,  New  York,  national  director  for  the 
merican  Nurses'  Foundation  Fund-Raising  Campaign;  Mrs.  Eloise  R.  Lewis,  Chapel  Hill,  and  Lee 
arker,  Raleigh,  North  Carolina  co-chairmen;  and  Martha  Adams,  immediate  past  president,  NCSNA. 
his  foursome  presented  the  program  and  workshop  at  the  Advisory  Council  meeting  of  the  1960  con- 
ention    where   the   ANF    campaign    in    North    Carolina    received    an    enthusiastic    send-off. 


»ers,  local  businesses  and  industries, 
)harmacists,  and  allied  health  groups, 
verywhere,  however,  emphasis  is  De- 
ng placed  on  the  importance  of  every 
nember's  sharing  in  the  campaign  by 
jiving  and  getting  $5.  Nurses  have  the 
orimary  responsibility  for  nursing  re- 
iearch  and  must  take  the  lead  in  fi- 
nancing nursing  research.  Their  gifts 
vill  inspire  others  to  participate. 

ANF  national  headquarters  has  re- 
eased  the  names  of  national  campaign 
ponsors.  The  list  of  sponsors  repre- 
enting  the  professions  and  the  public 
ncludes  the  names  of  a  number  of  nurs- 
ng  leaders.  Among  those  outside  the 
ursing  profession  are :  Dr.  Vincent 
iskey,  president  of  the  American  Medi- 
cal Association;  the  Honorable  Arthur 
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S.  Fleming,  Secretary  of  Health,  Edu- 
cation, and  Welfare;  Miss  Helen 
Hayes,  Nyack,  1ST.  Y. ;  the  Honorable 
Hubert  H.  Humphrey,  United  States 
Senate  ;  the  Honorable  Walter  H.  Judd, 
House  of  Representatives ;  Mrs.  Oswald 
B.  Lord,  U.  S.  Mission  to  the  United 
Nations ;  Dr.  C.  W.  Mayo,  Mayo  Clin- 
ic ;  Ralph  McGill,  publisher  of  The  At- 
lanta Constitution;  Dr.  Alton  Ochsner, 
Ochsner  Clinic,  New  Orleans;  and  Al- 
fred P.  Sloan,  Jr.,  New  York. 

Dr.  Elizabeth  L.  Kemble,  dean  of 
the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill,  is 
one  of  the  national  campaign  sponsors. 
The  sponsors  representing  industry  in- 
clude heads  of  some  of  the  nation's 
largest  and  best-known  corporations. 


JfighliifhtJ  ofj  Une  Convention 

SbubJuun,  i960 

The  President  Reports  to  the  Membership 


Retiring  from  two  terms  as  president 
of  the  North  Carolina  State  Nurses' 
Association,  Martha  Adams  featured 
in  her  annual  address  to  the  member- 
ship at  the  1960  convention  a  review 
of  the  accomplishments  of  the  Asso- 
ciation through  the  work  of  the  stand- 
ing and  special  committees. 

"Another  year  as  president  has  given 
me  a  great  appreciation  of  the  power 
and  the  possibilities  of  the  professional 
nursing  organizations,"  Miss  Adams 
told  the  House  of  Delegates  at  its  open- 
ing business  session.  The  convention 
was  held  October  25-28  at  the  Jack 
Tar  Hotel  in  Durham. 

"This  thought  has  prompted  a  sum- 
mary of  how  NO  SNA  has  worked  this 
year  for  you  and  your  nurse  neighbor 
back  home — the  one  who  knows  little 
about  the  activities  of  her  professional 
group  which  she  may  represent  by  vir- 
tue of  her  educational  specialization," 


the  president  stated.  "She,  too,  has 
been  a  beneficiary  of  all  the  progres- 
sive steps  made  by  the  professionals, 
as  membership  in  the  organization  is 
not  a  qualification  for  employment  or 
practice." 

She  reviewed  the  work  of  the  follow- 
ing standing  committees : 

Committee  on  Bylaws — Changes  in 
ANA  Bylaws  and  provisions  of  the 
Labor-Management  Reporting  and  Dis- 
closure Act  made  it  necessary  to 
change  NCSNA  bylaws.  "With  "some 
necessary  legal  advice,  this  Committee 
examined  and  revised  NCSNA  by- 
laws, so  that  these  will  provide  direc 
tion  and  protection  as  needed  for  ac 
tivities  within  the  organization's  func 
tions." 

Committee  on  Finance — This  Com- 
mittee labors  diligently  "trying  to  fit 
the  'needed'  budget  into  anticipated  in- 
come, and  I  wish  every  member  could 
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President — Atha  Howell,  506  S.  Elam  Ave.,  Greensboro 

First  Vice-President — Ruby  H.  Dameron,  1524  Elizabeth  Ave., 
Charlotte 

Second  Vice-President — Mary  E.  Copeland,  P.  0.  Box  7484, 
Asheville 

Secretary— Kvs.  Marjorie  Cox  Gray,  ESSO,  P.  O.  Box  420, 
Charlotte 

Treasurer — Ethel  Harrison,  77  Dogwood  Acres,  Chapel  Hill 

Directors — Martha  Adams,  Citv  Memorial  Hospital,  "Winston-Salem 
('62);  Annie  H.  Robinson,  804  St.  Michael's  Lane,  Gastonia  ('62), 
Mrs.  Jeannette  K.  Alexander,  219  Eden  Terrace,  Winston-Salem  ('61)  ; 
Mrs.  Mary  Ruth  Griffin,  1216  Home  St.,  Rocky  Mount  ('61) 

Committee  on  Nominations — Louise  Yount,  Chairman,  Union  Me- 
morial Hospital,  Monroe ;  Mrs.  Helen  P.  Cashion,  2017  Woodleaf  Road, 
Salisbury;  Sister  Mary  Peter,   St.  Joseph's  Hospital,  Asheville. 
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have  seen  how  cautiously  the  Commit- 
tee worked  to  see  that  funds  were 
made  available  in  the  areas  of  greatest 
need  in  program  participation." 

Committee  on  Legislation — "The  ef- 
forts of  this  group  indicate  an  alertness 
to  and  support  of  all  legislation  that 
is  of  interest  to  or  that  may  affect  the 
nurse  or  nursing."  This  Committee 
went  to  work  promptly  on  the  House 
of  Delegates  directive  of  1959  to  seek 
state  funds  for  scholarships  for  teach- 
ers in  diploma  schools  of  nursing.  Two 
Committee  members  appeared  before 
the  state's  Advisory  Budget  Commis- 
sion in  September  to  present  this  need 
for  strengthening  diploma  school  pro- 
grams. "Each  of  us — and  many  of  you 
have  already — must  serve  with  a  group 
or  individually  to  make  personal  con- 
tact with  our  legislators.  Nurses  have 
not  joined  with  any  group  to  promote 
this  legislation,  and  it  will  take  the  ef- 
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the   busy   registration    desk 


forts  of  each  nurse.  Our  strength  in 
convincing  the  legislators  of  our  need 
will  be  determined  by  our  interest  and 
support  of  the  request  we  are  making." 

Committee  on  Nominations  —  The 
state  recommended  by  this  Committee 
is  only  a  portion  of  its  work.  "A  good 
response  from  districts  to  the  requests 
for  suggestions  for  nominees  would 
help  this  Committee  to  work  more  ef- 
fectively. If  I  could  make  one  recom- 
mendation for  this  organization  to  con- 
sider it  would  be  to  make  it  possible 
for  more  of  our  membership  to  have 
the  same  wonderful  experience  you 
have  given  me." 

Committee  on  Program,  Public  Re- 
lations, and  Membership  —  "It  is  a 
challenge  to  attempt  to  describe  the 
organizing  and  'brain-storming'  done 
by  this  Committee  when  they  are  in 
planning  session  for  development  of 
good     public     relations,     membership 


drives,  and  convention  programs.  It  is 
sufficient  to  say  that  the  interesting 
features  of  this  convention  are  the  well- 
planned  programs." 

Committee  on  Service  Fund — Mem- 
bers of  other  SNAs  have  been  surprised 
that  a  state  nurses'  association  was  able 
to  provide  monetary  assistance  to  some 
of  its  less  fortunate  members.  If  they 
could  read  some  of  the  letters  express- 
ing gratitude  for  this  small  monthly 
check,  they  might  be  even  more  eager 
to  consider  adopting  such  a  program. 
"We  are  grateful  that  nurses  and 
friends  of  nurses  in  North  Carolina 
had  compassion  enough  to  anticipate 
such  need  as  this  and  make  provision 
for  it." 

Miss  Adams  then  reviewed  how  the 
eight  special  committees  functioning 
in  NCSNA  this  year  "added  color"  to 
the  NCSNA  picture.  She  described 
briefly  the  contributions  to  the  total 
Association  program  made  by  special 


committees  on  Memorial  Loan  Fund 
Nursing  in  Medical  Care  Plans,  Nurs- 
ing in  National  Defense,  Professional 
Counseling  and  Placement  Service, 
Professional  Practice,  Nurses'  Profes- 
sional Registries,  Nursing  Care  of 
Chronically  111  and  Aged,  and  Amer- 
ican Nurses'  Foundation  Fund-Raising 
Campaign. 

She  also  reviewed  NCSNA's  repre- 
sentation on  six  state  councils  and 
committees  and  recognition  received  by 
North  Carolina  nurses  in  professional 
activities.  Miss  Adams  concluded: 
"The  size  of  the  NCSNA  picture  is 
determined  by  the  growing  efforts  of 
our  standing  committees,  the  color  is 
expressed  by  the  touch  that  our  special 
committees  give  to  it,  and  sharing  its 
meaningf  ulness  is  made  possible 
through  representation  on  state  com- 
mittees and  in  allied  groups.  What  a 
work  is  ours — this  nursing  in  North 
Carolina !  Can  we  afford  not  to  meet 
the  demands  ?" 


Actions  of  the  Convention 


Revisions  to  NCSNA  bylaws  were 
adopted  by  the  House  of  Delegates. 
The  principal  changes  are : 

•  Provision  for  associate  member- 
ship in  NCSNA.  This  means  that 
NCSNA  associate  membership  through 
districts  will  begin  January  1.  Nurses 
may  become  associate  members  who  do 
not  anticipate  employment  in  nursing 
during  the  current  calendar  year.  This 
new  membership  category  is  in  line 
with  American  Nurses'  Association 
membership  provisions.  NCSNA  as- 
sociate membership  dues  will  be  $7 
per  year.  Associate  members  will  have 
all    privileges    of    membership    except 


those  of  voting,  serving  as  delegates, 
holding  office,  or  serving  as  chairmen 
of  standing  committees. 

•  Election  of  representatives  to 
NCSNA  and  ANA  meetings  by  secret 
ballot.  This  means  that  beginning  in 
1961,  district  association  delegates  to 
NCSNA  annual  or  special  meetings 
shall  be  elected  by  secret  ballot.  Also, 
NCSNA  delegates  to  ANA  meetings 
(both  delegates-at-large  and  delegates 
elected  by  sections)  shall  be  elected  by 
secret  ballot.  The  bylaws  provide  that 
OTie  of  the  NCSNA  delegates-at-large 
to  ANA  shall  be  the  president. 

•  Addition  of  three  new  NCSNA 
standing  committees.    These  are :  Com- 
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mittee  on  Nurses'  Professional  Regis- 
tries, Committee  on  Professional  Coun- 
seling and  Placement  Service,  Commit- 
tee on  Professional  Nursing  Practice. 
All  have  been  functioning  previously 
in  NCSNA  as  special  committees. 


^Ue.  Baasid  off  2>liecda*d 

The  Board  of  Directors  reported  at 
convention  that  it  had  taken  the  fol- 
lowing actions  during  the  year : 

•  Approved  holding  an  institute  for 
district  PC&PS  committee  chairmen 
during  1961. 

•  Voted  to  give  consideration  to 
and  make  investigation  toward  redis- 
ricting the  state. 

•  Approved  increasing  minimum 
salary  standards  for  registrars  to  $200 
per  month;  approved  use  of  the  ANA 
Statement  of  Functions,  Standards, 
and  Qualifications  for  Registrars  as  a 
guide  for  standards  of  employment  for 
registrars ;  amended  model  form  for 
Registry  Rules  to  provide  for  extend- 
ing services  of  professional  registries 
to  licensed  practical  nurses  and  for  use 
of  the  NCSNA  PC&PS  application 
forms. 

•  Authorized  the  special  committee 
on  Nursing  Care  of  the  Chronically  111 
and  Aged;  approved  the  "Statement 
on  Nursing  in  the  Area  of  Health  Care 
of  the  Chronically  111  and  Aged",  pre- 
pared by  NCSNA  for  the  Specialized 
Study  Committee  III  on  Health  and 
Medical  Care  of  the  Governor's  Co- 
ordinating Committee  on  Aging,  the 
group  which  is  directing  North  Caro- 
lina's preparation  for  the  1961  White 
House  Conference  on  Aging. 

•  Approved  definitions  of  "Profes- 
sional Nursing",  "Registered  Profes- 
sional Nurse",  and  "Practical  Nurs- 
ing"   as    developed    by    the    NCSNA 


Committee  on  Nursing  Care  of  the 
Chronically  111  and  Aged  for  working- 
purposes  of  this  Committee,  any  other 
NCSNA  committee,  or  other  group  or 
agency  in  the  health  field;  authorized 
this  committee  to  make  recommenda- 
tions to  the  proper  agency  or  group 
about  the  use  of  certain  federal  funds 
now  available  through  official  state 
agencies  for  "improving  the  quality  of 
nursing  home  care". 

•  Increased  the  convention  registra- 
tion fee  for  the  non-member  nurse  to 
$10  for  the  entire  convention  and  $5 
for  one-day  or  single  session  attend- 
ance. 

•  Recommended  10  North  Carolina 
nurses  to  ANA  for  appointment  to 
ANA  committees. 

•  Increased  monthly  benefits  of  the 
Service  Fund  from  $17  to  $20. 

•  Approved  proposed  amendments 
to  rules  of  all  NCSNA  Sections. 

•  Adopted  a  suggestion  to  district 
nurses'  associations  that  district  meet- 
ings be  open  to  members  only,  with 
admission  by  current  ANA  member- 
ship card,  the  exception  being  an  invi- 
tation to  a  new  nurse  in  the  commu- 
nity to  one  meeting  only.  This  action 
resulted  from  increasing  concern  among 
district  associations  because  non-mem- 
ber nurses  are  enjoying  many  advant- 
ages of  membership,  such  as  repeated 
attendance  at  district  meetings,  with- 
out payment  of  dues. 

/Idiosid.  Oft  the  Sections 

All  sections  adopted  revised  rules, 
to  conform  with  new  NCSNA  Bylaws. 
Each  section  also  designated  represent- 
atives to  attend  the  American  Nurses' 
Association  regional  conference  on 
"Improvement  of  Nursing  Practice", 
to  be  held  February  14-17  in  New  York 
City.  The  NCSNA  Board  of  Direc- 
tors made  an  appropriation  of  $100  for 
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eacli  section  to  be  used  toward  expenses 
of  one  or  more  representatives  to  the 
conference. 

The  Educational  Administrators, 
Consultants,  and  Teachers  Section, 
which  devoted  its  program  meeting  to 
advanced  education,  at  its  business 
meeting  voted  to  conduct  a  project  next 
year  which  will  continue  emphasis  on 
advanced  education.  The  section  will 
compile  information  on  advanced  edu- 
cation programs  available  in  the  vari- 
ous areas  of  the  state.  This  informa- 
tion will  be  distributed  to  district 
nurses'   associations. 

General  Duty  and  Head  Nurses  Sec- 
tions voted  to  hold  two  joint  workshops 
— one  in  the  eastern  area  of  the  state 
and  one  in  the  west — on  "Improvement 
of  Nursing  Practice".  These  work- 
shops will  follow  closely  the  ANA  re- 
gional conference,  and  it  is  planned 
that  the  sections'  representatives  to  the 
ANA  conference  will  contribute  heav- 
ily to  the  planning  and  conduct  of  the 
state-wide  workshops,  bringing  back  to 
general  duty  and  head  nurses  in  this 
state  the  knowledge  gained  at  the  ANA 
conference. 

The  Nursing  Service  Administrators 
Section  changed  its  name  to  conform 
with  the  corresponding  ANA  section. 
This  section  formerly  was  known  as 
Institutional  Nursing  Service  Admin- 
istrators Section.  NSA  members  also 
voted  to  hold  a  workshop  during  1961. 
The  theme,  developed  by  the  Executive 
Committee,  will  be  "Better  Utilization 
of  Available  Nursing  Service  Person- 
nel". 

Occupational  Health  Nurses  Section 
requested  a  survey  of  salaries  and  other 
working  conditions  of  occupational 
health  nurses  in  this  state.  The  Section 
also  developed  suggestions  on  terminol- 
ogy which  are  to  be  referred  to  the 
Special  Committee  on  Terminology  of 
the  ANA  Occupational  Health  Nurses 
Section. 
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Office  Nurses  Section  considered 
ways  to  increase  membership  through 
district  nurses'  associations. 

Private  Duty  Nurses  Section 
adopted  a  state-wide  fee  for  hourly 
nursing  of  $3  for  the  first  hour  and 
for  each  additional  hour,  not  to  exceed 
three  hours.  This  action  was  taken  to 
encourage  and  facilitate  availability  of 
hourly  private  duty  nursing  in  all 
areas  of  the  state.  There  is  growing 
need  for  such  nursing  service,  and  a 
number  of  communities  are  showing 
increased  interest  in  home  care  pro 
grams.  The  two  Blue  Cross  insurance 
companies  in  this  state  also  have  "ex 
tended  coverage"  plans  which  provide 
benefits  for  hourly  nursing  in  the 
home. 


This  Section  also  voted  to  make  a 
new  approach  to  the  problem  of  ade- 
quate private  duty  nursing  care  and  of 
collection  of  fees  in  workmen's  com 
pensation  cases.  The  North  Carolina 
Industrial  Commission  has  established 
the  fee  for  private  duty  nursing  of 
Workmen's  Compensation  cases  as  the 
prevailing  fee  set  by  the  districts,  ex- 
cept that  such  fee  shall  not  exceed  $14 
Several  districts  have  established  the 
private  duty  fee  at  $16  per  day.  In 
many  cases,  the  private  duty  nurse  has 
to  wait  many  weeks  for  her  pay  when 
nursing  a  Workmen's  Compensation 
case.  Often  she  is  asked  to  take  one 
of  these  cases  knowing  that  her  pay 
will  be  $2  less  than  the  established 
fee  of  the  district.  The  Section  will 
attempt  to  resolve  some  of  these  prob- 
lems by  working  with  the  liaison  com 
mittees  of  NCSNA,  the  North  Caro- 
lina Hospital  Association,  and  the 
Medical  Society  of  the  State  of  North 
Carolina  and/or  through  the  North|killtl 
Carolina  Commission  on  Patient  Care 


Public  Health  Nurses  Section  voted 
to  renew  for  1961  the  Runzheimer 
Travel  Study  by  which  current  trans- 
portation expense  information  is  sup 
plied  to  the  Section  periodically. 
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New  Section  Officers 

EACT— Chairman,  Mrs.  Pauline  W.  McCaskill,  Barclay  Road,  Chapel  Hill; 
First  Vice-Chairman,  Patsy  A.  Carroll,  Five  25th  St.,  N.W.,  Winston- 
Salem;  Second  Vice-Chairman,  Mrs.  Margaret  C.  Warren,  A&T  College,  Greens- 
boro; Secretary,  Mrs.  Fannie  M.  Slade,  7  Cleveland  Avenue,  Biltmore;  Execu- 
tive Committee,  Mrs.  Edith  P.  Brocker,  1326  Welcome  Circle,  Durham,  and 
Ruth  Dalrymple,  Mason  Farm  Road,  Chapel  Hill;  Committee  on  Nominations, 
Chairman,  Thelma  M.  Ingles,  118  Newell  Street,  Durham,  Martha  Clyde  Davis, 
Box  7531,  Station  B,  Raleigh,  and  Mrs.  Elinor  E.  Medlin,  3305  Selwyn  Avenue, 
Charlotte. 

General  Duty — Chairman,  Mrs.  Pauline  DeLozier,  Route  1,  Box  368, 
Waynesville;  First  V ice-Chairman,  Mr.  William  S.  Wiley,  8  Asbury  Road, 
Asheville;  Second  Vice-Chairman,  Mrs.  Ruby  G.  Pervis,  608  Liberia  Street, 
Winston-Salem ;  Secretary,  Mrs.  Elaine  Gill,  115  Kingsgate  Road,  Asheville ; 
Executive  Committee,  Mrs.  Nancy  S.  Baumann,  2008  Bivins  Street,  Durham, 
and  Mrs.  Minnie  S.  Howie,  1117  Wellons  Drive,  Fayetteville ;  Committee  on 
Nominations,  Chairman,  Mrs.  Lucille  B.  Tucker,  508  E.  Home  Avenue,  Farm- 
ville,  Sara  G.  Evans,  202  1ST.  15th  Street,  Wilmington,  and  Mrs.  Thelma  B. 
Stone,  410   Cedar    Street,    Cary. 

Head  Nurse — Chairman,  Mrs.  Doris  G.  Pruitt,  226  Beverly  Road,  Ashe- 
ville; First  V ice-Chairman,  Mrs.  Margaret  B.  McCotter,  904  Clarendon  Street, 
Durham;  Second  Vice-Chairman,  Mrs.  Katie  S.  McAlister,  3125  Columbus 
Drive,  Charlotte;  Secretary,  Jerry  Ann  Moore,  Graylyn  Court,  Winston-Salem; 
Executive  Committee,  Mrs.  Jeannette  K.  Alexander,  219  Eden  Terrace,  Win- 
ston-Salem, and  Rachel  J.  Partin,  2206  Anderson  Drive,  Raleigh;  Committee 
on-  Nominations,  Chairman,  Mrs.  Katherine  Warren,  200  High  Street,  Sherwood 
Apt.  No.  15,  Winston-Salem,  Mrs.  Lucille  R.  Funderburk,  5111  Addison  Drive, 
Charlotte,  and  Mrs.  Loraine  U.  Daniels,  2829-|  Mayview  Road,  Raleigh. 

Nursing-  Service  Administrators — Chairman,  Myrtle  J.  Barnette,  Mar- 
garet R.  Pardee  Memorial  Hospital,  Hendersonville ;  First  V ice-Chairman, 
Mrs.  Mildred  Kea  Furmage,  McCain;  Second  V ice-Chairman,  L.  Cynthia  Rein- 
hardt,  727^  Hillsboro  Street,  Fayetteville ;  Secretary,  Anne  Katherine  Scott 
Bland,  VA  Hospital,  Fayetteville;  Executive  Committee,  Audrey  J.  Booth,  Box 
96,  Chapel  Hill,  and  Lucy  Lee  Boylan,  13  Village  Apts.,  Chapel  Hill;  Comr- 
mittee  on  Nominations,  Chairman,  Mrs.  Margaret  Hicks  Deese,  501  Skyland 
Drive,  Rockingham,  Mary  Carolyn  Jordan,  4203  David  Street,  Fayetteville, 
and  Mrs.  Maud  S.  Peele,  805  Parker  Avenue,  Ahoskie. 

Occupational  Health — Chairman,  Mrs.  Evelyn  R.  Talley,  Route  8,  Box  9, 
Sanford;  First  V ice-Chairman,  Mrs.  Bessie  Mae  Snoddy,  2318  Overhill  Road, 
Charlotte;  Second  V ice-Chairman,  Mrs.  Marjorie  Cox  Gray,  Esso,  P.  O.  Box 
420,  Charlotte;  Secretary,  Mrs.  Iva  O.  Cain,  117  Higbee  Street,  Durham; 
Executive  Committee,  Mrs.  Faye  R.  Abernatby,  1607  First  Avenue,  N.W., 
Hickory,  and  Mrs.  lone  B.  Bain,  Granite  Falls;  Committee  on  Nominations, 
Chairman,  Mrs.  Louise  K.  Osborne,  323  Lexington  Road,  Mocksville,  Mrs. 
Caroline  A.  Dunn,  1012  Thaxton  Avenue,  Durham,  and  Mrs.  Hattie  S.  Young, 
Route  3,   Candler. 
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Office  Nurse — Chairman,  Mrs.  Ada  C.  Poole,  P.  O.  Box  121,  Roseboro; 
First  Y ice-Chairman,  Mrs.  Ethel  P.  Oakley,  941  King  Street,  Burlington; 
Second  Vice-Chairman,  Mrs.  Estelle  J.  Thompson,  1323  Rainey  Street,  Burling- 
ton; Secretary,  Mrs.  Marjorie  H.  Hemphill,  Box  52,  Caroleen;  Executive 
Committee,  Mrs.  Martha  C.  Bushing,  103  S.  Franklin  Street,  Whiteville,  and 
Margaret  Ann  Wingate,  1901  Vail  Ave.,  Apt.  No.  2,  Charlotte;  Committee 
on  Nominations,  Chairman,  Mrs.  Lena  H.  Page,  403  E.  12th  Street,  Washing- 
ton, Ruby  H.  Dameron,  1524  Elizabeth  Avenue,  Charlotte,  and  Mrs.  Sue  A. 
Shook,  P.  O.  Box  144,  Wilkesboro. 

Private  Duty — Chairman,  Mrs.  Myrtle  B.  McKeithan,  2517  Harrison 
Street,  Wilmington;  First  Vice-Chairman,  Mrs.  Mary  Jane  Lindsay,  505  Ar- 
lington Avenue,  High  Point;  Second  V ice-Chairman,  Mrs.  Louise  S.  Clapp, 
1613  Beaumont  Drive,  Greenville;  Secretary,  Mrs.  Florence  M.  Walker,  304 
Rollins  Avenue,  Hamlet;  Executive  Committee,  Mrs.  Mary  Sue  Davis,  167  Idle- 
wilde  Drive,  Winston- Salem,  and  Mrs.  Marguerite  L.  Hood,  1301  BriarclifF 
Road,  Greensboro;  Committee  on  Nominations,  Chairman,  Mrs.  Mary  Rayle 
Smith,  4005  Daye  Street,  Greensboro,  Mrs.  Sylvia  G.  Foy,  705  A.  Chandler 
Street,  High  Point,  and  Mary  V.  Reavis,  308  Beaumont  Street,  Winston-Salem. 

Public  Health — Chairman,  Clara  E.  Henderson,  2853  Hillsdale  Avenue, 
Charlotte;  First  Vice-Chairman,  Mrs.  Evelina  K.  Hasty,  2007  Highland  Street, 
Charlotte;  Second  V ice-Chairman,  Shirley  E.  Callahan,  10  Lanark  Road,  Chapel 
Hill;  Secretary,  Mrs.  Coda  Ruth  Chambers,  1315  Florida  Street,  Greensboro; 
Executive  Committee,  Mrs.  Betty  Chapman  Eller,  1708  Friendly  Road,  Greens-  Greei 
boro,  and  Mrs.  Mary  Edith  Rogers,  2137  Charlotte  Drive,  Charlotte;  Committee  Sab 
on  Nominations,  Chairman,  Mrs.  Betty  J.  West,  Route  3,  Box  303,  Wilming- 
ton, Mrs.  Frances  B.  Ameen,  P.  O.  Box  5041,  High  Point,  and  Ruby  A.  Lentz,  »»•? 
Route  1,  Box  673,   Salisbury. 

Operating  Room  Conference  Group  of  EACT,  General  Duty,  Head 
Nurse,  and  NSA  Sections — Chairman,  Sue  Ann  Brown,  633  Daniels  Street, 
Apt.  B,  Raleigh;  V ice-Chairman,  Betty  Jean  Overcash,  2218  Pratt  Street, 
Durham;  Secretary,  Mary  E.  Orren,  202  Fite  Street,  Belmont;  Committee  on 
Nominations.  Chairman,  Sylvia  S.  Pressman,  533  C.  Wakefield  Drive,  Char- 
lotte, Sue  Emerson,  Route  2,  North  Wilkesboro,  and  Mrs.  Lelamae  S.  Scott, 
1162  Brighton  Place,  Charlotte. 


Gs 


NCSNA    Section    Institutes 

Dates  have  been  announced  for  three  of  the  section  institutes  being 
planned  by  NCSNA  during  the  coming  year. 

Nursing  Service  Administrators  Section  will  hold  a  workshop  on 
Wednesday,  April  19,  1961,  on  "Better  Utilization  of  Available  Nursing 
Service  Personnel".   It  will  be  held  at  the  Sir  Walter  Hotel  in  Raleigh. 

Two  institutes  will  be  held  jointly  by  the  General  Duty  and  Head 
Nurses  Sections  on  "Improvement  of  Nursing  Practice".  The  first 
will  be  held  on  Tuesday,  April  25,  at  the  New  Ricks  Hotel  in  Rocky 
Mount,  and  a  similar  one  on  Thursday,  April  27,  at  the  Veterans 
Administration  Hospital  in  Salisbury. 
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NEW  NCSNA  OFFICERS  are,  left  to  right:  Ethel  Harrison,  Chapel  Hill,  treasurer;  Atha  Howell, 
Greensboro,  president;  Mary  E.  Copeland,  Asheville,  second  vice-president;  Martha  Adams,  Winston- 
Salem,  immediate  past  president  and  new  director;  Mrs.  Marjorie  Cox  Gray,  Charlotte,  secretary. 
Ruby  Dameron,  Charlotte,  first  vice-president,  and  Mrs.  Annie  H.  Robinson,  Gastonia,  director,  were 
not    present. 


General  Program  Meeting:  Nursing  Education 


Suggestions  for  nursing  education  in 
the  sixties,  for  professional  maturation, 
and  for  a  new  North  Carolina  survey 
of  needs  and  resources  in  nursing  were 
presented  by  Dr.  Elizabeth  L.  Kemble, 
dean  of  the  University  of  North  Caro- 
lina School  of  Nursing,  at  the  1960 
convention's  general  program  meeting. 

Speaking  on  "Nursing  Education  in 
the  Sixties",  Dean  Kemble  reviewed 
highlights  of  the  fifties,  pointing  out 
the  impact  of  technological  advance- 
ments and  the  population  explosion  on 
educational  institutions,  whose  research 
expenditures  rose  2,600  per  cent  in  an 
18-year  period.  She  noted  that  health 
workers  were  influenced  by  events  of 
the  fifties. 


"Nursing,  along  with  other  health 
groups,  responded  to  the  frantic  fif- 
ties," Dr.  Kemble  said.  "The  confusion 
of  many  and  sometimes  overlapping 
programs  became  compounded.  More 
often  than  not  the  shortages  evident 
in  all  health  groups  were  to  some  only 
shortages  of  nurses.  One  way  to  react 
to  the  public  cry  for  more  nurses  was 
to  develop  a  new  type  of  program,  or  to 
justify  the  continuation  of  education- 
ally unsound  programs  with  the  excuse 
that  more  nurses  were  needed.  There 
were  those  who  argued  for  more  hos- 
pital schools  of  nursing — often  in  spite 
of  inadequate  facilities,  lack  of  quali- 
fied teachers,  and  enrollments  of  stu- 
dents which  showed  vacancies  in  exist- 
ing: schools.  .  .  . 
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"At  least  two  major  events  of  the  fif- 
ties serve  as  harbingers  of  some  im- 
provements— the  development  of  team 
nursing  and  the  development  of  pro- 
gressive patient  care  facilities.  There 
is  hope  in  the  underlying  concepts. 
Team  nursing  is  still  both  misunder- 
stood and  misused  but  some  progress 
has  been  made.  Hospitals  are  still  be- 
ing bnilt  as  if  every  patient  were  to  be 
a  bed  patient.  But  here  and  there 
across  the  country  the  story  is  different 
and  encouraging. 

Present  Patterns 

Of  Nursing  Education 

Reviewing  present  patterns  in  nurs- 
ing education,  Dr.  Kemble  said :  "Nurs- 
ing education  must  be  viewed  with  the 
main  stream  of  all  education.  Nursing 
education  stands  alongside  nursing  re- 
search and  nursing  service  .  .  .  The 
educational  patterns  in  nursing  are,  in- 
deed, many.  Consider  these  patterns 
against  the  background  of  a  rapidly 
changing  world. 

"Practical  Nursing  Programs :  In- 
creases are  seen  in  admissions  and 
schools.  The  course  is  usually  one  year 
in  length.  The  majority,  approximate- 
ly 64  per  cent,  are  under  educational 
auspices.  Most  are  administered 
through  Vocational  Education  Divi- 
sions. The  programs  are  considered 
terminal  in  nature.  There  are  about 
450. 

"Two-Year  Associate  Arts  Pro- 
grams :  These  show  an  increase  also 
in  number  of  admissions  and  schools. 
Most  are  under  the  aegis  of  educational 
institutions.  Graduates  of  these  pro- 
grams— with  or  without  a  period  of 
internship  —  qualify  for  writing  the 
State  Board  examinations  for  regis- 
tered nurses. 

"Three-Year  or  Hospital  Schools  of 
Nursing :  According  to  Facts  about 
Nursing  (1959),  'Although  the  greater 
proportion  of  students  of  basic  profes- 
sional nursing   are  being  educated   in 
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diploma  programs,  the  trend  figures 
from  the  National  League  for  Nursing 
indicate  a  gradual  decline  in  the  num- 
bers of  students  electing  to  acquire 
their  preparation  in  this  type  of  pro- 
gram'. Schools  vary  in  size  and 
strength  from  poor   to  excellent. 

"Baccalaureate  Basic  Collegiate  Pro- 
grams :  Admissions  and  schools  are  in- 
creasing. Considerable  variety  of  pat- 
terns is  evidenced  in  this  group.  There 
are  at  least  five  different  types  of  pro- 
grams leading  to  a  baccalaureate  de- 
gree. A  variety  of  undergraduate  de- 
grees are  awarded  among  other  conse- 
quences of  this  situation.  For  the  high 
school  graduate  there  are  (1)  generic 
urograms  (2)  with  or  without  public 
health  nursing  preparation — some  are 
an  integral  part  of  a  college  or  uni- 
versity. Some  are  a  (3)  combination 
of  college  and  hospital.  For  the  nurse 
who  is  a  graduate  of  associate  of  arts 
or  diploma  programs,  there  exists  (4) 
general  nursing  or  (5)  programs  of 
specialization. 

"The  trend  has  been  away  from  the 
combined  hospital  and  college  pro- 
grams to  the  full  fledged  college  or 
university  school.     Also  the  trend  has 
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been  away  from  specialized,  programs 
at  the  undergraduate  level  to  general 
nursing  programs.  In  addition  there 
has  been  a  definite  trend  to  include 
preparation  for  public  health  nursing 
in  generic  and  general  nursing  offer- 
ings. 

"Programs  for  Advanced  Prepara- 
tion :  It  is  impractical  to  attempt  even 
a  superficial  appraisal  of  the  kinds  of 
programs  at  the  master's  level.  There 
are  programs  which  include  nursing 
content  and  little  else.  There  are  some 
which  emphasize  related  disciplines 
with  little  that  could  be  called  nursing. 
There  are  some  with  a  fair  balance  be- 
tween nursing  and  other  areas.  Some 
include  a  strong  research  component. 
Some  do  not.  Some  purport  to  prepare 
clinical  specialists,  and  some  claim  to 
prepare  teachers,  supervisors  and  ad- 
ministrators.   Some  attempt  to  do  both. 

"Doctoral  Programs :  These  are  be- 
ing offered  in  a  few  institutions.  The 
vast  majority  of  earned  doctorates  are 
in  disciplines  other  than  nursing.  A 
precise  figure  is  not  available  repre- 
senting the  total  number  of  doctoral 
degrees  held,  by  nurses.  Some  indica- 
tion of  the  increase  is  suggested  by  the 
fact  that  20  years  ago  it  was  estimated 
that  there  were  about  20  in  the  whole 
USA.  Today  there  are  that  many  en- 
rolled for  candidacy  in  one  or  two  of 
our  educational  institutions  in  any 
year.  It  is  safe  to  say  that  there  are 
differences  of  opinion  and  controversy 
in  all  patterns  of  nursing  education, 
but  none  any  stronger  than  in  the  field 
of  doctoral  preparation  for  nurses." 

What  Is  Being   Proposed 
In  The  Sixties? 

"First,  what  is  the  future  for  pro- 
grams in  practical  nursing,  the  two- 
year  associate  arts  programs,  and  the 
three-year  hospital  schools?  It  is  pos- 
sible that  they  will  go  on  in  the  sixties 
much  as  they  have  in  the  fifties,  or  the 
forties.     Suggestions   are    being   made 


that  there  be  a  shortening  of  the  three- 
year  hospital  school  of  nursing  pro- 
grams, and  a  lengthening  of  practical 
nursing  programs,  resulting  in  pro- 
grams of  approximately  two  years  in 
length,  terminal  in  nature,  and  focused 
on  preparing  nurses  for  direct  care  of 
patients  under  supervision.  Helen 
]\Tahm,  reporting  in  the  American 
Journal  of  Nursing,  June,  1958,  made 
such  a  proposal  and  suggested  that  it 
was  a  probability  for  the  future.  .  .  . 
Ruth  Sleeper  expresses  a  firm  belief  in 
collegiate  education  but  at  the  same 
time  offers  a  strong  exposition  of  the 
significant  place  of  the  hospital  schools 
of  nursing  in  meeting  the  demand  for 
graduate  nurse  personnel  for  direct 
care  of  patients. 

"Earlier  reference  was  made  to  the 
many  programs  and  paths  toward  a 
baccalaureate  degree  in  nursing.  Argu- 
ments fly  thick  and  fast,  often  generat- 
ing more  heat  than  light.  .  .  .  Hospital 
and  college  combinations  are  giving 
way  to  valid  units  fully  within  the 
framework  of  a  college  or  university. 
This  trend  seems  apt  to  continue.  More 
and  more  degree-granting  schools  will 
include  preparation  for  public  health 
nursing  in  their  curricula.  It  is  hoped 
that  the  diminution  in  specialization 
will  continue. 

"Master's  programs  are  being  criti- 
cally studied.  Clinical  depth  is  apt  to 
be  emphasized  before,  or  at  least  con- 
comittant with,  functional  preparation 
as  teachers,  administrators,  and  super- 
visors. Logically  teachers  must  know 
the  what  and  why  of  that  which  is  be- 
ing taught  before  the  how,  when  and 
where.  Doctoral  programs  in  nursing 
will  be  offered  in  the  sixties.  A  rela- 
tively small  but  important  number  of 
nurses  will  pursue  graduate  study  at 
the  doctoral  level,  more  in  other  dis- 
ciplines than  in  nursing.  Some  will 
build  on  clinical  specialties  toward  a 
doctorate  in  research. 

"What  can  be  done  to  bring  order 
out  of  the  chaos  ?   Until  systematic  stu- 
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dies  can  be  done,  the  findings  of  which 
might  suggest  answers,  improvement 
can  be  brought  about  and  much  of  the 
confusion  eliminated. 

"Practical  nursing  can  be  recog- 
nized for  the  important  program  it  is. 
Accept  that  it  is  a  one-year  terminal 
program.  It  is  successfully  admin- 
istered and  soundly  implemented 
through  the  vocational  education  sys- 
tem. Consider  the  possibility  of  mo- 
bile teaching  teams  operating  in  a  state 
or  region.  There  is  considerable  evi- 
dence that  after  a  few  years  the  satu- 
ration point  is  reached  in  practical 
nursing,  in  employment  opportunities 
and  enrollment  potential. 

"Two- Year  Associate  Arts  Pro- 
grams— These  programs  are  still  in 
the  experimental  stage.  It  is  unwise 
to  consider  this  program  to  be  the 
whole  answer  to  the  dilemmas  of  nurs- 


ing. Perhaps  it  would  not  be  too  much 
to  ask  that  consideration  be  given  in 
the  sixties  to  clarifying  the  status  of 
this  group.  Return  to  the  concept  of  a 
terminal  program  in  the  preparation 
of  nursing  technicians.  More  points 
can  be  made  that  this  is  a  terminal 
program  than  arguments  for  recogni 
tion  of  the  two  years  as  the  first  two 
years  in  a  baccalaureate  program.  Both 
the  practical  nursing  and  the  two-year 
programs  are  fast  growing.  Both  are 
under  educational  auspices  and  both 
have  had  financial  support  not  avail 
able  to  the  hospital  schools. 

"The  Hospital  Schools  of  Nursing 

make  a  significant  contribution  to  the 
preparation  of  nurses  for  direct  care 
of  patients.  Over  many  years  they 
have  been  hampered  by  non-education- 
al administrative  aegis  and  non-avail- 
ability of  adequate  financing. 
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CONVENTION  PERSONALITIES  are,  left  to  right:  Mrs.  Flora  Stanley,  chairman  of  the  Arrangements 
Committee  of  District  Eleven;  Ethel  Strueben,  assistant  executive  secretary  of  the  American  Nurses' 
Association;  Dr.  Eleanor  Lambertsen,  nursing  consultant  to  the  American  Hospital  Association;  Dr, 
Carlyle  Campbell,  president  of  Meredith  College,  Raleigh,  banquet  speaker;  Rita  A.  Bunin,  assistant 
executive  secretary,  ANA  Public  Relations  Unit;  and  Dorothy  Wilkinson,  co-chairman  of  the  Arrange-  Lja 
ments  Committee. 
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"Two  historical  events  tended  to  di- 
vert hospital  schools  of  nursing  from 
;heir  original  objectives.  First,  the 
vild,  mostly  unplanned  expansion  of 
lospitals,  most  trying  to  establish 
schools  of  nursing.  Students  and  grad- 
uates were  to  provide  all  the  nursing 
3are.  Most  often  it  was  by  students. 
STo  cognizance  was  taken  of  the  ap- 
propriateness of  the  hospital  to  conduct 
a  school  of  nursing.  To  this  day,  some 
rf  the  same  ideas  exist — shortage  of 
nurses?  Then  start  a  hospital  school 
Df  nursing. 

'The  second  major  diverting  event 
was  the  result  of  the  Flexner  report. 
The  training  of  nurses  had  to  be  up- 
graded in  order  to  improve  medical 
education  as  the  medical  students 
moved  from  the  classroom  to  the  bed- 
side of  the  patient.  .  .  .Nursing  educa- 
tion expects  to  prepare  people  for 
nursing  practice  and  the  care   of  the 

(patient  and  family.  Important  as  it 
-  is,  the  main  objective  is  not  the  im- 
provement of  the  education  of  other 
health  workers.  The  hospital  schools 
have  been  doing  this  tremendously  fine 
job  without  educational  auspices,  with- 
out adequate  financing,  and  in  spite  of 
the  diversion  of  their  intentions  and 
objectives.  Hospital  schools  might 
benefit  by  calling  a  moratorium  on  ad- 
ditions to  the  curriculum.  They  should 
not  be  expected  to  provide  all  the  gen- 
eral education  courses.  Nor  should 
they  attempt  to  provide  preparation 
for  public  health  nursing. 

"Baccalaureate  programs  are  here 
and  probably  here  to  stay.  While  they 
are  new  to  many,  the  first  university 
school  was  begun  50  years  ago.  .  .  . 
Many  changes  have  taken  place  in  cur- 
ricula since  the  pioneer  days.  Of  the 
five  patterns  mentioned  earlier,  it 
would  be  well  in  the  sixties  to  bring 
order  out  of  the  chaos.  The  relatively 
few  students  enrolled  in  the  combined 
,i  hospital  and  college,  or  specialized, 
programs  would  benefit  by  enrollment 
in   a  generic   or  general  nursing  pro- 
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gram.  Basic  collegiate  schools  of  nurs- 
ing would  do  well  to  continue  the  trend 
toward  inclusion  of  public  health  nurs- 
ing in  the  curricula. 

"Graduate  Programs  in  Nursing 

— The  sixties  will  be  critical  years.  All 
surveys  and  studies  related  to  shortages 
point  out  the  fact  that  the  greatest 
shortages  exist  in  the  category  of  teach- 
ers, supervisors,  and  administrators. 
All  possible  encouragement  must  be 
given  to  young  nurses  in  their  efforts 
to  obtain  needed  preparation.  .  .  .  Con- 
tinued study  is  needed  of  the  best  grad- 
uate programs  to  offer." 

Dr.  Kemble  then  stressed  the  need 
for  preparation  on  the  master's  level 
for  teachers  in  schools  of  nursing,  for 
allowing  considerable  freedom  of  choice 
for  the  nurse  seeking  a  doctorate,  for 
strengthening  in-service  and  extension 
courses. 

She  listed  the  following  suggestions 
for  the  sixties : 

"1.  That  practical  nursing  be  recog- 
nized as  important ;  that  it  be  one  year 
in  length  and  terminal  in  nature. 

"2.  That  two-year  programs  be  rec- 
ognized as  still  in  the  experimental 
stage ;  that  they  be  studied  in  the  six- 
ties to  determine  their  future. 

"3.  That  the  hospital  schools 
strengthen  their  programs  through 
careful  study;  that  pending  such  stu- 
dies they  resist  pressures  to  reduce  or 
add  to  their  curricula. 

"4.  That  baccalaureate  programs  be- 
come that  in  fact  as  well  as  intention ; 
that  provision  for  public  health  nurs- 
ing be  included  in  all  such  programs ; 
that  specialization  at  the  baccalaureate 
level  be  discontinued. 

"5.  That  master's  programs  in  nurs- 
ing be  improved  and  strengthened ;  that 
specialization  take  place  at  the  master's 
level;  that  we  keep  an  open  mind  to- 
ward doctoral  programs  in  nursing ; 
that  we  allow  freedom  of  choice  for 
advanced  graduate  students. 
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"6.  That  in-service  and  continuation 
education  offerings  be  strengthened. 

"There  is  much  to  be  done  in  the  six- 
ties. Much  of  it  will  or  ought  to  de- 
pend on  research.  Education  in  nurs- 
ing cannot  be  separated  from  research 
in  nursing  and  nursing  service.  It  is 
to  be  hoped  that  the  research  in  the 
60's  will  focus  on  research  in  nurs- 
ing. .  .  . 

"Nursing  education  in  the  sixties 
will  run  the  gamut  from  on-the-job 
training  of  aides  to  doctorates  in  nurs- 
ing— a  formidable  and  complex  prob- 
lem requiring  the  attention  and  study 
of  vitally  concerned  people.  Studies 
are  needed  in  the  local  situations  to 
discover  new  ways  of  meeting  the  need. 
For  example :  Two  or  three  or  four 
schools  of  nursing  could  get  together 
to  appraise  the  situation.  Plans  could 
be  developed  for  pooling  resources.  It 
is  not  being  suggested  that  combining 
three  or  four  poor  schools  will  result 
in  one  good  school.  It  is  being  sug- 
gested that  joint  planning,  cooperative 
use  of  staff  and  facilities  might  lead 
to  improvement  for  all. 

"Television  offers  tremendous  possi- 
bilities in  nursing  education.  .  .  .  North 
Carolina  needs  a  survey  of  the  needs 
and  resources  in  nursing.  We  need  a 
new  look  at  some  old  problems  and  a 
new  approach  to  some  of  the  solutions. 
Perhaps  in  the  sixties  we  will  be  wise 
enough  to  complement  the  work  of  the 
physician.  Perhaps  we  will  become 
better  acquainted  and  more  effective  in 
our  relationships  with  other  health 
workers.  Perhaps  we  move  from  a  po- 
sition of  militant  professional  adoles- 
cence. May  we  grow  in  quality  as  well 
as  quantity  in  meeting  the  growing  de- 
mands. Each  and  every  nurse  is  needed 
and  must  do  her  part.  Let  us  get  be- 
hind our  representatives  in  their  legis- 
lative efforts.  Let's  get  behind  the 
fund-raising  campaign  for  research. 
Let  the  next  decade  be  a  period  of  re- 
dedication  to  nursing,  to  the  end  that 
the  objectives  of  sound  education,  re- 
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search,  and  service  might  be  achieved, 
and  in  the  final  analysis  —  people 
served  by  nurses  through  the  practice 
of  that  which  is  uniquely  ours  to  pro- 
vide." 


Student  O^iceti 


New  president  of  the  Student  Nurse  Association 
of  North  Carolina  is  Mary  Elizabeth  Home, 
Highsmith  Memorial  School  of  Nursing,  Fayette- 
ville,  lower  left.  At  lower  right  is  Mrs.  Gladys 
S.  Lewis,  graduate  student  at  Duke  University 
School  of  Nursing,  immediate  past  president. 
Standing,  left,  is  Alice  Gwyndolyn  Ray,  Lenoir 
Memorial  School  of  Nursing,  Kinston,  new  second 
vice-president.  Standing  right  is  Roberta  Snyder, 
Watts  School  of  Nursing,  Durham,  secretary. 
Other  new  SNANC  officers  not  shown  are  Lovetta 
B.  Taylor,  Southeastern  General  School  of  Nurs- 
ing, Lumberton,  first  vice-president;  and  Judy 
Felts,  North  Carolina  Baptist  School  of  Nursing, 
Winston-Salem,  treasurer. 
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Two  panels  discussed  problems  of 
advanced  education  for  nurses  at  the 
program  meeting  of  EACT  Section. 

A  discussion  of  "Undergraduate 
Nursing  Programs"  was  moderated  by 
Janis  David  of  Chapel  Hill.  Partici- 
pants were  Mrs.  Lorene  O.  Kleu  of 
Winston-Salem,  Mary  McRee  of  Char- 
lotte, and  Carolyn  Starn  of  Chapel 
Hill.  The  second  discussion,  on  "Grad- 
uate Nursing  Education  Programs'', 
was  moderated  by  Ruby  Wilson  of 
Durham,  and  participants  were  Mrs. 
Jessie  Eiser  of  Concord,  Emily  Camp- 
bell and  Marcia  Black,  both  of  Dur- 
ham. 

The  panels  discussed  the  varieties  of 
educational  programs  available  and 
the  importance  of  the  individual's  ex- 
amining all  programs  carefully  to  de- 
termine the  one  best  suited  to  give  her 
the  preparation  she  wants  and  needs. 
The  panelists  considered  their  subjects 
in  terms  of  what  the  nurse  or  potential 
nurse  requires  of  the  school  and  what 
the  school  requires  of  the  applicant. 

It  was  suggested  that  the  applicant 
investigate  the  resources  of  the  school, 
the  quality  of  the  faculty,  and  the 
philosophy  of  the  institution  and  weigh 
these  facts  carefully  before  making  her 
choice. 

In  the  discussion  of  graduate  nurs- 
ing education  programs,  it  was  stated : 
"In  a  graduate  program  you  develop 
a  sharper  appreciation  of  the  issues 
involved.  You  develop  the  habit  of 
thinking  more  critically  and  more  con- 
structively. You  are  not  so  completely 
overwhelmed  sometimes  with  the  de- 
mands of  the  reality  situation  of  the 
work  environment,  and  you  are  given 
the  opportunity,  the  guidance,  and  the 
stimulus  to  really  examine  the  issues. 
Here  is  the  tremendous  opportunity 
and  advantage  of  graduate  education." 
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General  Duty,  Private  Duty 

Illustrated  lectures  on  "Open  Heart 
Surgery"  by  Dr.  Will  C.  Sealy,  pro- 
fessor of  thoracic  surgery  at  Duke 
University  Medical  Center,  and  on 
"The  Artificial  Kidney"  by  Dr.  E.  M. 
Portwood,  associate  in  medicine  at 
Duke,  were  heard  by  the  General  Duty 
and  Private  Duty  Sections  at  a  joint 
program  meeting. 

Dr.  Sealy  called  open  heart  surgery 
the  newest  of  all  surgical  specialties. 
He  said  the  surgeon  can  work  in  the 
heart  with  the  heart-lung  machine  for 
as  long  as  one  hour.  This  procedure 
is  used  in  opening  up  valves  that  have 
been  stenosed,  in  repairing  insufficient 
valves,  in  repairing  defects  between 
the  chambers  of  the  heart,  in  blue 
babies,  and  in  treatment  of  aneurysms 
in  the  thoracic  cavity.  Temperatures 
down  to  20°  or  15°  may  be  maintained. 

These  are  the  milestones  which  led 
to  open  heart  surgery:  patent  ductus; 
co-arctation  of  aorta ;  tetrology  of  Fal- 
lot; mitral  stenosis,  first  attempted  in 
1922  and  not  again  until  about  1949 ; 
and  hypothermia,  controlled  lowering 
of  body  temperature,  which  was  begun 
about  1950.  Hypothermia  is  based  on 
the  theory  that  the  body  uses  oxygen 
at  a  specified  rate  determined  by  the 
body  temperature. 

Dr.  Sealy  pointed  out  that  the  nurse 
can  be  of  much  help  to  the  doctor  pre- 
ceding surgery  in  explaining  to  the 
family  and  repeating  until  they  under- 
stand what  the  procedure  is  and  what 
is  to  be  expected  after  surgery  is  com- 
pleted and  the  patient  returns  to  the 
ward.  "Heart  surgery  should  be  per- 
formed as  soon  as  it  is  safe;  the 
quicker  and  faster  these  defects  are 
corrected  in  children,  the  better,"  he 
said. 

Post-operative  care  might  encounter 
these  problems,  he  said :  difficulty  with 
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airways,  consequently  a  tracheotomy  is 
frequently  performed ;  circulation  fail- 
ure, which  is  first  felt  in  a  poor  pulse 
volume ;  heart  block,  which  is  indicated 
by  extremely  slow  pulse  rate.  These 
are  real  emergencies,  Dr.  Sealy  warned, 
and  it  is  usually  the  nurse  who  must 
monitor  the  vital  signs. 

Dr.  Portwood  told  the  General  Duty 
and  Private  Duty  Sections  that  the 
use  of  the  artificial  kidney  does  not 
alter  the  underlying  injury  of  the  kid- 
ney— it  gives  time  for  repair  to  take 
place.  The  role  of  the  nurse  in  the  use 
of  the  artificial  kidney  is  primarily  in 
checking  vital  signs  of  the  patient, 
while  four  other  members  of  the  team 
watch  the  actual  machine. 

He  said  the  use  of  the  artificial  kid- 
ney repeatedly  has  proved  successful 
in  the  treatment  of  renal  failure  but 
cautioned  that  it  is  not  the  final 
answer.  "This  answer  seems  to  be  in 
transplanting  healthy  kidneys,"  he 
said. 

Head  Nurses 

Professional  responsibilities  of  the 
head  nurse  and  how  head  nurses  can 
carry  out  the  functions  assigned  in  sec- 
tion rules  were  outlined  by  Ethel  Strue- 
ben,  assistant  executive  secretary  of 
ANA,  in  a  luncheon  talk  to  the  Head 
Nurses  Section.  Her  topic  was  "The 
Head  Nurse  and  Her  Relationship  to 
ANA". 

Miss  Streuben  pointed  out  that  pro- 
fessional nurses  share  common  objec- 
tives which  are  fulfilled  through  par- 
ticipation in  the  professional  associa- 
tion. One  of  the  functions  of  the  sec- 
tions organized  with  ANA,  she  said, 
is  to  define  membership,  and  another 
is  to  define  functions,  standards,  and 
qualifications  for  practice  for  mem- 
bers. She  outlined  the  channels  of 
communication  by  which  the  individ- 
ual section  member  receives  informa- 
tion and  contributes  to  the  work  of  her 
section  on  district,  state,  and  national 
levels. 
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"The  professional  nurses'  association  5 
exists,"  she  said,  "to  represent  the  col-  _ 
lective  voice  of  nurses  on  matters  of 
concern  to  the  profession  and  to  pro 
vide  the  psychological  and  technical 
support  which  individual  nurses  need 
to  carry  out  their  functions.  We 
nurses  are  primarily  responsible  for 
the  quality  of  patient  care  everywhere  On 
in  our  country,  and  this  is  a  respon 
sibility  we  can  ill  afford  to  let  slip  in- 
advertently into  the  hands  of  persons 
whose  responsibility  toward  the  patient 
is  quite  different  from  ours." 
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Miss   Strueben  stressed  the  import 
ance    of    an    effective    legislative    pro 
gram,    stating :   "The   membership   or 
ganization   of  every   profession  has  a 
responsibility  for  establishing  and  up 
holding    standards    for   the    profession 
and   assisting  practitioners  to  achieve 
the  highest  level  of  performance.    It  is 
now  more   imperative   than   ever  that 
patients    receive    comprehensive    care! 
that  meets  emotional,  spiritual,  and  so 
cial  needs   as  well  as  physical.     This 
takes  skill  and  understanding.     Mem 
bers  of  professional  groups  have  higher 
standards  than  those   imposed  by  the 
public.    It  is  a  professional  obligation 
to  stand  ahead  of  the  crowd." 

The  speaker  then  discussed  the  de- 
velopment of  statements  on  functions 
standards,  and  qualifications  for  prac- 
tice for  the  sections  and  listed  severa. 
ways  in  which  these  statements  can  be 
applied  to  the  head  nurse's  own  wort 
situation.  She  emphasized  the  nurse'^ 
personal  responsibility  for  continuing 
professional  growth. 

In  discussing  the  relationship  be 
tween  nursing  practice  and  the  law 
Miss  Strueben  mentioned  two  types  ol 
control  —  the  Nurse  Practice  Act  o1 
the  state  and  the  control  bv  the  pro 
fession  itself.  She  described  the  Eco 
nomic  Security  Program  and  how  i 
functions  through  the  state  associatioi 
to  help  nurses  better  their  working  con 
ditions.    After  outlining  the  function  serri 
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ng  of  various  section  committees,  Miss 
itroeben  concluded : 

"The  work  is  not  finished.  As  long- 
as  we  are  a  part  of  a  growing  and 
hanging  society,  it  never  will  be.  All 
bf  us  must  believe  that  what  we  have 
to  contribute  to  our  professional  or- 
ganization is  important  to  its  progress. 
Our  Code  of  Ethics  serves  as  one 
means  of  keeping  the  highest  ideals 
and  standards  for  the  profession  and 
the  general  public.  There  is  one  ques- 
tion of  great  significance  to  us  as  in- 
dividuals —  Can  we,  in  addition  to 
meeting  professional  standards  and  as 
good  nurses,  be  also  good  citizens,  good 
'neighbors,  good  friends,  and  interest- 
ing people?" 

NSA 

In  most  instances,  staffing  has  been 
considered  a  situation  involving  choice 
between  equally  unsatisfactory  alter- 
natives, but  staffing  does  not  have  to  be 
a  dilemma,  said  Dr.  Eleanor  Lambert- 
sen,  nursing  consultant  for  the  Amer- 
ican Hospital  Association,  at  the  pro- 
gram meeting  of  the  Nursing  Service 
Administrators  Section. 

"We  have  to  have  the  courage  to  say 
there  are  certain  things  we  cannot  do, 
that  are  not  really  important  at  this 
time,  if  we  are  to  meet  our  major  pur- 
pose— to  provide  a  standard  of  care  for 
patients,"  Dr.  Lambertsen  said.  "Some 
days  it  is  perfectly  all  right  to  close 
up  the  utility  room  if  it's  messed  up, 
but  get  in  with  the  patients.  If  the 
supervisor  or  head  nurse  is  making  the 
rounds,  I  look  to  see  the  values  that 
personnel  will  pick  up  from  her.  If 
the  first  thing  she  does  is  open  the 
utility  room  and  look  in  there — rather 
than  going  on  the  floor  and  looking  at 
the  faces  of  the  patients — she  has  no 
right  being  a  supervisor." 

Dr.  Lambertsen  said  the  hospital 
field  today  is  an  exciting  field,  as  well 
as  a  devastating  field,  and  emphasized 
the  need  for  scholarship  in  nursing 
service,  just  as  in  the  field  of  nursing 
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Registration 

Total  registration  at 

the 

1960 

NCSNA  and  Student  Nur 

se  As- 

sociation   conventions  was 

1,164. 

There  were   658   NCSNA 

mem- 

bers,  115  guests   (most 

of 

whom 

were  professional  nurse 

non 

-mem- 

bers),  and  391  students 

and  their 

guests. 

education.  "The  two  cannot  be  sep- 
arated," she  said.  "We  are  not  going 
to  have  places  to  prepare  our  students 
that  will  give  them  an  opportunity  to 
demonstrate  the  excellence  in  practices 
if  we  do  not  at  the  same  time  have 
nursing  service  people  representative  of 
scholarship  who  desire  to  learn  from 
each  other,  to  test,  to  try,  and  to 
study." 

Solutions 

She  said  we  have  rested  too  long  on 
the  shortage  of  graduate  nurse  person- 
nel as  an  excuse  for  questionable  prac- 
tices in  the  depth  of  nursing  service. 
She  said :  "Solutions  will  not  be  found 
in  numbers  alone — they  will  be  found 
through  improved  administrative  prac- 
tices and  procedures;  through  expan- 
sion and  enhancement  of  the  leadership 
role  of  the  graduate  nurse;  and 
through  clearly  defining  what  consti- 
tutes adequate  patient  care." 

Miss  Lambertsen  discussed  various 
recent  surveys  on  ratio  of  professional 
to  non-professional  hours  of  patient 
care,  concluding  that  the  safest  ratio 
for  nursing  service  is  one  hour  of  pro- 
fessional nursing  to  one  hour  of  non- 
professional care.  She  said  such  ratios 
should  include  only  those  persons  giv- 
ing direct  patient  care. 

The  speaker  cautioned  that  basing  a 
staffing  pattern  on  hours  alone  does 
not  necessarily  indicate  the  degree  to 
which  these  hours  are  utilized  for 
nursing  services  to  patients.  She  said 
studies  have  demonstrated  that  the  av- 


( Continued   on  page   24) 


21 


22 


TAR  HEEL  NUF 


Sectba+t  PlMjSuun  JletuL&iA. 

(Above)  NSA  program  participants,  left  to  right: 
Dr.  Eleanor  Lambertsen,  nursing  consultant  for 
American  Hospital  Association,  principal  speaker, 
and  panelists,  Mrs.  Edith  P.  Brocker  of  Durham, 
Mary  Vida  Cheek,  Mrs.  Eloise  Lewis,  and  Lucy 
Boylan,  all  of  Chapel  Hill.  (At  right)  Dr.  R.  M. 
Portwood,  associate  in  medicine,  Duke  Univer- 
sity Medical  Center,  listens  to  questions  from 
Private  Duty  and  General  Duty  Section  members. 
Mrs.  Wilma  Garris,  Rocky  Mount,  presided.  On 
the  opposite  page  (top)  is  the  panel  at  Public 
Health  Section  program  meeting.  Left  to  right: 
Mrs.  Margaret  B.  Dolan,  Chapel  Hill;  Dr.  Ewald 
Busse,  chairman  of  Department  of  Psychiatry, 
Duke  Medical  Center;  Shirley  E.  Callahan,  Chapel 
Hill;  Mrs.  Nan  Cummings,  Asheboro;  Janet  Camp 
bell,  Raleigh;  Mrs.  Betty  C.  Eller,  Greensboro 
(Center)  Ethel  Strueben,  assistant  executive  secre 
tary  of  ANA,  speaks  to  the  Head  Nurses  Section 
(Bottom)  Panelists  at  the  EACT  program  meet 
ing,  left  to  right:  Mrs.  Pauline  McCaskill  and 
Carolyn  Starn,  both  of  Chapel  Hill;  Mrs.  Lorene 
O.  Kleu,  Winston-Salem;  Mary  McRee,  Charlotte; 
Jam's   David,   Chapel    Hill. 
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(Continued  from  page   21) 

erage  general  staff  nurse  gives  up  to 
only  50  per  cent  of  her  time  to  patient 
care. 

"We  need  to  look,  before  we  can 
identify  nursing  per  se;  at  the  forces 
and  factors  within  a  hospital  nursing 
service  that  prevent  the  hours  available 
from  being  utilized/'  she  said.  "The 
average  head  nurse  unit  is  poorly  man- 
aged, and  some  of  the  things  being 
taught  in  workshops  and  institutes  on 
head  nurse  management  are  only  tend- 
ing to  perpetuate  poor  administration. 
The  administration  of  a  ward  unit  has 
to  be  cleaned  up  thoroughly  before 
nurses  can  be  free  to  do  the  kinds  of 
things  we  expect  them  to  do,  and  this 
starts  first  with  hospital  administration 
and  the  director  of  nursing  service. 

"The  definition  of  the  scope  of  nurs- 
ing service  depends  upon  the  availa- 
bility and  usability  of  other  hospital 
services  and  professional  service  per- 
sonnel within  the  institution.  The 
whole  area  of  institutional  service  can 
be  streamlined,  and  there  is  no  logical 
excuse  for  some  of  the  practices  that 
are  going  on  in  some  head  nurse  units 
today.  We  need  to  weigh  values  and 
be  able  to  interpret  these  to  hospital 
administrators  and  medical  staffs,  but 
unfortunately  there  are  too  many 
nurses  who  prefer  the  volume  of  paper 
work  and  the  desk  to  supervision  of 
personnel  and  patient  care. 

Ward    Clerk 

"I  support  the  premise  of  a  ward 
clerk  or  ward  secretary  under  the  head 
nurse,  with  routines  so  simply  estab- 
lished in  the  ward  unit  that  there  is  no 
need  for  individual  judgment.  I  can- 
not support  the  concept  of  ward  man- 
agement independent  of  nursing.  It 
would  be  creating  an  administrative 
octopus.  In  nursing  we  seem  to  create 
another  job  position  every  time  we 
meet  a  difficulty  or  people  begin  to 
criticize  us.  There  are  more  and  more 
people  who  do  less  and  less  and  who 
are  freerer  to  wander  and  disappear. 
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"The  quantity  of  nursing  service 
provided  does  not  necessarily  mean 
that  the  patients  are  assured  a  certain 
quality  of  nursing  care.  The  head 
nurse  is  the  supervisor  of  patient  care 
services,  but  every  graduate  profession- 
al nurse  is  responsible  for  the  super- 
vision of  the  non-professional  person- 
nel. We  cannot  negate  this  responsi- 
bility. I  see  the  general  supervisor  of 
several  units  working  with  and  through 
head  nurses  to  increase  their  compe- 
tence and  having  a  major  responsibil- 
ity in  in-service  education.  Supervision 
and  in-service  go  together. 

Supervisors 

"I  hope  we  will  do  something  about 
our  supervisors  in  the  hospitals,  be- 
cause to  me  they  are  the  highest  paid 
messengers  in  the  institution.  There  is 
no  place  for  this  free  wanderer.  Her 
job  has  to  be  defined,  and  people  have 
to  accept  it.  The  fewer  highly  qualified 
people  we  have,  the  better  we  have  to 
use  them.  The  preparation  of  the  su- 
pervisor involves  expertness  in  clinical 
practice  and  skills  in  working  with 
and  through  others.  Some  of  our 
problems  in  staffing  will  be  minimized 
if  we  emphasize  this. 

"The  plan  of  assignment  is  another 
factor  that  influences  the  type  or  qual- 
ity of  care.  The  quality  and  availabil- 
ity of  an  on-going  in-service  program 
also  has  a  direct  impact  on  the  quality 
of  services  available.  Nursing  must  be 
defined  and  re-defined  in  terms  of  the 
needs  of  individual  patients  and  in- 
dividual work  situations. 

"A  staffing  pattern  and  average 
number  of  nursing  hours  to  be  avail- 
able are  meaningless  unless  the  areas 
of  responsibility  for  nursing  care  are 
clearly  defined.  The  problem  of  staff- 
ing and  assurance  of  a  level  of  quality 
of  patient  care  services  is  intensified 
by  the  increased  use  of  non-profession- 
al personnel.  Staffing  must  be  based 
upon  the  ability  of  the  various  groups 
to  carry  out  assignments  for  direct  pa- 

TAR   HEEL   NURSE 


tient  services.  If  the  minimum  stand- 
ard of  safe  patient  care  is  to  be 
achieved,  limitations  must  he  placed 
upon  the  assignment  of  practical  nurses 
and  nurse's  aides.  Acceptance  of  this 
premise  indicates  the  need  to  clearly 
identify  in  each  hospital  the  range 
of  activity  areas  of  nursing,  and 
the  next  step  is  to  identify  those  activi- 
ties which  must  be  carried  out  by  pro- 
fessional nurses  and  those  which  may 
be  safely  delegated  to  practical  nurses 
and  aides." 

Dr.  Lambertsen  listed  three  areas  in 
which  nursing  procedures  and  tech- 
niques involve  the  practical  nurses  and 
the  nurse's  aide :  Activities  which  re- 
late to  the  basic  physiological  and  psy- 
chological needs  of  the  patient  (these 
are  the  comfort  measures)  ;  activities 
which  relate  to  the  physiological  and 
psychological  needs  and  responses  of 
the  patient  to  the  health  problem ;  and 
assisting  the  physician  with  medical 
treatments  and  procedures. 

"There  will  continue  to  be  significant 
changes  in  each  category  as  a  result 
of  medical,  hospital,  and  social 
trends,"  she  said.  "We  have  not  looked 
at  ways  of  increasing  the  three-way  re- 
lationship, patient-doctor-nurse.  We 
can  be  selective.  There  are  things  we 
are  doing  now  that  can  well  be  rele- 
gated to  someone  else,  but  we  need  to 
look  at  ways  to  continually  improve 
and  enhance  our  professional  role  in 
the  planning,  providing,  and  evalua- 
tion of  nursing  care. 

Re-scheduling 

"Identification  of  components  of 
nursing  care  and  an  estimate  of  num- 
bers of  activities  during  selected  peri- 
ods of  time  is  basic  to  determining  the 
ratio  and  proportion  of  professional  to 
non-professional  nursing  service  per- 
sonnel. We  can  do  much  more  to  equal- 
ize our  staffs  if  we  redistribute  some 
of  the  activities.    There  is  nothing  holy 

DECEMBER,    1960 


FOUR  NEW  SECTION  CHAIRMEN  who  attended 
the  post-convention  Board  of  Directors  meeting 
are,  left  to  right:  Clara  E.  Henderson,  Charlotte, 
Public  Health  Section;  Mrs.  Doris  G.  Pruitt,  Ashe- 
ville,  Head  Nurses  Section;  Mrs.  Ada  C.  Poole, 
Roseboro,  Office  Nurses  Section;  and  Mrs.  Myrtle 
B.  McKeithan,    Private    Duty   Section. 


about  8  o'clock  in  the  morning  that 
everything  has  to  start  around  that 
time.  Do  some  more  of  staggered 
staffing,  so  that  everybody  doesn't  come 
on  at  7  o'clock  and  go  off  at  3. 

"We  have  neglected  the  program  of 
patient  teaching.  This  is  a  highly  pro- 
fessional function.  Rehabilitation,  as 
well  as  the  concept  of  the  therapeutic 
use  of  self,  is  an  integral  part  of  the 
plan  of  nursing." 

Dr.  Lambertsen's  address  was  fol- 
lowed by  a  panel  discussion  moderated 
by  Lucy  Boylan,  Chapel  Hill.  Partici- 
pants were :  Mrs.  Eloise  R.  Lewis, 
Chapel  Hill,  speaking  on  "The  Avail- 
ability of  Professional  Nurses  in 
North  Carolina";  Mrs.  Edith  P. 
Brocker,  Durham,  on  "How  Can  Nurs- 
ing Education  and  Nursing  Service 
Cooperate  in  Preparing  Students  for 
Professional  Nursing  Care  and  Leader- 
ship Skills?";  and  Mary  Vida  Cheek, 
Chapel  Hill,  on  "Assisting  the  Staff 
Nurse  in  Adjustment  and  Performance 
of  her  Professional  Role." 


25 


Occupational  Health 
An,d   Office    Nurses 

"It  is  more  the  job  of  the  occupa- 
tional health  or  office  nurse  to  deal 
with  people's  problems  than  to  hand 
out  pills,"  said  Dr.  William  B.  Town- 
send,  medical  director  of  Esso  Stand- 
ard Oil  Company,  Carolinas  Division, 
Charlotte,  in  an  address  at  the  lunch- 
eon meeting  of  the  Occupational 
Health  and  Office  Nurses  Sections. 

Dr.  Townsend  spoke  on  "Doctor- 
Xurse-Patient  Relationship"  and  said 
that  teamwork  is  the  one  essential  to 
achieving  the  well  individual.  "I  doubt 
if  we  yet  are  treating  the  whole  pa- 
tient," he  said.  "Until  we  follow 
through  to  the  satisfactory  re-adjust- 
ment of  the  patient  after  illness,  Ave 
haven't  completed  the  job." 

He  stressed  the  need  for  basic  under- 
standing on  how  to  deal  with  people 
and  their  problems,  in  which  nursing 
is  the  first  "echelon".  He  said  the 
nurse  has  greater  opportunity  than  any 
other  member  of  the  health  team  to 
establish  confidence  and  to  demonstrate 
interest  in  patients  as  people,  and  this 
is  more  important  than  routines.  Dr. 
Townsend  said :  "Often  the  true  nature 
of  the  disease  is  hidden,  and  the  nurse 
can  do  much  to  uncover  these  facts  in 
the  way  she  deals  with  the  patient. 
There  is  no  sense  in  her  being  there  at 
all  unless  she  is  interested  in  the  per- 
son and  his  problems.  The  nurse 
should  not  hide  behind  the  fact  that 
the  patient  himself  is  inadequate  and 
unable  to  meet  the  realities  of  his 
world. 

"Medical  skills?  Yes,  they  are 
needed.  But  we  also  need  the  concep- 
tual skills — education,  experience,  in- 
sight, philosophy,  imagination,  dedica- 
tion to  duty — and  these  are  the  most 
difficult  to  develop." 

Dr.  Townsend  compared  a  human 
being  to  a  battery,  showing  the  import- 
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PUPPETS  made  by  Alma  Kermon,  Raleigh,  ex- 
plained the  importance  of  Functions,  Standards, 
and  Qualifications  at  one  of  the  convention  ses- 
sions. Miss  Kermon  made  puppets  named  Misses 
F,  S,  and  Q  for  a  skit  presented  to  the  Office 
Nurses  Section  at  ANA  convention  last  May. 
These  now  are  on  loan  to  ANA  for  use  in  other 
states.  Miss  Kermon  gave  the  command  per- 
formance at  NCSNA  convention  in  spite  of  a 
recent  hip  fracture. 


ance  of  proper  design,  care,  and  con- 
struction in  adequate  functioning;  the 
dangers  and  results  of  overcharge ;  how 
to  reduce  the  overcharge. 

Public  Health 

Physiologic  and  pathologic  changes 
accompanying  aging  and  effecting  the 
functioning  capacity  of  the  mind  and 
body  were  discussed  by  Dr.  Ewald  W. 
Busse,  chairman  of  the  Department  of 
Psychiatry  at  Duke  University  Medi- 
cal Center,  at  the  Public  Health 
Nurses  Section  program  meeting. 

Dr.  Busse  stated  that  significant  de- 
cline in  hearing,  vision,  psychomotor 
response  time  and  alterations  in  moti- 
vation, learning,  and  memory  should 
be  given  proper  attention  in  develop- 
ing a  therapeutic  regime. 
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He  cautioned  public  health  nurses 
that  there  are  health  problems  to  be 
met  other  than  those  of  aging  popula- 
tion. He  said :  "It  is  frightening  to 
realize  that  once  in  a  Avhile  we  may  be 
'robbing  Peter  to  pay  Paul'.  How 
much  effort  can  we  put  in  one  area 
without  sacrificing  something  in  an- 
other? We  must  be  very  much  aware 
of  the  shortage  of  trained  people  to 
give  service  and  do  the  research,  and 
we  must  find  other  people  who  can 
help  us." 

Dr.  Busse  said  that  aging  is  not  all 
negative  and  discussed  primary  and 
secondary  aspects  of  aging.  He  defined 
primary  aging  as  the  things  that  hap- 
pen to  an  organism  because  of  the  mere 
passage  of  time,  regardless  of  environ- 
ment. Secondary  aging,  he  said,  means 
that  the  organism  ages  faster  because 
of  the  stress  it  is  exposed  to. 

"A  good  part  of  the  problems  of  the 
aged  people  today  are  really  secondary 
aging,"  he  said.  "If  Ave  could  get  rid 
of  many  of  their  illnesses  and  chronic 
diseases,  then  we  would  do  much  to 
restore  them  to  a  higher  level  of  func- 
tion." 

He  pointed  out  that  while  people 
age  at  varying  rates,  there  are  some 
changes  which  transpire  in  all  people 
as  they  grow  older,  such  as  lessening 
of  elasticity  in  skin  fibers,  changes  in 
vision  and  lowering  of  "dark  adapta- 
tion", loss  of  hearing  sensitivity, 
longer  psychomotor  response  time. 
These  changes  play  a  significant 
part  in  the  adjustment  of  older 
people,  Dr.  Busse  explained.  Older 
people  need  a  small  night  light  in 
their  rooms,  and  they  sometimes  can 
hear  above  background  noises  better 
than  younger  people  but  then  cannot 
hear  a  single  voice  in  a  quiet  room. 
Tbese  things  younger  people  often  do 
not  understand  and  attribute  to  "crank- 
iness" or  mental  problems.  These  facts 
also  have  implications  in  the  planning 
of  housing  facilities  for  older  people, 
Dr.  Busse  said,  and  perhaps  we  should 


provide  night  lights  and  background 
noises  in  homes  for  the  aged  and  re- 
cruit older  staff  personnel  who  would 
be  tolerant  of  these  things. 

Response   Slows 

The  speaker  said :  "Although  an 
older  person  can  perceive  something 
just  as  rapidly  as  a  younger  person,  he 
does  not  respond  as  quickly  to  it.  There 
are  some  jobs  you  cannot  expect  people 
to  be  able  to  do  their  entire  life  span, 
purely  on  a  physical  basis.  In  our 
studies  at  Duke  we  have  found  that 
people  with  above-average  intelligence 
do  not  lose  their  intelligence  as  they 
grow  older,  but  those  with  below  av- 
erage intelligence  decline  quite  rapidly. 

"I  personally  think  our  work  clearly 
demonstrates  that  older  people  become 
in  many  ways  more  flexible,  more  tol- 
erant, they  are  more  willing  to  accept 
faults  or  shortcomings  in  other  people. 
Because  they  have  accumulated  so 
much  experience,  they  are  more  willing* 
to  see  that  we  had  better  not  condemn 
too  quickly — we  had  better  understand. 
I  suspect  this  is  what  has  gone  un- 
recognized in  many  societies. 

"Our  society  has  a  rough  problem 
with  older  people  because  so  many 
things  change,  the  most  striking  change 
being  in  the  social  role  that  transpires 
in  older  people.  Frequently  it  leads 
to  enormous  conflicts  between  children 
and  their  older  parents  because  their 
roles  have  shifted.  We  must  try  to 
build  in  some  way  the  independence 
and  self-esteem  of  older  people  so  that 
they  do  not  have  to  go  through  the 
tragic  experience  of  shifting  from  one 
who  has  been  the  authority  to  one  who 
is  now  dependent  upon  those  he  used 
to  boss  around." 

Panel 

A  panel  discussion  followed  Dr. 
Busse's  talk.  Moderator  Avas  Janet 
Campbell  of  Raleigh,  and  panelists 
were :  Mrs.  Margaret  Dolan  of  Chapel 
Hill,  Shirley  E.  Callahan  of  Chapel 
Hill,   Mrs.   Xan   Cumminsrs   of  Ashe- 
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boro,  and  Mrs.  Betty  C.  Eller  of 
Greensboro.  These  points  were  brought 
out  in  discussion : 

Many  of  the  housing  facilities  being 
built  for  older  people  are  poorly 
planned,  having  unsafe  steps,  cabinets 
too  high  for  older  people  to  reach,  and 
frequently  no  medical  facilities  within 
reasonable  proximity.  Planning  such 
facilities,  according  to  the  needs  of  the 
occupants,  is  really  a  community  un- 
dertaking. 

Older  people  will  find  a  more  suit- 
able place  in  society  because  they  are 
needed,  but  this  requires  more  educa- 
tion of  society.  We  must  build  into 
our  adult  education  system  preparation 
for  handling  ourselves  in  our  older 
years.  The  older  person  who  has  shifted 
jobs  frequently  does  better  in  his  old 
years  than  one  who  has  stayed  on  a 
job.  "We  should  try  to  build  into  our 
society  the  opportunity  for  people  to 
shift  jobs  in  order  to  maintain  their 
flexibility  potential.  It  is  a  personal 
responsibility  to  plan  well  for  older 
years,  especially  for  those  who  have  a 
limited  life  span  in  their  particular 
jobs. 

Nurses  can  furnish  leadership  in 
helping  communities  to  reorient  atti- 
tudes toward  older  people,  to  accept 
some  of  the  changes,  and  to  develop 
some  adult  education  activities  to  pre- 
pare the  individual  and  his  family  for 
the  older  years.  Public  health  nurses 
can  incorporate  understanding  of  the 
changes  of  aging  into  their  work  with 
families  and  the  community. 

Operating   Room 
Conference  Group 

"Though  developing  rapidly,  anes- 
thesiology is  still  very  much  in  the 
horse-and-buggy  stage  —  we  are,  I  be- 
lieve, just  on  the  threshold  of  consid- 
erable advancements  in  this  field,"  said 
Dr.  Ronald  Stephen,  professor  of  anes- 
thesia at  the  Duke  University  Medical 
Center,  in  a  luncheon  talk  to  the  Op- 
erating Room  Nurses  Conference 
Group. 
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It's  All  Legal! 

The  House  of  Delegates  at  the 
1960  convention  approved 
amendment  to  the  Association's 
certificate  of  incorporation 
changing  the  name  of  the  Asso- 
ciation from  North  Carolina 
State  Nurses'  Association  Com- 
pany to  North  Carolina  State 
Nurses'  Association  - — ■  the  name 
we've  been  using  all  the  time. 

More  important,  however,  was 
a  second  amendment  extending 
the  life  of  the  Association  to  "per- 
petuity". The  original  certificate, 
filed  in  1902,  was  good  for  60 
years  and  would  have  expired  in 
1962.     We   can   now   go   on   for- 


"Through  the  drugs  administered  to 
a  patient,  we  are  trying  to  accomplish 
three  stages,"  he  said.  "The  first  stage 
we  produce  when  the  general  anesthetic 
is  administered  is  a  state  of  hypnosis 
in  the  patient.  The  scientific  term  of 
hypnosis  means  an  absolution  of  con- 
sciousness. The  second  stage  is  relief 
of  pain.  The  third  stage  in  certain 
cases  is  a  greater  or  lesser  degree  of 
muscular  relaxation.  If  the  patient  is 
not  well  relaxed,  a  greater  degree  of 
stress  and  strain  has  to  be  put  upon 
the  unrelaxed  muscles  of  the  patient 
before  the  operation  can  be  performed 
properly. 

"Another  thing  we  attempt  is  to  re- 
duce any  reflex  activity  the  patient 
may  have.  This  sometimes  is  difficult, 
but  the  administration  of  anesthetic 
drugs  will  succeed  in  the  abolition  of 
reflexes  so  the  patient  will  not  go  into 
acute  laryngospasm  during  the  course 
of  anesthesia  and  there  will  be  no  sud- 
den fall  in  blood  pressure  which  re- 
quires rather  immediate  care. 

"We  know  that  all  anethesia  are 
toxic,  producing  irreversible  changes 
in  the  cells  of  the  body.  If  a  sufficient 
amount  of  any  one  anesthetic  drug  is 
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given,  it  can  result  in  the  death  of  the 
patient.  If  we  give  anesthetic  drugs 
in  too  great  a  concentration  or  without 
a  sufficient  amount  of  oxygen  or  with- 
out properly  eliminating  the  carbon  di- 
oxide from  the  body,  this  can  result  in 
the  irreversible  phase  we  call  death." 

Dr.  Stephen  discussed  various  types 
of  anesthetic  drugs  and  their  effects 
and  uses.  He  then  stated :  "There  has 
been  a  change  in  attitude  in  the  gen- 
eral development  of  the  way  in  which 
the  person  who  studies  and  does  anes- 
thesia today  approaches  his  patients. 
We  have  altered  the  idea  of  a  technical 
attitude  to  that  in  which  we  primarily 
regard  the  patient  as  an  individual 
who  is  an  integrated  whole,  who  has 
functions  which  it  is  extremely  import- 
ant to  try  to  maintain  artificially  if 
he  is  to  maintain  them  spontaneously 
during  the  course  of  the  operation.  But 
the  most  important  thing  with  our  pa- 
tients who  are  subjected  to  anesthesia 
is  an  attempt  to  maintain  them  in  as 
close  a  physiological,  normal  state  as 
possible  during  the  course  of  the  opera- 
tion. 

Respiration 

"We  have  to  wait  to  begin  anesthesia 
until  we  know  there  is  a  place  where 
we  can  feel  the  pulse  rate  of  the  pa- 
tient and  adequately  see  and  note  the 
respiratory  changes.  The  most  import- 
ant thing  which  we  have  to  do  during 
the  course  of  the  operative  procedure 
is  make  sure  that  this  patient  has  ade- 
quate respiratory  exchange.  The  com- 
monest cause  of  death  in  the  operating 
room  today  is  lack  of  oxygen  to  the 
patient's  brain  and  his  heart.  It  can 
come  through  inadequate  supply  of  ox- 
ygen to  the  body,  and  it  can  come 
from  inadequate  circulation  of  oxygen 
through  the  body. 

"Improper  ventilation  builds  up 
carbon  dioxide.  If  the  carbon  dioxide 
becomes  high  enough,  Ave  will  get  a  sud- 
den cardiac  arrest.  The  other  thing 
that  happens  when  we  don't  get  enough 
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oxygen  across  the  membrane  into  the 
blood  stream  is  that  the  patient  be- 
comes considerably  hypoxic.  How  can 
Ave  circumvent  this  business  of  de- 
pressed respiration  due  to  anesthetic 
and  relaxant  drugs  ?  One  very  simple 
way  is  for  the  anesthetist  to  have  his 
hand  on  the  bag  of  the  gas  machine 
and  to  squeeze  that  bag  to  help  the  pa- 
tient breathe.  Then  the  patient  is  get- 
ting enough  respiratory  exchange,  get- 
ting enough  oxygen  into  his  blood 
stream.  He's  being  kept  at  a  physio- 
logical normal  during  the  course  of 
this  anesthetic. 

"What  about  circulation?  We  knoAv 
the  amount  of  pressure  required  to  put 
the  blood  around  the  body  to  provide 
oxygen  to  the  organs.  Many  of  the 
drugs  we  use  are  capable  of  producing 
hypotension.  Blood  loss  can  cause  this- 
The  important  thing  for  us  is  to  be 
able  to  note  that  hypotension  is  pres- 
ent and  then  try  to  do  something  about 
it  after  Ave  make  the  diagnosis  of  Avhy 
this   hypotension   is   present.     This   is 


Fellowship  Deadline 

February  1,  1961,  is  the  dead- 
line for  manuscripts  entered  in 
competition  for  the  Mary  M. 
Roberts  FelloAvship,  sponsored  by 
the  American  Journal  of  Nursing 
Company.  This  is  a  national 
competition  among  registered, 
professional  nurses,  and  its  pur- 
pose is  to  afford  specialized  train- 
ing in  writing  and  other  journal- 
istic skills  to  a  nurse  avIio  has 
demonstrated  talent  for  writing 
about  subjects  significant  to 
nurses. 

The  recipient  receiATes  $3,000 
for  living  and  personal  expenses, 
in  addition  to  all  tuition  fees,  for 
a  year's  study  in  journalism  at  a 
college  or  university. 

Mrs.  Cherry  Parker  of  Chapel 
Hill  Avon  the  FelloAvship  in  1959. 
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why  the  anesthetist  checks  the  blood 
pressure  at  frequent  intervals,  why  he 
watches  to  see  how  well  the  patient 
may  be  bleeding  from  cut  surfaces, 
why,  in  major  cases  particularly,  he 
is  hooking  up  an  electrocardiogram. 
This  mechanism  can  give  a  lot  of  in- 
formation about  the  rhythmicity  of  the 
heart. 

"When  there  are  sharp  falls  in  blood 
pressure,  this  means  that  the  oxygen 
in  the  blood  is  not  being  circulated  in 
an  adequate  fashion  to  the  brain,  and 
particularly  to  the  heart,  and  this  can 
cause  hypoxemia.  This  can  cause  car- 
diac arrest  also.  There  are  two  things 
mandatory  in  the  anesthetized  patient 
— an  open  airway  and  an  open  vein. 

"The  prerequisite  of  good  anesthesia, 
no  matter  what  type  of  operation  is 
being  done,  is  normal  fluid  balance. 
Metabolism  is  of  particular  interest, 
because  we  are  getting  more  and  more 
oriented  to  the  possibilities  of  what 
can  happen  when  temperatures  of  the 
patients  are  changed  to  some  degree. 
We  first  became  cognizant  of  this  sev- 
eral years  ago  because  we  noticed  that 
many  of  our  small  infants  would  come 
through  an  operation  all  right  but 
would  develop  sclerema  in  the  first  24 
hours.  This  is  hardening  of  the  skin, 
and  it  is  very  difficult  for  these  chil- 
dren to  recover  once  they  develop  this 
particular  condition. 

"The  anesthetist  is  extending  his  re- 
sponsibility to  a  certain  extent  into  the 
recovery  room  area.  Recovery  rooms 
are  becoming  more  and  more  import- 
ant because  of  the  shortage  of  well- 
trained,  properly  balanced,  scientific 
nursing  staff.  In  the  recovery  room 
sick  patients  should  remain  for  as  long 
as  they  need  to,  whether  they're  there 
24,  48,  or  72  hours.  The  recovery  room 
should  never  be  closed  under  any  cir- 
cumstances. This  is  where  we  need  ex- 
pert nursing  care.  The  need  for  spe- 
cialization in  the  recovery  room  de- 
serves the  attention  of  those  in  nursing 
education." 


Banquet  Speaker  Urges 
Progress  With  Purpose 

"We  are  losing  focus  because  of  little 
things,  and  silly  baubles  make  us  as- 
sume a  happiness  we  have  no  right  to," 
said  Dr.  Carlyle  Campbell,  president 
of  Meredith  College,  in  his  address  at 
the  NCS1STA  annual  banquet. 

Dr.  Campbell's  topic  was  "How  Are 
You  Getting  On?"  and  he  explained 
how  this  most  frequent  of  all  inquiries, 
asked  casually  by  all  of  us,  really  is  a 
profound  question  we  should  ponder 
seriously.  How  are  we  progressing? 
Plato,  Shelley,  Milton,  and  many  other 
great  writers  and  thinkers  talked  about 
this,  Dr.  Campbell  said. 

"Our  false  feeling  of  happiness  to- 
day makes  us  lose  sight  of  the  feeling 
of  accomplishment  and  right  living," 
he  said.  He  explained  how  the  concept 
of  a  people  progressing  is  almost  as 
modern  as  the  modern  world.  The  idea 
that  there  is  no  future  except  bright- 
ness and  joy  and  the  pessimism  we  now 
have  slumped  into  are  equally  unjusti- 
fiable, he  declared. 

He  asked,  "Where  are  we  going?" 
and  stated  that  the  summary  of  the 
past  is  in  the  reality  of  the  present 
and  the  philosophy  of  the  future. 
Speed  has  nothing  to  do  with  where  we 
are  going  if  we  are  headed  the  wrong 
way,  he  said.  "Some  of  us  work  fran- 
tically because  we  can't  bear  to  have 
time  to  think  about  it.  And  we  have 
no  way  to  inventory  our  resources  un- 
less we  can  include  all  the  people  of 
our  community  in  the  report.  There 
is  no  way  for  parents  to  answer  the 
question  except  in  terms  of  our  chil- 
dren." 

Public  Relations  Luncheon 

Presidents  of  districts  and  chairmen 
of  district  committees  on  Promotion 
of  Program,  Public  Relations,  and 
Membership  heard  a  talk  on  "Improv-. 
ing  District  Programs  on  Public  Re- 
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lations  and  Membership"  by  Rita  A. 
Bunin,  assistant  executive  secretary, 
ANA  Public  Relations  Unit. 

Miss  Bunin  said  problems  of  public 
relations  confronting  district  nurses' 
associations  are  universal  and  that  in 
the  vast  field  of  public  relations,  mem- 
bership promotion  is  one  aspect.  "Pub- 
lic relations  means  translating  with 
good  taste  and  good  sense  the  aims  of 
the  organization  in  terms  understand- 
able to  the  public,"  she  said.  "Your 
PR  program  is  only  a  tool  to  help 
achieve  specific  goals — it  cannot  exist 
for  itself.  First  worthwhile  goals  must 
be  established.  Public  relations  cannot 
compensate  for  a  poor  program. 

"You  cannot  possibly  support  all  ac- 
tivities and  programs  through  your 
public  relations  program,  so  you  must 
analyze  your  organization  and  select 
the  targets.  Determine  the  groups  you 
will  direct  your  story  to,  then  put  your 
plan  into  action." 

She  outlined  suggestions  for  best  use 
of  publicity  media,  for  membership 
promotion,  and  for  new  publicity  pos- 
sibilities. 


National  Foundation 
Offers  Scholarships 
In  Health  Professions 

Deadline  for  filing  applications  for 
1961  health  scholarships  sponsored  by 
The  National  Foundation  and  sup- 
ported by  the  March  of  Dimes  is  April 
1,  1961.' 

Fourteen  such  scholarships  were 
awarded  to  North  Carolina  students 
for  1960,  two  of  these  in  nursing. 
Scholarships  are  awarded  to  deserving 
students  interested  in  careers  in  the 
health  professions  of  nursing,  occupa- 
tional therapy,  physical  therapy,  medi- 
cal social  work,  and  medicine.  They 
pay  $500  a  year,  and  approximately 
500  are  offered  each  year. 

Information  is  available  from  high 
school  principals  or  guidance  officers, 
deans  or  scholarship  officers  of  colleges. 
The  National  Foundation  chapter  in 
your  county,  or  from  The  National 
Foundation  Health  Scholarships,  800 
Second  Avenue,  New  York  17,  N.  Y. 


DR.  BERNICE  E.  ANDERSON,  second  from  left,  professor  of  nursing  at  Columbia  University  and  author 
of  numerous  articles  and  publications  on  the  legal  aspects  of  nursing,  was  guest  speaker  at  a  recent 
joint  meeting  of  military  nurses  of  Womack  Army  Hospital,  Ft.  Bragg,  and  District  Fourteen  Nurses' 
Association.  Others  shown  above,  left  to  right,  are:  Lt.  Col.  Alice  Weinstein,  chief  nurse,  Third  Army 
Headquarters;  Lt.  Col.  Rubye  W.  Archer,  chief  nurse  of  Womack  Hospital;  and  Mrs.  Eva  K.  McGougan, 
president  of  District   Fourteen. 


DECEMBER,    1960 


31 


. 


PROFESSIONAL  JP         PLACEMENT 

COWNSELINC  r  SERVICE 


jjok  jbel&Ufitiart.4.  Ale.  9mfXO*Uatit ! 

The  broad  field  of  personnel  relations  is  recognized  as  a  distinct  and  in- 
creasingly important  area  of  management.  Frequently  nurses  are  called  upon 
to  assist  directly  or  indirectly  in  job  classification  plans  and  studies  or  surveys 
of  compensation  schedules.  This  assistance  may  be  by  answering  questionnaires 
or  by  describing  functions  and  responsibilities  of  nursing  positions  either  in 
written  or  oral  interviews. 

The  importance  of  complete  and  well-prepared  job  descriptions  cannot  be 
over  emphasized.  The  way  in  which  the  position  and  its  responsibilities  are 
described  has  a  very  important  bearing  upon  its  relative  function  and  recogni- 
tion within  the  organization  and  upon  salary  that  will  be  established  for  it. 
If  the  position  is  underrated,  the  recognition  and  compensation  will  be  com- 
mensurately  reduced.  If  the  full  magnitude  and  importance  of  the  position  are 
emphasized,  the  recognition  and  compensation  will  more  nearly  be  appropriate 
to  the  position. 

Describing  a  job  one  has  been  doing  or  observing  for  several  years  would 
seem  to  be  a  simple  task,  but  it  is  not.  It  is  difficult  to  take  an  objective,  bird's 
eye  view  of  a  job  with  which  one  is  closely  associated.  In  describing  one's 
own  position  natural  modesty  and  humility  unfortunately  play  an  important 
part  and  may  prevent  one  from  writing  a  description  that  does  justice  to  the 
importance  of  the  position  and  the  full  extent  of  its  responsibilities. 

The  most  helpful  source  material  for  nurses  who  have  the  responsibility 
of  writing  job  descriptions  is  the  ANA  Manual,  Statements  of  Function,  Stand- 
ards, and  Qualifications  for  Practice.  The  statements  present  a  composite  and 
realistic  blend  of  what  nurses  throughout  the  country  have  stated  they  are  do- 
ing and  what  they  believe  they  should  be  doing.  Therefore,  they  are  valid 
guidelines  to  the  best  nursing  practice  in  all  situations.  They  emphasize 
the  need  for  exercising  specialized  judgmental  ability  and  are  not  confined  to  a 
listing  of  physical  acts. 

Nurses  and  their  employers  may  ask  "What  is  a  job  description?"  or  "How 
is  it  defined?"  A  Job  Description  may  be  defined  as  a  written  statement 
of  the  functions  or  duties,  responsibilities,  and  requirements  of  a  particular 
position,  job,  or  classification.  A  job  description  must  not  be  confused  with 
job  analysis,  job  classification,  or  job  evaluation.  These  may  be  defined  as 
follows : 

Job  analysis— The  study  of  a  job  to  discover  its  duties  and  respon- 
sibilities, its  mental  and  physical  requirements,  and  its  relation  to 
other  jobs. 

Job  classification — The  grouping  of  jobs  in  terms  of  skill,  experience, 
training,  and  relation  to  other  jobs. 
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Job  Evaluation — A  means  of  measuring  a  job  according  to  its  re- 
quirements and  relation  with  other  jobs  to  establish  a  salary  schedule 
and  to  present  a  clear  and  concise  picture  of  the  job. 

A  second  question  that  may  be  asked  is  "What  is  included  in  a  job  descrip- 
tion ?"  In  answer  to  this  and  other  questions  relating  to  the  mechanics  of  pre- 
paring a  job  description,  you  may  obtain  from  PC&PS,  NCSNA  headquarters, 
a   Suggested  Guide  for  Preparing  Job  Descriptions. 


9oU 


Night  Supervisor— 125-bed  general  hospital  in 
Piedmont  North  Carolina.  Duties:  Supervision  of 
nurses  caring  for  patients  on  11-7  shift.  Quali- 
fications: Two  years  experience  in  supervision. 
Salary:  $300  monthly. 

Director  of  Nurses— 124-bed  general  hospital 
in  Eastern  North  Carolina  with  practical  nurse 
school.  Duties:  Responsible  for  nursing  service; 
full  authority  for  employing  nursing  personnel; 
cooperate  with  coordinator  of  practical  nurse 
school.  Qualifications:  Knowledge  of  nursing 
service  administration;  degree  desirable;  three 
years  experience  in  nursing,  including  some  ex- 
perience as  head  nurse  and  supervisor.  Salary: 
$6,000  annually. 

Instructor  in  Practical  Nurse  School— Public 
school  practical  nurse  program  in  Eastern  North 
Carolina.  Qualifications:  B.S.  degree  and  two 
years  experience.  Salary:  determined  by  experi- 
ence and  qualifications. 

Institute  Planned 
On  CV  Accidents 

The  University  of  North  Carolina 
School  of  Nursing  will  conduct  a  one- 
day  institute  on  "Planning  Patient 
Care  in  Cerebral  Vascular  Accidents" 
on  Tuesday,  January  31,  in  Chapel 
Hill. 

Speakers  will  be  Dr.  Eugene  Loeser, 
Jr.,  assistant  professor  of  neurological 
medicine,  UNC  School  of  Medicine, 
and  Dr.  A.  P.  Huesner,  professor  of 
anatomy  at  UNC.  Registration  begins 
at  8  a.m.  Prior  to  the  9  :30  opening 
session,  three  films  on  strokes  and 
nursing  care  of  stroke  victims  will  be 
shown. 

The  afternoon  session  will  feature  a 
panel  discussion  on  "Planning  Reha- 


bilitative Care  of  a  Patient  with  Cere- 
bal  Vascular  Disease."  Participants 
will  be  Dr.  Donald  Weir,  assistant  pro- 
fessor of  medicine  and  preventive 
medicine,  and  members  of  a  rehabili- 
tation team  of  North  Carolina  Me- 
morial Hospital. 

The  institute  is  planned  to  be  of 
specific  interest  to  public  health  per- 
sonnel. Emphasis  is  on  rehabilitation, 
which  involves  all  nurses.  Registra- 
tion fee  is  $3,  and  persons  planning  to 
attend  may  pre-register  by  mail  to : 
Extension,  School  of  Nursing,  Uni- 
versity of  North  Carolina,  Chapel 
Hill. 

pe  &  ps  WoMtop. 

NCSNA  will  conduct  a  one-day 
workshop  on  Professional  Counseling 
and  Placement  Service  on  May  19, 
1961,  at  the  Sir  Walter  Hotel  in  Ra- 
leigh. 

Mrs.  Evelyn  Ferguson,  associate 
executive  secretary  of  the  American 
Nurses'  Association,  in  charge  of  the 
Professional  Counseling  and  Place- 
ment Service,  will  be  the  speaker  and 
will  serve  as  consultant  during  dis- 
cussions. 

The  purpose  of  the  workshop  is  to 
activate  and  strengthen  district  PC&- 
PS  committees  and  to  help  committee 
members  to  understand  their  functions 
in  assisting  PC&PS  to  serve  NCSNA 
members  better.  The  workshop  is 
planned  for  the  chairman  of  each  dis- 
trict PC&PS  committee  and  one  ad- 
ditional representative  from  each  dis- 
trict.   There  will  be  no  registration  fee. 
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District  One  Refresher  Course  — 


Response  from  Nurses  was  Refreshing! 

By  Mrs.  Esther  L.  Creasman,  Pt.N. 


Professional  response  to  a  five-week 
refresher  course  for  nurses  completed 
last  month  at  the  Buncombe  County 
Medical  Library  at  Memorial  Mission 
Hospital  in  Asheville  proved  as  re- 
freshing for  the  sponsors  as  the  course 
itself  was  to  the  enthusiastic  class. 

More  than  100  registered  nurses  en- 
rolled for  the  twice-a-week  series  of 
classes  at  the  first  presentation,  and  not 
a  single  class  was  conducted  without 
at  least  one  new  enrollee. 

Total  attendance  Avas  690  with  an 
average  of  69  present  at  each  session. 
Thirty-two  nurses  achieved  perfect  at- 
tendance records  by  attending  all  10 
of  the  two-hour  sessions.  The  course, 
sponsored  by  District  One  of  the  North 
Carolina  State  Nurses'  Association,  was 
open  to  all  graduate  nurses  in  the  area. 

A  need  for  such  a  course  was  de- 
termined when  the  idea  was  discussed 
last  March  by  members  of  the  district's 
Educational  Administrators,  Consul- 
tants, and  Teachers  (EACT)  and 
the  Nursing  Service  Administrators 
(NSA)  Sections.  But  the  section  mem- 
bers felt  that  such  an  undertaking 
could  not  be  promoted  without  the  help 
of  the  entire  district. 

Therefore  the  proposal  was  presented 
to  the  district  association,  which  voted 
favorably  upon  it.  A  committee  was 
appointed  and  the  first  step  in  a  long, 
slow  process  was  taken.  The  th^ee- 
member  committee  consisted  of  Mrs. 
Esther  Creasman  of  Memorial  Mission 
Hospital,  chairman,  and  Sister  Pa- 
tricia Doyle  of  St.  Joseph's  and  Polly 
Powell  of  Asheville  Orthopedic  Hos- 
pital. 

Aims   Listed 

Primary  aims  of  the  course  at  its 
inception  were   (1)   to  instruct  nurses 
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in  newer  methods  of  treatment  and 
bring  them  up  to  date  on  some  of  the 
newer  medications;  and  (2)  to  bring- 
about  a  better  understanding  and  work- 
ing relationship  with  the  active  staff 
nurses  of  the  area  and  nurses  who  have 
been  inactive  and  have  not  dealt  with 
the  new  aspects  of  daily  nursing. 

The  Refresher  Course  Committee 
met  for  the  second  time  a  month  later 
in  April.  Also  present  were  the  chair- 
man of  the  EACT  Section,  the  district 
treasurer,  and  other  members  of  EACT 
Section. 

Costs  of  the  proposed  project  were 
estimated  at  the  April  meeting.  The 
ground  work  laid,  a  tentative  outline 
of  the  classes  was  prepared  and  pre- 
sented at  the  third  meeting,  which  was 
held  in  June. 

In  August,  plans  were  presented  and 
a  date  was  set  for  the  course.  Three 
objectives  were  set  forth  :  (1)  To  better 
understand  the  newer  equipment  now 
in  use  in  the  hospitals;  (2)  To  provide 
better  nursing  care  through  the  under- 
standing of  the  equipment;  (3)  To 
stimulate  deeper  interest  in  learning 
more  about  the  complications  of  nurs- 
ing procedures  and  nursing  care  as  it 
exists  today. 

Booklet 

The  subject  matter  outline,  in  its 
final  form,  was  incorporated  into  an 
attractive  booklet  that  listed  the  date 
of  each  class,  the  topic,  a  brief  outline 
of  the  subject  and  the  name  of  the  in- 
structor in  each  instance.  Symbolic 
drawings,  representative  of  various 
aspects  of  the  subject  matter  of  the 
course,  formed  the  cover  page  of  the 
booklet.  It  was  distributed  to  enrol- 
lees. 
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CIRCOELECTRIC  BED  is  demonstrated  by  Fern   Davis,  student  nurse  at  Memorial  Mission   Hospital,   and 
Robert   Pate,   orthopedic   technician   at  the   hospital. 


One  of  my  strongest  convictions  at 
the  outset  of  the  planning  stage  of  the 
program  was  that  unaided  lectures 
would  not  be  nearly  as  effective  as  a 
course  that  offered  visual  aids — demon- 
strations of  the  various  types  of  new 
equipment,  administration  of  new 
drugs,  etc. 

JNTow,  at  the  completion  of  the  ex- 
periment, my  convictions  are  even 
stronger.  The  first  class,  which  did 
not  show  its  strength  until  minutes  be- 
fore the  3 :30  p.m.  starting  time,  did 
not  break  up  until  some  30  minutes 
after  the  5  :30  p.m.  closing  time. 

"Live"  demonstrations  of  the  Stry- 
ker  Frame  and  Circoelectric  Bed  and  a 
similarly  illustrated  discussion  on  the 
us  of  traction  was  the   topic   of  that 


first  class.  The  physician  conducting 
the  class,  Dr.  Stanley  S.  Atkins,  had 
to  be  asked  to  draw  the  discussions  to  a 
close  at  5  :45  p.m.  His  inquisitive  group 
finally  allowed  him  to  stop  talking  just 
a  few  minutes  before  6  p.m. 

There  simply  were  not  enough  "front 
seats"  at  the  majority  of  the  sessions. 
And  the  second  session,  also  planned 
to  generate  interest  in  the  course  by  the 
use  of  fascinating  equipment,  ran  over- 
time too.  The  iron  lung,  the  Bennett 
Respirator,  and  techniques  used  in  the 
tracheotomy  were  discussed  at  that 
time. 

Registration 

A  registration  fee  of  either  $5  for  the 
entire  course  or  $1  per  class  was  eol- 
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lected  from  each  enrollee.  A  refresh- 
ment break,  designed  to  alleviate  fa- 
tigue during  the  two-hour  class  and 
prevent  a  possible  lag  in  interest,  di- 
vided each  session. 

There  were  at  least  two  speakers  on 
each  subject  for  most  of  the  classes, 
and  each  class  was  planned  to  keep  the 
presiding  physician  only  as  long  as  was 
absolutely  necessary.  Only  one  speaker 
on  the  program  failed  to  keep  his  com- 
mitment and  a  substitute  was  readily 
available  to  replace  him. 

Needless  to  say,  planning  the  course 
and  securing  the  necessary  equipment 
was  not  all  as  effortless  as  the  final 
product  probably  suggests  to  the  unin- 
formed onlooker.  Thousands  of  man 
hours  and  numerous  trips  down  dead- 
end trails  were  involved  in  the  project. 

The  committee  felt  that  a  coordina- 
tor was  needed  to  make  the  course  a 
success,  and  an  attempt  to  secure  the 
services  of  such  a  person  through  the 
jSTorth  Carolina  Department  of  Voca- 
tional Education  was  made.  The  at- 
tempt was  fruitless,  and  the  cost  of 
$100  for  the  coordinator  was  under- 
written by  the  district  association. 


When  the  program  was  first  organ- 
ized, the  total  number  of  enrollees  was 
set  at  75  because  seating  facilities  in 
the  Library  Building  would  accommo- 
date only  100  comfortably,  and  space 
would  be  needed  for  equipment  demon- 
strations. 

Uneasy  Moments 

At  that  first  session  on  Oct.  10  the 
sum  total  of  attendance  at  3  p.m. — only 
30  minutes  before  the  scheduled  start- 
ing time — was  one  enrollee.  The  spon- 
sors were  quite  uneasy  by  that  time  and 
were  already  thinking  seriously  of 
bringing  in  employees  from  nearby  Me- 
morial Mission  Hospital  to  bolster  the 
spirts  of  the  instructors.  The  tide 
turned  drastically  by  3  :30  p.m.,  how- 
ever, and  the  class  was  15  minutes  late 
getting  started  due  to  the  heavy  regis- 
tration. 

Heavy  correspondence  was  carried 
on  during  the  month  preceding  the  op- 
ening of  the  course  with  letters  going 
out  to  numerous  manufacturers  and 
distributors  for  literature  on  their 
equipment. 
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OXYGEN  EQUIPMENT  is  demonstrated  at  one  of  the  10  sessions  held  during  the  five-week  Refresher 
Course    sponsored    by   District   One    Nurses'   Association. 
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Bennett  Respiration  Products,  Inc. 
in  Los  Angeles,  Calif.,  provided  book- 
lets of  instructions  on  the  operation  of 
the  Bennett  Respirator,  which  was 
demonstrated.  For  comparison,  book- 
lets were  also  obtained  from  Emerson 
Respirator  Company,  Cambridge, 
Mass. 

Linde  Oxygen  Company  in  Atlanta, 
Ga.,  supplied  hand  books  on  oxygen 
therapy,  Abbott  and  Company,  Chi- 
cago. 111.  sent  booklets  on  parenteral 
administration,  Eli  Lilly  contributed 
pocket  reference  material  on  diabetes, 
and  Lakeside  Laboratories,  Milwaukee, 
Wis.,  conversion  charts  and  clinical 
norms,  which  were  also  distributed  to 
the  students. 

The  first  session  of  the  second  week 
in  the  course  was  taken  up  by  demon- 
strations and  discussions  of  the  oxygen 
tent,  nasal  oxygen,  the  oxygen  mask, 
the  croupette,  use  of  the  Alevair  and 
the  Hydro jett. 


Radium  and  isotopes  were  discussed 
and  slides  were  shown  pertaining  to 
the  subject  at  the  fourth  meeting.  A 
fifth  session  on  drugs  was  presented  by 
hospital  druggists  and  two  drug  com- 
pany representatives.  Tranquilizers, 
spansales,  stimulants,  narcotics,  diu- 
retics, Cortosone-Allied  preparations 
and  anti-coagulants  were  considered. 

Other  sessions  included  discussions 
led  by  experts  on  laboratory  tests,  in- 
travenous therapy  and  blood  transfu- 
sions, disaster  procedures,  and  water 
seal  drainage. 

The  last  session  on  ethics  consisted 
of  a  panel  discussion  on  the  code  for 
professional  nurses.  Responsibility  of 
the  nurse  and  the  nurse  as  a  citizen 
were  taken  into  consideration.  Profes- 
sional organizations  and  unethical  pro- 
cedures were  also  subjects  on  the  pro- 
gram. 


District  One  Honors 
Retired  Nurse 

Miss  Minnie  Sue  Hollingsworth, 
R.N.,  above,  on  her  88th  birthday 
was  honored  by  District  One  at  a 
meeting  held  in  Hendersonville. 
She  is  shown  with  Mary  E.  Cope- 
land,  left,  district  president,  and 
Myrtle  Barnette,  superintendent  of 
nurses  at  Margaret  R.  Pardee  Hos- 
pital in  Hendersonville,  where  Miss 
Hollingsworth  resides.  She  was  born 
at  Flat  Rock,  N.  C,  and  has  spent 
most  of  her  life  in  nursing  positions 
in  New  York  and  New  England. 
She  formerly  was  active  in  Massa- 
chusetts General  Alumnae  Associa- 
tion, district  nurses'  associations, 
and  in  Nurses'  Associated  Alumnae, 
forerunner  of  the  American  Nurses' 
Association,  in  which  she  served  as 
secretary.  She  was  closely  associ- 
ated with  Miss  M.  E.  P.  Davis  and 
her  contemporaries  who  were  the 
driving  force  in  the  establishment 
of  the  American  Journal  of  Nursing. 


DECEMBER,    1960 


37 


^Marlc  your  Calendar 


DATE 

January  31,    1961 

February    14-17,    1961 
February   14,   1961 
March  2,  1961 

March  6-9,  1961 
March  15,  1961 

March  15,  1961 

March  15,  1961 

March  15,  1961 

March  16-17,  1961 

April   10-14,  1961 
April  17,  1961 

April   17-22,  1961 
April  25,   1961 

April  27,   1961 
May  8-10,   1961 

May  10-12,  1961 
May  19,  1961 
June  29,  1961 

Oct.  24-27,  1961 
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MEETING 

Institute  on  "Planning  Patient  Care  in  Cerebral 
Vascular  Accidents,"  conducted  by  UNC  School 
of  Nursing 

ANA  Regional  Conference  on  Improvement  of 
Nursing   Practice 

Annual  Workshop  on  Teaching  Social  and  Health 
Aspects   in   Nursing:   "What   Is  My   Patient  Like?" 

"Convulsive  Seizures",  7th  Conference  on  Handi- 
capped Children,  sponsored  by  N.  C.  Health 
Council,    Nemours    Foundation 

American   College  of  Surgeons   (nurses   invited) 

Coordinating  Council  of  NCSNA  and  NCLN, 
10  a.m. 

Midyear  meeting  of  NCSNA  Board  of  Directors, 
2    p.m. 

Meeting    of   NCLN    Board    of    Directors,   2    p.m. 


Meeting   of  Student   Nurses   Association   of   North 
Carolina   Executive   Board,  7:30   p.m. 

Annual     meeting,     North     Carolina     League     for 
Nursing 


Institute,  "Better  Utilization  of  Available  Nursing 
Service  Personnel",  sponsored  by  NSA  Section, 
NCSNA 

Twelfth  Quadrennial  Congress,  International 
Council    of    Nurses 

Workshop,  "Improvement  of  Nursing  Practice", 
sponsored  by  General  Duty  and  Head  Nurse  Sec- 
tions, NCSNA 

Duplicate   Institute 

Annual  meeting,  Medical  Society  of  North  Caro- 
lina. (NCSNA  members  are  invited  to  scientific 
sessions  and  exhibits) 

Annual  Safety  Conference,  sponsored  by  N.  C. 
Industrial  Commission 

PC&PS  Institute  for  chairmen  of  District  Commit- 
tees 

Annual  Meeting,  N.  C.  Public  Health  Association, 
celebrating  50th  Anniversary,  N.  C.  PHA  and 
Health   Department  of  Guilford  County 

59th   Annual  Meeting  of  NCSNA 


PLACE 

UNC 
Chapel   Hill 


Hotel    New   Yorker 
New  York 

Rex    Hospital 
Raleigh 

Chapel    Hill 


Philadelphia,    Pa. 

Jack   Tar    Hotel 
Durham 

Jack   Tar    Hotel 
Durham 

Jack   Tar    Hotel 
Durham 

Jack   Tar    Hotel 
Durham 

Jack   Tar    Hotel 
Durham 


National   League  for  Nursing   Biennial  Convention  Cleveland,    Ohio 


Sir  Walter  Hotel 
Raleigh 


Melbourne, 
Australia 

New  Ricks  Hotel 
Rocky  Mount 

VA  Hospital 
Salisbury 

Asheville 


Jack   Tar    Hotel 
Durham 


Raleigh 


O'Henry  Hotel 
Greensboro 


Asheville 
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NCSNA  Members  Chosen   To  Attend 
ANA  Conference  On  Nursing  Practice 


NCSNA  will  be  well  represented  at 
the  American  Nurses'  Association  Re- 
gional Conference  on  "Improvement  of 
Nursing  Practice"  on  February  14-17 
in  New  York  City. 

The  New  York  conference  is  the  first 
of  four  scheduled  in  February  and 
March  by  ANA.  NCSNA  sections  have 
been  allocated  $100  each  toward  ex- 
penses of  one  or  more  representatives, 
who  were  chosen  at  the  recent  annual 
business  meetings  of  the  sections. 

Following  are  North  Carolina  State 
Nurses'  Association  representatives, 
and  their  alternates,  according  to  sec- 
tions : 

EACT  —  Mrs.  Pauline  McCaskill, 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill;  alternate, 
Patsy  A.  Carroll,  City  Memorial 
School  of  Nursing,  Winston-Salem ; 

General  Duty  ■ —  Mrs.  Ruth  Peters, 
VA  Hospital,  Fayetteville ;  alternate, 
Mrs.  Minnie  S.  Howie,  Highsmith 
Hospital,  Fayetteville ; 

Head  Nurses  —  Mrs.  Katie  McAlis- 
ter,  Presbyterian  Hospital,  Charlotte, 
and  Mrs.  Lucille  Funderburk,  Charlotte 
Memorial  Hospital ;  alternates,  Mildred 
Freeman,  Presbyterian  Hospital, 
Charlotte,  and  Gloria  Stevens,  Duke 
Hospital,  Durham.  Jerry  Moore, 
North  Carolina  Baptist  Hospital, 
Winston-Salem,  also  will  attend. 

NSA  —  Myrtle  Barnette,  Margaret 
R.  Pardee  Hospital,  Hendersonville ; 
alternates,  Audrey  Booth,  N.  C.  Me- 
morial Hospital,  Chapel  Hill,  and  Mrs. 
Mildred  Furmage,  North  Carolina 
Sanatorium,  McCain ; 

Office— Mrs.  Ada  C.  Poole,  Rose- 
boro ;  alternate,  Ruby  Dameron,  Char- 
lotte ; 
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Occupational  Health  —  Mrs.  Evelyn 
Talley,  SoCo-Lowell  Company,  San- 
ford  ;  alternate,  Mrs.  Bessie  M. 
Snoddy,  Belk's,  Charlotte; 

Private  Duty  -  -  Mrs.  Myrtle  Mc- 
Keithan,  Wilmington ;  alternate,  Caro- 
line Singletary,  Winston-Salem ; 

Public  Health  —  Clara  Henderson, 
Health  Department,  Charlotte ;  no  al- 
ternate named. 

The  conference  is  designed  to  assist 
nurses  in  improving  their  practice,  to 
illustrate  the  profession's  responsibility 
for  quality  care,  and  to  share  ideas 
for  use  in  local  conferences  and  insti- 
tutes. Several  NCSNA  sections  al- 
ready have  made  plans  for  state-wide 
conferences  on  "Improvement  of  Nurs- 
ing Practice"  where  knowledge  gained 
at  the  ANA  conference  will  be  dissem- 
inated to  North  Carolina  nurses. 

Frances  Reiter,  dean  of  the  new 
Graduate  School  of  Nursing,  New 
York  Medical  College  and  Flower  and 
Fifth  Avenue  Hospital,  New  York 
City,  will  be  the  keynoter  of  all  four 
AM  regional  conferences.  Also 
speaker  for  all  conferences  will  be  Mrs. 
Elizabeth  K.  Porter,  former  dean  of 
the  Frances  Payne  Bolton  School  of 
Nursing,  Western  Reserve  University, 
Cleveland. 

Other  speakers  at  the  New  York  con- 
ference will  be  Katherine  R.  Nelson, 
instructor  in  nursing  education  at 
Teachers  College,  Columbia  Univer- 
sity; Mary  S.  Tschudin,  dean  of  the 
University  of  Washington  School  of 
Nursing;  Eleanor  C.  Lambertsen, 
nursing  consultant  for  the  American 
Hospital  Association  ;  and  Sister 
Charles  Marie,  dean  of  the  Catholic 
University  School  of  Nursing. 
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ACS  At d  Sedu  gcUalaadJufid. 

This  is  a  reminder  that  NCSNA  has  an  important  proposal  to  be 
placed  before  the  1961  General  Assembly  which  convenes  in  Raleigh 
in  a  few  weeks. 

This  proposal  is  for  $61,600  in  state  funds  for  scholarships  for 
teachers  in  diploma  schools  of  nursing.  It  is  hoped  that  the  State 
Advisory  Budget  Commission,  which  is  now  considering  the  1961-63 
budget,  will  include  this  amount  in  its  recommended  appropriations. 
The  Commission's  recommendations  will  be  released  shortly  after  the 
General  Assembly  convenes. 

Meanwhile,  district  Committees  on  Legislation  —  and  individual 
nurses  —  are  urged  to  discuss  this  need  with  their  representatives  in 
the  General  Assembly.  If  you  have  not  already  done  so,  be  sure  to 
contact  your  lawmakers  before  they  leave  for  Raleigh.  Support  of 
individual  nurses  is  essential  if  we  are  to  receive  favorable  action  on 
this  very  important  effort  to  provide  much-needed  assistance  for  diploma 
school  faculties. 


Ruth  Hay  Receives 
W.  S.  Rankin  Award 

Ruth  Hay,  professor  of  public  health 
nursing  at  the  University  of  North 
Carolina  School  of  Public  Health,  re- 
ceived the  1960  W.  S.  Rankin  Award 
of  the  North  Carolina  Public  Health 
Association. 

The  Rankin  Award  is  made  annu- 
ally to  give  honor  and  recognition  for 
outstanding  service  in  the  field  of  pub- 
lic health. 

Miss  Hay  organized  the  Department 
of  Public  Health  Nursing  at  UNC  in 
1941  and  served  as  its  head  until  last 
year.  She  previously  had  taught  pub- 
lic health  nursing  at  University 
of  California,  Western  Reserve  Uni- 
versity, and  Vanderbilt  University. 
Throughout  her  teaching  career  in 
North  Carolina  she  has  been  an  active 
members  of  NCSNA,  having  served 
terms  as  chairman  of  the  NCSNA 
Public  Health  Section  and  as  chair- 
man of  various  committees. 


Army  Announces  Changes 
In  Student  Nurse  Program 

The  Army  Student  Nurse  program 
has  been  revised  to  provide  tuition, 
fees,  higher  rank  and  salary  to  students 
in  four-year  schools  of  nursing.  Quali- 
fied female  student  nurses  who  have 
completed  the  first  two  years  of  a  pro- 
gram leading  to  a  bachelor's  degree  in 
nursing  may  participate  in  the  pro- 
gram. 

The  new  policy  will  apply  to  those 
currently  in  the  Army  Student  Nurse 
Program  and  to  all  new  participants. 
Junior  year  participants  who  are  en- 
rolled in  four-year  nursing  schools  will 
receive  more  than  $200  a  month,  if 
room  and  board  are  not  furnished  by 
the  school,  and  will  hold  the  rank  of 
E-l.  After  four  months  they  will  be 
promoted  to  E-2.  At  the  beginning  of 
the  senior  year,  these  students  will 
hold  the  rank  of  E-3  and  will  receive 
$338    a    month.     Six    months    before 
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graduation  they  will  receive  a  second 
lieutenant's  commission  in  the  Army 
Nurse  Corps. 

Those  who  have  participated  in  the 
program  for  two  years  will  serve  in 
the  Army  Nurse  Corps  for  three  years. 
The  new  changes  do  not  apply  to  Army 
Student  Nurses  in  three-year  nursing 
school  programs. 

Convention  Speakers 
Announced  by  NLN 

Dr.  Samuel  I.  Hayakawa,  professor 
of  language  arts  at  San  Francisco 
State  College,  will  be  one  of  the  prin- 
cipal speakers  at  the  National  League 
for  Nursing  1961  convention,  to  he 
held  April  10-14  in  Cleveland,  Ohio. 
He  will  speak  at  the  NLN  banquet  on 
the  importance  of  communications  in 
the  world  today  and  in  furthering  the 
effectiveness  of  nursing  services. 

Theme  for  the  convention  is  "Inter- 
action— Key  to  Nursing  Progress." 

At  a  Community  Participation 
luncheon,  Mrs.  Victor  Shaw,  president 
of  the  National  Conference  on  Social 
Welfare  and  member  of  the  board  of 


directors  of  the  National  Social  "Wel- 
fare Assembly,  will  speak  on  the 
League's  responsibility  to  the  com- 
munity and  its  gains  from  the  com- 
munity. 

Speakers  have  been  announced  for 
departmental  meetings.  They  are  :  Faye 
G.  Abdellah,  assistant  chief,  research 
grants  and  fellowship  branch,  Division 
of  Nursing,  U.  S.  Public  Health  Serv- 
ice ;  Ruth  B.  Freeman,  associate  pro- 
fessor of  public  health  administration, 
Johns  Hopkins  University;  Mrs.  Alice 
K.  Leopold,  assistant  to  the  Secretary 
of  Labor,  U.  S.  Department  of  Labor; 
William  J.  McGlothlin,  vice-president, 
University  of  Louisville ;  Dorothy  E. 
Johnson,  associate  professor  of  nurs- 
ing, University  of  California ;  and  Dr. 
James  P.  Dixon,  president  of  Antioch 
College. 

At  the  convention's  closing  general 
program  meeting,  the  topic  will  be 
"Research  to  Identify  Scientific  Crea- 
tive Talent."  Speakers  will  be  Dr. 
Ernestine  Thurman,  executive  secre- 
tary, tropical  disease  study  section,  Na- 
tional Institutes  of  Health,  and  Dr. 
Calvin  W.  Taylor,  professor  of  psy- 
chology at  the  University  of  Utah. 


■A  GlvUltmGA  Ptoiyeti 


So  often  we're  sure  that  yon,  God,  would  have  us  give  some  comfort, 
That  now  and  then  we  almost  say  a  word  or  two  to  some  unknown  we 

see, 
Groping  bewildered  on  the  crowded  way. 

We  cannot  always  sense  what  people  need  — 
Who  are  the  brave  and  who  the  hurt,  afraid ; 

And  so  we  pass  and  never  know,  dear  God,  who  were  the  ones  who 
hungered  for  our  aid. 

We're  sure  that  Mary  longed  for  warm,  sweet  words  that  lonely  night 

she  came  to  Bethlehem. 
And  there  are  those  around  us  hoav  who  seek  the  inn. 
Oh,  help  us  comfort  them ! 

— Helen  Louise  Welshimer 
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People  and  C vent A 


Mrs.  Mary  Lee  Steele,  NCSNA  as- 
sistant executive  secretary  working 
with  sections  and  the  Economic  Secu- 
rity Program,  attended  an  American 
Nurses'  Association  workshop  early 
this  month  on  the  Economic  Security 
Program.  The  workshop  was  held  at 
Cornell  University,  Ithaca,  N.  Y. 


Mrs.  Catherine  P.  Layton,  Greens- 
boro, has  been  appointed  to  the  ANA 
Public  Health  Nurses  Section  Com- 
mittee on  Functions,  Standards,  and 
Qualifications  for  Practice. 


A  new  Division  of  Nursing  has  been 
established  within  the  Bureau  of  State 
Services  of  the  IT.  S.  Public  Health 
Service.  The  new  Division  brings  to- 
gether two  nursing  units — the  Division 
of  Public  Health  Nursing  from  the 
Bureau  of  State  Services,  and  the  Di- 
vision of  Nursing  Resources  from  the 
Bureau  of  Nursing  Resources.  Mar- 
garet G.  Arnstein,  formerly  chief  of  the 
Division  of  Public  Health  Nursing, 
has  been  appointed  to  head  the  new 
Division  of  Nursing.  Lois  E.  Gardner 
has  been  appointed  chief  of  the  Re- 
search and  Resources  Branch.   - 


Rena  E.  Boyle  has  been  appointed 
director  of  the  National  League  for 
Nursing's  Department  of  Baccalaure- 
ate and  Higher  Degree  Programs.  She 
formerly  was  nurse  consultant  for  the 
USPHS  Division  of  Nursing. 


Mrs.  Rubye  Bowles  Bryson  of 
Waynesville  has  added  another  civic 
honor  to  her  record.  She  recently  was 
named  "Woman  of  the  Year"  by  the 
Waynesville  Business  and  Professional 
Women's  Club.  Mrs.  Bryson  has  served 
20  years  as  a  public  health  nurse  with 
the  Haywood  County  Health  Depart- 
ment. 
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Public  Health  Service,  Department 
of  Health,  Education,  and  Welfare,  has 
awarded  grants  for  six  new  research 
projects  of  importance  to  nursing  and 
16  new  predoctoral  fellowships  for 
training  in  nursing  research  since  July 
1,  1960. 


The  Eugenics  Board  of  North  Caro- 
lina announces  a  leaflets  giving  an  ex- 
planation of  the  sterilization  program. 
This  publication  states  the  purpose  of 
the  program,  its  legal  provisions,  where 
an  individual  can  go  for  help  in  plan- 
ning for  the  operation,  how  the  rights 
of  the  individual,  the  petitioner,  phy- 
sician, and  hospital  are  protected.  A 
brief  statement  is  made  relating  to  the 
effects  of  sterilization.  Copies  have 
been  sent  to  local  public  health  and 
welfare  personnel  and  other  agencies 
and  individuals.  Anyone  interested  in 
obtaining  a  copy  may  write  to  the  Eu- 
genics Board  of  North  Carolina,  P.  0. 
Box  2599,  Raleigh. 


Responsibility  for  planning  and  op- 
erating the  nation's  emergency  medical 
stockpile  program  has  been  transferred 
from  the  Office  of  Civil  Defense  Mo- 
bilization to  the  Public  Health  Service. 


NCLN  Convention 

The  North  Carolina  League  for 
Nursing  will  have  as  the  theme 
for  1961  convention,  "Synthesiz- 
ing Patient  Care".  The  conven- 
tion will  be  held  March  16-17  at 
the  Jack  Tar  Hotel  in  Durham. 

Program  sessions  for  the 
two-day  convention  have  been 
planned  around  the  theme  to 
stimulate  ideas  about  ways  to 
bring  the  various  parts  of  patient 
care  toe-ether  to  make  a  whole. 
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Two  new  staff  members  has  been  an- 
nounced by  ANA.  Miriam  L.  Cole, 
formerly  assistant  supervisor,  Dade 
County  Department  of  Public  Health, 
Miami,  Fla. ;  has  been  appointed  assis- 
tant executive  secretary  in  charge  of 
the  ANA  International  Interests  Pro- 
gram. Mary  Soterakos,  formerly  su- 
pervisor-instructor at  Memorial  Hos- 
pital, New  York  City,  is  assistant  ex- 
ecutive secretary  in  the  Economic  Se- 
curitv  Unit. 


A  new  change  in  the  Social  Security 
Act  makes  it  no  longer  necessary  to 
have  a  two-thirds  vote  of  employees  if 
an  employer  voluntarily  wants  to 
come  under  the  act. 


Ask  Yourself  — 

A  new  membership  year  is  be- 
ginning, and  it's  time  to  ask 
yourself  — 

Is  your  nurse  co-worker  a 
member  of  NCSNA?  Have  you 
invited  her  to  join  ?  Have  you 
told  her  about  the  advantages  of 
NOSNA  membership  ?  Have  you 
talked  to  her  about  her  profes- 
sional responsibility  to  partici- 
pate ? 


Parker  Scholarship 
Deadline  March  10 

Applications  for  the  1961  Lee  Parker 
Scholarship  must  be  submitted  by 
March  10,  1961,  to  the  North  Carolina 
State  Nurses'  Association,  P.  O.  Box 
10551,  Ealeigh. 

The  Lee  Parker  Scholarship  of  $150 
is  awarded  annually  to  a  student  ac- 
cepted for  admission  or  enrolled  in  a 
basic  program  in  a  school  of  nursing 
in  North  Carolina  or  to  a  graduate 
nurse  accepted  for  admission  or  en- 
rolled for  advanced  study  in  a  college 
or  university  in  this  state. 

The  selection  is  made  by  the  NCSNA 
Board  of  Directors  at  its  midyear 
meeting  in  March.  Application  forms 
are  available  from  directors  of  schools 
of  nursing,  presidents  of  district 
nurses'  associations,  and  from  NCSNA 
headquarters. 

The  scholarship  is  provided  by  Lee 
Parker  of  Raleigh,  administrator  of 
the  NCSNA  group  income-protection 
insurance  plan. 


9  Christmas  draper 

May 

your  heart  be  light  and  gay,  and  your  Christmas 

i 

ery  merry. 

But  should  underneath  your  smile  and  gaiety 

You 

bravely  hide  a  heavy,  anxious  and   broken  heart, 

May 

the  Good  God  be  extra  tender  to  you  — 

I  pr 

ay  your  anxiety  vanish  into   the   blue, 

And 

that  He  mend  your  broken  heart 

'Til 

it  is  better  than  when  new. 

Sincerely, 

Lee  Parker,  Administrator 

Income  Protection  Group  Insurance 

for  NCSNA  members 

TEmple  J 

2-0657                  933  Insurance  Building,  Raleigh 
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